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INTRODUCTION. 



TNTKODUCTION. 



The Ninth Biennial report of this Department is presented in five 
chapters. 

CHAPTER i— Statistics of Manufactures. 

One of the requirements of the Department of Labor is to collect and 
compile statistics of manufactures. Heretofore statistics of manufactures 
have been given in comparative tables, based on existing conditions, Jan- 
uary 1, of each year. The statistics given in this report cover one year 
only, that of 1905, and are based on average conditions. The change 
of reporting was deemed advisable for this reason: statistics gathered 
on the first day of any year relative to the conditions of wages and em- 
ployment are not satisfactory; as January first is always the dullest sea- 
son of the year, statistics obtained at that time are not adequate for the 
purpose intended. 

The information given in this report relative to statistics of manu- 
factures is more complete that that given in any of our preceding re- 
ports, inasmuch as we have never before given the amount of capital in- 
vested in grounds, buildings and machinery, or the total value of product. 

The tables will show by industries, number of establishments reporting, 
capital invested in grounds, buildings and machinery, total value of pro- 
duct, average number employed, males, females, and total, number of days 
in operation, daily hours of labor, amount paid in wages year ending 
December 81, 1905, change in wage rates, showing increase or decrease 
during 1905. 

The last page of this chapter will show the principal manufacturing 
cities and towns and a summary of eleven of the leading industries of 
the State, giving number of establishments, capital invested in grounds, 
buildings and machinery, total value of product, number employed and 
amount paid in wages, year ending December 31, 1905. 

- CHAPTER U—New Industries. 

In each of the preceding reports of this Department we have re- 
ported the new industries established in West Virginia since -1897; we 
continue the same in this report. 

This chapter shows the new industries established in West Virginia 
in 1904-1905, giving industry, name of establishment, location, total num- 
ber employed, male and female, and amount of wages paid monthly. Com- 
pared with former years this makes a gratifying showing for West Vir- 
ginia's prosperity and industrial development. 
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CH^lPTER III — Free Public Employment Bureau, 

This chapter contains the report of the Free Public Employment Bureau 
from the date of its organization, May 15, 1901, to May 15, 1906. The 
tables show the number of applications for help, number of applications 
for employment, number of situations secured, with percentages, for each 
year since its establishment. 

This department was created as an experiment; its splendid report 
shows that the institution has passed the experimental age. From its 
importance is now a fixed institution. For the past five years we have 
been hampered in our work from lack of funds. The same institution 
in other States, showing no better results than the West Virginia office, 
costs one thousand two hundred dollars for a superintenaent, six hun- 
dred dollars for clerical work, and one thousand dollars for incidental 
expenses. In West Virginia it costs the State nothing for a superin- 
tendent, and only the small salary of six hundred dollars for a clerk. The 
remainder of the appropriation being expended for stationery, advertising 
and postage. 

Therefore, I would recommend that the appropriation be increased from 
eight hundred to one thousand dollars per annum. 

CHAPTER lY— Department of Inspection. 

It is pleasing, in reporting the department of inspection, to be able 
to say, for the biennial term ending June 1„ 1906, there were fewer acci- 
dents in our manufacturing establishments than hitherto reported. In 
all West Virginia there were no fatal accidents due to negligence or care- 
lessness of the employers. True, there were some accidents, but of a 
minor nature. This splendid record is credited to the benefigient Act 
passed by the West Virginia Legislature, session of 1901, entitled, "Pro- 
visions for the prevention of accidents and for the preservation of life 
and health of employes, in the manufacturing; mechanical, mercantile and 
other establishments where persons, male and female, are employed." The 
last page of this chapter will show number of orders given, which shows 
conclusively the necessity and importance of the strict enforcement of the 
provisions of the above mentioned Act. The laws, governing this line of 
work, now upon our statutes) if fully enforced, are all that are neces- 
sary to produce satisfactory results. While this is true, tnere are not ade- 
quate provisions made by the State to accomplish the purpose to which 
this Act applies. New establishments now located in all parts of the 
State, added to the industries we already have, make it impossible for the 
commissioner to perform these duties lis thoroughly as' it is desirable to 
do. During the year of 1905, the commissioner made. one thousand and 
eighty-eight Inspections; spending eight months of the year m so doing. 
Time nor money would not permit further work along this line. Therefore, 
I would recommend the appointment of a deputy inspector, with ample 
provisions made for his maintenance. 

This chapter contains a brief summary of the work, and to this state- 
ment I invite your attention, believing the information contained therein 
will show that all laws referred to this department have been e^forced. 
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The tables that follow will show number of establishments inspected, 
name of establishment, location, industry, number of weeks in operation 
during 1905, daily hours of labor, number employed, male and female, 
number of orders given, number of establishments complying, total num- 
ber of inspections made, and number of prosecutions. 

rn passing from this subject it is pleasing to note that the importance 
of this branch of the State government is fully appreciated by our working 
people and viewed with a spirit of friendliness by all employers of labor. 

In concluding this chapter I desire to state it has been my constant 
aim to meet the requirements of the department of inspection; to attend 
nersonally to all complaints made by employer or employe, and to en- 
deavor to administer the law fairly and impartially, recognizing- the 
rights of all. Close adherence to this policy is responsible for the confi- 
dence placed in the department and its work. 

CHAPTER V. 

This chapter will give extracts from the Conference of Officials of the 
Association of Bureaus of Labor Statistics of America, and the Conference 
of the National Civic Federation on Immigration, which will be interest- 
ing and helpful to those who are interested in economic questions. 

This chapter also contains Chronology of Bureaus of Labori Directory 
of Officials of Bureaus of Labor, Labor Laws of West Virginia, Court De- 
cisions and recommendations. 

The Labor Laws are so frequently called for it is deemed advisable to 
re-publish them in this report. 



I desire to call your attention to the frequent mine disasters which 
have occurred in our ' State within the past year. From the report *of 
the Chief Mine Inspector we find, in 1905, there were 444 accidents of 
which 194 were fatal. This is serious and calls for special legislation. 
It appears that the mining laws of pur State are inadequate for the 
purpose for which they are intended. Some one, if not the law, is at 
.fault. Therefore, I would recommend a commission be appointed to draft 
such .mining laws as will meet the demand; giving protection to life and 
health of people who are forced by stern necessity to face the unseen 
dangers of a miner's life, who can only depend upon those who have charge 
of these matters. 

In conclusion, I desire to congratulate the people upon the splendid con- 
ditions now existing in our State. There are no industrial disturbances 
except in the mining industry. Our people are generally employed at 
remunerative wages and are apparently contented and satisfied. 

My sincere thanks are due His Excellency, Governor Wm. M. O. Dawson, 
for the assistance and kind consideration given, and for nis manifest in- 
terest in all matters concerning labor's welfare and the laboring classes. 

I desire to express appreciation for the assistance rendered by all with 
whom I came in contact in the ranks of labor, and to acknowledge with 
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* 
thanks the compliment of an honorary membership in the representative 
labor body of the State. 

To manufacturers and employers of labor in all parts of the State, for 
their uniform kindness and courteous treatment and for their promptness 
in reporting to this department the facts herein presented, this expression 
of sincere thanks is due. 

I also gratefully acknowledge the faithful and efficient services of the 
assistants engaged with me in the compilation of this work. 

June 1. 1906. 
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INDUSTRY—BR^EAD, CAKES, ETC. 
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INDUSTRY^BREWINO AND DISTILLING, 
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200,000 
561,747 
900,000 
154,684 
60,000 
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6,600 
16,856 
29,731 
9,791 
66,780 
101.283 
23,730 
19,400 




























































Total 
9 


$1,940,553 


$1,944,132 


390 


2 


392 


326 


9.3 


$291,198 













18 



BuBEAU OF Labor Stati&tics. 



[W. Va, 



INDUSTRY-^BBICK AND TILE, 
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IND USTB Y—BBOOMS. 
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INDUSTBY^CANNED GOODS. 
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12,000 


14 

40 

10 

■ 16 

• 10 

8 


16 
13 
30 
25 
30 
40 


30 
53 
40 
40 
40 
48 


312 
300 

40 
300 

60. 

65 


10 
10 
10 
10 
10 
10 


$16,745 

15,000 

950 

9,725 

700 

1,200 




































Total 
6 


$156,500 


$477,025 


97 


154 


261 


181 


10 


$44,320 













20 



Bureau of Labob Statistics. 



[W. Va. 



INDUSTRY-^CARBONATED BEVERAGES. 
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INDUSTRY—CARBON BLACK AND CARBON ELECTRODES, 
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30,000 
160,000 


$64,823 
14,864 
23.920 
24,924 
8,000 
3,300 
26,016 
100,000 


45 
12 
4 

4 

3 

♦ 6 

4 

30 


...... 


45 
12 
4 
4 
3 
6 
4 
30 


257 
366 
365 
366 
365 
365 
366 
365 


10 
10 
12 
12 
12 
12 
12 
12 


n9,486 
6,800 
2,638 
3,177 
2,000 
1,980 
3,019 
12,269 






















































Total 

8 


$666,206 1 $266,766 1 108 




108 


349 


11 


$61,369 
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INDUSTRY— CAR BUILDING AND REPAIRING, 



u 

% 


Oapital 

invested 

in ' 

grounds, 

buildings 

and 
machin- 
ery. 


Total 

value of 

product 

for 

1906. 


Average num- 
ber employed 
for 1906. 


§ 
6 


1 


Amount 
paid in 
wages 
year end- 
ing Dec. 
81,1906. 


Per cent, of 

change in 

wage rates 

during 1905. 


1 


i 
1 


OQ 

a 


3 
g 


In- 
crease. 


De- 
crease. 




1 182,888 
2,000 
83,751 

ll,6e6 
66,727 
6.500 
10,080 


1 


508 

4 

481 

69 

67 

118 

10 

89 

1.100 

1,208 

162 

47 

4 

1,100 


3 


611 

4 

431 

59 

67 

118 

10 

89 

1,100 

1,208 

162 

47 

4 

1,100 


386 
308 
386 
310 
366 
386 
306 
310 
385 
306 
365 
385 
200 
311 


10 
9 
10 
9 
10 
10 
10 
10 
10 
10 
12 
10 
10 
10 


1 322,912 

1,700 

237,699 

29,802 

86,366 

78,332 

7,894 

31,682 

633.760 

717,214 

87,242 

80,844 

1.200 

098,660 


8 














68,678 






6 
5 












39,000 
66,770 


















2,000,000 
500,000 
























1 


8.000 
800,000 


7.000 
2.991,347 


10 




Total 
14 


13,688,681 


$3,187,893 


4,885 


3 


4,888 


328 


10 


12.890,197 







1906] 



Statistics of Manufactttbes. 



IND USTR Y— CEMENT BLOCKS. 





Oapital 
Invested 

in 
grounds, 
buildings 

and 
machin- 


Total 

value of 

product 

for 

1905. 


Average num- 
ber employed 
for 1905. 


o 

1 


1 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 


Percent, of 

change in 

wage rates 

during 1905. 


a 




ao 


\ 

i 


In- 


De- 


i 


ery. 




1 


S. 




;z; 


1 




crease. 


crease. 


1 


111,000 

54,413 

1,200 


1 7,000 


5 




5 


200 


10 


S l,80r) 






1 


29,527 


67 




67 


212 


10 


18,441 






1 


3,500 


3 




3 


288 


10 


2,660 












Total 
3 


986,813 


940,027 


76 




76 


238 


10 


122.601 
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INDUSTRY^CIOARS AND STOOIES, 






Total 

ao 



Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 



$ 3,811 
7,500 
18,000 



8,000 
2,500 
9,000 

500 
1,000 
2,600 
3,500 

300 



100 

1,500 
2,600 
1,000 
300 
2,000 



4,960 
3,000 
5; 000 
80,000 



$166,961 



Total 
value of 
product 
for 1905. 



$ 10,000 

58,957 

120,000 

8,000 

1,550 

27,000 

5,000 

4,200 

7,128 

634 

30,000 

13,762 

13,440 

3,168 

1,826 

1,364 

4,580 

6,000 

1,000 

5,000 

3,700 

600,660 

3,000 

11,457 

2,000 

14.400 

860,000 

153.798 

150.000 

2.600 

93 113,896 



Average num- 
ber employed 
for 1905. 



5 

25 

65 

5 

3 

20 

3 

2 

6 

1 

18 
10 
9 
3 
3 
1 
2 
2 
4 
4 
3 
3 
3 
8 
2 
8 
340 
106 
16 
3 



26 



1 
140 



•7 

75 

66 

5 

3 

20 

4 

2 

6 

2 

18 

36 

9 

3 

3 

2 

3 

3 

4 

4 

3 

5 

3 

13 

8 

9 

480 

106 

19 

3 

921 



a 
o 

Ss 

0)95 
P.'-' 
Om 

^% 

ft bi 

6 



311 
300 
300 
312 
215 
312 
285 
300 
312 
260 
312 
300 
307 
313 
197 
286 
300 
300 
305 
280 



300 
300 
90 
300 
308 
300 
288 
300 



I. 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31,1905. 



9 

9 

9 
10 
10 
10 
10 

9 
10 

8 
10 

9 
10 
10 
10 

8 
10 
10 
10 
10 
10 

8 
10 

8 

9 
10 
10 
10 

9 
10. 

9.6 



$ 4,100 

20,800 

43,000 

4,000 

560 
7,918 
1,716 

900 
3,480 

650 
8.600' 
9,000 
5,725 

673 

611 

468 
1,802 
2.600 
2,400 
3.200 
1.300 
21,049 
1,576 
8.600 

489 

4.800 

300.000 

66.780 

6.880 

700 

$617,666 



Per cent, of 
change in 
wage rates 

during 1905. 



In- 
crease. 



13 



20 



10 



De- 
crease ' 
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IND USTR Y^CLOTHINO, 



{ 


Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 

Value of 

product 

for 

1905. 


Average num- 
ber employed 
for 1905. 


i 

i 




Amount 
paid in 
wages 

year end- 
ing Dec. 
31, 1905. 


Percent, of 

change in wage 

rates during 

1905. 


00 


00 

1 


i 




<x> 


In- 
crease. 


De- 
crease. 




116,000 
1,600 
1,000 
40,000 
60,000 


140,000 

24,000 

200,000 

60,000 

200,000 


2 
2 
25 

8 
170 


28 
18 
75 
32 
26 


30 
20 

100 
40 

195 


300 
275 
200 
300 
300 


9 
10 

9 
10 

9 


18,000 
3,000 
35,000 
13,500 




















10 












Tota,l 


$107,600 


1624,000 


207 


178 


385 


275 


9.4 


169,500 
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IND USTR Y^COKE. 



S 
d 
K 



Oaplta] 
InTP^tetl 

Id 
grounds, 
bulklln^ji 

ILtirj 
iimciilii- 



Total 
value of 
prvducta 
for 1905. 



Average num- 
ber employed 
for 1005. 



a 







u 


s 


$ 


U 


s 


O" 




Sg 


"U 


1^ 


i35 









-^ 


;z; 


Q 


191 


10 


312 


10 


aoo 


10 


346 


10 


248 


10 


221 


10 


230 


10 


230 


10 


275 


10 


238 


9 


255 


9 


313 


10 


238 


9 


' 296 


10 


300 


10 


290 


10 


273 


12 


275 


10 


120 


9 


260 


10 


194 


10 


312 


10 


215 


10 


300 


10 


260 


8 


180 


10 


307 


10 


300 


10 


225 


10 


275 


10 



Amount 
paid in 
wages 
year end- 
ing Dec. 
dl, 1905. 



Per cent, of 

change in 

wage rates 

during 1905. 



• In- 
crease. 



De- 
crease. 



I 233,621 

ao OAR 
00,000 

85,000 
33,333 
107,248 
92.830 
247,729 
266,602 
37,422 
50,000 
37,000 
150,000 
50,000 
191,683 
250,000 



I 102.799 
53,734 
60,000 
20,930 
57,798 
> 85,850 
89,177 
83,650 
35,778 

108,957 
18,000 
72,808 

326,872 

141,021 
87,520 
77,700 

122,753 



67,077 
115,911 
115,911 
200,000 
53,700 
100,000 
90,000 
29,875 
52,000 
100,000 
31,022 
24.952 



122,747 

229,600 

229,600 

102,224 

48,984 

78,881 

35,367 

3,168 

170,507 

78,997 

36,600 

32,500 



138 

58 
58 



70 



105 
490 
153 
150 
100 
112 
50 
170 
176 
84 
97 



138 

58 
58 



70 

60 

55 

21 

163 

23 

105 

490 

153 

150 

100 

112 

50 

170 

176 

84 

97 



160,092 
30,391 
31,762 
14,510 
41,056 
34,964 
56,985 
43,280 

8,628 
103,581 

6,422 
23,443 
310,743 
40,095 
73,638 
61,104 
74,650 
47.408 
31,191 
71,996 
26,466 
34,069 
16,633 
29,627 
10,900 

1,128 
42.295 
32,841 

8,437 

6,623 
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IND USTB F— C70^.&-Concluded. 





Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 

■ for 
1905. 


Average num- 

\yQT employed 

. for 1905. 


o 

ll 

ai 

or 

•d 

1 


u 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 


Per cent, of 

change in 

wage rates 

during 1905. 


2 


, 




1 


so 

1 


1 
03 


1 


In- 
crease. 


De- 
crease. 




$ 85.000 
122,948 
120,000 
10,000 
48.600 
81.996 
660,000 
60.000 
179,886 
91.145 
280,000 


$ 42.000 
101,444 
125,231 
26.848 
108,326 


30 

160 

90 

63 

52 

100 

400 

40 

80 

68 

92 

40 

8.934 




30 

150 

90 

68 

52 

100 

400 

40 

80 

68 

92 

40 


274 
290 
200 
24 
250 
193 
240 
250 
805 
288 
285 
300 


10 
10 
10 
10 
10 
10 
10 
10 
9 

10 
10 
10 


$ 17,126 
67,568 
28,986 
10.465 
23,217 
60,000 
92.000 
18,896 
33,765 
80,827 
40.390 
16,000 






































320,000 
90.000 
67,004 
41,897 
41,176 

5607298 
































Total 


$4,544,062 


$4,238,746 




3,934 


251 


9.8 


$1,802,658 
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IND USTB Y^CONFECTIONEB F. 





Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 

value of 

product 

1905. 


Average num- 

l)er employed 

for 1905. 


a 
o 

¥ 

SI 

&' 

d 


1. 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31,1906. 


Per cent, of 
change in 
wage rates, 
during 1906 


B 

s 

1 

o 




0) 

-3 
S 


1 


In- 
crease. 


De- 
crease* 




14,000 
2,000 
1,000 
5,000 
8.000 
1,000 
500 

25,000 


U 15,000 
25,000 

3,000 
52,000 
24,000 
15,000 

5,000 
20.000 


6 
8 
4 

4 
5 
2 
4 


4 
4 
1 

20 
4 
7 
1 
4 


10 
12 

5 
26 

8 
12 

3 

8 


325 
300 
312 
312 
350 
302 
275 
300 


10 
10 
10 
10 
10 

10 

7 
10 


13.000 
5,000 
3.000 
8,320 
3,500 
1,746 
1.025 
2.400 








20 






























10 








Total 
8 


$46,500 


1159,000 


39 


45 


84 


300 


9.6 


127.991 
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IND USTR Y^COOPERAOE. 





Oapital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 
for 1906. 


Average num- 
ber employed 
for 1905. 


I 
d 


a 

.a 
1 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 


Per cent of 
change in 
wage rates 
during 1905. 


a 

O 


i 


1 
a 


i 


In- 
crease. 


De- 
crease. 




$23,000 


153,362 

7.500 

3,000 

68,000 

18,000 

9,000 

5,000 

12,000 

7,000 

5,000 

60,619 

15,000 

9,062 

5,000 

9,200 


29 
3 
10 
68 
12 
15 
5 
20 
4 
4 

20 
30 
10 
25 
18 


1 

2 


30 

3 

12 

63 

12 

15 

5 

20 

4 

4 

20 
30 
10 
25 
18 


303 
250 
125 

428^ 
240 

90 
200 

312 
312 
250 
250 
100 
190 


10 
8 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 


115,638 
1,250 
2,000 
43,400 
16,000 














2,000 
4,000 
3,200 
1,000 

700 

2,000 

.36,000 

500 
4.979 

350 
4,000 
2,000 
4,000 


























153 
6,000 
1,000 
2,000 
7,863 
10,000 
3,000 
3,000 
2,500 


























10 


















10 








Total 
15 


$89,729 


1286,741 


268 


3 


271 


203 


9.8 


1113,794 
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INDUSTRY-^DRILLINQ TOOLS. 



c 


Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 
for 1905. 


Average num- 
ber employed 
for 1905. 


§ 

k 

as 
1 


i 
li 

Is 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31,1905. 


Percent, of 
change in 
wage rates 
during 1905. 




OQ 


09 

1 


1 


In- 
crease. 


De- 
crease. 




$11,000 
10.000 
3.000 
3.700 
16.000 
765 
60.000 
10,204 
3,000 
100,000 
10,000 
7,550 
15,000 
11,115 
3.600 
8.200 
9,000 


$ 14,375 

40,000 

3.965 

14.000 

2,000 

63,850 

127,646 

4,000 

10,000 

110,000 

8,000 

12.238 

. 30,000 

29.476 

12,650 

14,301 

60,000 


10 
9 
6 
6 
2 
6 

30 
6 
3 

60 
6 
7 
8 
6 
5 
6 

22 




10 
9 
6 
5 
2 
6 

30 
6 
3 

50 
6 
7 
8 
6 
5 
6 

22 


305 
294 
120 
286 
120 
284 
275 
300 
260 
285 
309 
225 
260 
308 
295 
302 
300 


10 
10 
9 
10 
10 
9 
9 
10 
10 
9 
10 
10 
10 
10 
10 
9 
9 


$ 5,800 
7.263 
2,100- 
5.891 
1,800 
4,013 

12,100 
6,202 
1,000 

17,800 
6,793 
4,205 
8,000 
3,127 
4,461 
6.232 

18,760 








10 












6 
















































































Total 
17 


$276,084 


$566,401 


186 




186 


262 


9.6 


$114,037 
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INDUSTRY^DRUOS AND EXTRACTS, 



1 


Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 

value of 

product 

for 

1906. 


Average num- 
ber employed 
for 19a7. 


1 

|i 
II 
f 
t 


B 

« . 

ii 

A 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31.1906. 


Per cent, of 
change in 
wage rates 
during 1905. 


1 


1 


1 


In- 
creasy. 


De- 
crease. 




1 1.000 

1,200 

100,000 

32,000 

20,000 

100,000 

6,000 

26,000 

40,000 

22,500 

200 


$ 10,000 

2.669 

100,000 

4,816 

50.000 

178,500 

8,000 

25,000 

150,000 

44.400 

2,000 

5,000 


1 
1 
4 

11 
88 
100 
3 
30 
30 
12 
2 
8 


2 

1 
26 

2 

1 


3 
2 
30 
11 
90 
100 
3 

30. 
80 
12 
3 
3 


300 
308 
290 
61 
300 
260 
250 
276 
290 
222 
200 
250 


9 
10 

9 
10 
10 
10 
10 
10 
11 
11 

8 
10 


1 1.500 

600 

8.000 

857 

30,000 

36.100 

1.800 

9.000 

20.000 

3.330 

200 

2,250 

























































5 
















Total 
12 


1 346,900 


1 575,385 


285 


32 


317 


251 


9.8 


1 113,637 
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INDUSTRY-^FLOUR AND FEED, 






Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 



4,000 

4,000 

2,500 

6.500 

8,000 

. 14.000 

10,000 

5,000 

4.000 

12,000 

10,000 

4.700 

5.000. 

6,000 

4,500 

5,000 

30,000 

2,000 

12,000 

8,000 

10,000 

7,500 

24,000 

15.000 

12,000 

120,000 

6,000 

20.000 

10,000 

6.000 



Total 

Value of 

product 

for 

1905. 



15.043 
15,000 
36,000 
18,000 
30,000 
32,766 
1,560 
8,000 



40,000 

5,000 

6,300 

1,200 

1,800 

10,000 

12,000 

10,000 

4.000 

36.000 

40,000 

15,000 

15,000 

14,500 

. 21.805 

50,000 

750,000 

15.000 

76.000 

20,000 

1,200 



Average num- 
ber employed 
for 1905. 



a 




o 


fc. 


t 


^ 


U 


s 


o^ 


Si 


a^ 


•S a 




5^ 


1^ 









73 


^ 


-fi 


305 


10 


200 


10 


365 


. 10 


200 


10 


300 


10 


313 


12 


125 


8 


250 


12 


180 


10 


300 


11 


312 


10 


300 


10 


275 


8 


275 


12 


300 


12 


300 


12 


312 


10 


150 


9 


290 


10 


300 


10 


310 


10 


300 


10 


150 


10 


200 


10 


250 


10 


312 


10 


250 


10 


300 


10 


150 


14 


150 


15 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 



1,600 
1,620 



1,500 

2,194 

350 

250 

450 

1,000 

2,500 

2,328 

450 

500 

300 

726 

2,500 

750 

3,300 

1,500 

1,800 

960 

600 

1,360 

2,000 

12,500 

1,200 

1,200 



750 



Per cent, of 

change in 

wage rates 

during 1905. 



In- 
crease, 



10 



10 



De- 
crease. 
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INDUSTRY' 


-FLOUR AND i^J5;J5;Z>— Oontinued. 


1 


Invested 

In 
grountls, 

and 

maeliln' 

ery- 


Total 

value of 

proclucit 

for 

IflOS. 


Averaicti nura- 

U'letuployLHl 

for 1«)5. 


1 

1 

1 


1- 

& 

It 

h 
1 


Amount 
paid Uv 

WJlgl?N 

ai,isos. 


I^r oeut. of 
ehange In 
wB«e ratefl 

durlntr loOS. 


^ 


i 


J 


crease . 


De- 
crease. 




jj 6,000 

13,000 

3.000 

16,000 

1,500 

5,200 

5,000 

5,000 

3,000 

1,300 

15,000 

3,600 

3,000 

4.000 

25,000 

26,000 

2,000 

12,000 

3,000 

25,000 

5,000 

14,600 

76,000 

6,000 

6,000 

2,000 

7,000 

8,000 

4.000 

3,000 


9 3,a» 

40,000 

700 

71,000 

2,000 
15,000 
30,000 

3,000 

10,000 

500 

62,500 

15,000 

6,000 
20.000 
60,000 
175,000 

1,000 
30,000 

8,000 
192,356 
28,800 
32,766 
20,000 

7,000 
10,000 
10,000 

1,600 
20,000 

2,000 

5,000 


2 
2 

2 
4 
1 
1 
3 
2 
1 
3 
6 
1 
1 
3 
4 
7 
2 
4 
2 
9 
3 
4 

25 
3 
2 

2 
1 
5 
1 
2 




2 

2 
2 

4 
1 
1 
3 
2 
1 
3 
6 
1 
1 
3 
4 
7 
2 
4 
2 
9 
3 
4 

25 
3 
2 
2 
1 
5 
1 
2 


ma 

312 
260 
326 
104 
312 
312 
275 
150 
105 
300 
250 
100 
300 
250 
300 
175 
313 
150 
281 
300 
300 
300 
225 
275 
300 
300 
300 
300 
300 


IQ 

15 
10 
10 
10 
12 

9 

8 
10 
10 
11 
10 
10 
10 
10 
10 

8 
10 

8 
16 
10 
12 
10 
10 

io 

10 
12 
12 
10 
10 


t 350 

1,080 


5 

















2,000 
104 
600 

1,900 
































2.000 














2,100 

560 

500 

1,200 

1,450 

3,150 

600 

2,000 

2,000 

3,600 

1,320 

2,220 

11,000 

360 

676 

1,000 

1,500 

450 

1,200 


















































25 

5 
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BUBEAU OF LaBOB STATISTICS. 



[W. Va. 



INDUSTRY-^FLOUR AND i^^JB^Z).— Concluded. 



5 


Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 

value 

of 

product 

for 

1906. 


Average num- 
ber employed 
for 1906. 




6 


1 
11 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31. 1905. 


Per cent, of 
change in 
wage rates 

during 1905*. 


s 

! 


I 


GD 
1 


J 


In- 
crease. 


De- 
crease r 




$ 7.000 
2.000 
5,000 
7.000 
3,500 
5,000 

15,000 
5,000 
7,000 

10,000 
2,000 
5.250 

44,000 
3,000 

10,000 

60,000 
16,700 
4,000 
4.000 
3,500 

76,000 


1 3.000 

1,000 

7,000 

5,000 

7,000 

1.000 

20,000 

15,000 

6,000 

40,000 

11,700 

6,000 

10,000 

5,000 


1 

3 

1 
4 
1 

1 

4 
2 

10 
3 
2 

12 
2 
4 
8 
4 
2 
2 
2 

17 


1 


1 
3 
1 
4 
1 
1 
3 
4 
2 

10 
3 
2 

12 
2 
4 
8 
4 
2 
2 
2 

18 


275 
200 
300 
313 
180 
300 
300 
260 
200 
300 
1^ 
200 
813 
250 
300 
310 
250 
270 
240 
312 
300 


10 
10 
10 
10 
10 
10 
10 
10 
10 
12 
10 
10 
12 
8 
10 
10 
11 
13 
10 
10 
•10 


$ 360 

900 

450 

2,000 

300 

300 

1,800 

1.000 












J . 












































1,500 

820 

650 

i.OOO 

250 

2,000 

1,140 

2,500 

700 

640 

400 

12,000 






































410,000 

30,000 

3,000 

1,500 

6,700 

300,000 






























6 








Total 


1995,750 


$8,068,786 


325 


3 


328 


259 


10 


$126,687 













1906] 



Statistics of Manufactures. 
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IND USTB Y^FURNITUBE, 





Capital 

Invested 

m 

grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 
for 1906. 


Average num- 
ber employed 
for 1906. 


o 

ft 
f 

i 


1 

li 

1 


Amount 
paid In 
wages 
year end- 
ing Dec. 
31, 1905. 


Per cent, of 
change in 
wage rates 

during 1905. 




i 
1 




1 


In- 
crease. 


De- 
crease. 




% 17,159 
21,000 
25,000 
500 
46.000 
72.259 
5,800 
1,500 
100,000 
15,000 


131,604 

35,000 

60,000 

1,200 

90,000 

128,008 
15,000 
2,100 

119,000 
48,000 


32 
25 
45 

2 
35 
115 

5 
12 
95 
40 


1 

3 


32 
25 
45 

2 

35 

116 

5 
15 
95 
40 


281 
280 
300 
250 
300 
287 
312 
300 
257 
300 


10 
10 
10 
10 
10 
10 
9 
9 
10 
10 


$12,156 
10,000 
15,000 

625 
19,721 
16,949 
4.000 

500 
31,342 
18,000 


2.5 










10 










5 
















5 










10 




Total. 


9808.218 


$530,402 406 


4 


410 


286 


9.8 


$158,292 










■ 
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BuBEAU OF Labor Statistics. 



[W. Va. 



INDUSTRY— GLA88, 



B 

o 

i 



Capital 
invested 

In 
grounds, 
buildings 

and 
machin- 
ery. 



57,188 

150,000 
41,895 
40,000 
8,000 
00,826 
25,000 
90,000 

200,000 
50,000 

100,000 
55,000 

270,000 
45,000 

160,000 
9,526 
75,000 
81,000 
1,000 
60.000 
20,300 
80,000 
40,000 
65,000 
60,000 
62,871 
65,000 
45,000 
18^^18 ' 

100,000 
67,600 



Total 
value of 
product 
for 1905. 



I 228,915 
830,000 
91,000 
25.000 
20,000 
107,966 
61,000 
80,000 
362,876 



200,000 

86,000 

3^,000 

30,092 

483,000 

70,511 

144,333 

236,000 

5,000 

90,000 

56,651 

65.000 

100,787 

200,000 

225,653 

166,000 

219,273 

95,000 

46,435 

208.627 

81,804 



Average num- 
ber employed 
for 1905. 





OQ 




(D 






« 


03 


0) 


a 


s 


S 


121 




529 


100 


120 


60 


85 




9 


1 


91 


4 


65 




70 




90 




110 




250 


50 


100 




320 


50 


38 


10 


260 


140 


62 


3 


169 


27 


227 




10 




150 




65 




70 




111 


11 


180 




200 


30 


100 


43 


222 


4 


85 




60 




159 


49 


120 


4 



121 

629 

180 

85 

10 

95 

65 

70 

90 

110 

300 

100 

370 

48 

400 

65 

196 

227 

10 

150 

65 

70 

122 

180 

230 

143 

226 

85 

60 

208 

124 



d 







u 


P 


1 


1; 


■A 


5l 


ii 


-d 


>% 






I 


I 


234 


8 


280 


9 


250 


10 


90 


8 


300 


10 


210 


9 


270 


9 


300 


8 


254 


8 


198 


9 


270 


10 


225 


9 


280 


10 


280 


10 


301 


10 


300 


9 


240 


8 


230 


12 


160 


8 


134 


9 


270 


10 


270 


8 


260 


10 


201 


10 


290 


10 


270 


10 


289 


10 


230 


9 


180 


7 


281 


10 


175 


8 



Amount 
paid in 
wages 
year end- 
ing Dep. 
31, 1905. 



1112.900 

304,800 
50,263 
12,567 
2.400 
50,263 
35,000 
46,000 
52,797 
49,600 
72,000 
57,000 

167,000 
13,673 

171,358 
28,903 
50,622 

130,199 
2,600 

120,000 
36,991 
41,255 
47,670 

116,129 
99,140 
75,600 
93,480 
46,000 
30,947 
94.154 



Per cent, of 
change in 
wage rates 

during 1906. 



In- 
crease. 



10 



De- 
crease. 



1906] 



Statistics of Manufactubes. 
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INDU8TRY--GLA88.— Concluded. 



I 

o 



Total 
86 



Oapital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 



I 50.600 

57.323 

75.000 

35,000 

5.000 



Total 

value of 

product 

for 

1905. 



Average num- 
ber employed 
for 1905. 



I 149,325 

220,268 

100,000 

43,735 

24,000 



123 
141 
90 

18 
28 



10 



125 

141 

100 

18 



6 



270 
234 



300 
170 






8 
8 
10 
9 
9 



Ambunt 
paid in 
wages 
year end- 
ing Dec. 
31, 1906. 



I 79,778 
119,186 
40,000 
12,100 
15,000 



Per cent, of 
change in 
wage rates 

during 1905. 



In- 
crease. 



De- 
crease. 



$2,306,247 



15.464,351 



4,648 



5,246 



243 



9.1 



12,521,037 



INDUSTRY— HARNESS AND LEATHER. 



1 


Oapital 

Invested 

m 

grounds, 
buildings 

and 
machin- 
ery. 


Total 

value of 

product 

for 

1905. 


A.verage num- 
ber employed 
for 1906. 


§ 

i 




Amount 
paid In 
wages 
year end- 
ing Dec. 
31,1906. 


Per cent, of 
change in 
wage rates 

during 1905. 


i 

i 


QQ 

i 


QQ 


i 


In- 
crease. 


De- 
crease: 




$40,000 

2,500 

800 

800 

25,000 

3,000 

500 

1,000 

400 


$60,000 
1,000 
800 
15,000 
225,000 
2,000 
8,000 


7 
2 
1 
7 
60 
2 
8 
5 
3 


15 


7 
2 
1 
7 
75 
2 
8 
5 
3 


315 
313 
300 
313 
300 
312 
310 
310 
313 


10 
10 
10 
10 
10 
10 
10 
10 
10 


$20,000 

105 

600 

4,600 

26,000 

986 

1.900 

2.388 

1,200 


























5 






















10,000 












Total 
9 


$74,000 


$321,800 


90 


15 


105 


• 309 


10 


$56,724 
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Bureau of Labor Statistics. 



[W. Va. 



INDUSTRY— ICE. 



u 

^ 


Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 
for 1905. 


Average num- 
ber employed 
for 1905. 


o 

1. 
H 

6 


1 

>> 

1 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 


Percent, of 
change in 
wage rates 

during 1905. 


1 

O 


CO 


CO 
1 


i 


In- 
crease. 


De- 
crease. 




$133,976 
25,000 
75,000 
10,000 
36,400 
50,000 
15,000 
40,000 
25,000 
40,000 


$ 26,010 
10,000 
12,000 

2,000 
15,146 
26,000 

3,400 


15 
5 

10 
2 
13 

12 

12 

10 

5 




15 

5 
10 

2 
13 
12 

5 
12 
10 

5 


313 
200 
318 
180 
300 
330 
197 
240 
250 
365 


10 
12 
12 
.9 
12 
12 
12 
12 
11 
12 

11 


1 3.fl7() 














2,500 
1,100 
6,166 
7,«13 
l,a33 
4,tt'W 
4,IX)U 
2,300 














U 
















10 
10 






11,000 
7,000 














Total 
10 


$440,376 


$112,156 


89 


89 


269 


|33,5(^ 













1906] 



Statistics of Manufactures. 



INDUSTRY—INTERIOR WOOD FINI8HING8, 






o 



Tot 
11 



;al 



Oapital 
Invested 

In 
grounds, 
buildings 

and 
machin- 
ery. 



I 50,000 

5,000 

1,200 

35,000 

8,000 

60,000 

18,500 

25,000 

25,000 

2,003 

100.000 

$314,703 



Total 
value of 
product 
for 1906. 



$27,000 
5,000 
5,000 
12,664 
2,000 
180,000 
40,000 
70,000 
50,000 
18,386 
165,0110 

$584,050 



Average num- 
ber employed 
for 1906. 



5 
6 
9 
6 
60 
27 
28 
30 
6 
127 



12 



30 



9 
6 
60 

27 

28 

30 

8 

135 

345 



ii 




o 


ki 


^.fi! 


i 


^S 


oS 


s- 




o tc 


ai 


=r 




U 


-s 


>) 













c 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 



254 


10 


250 


10 


308 


10 


282 


10 


150 


9 


300 


10 


295 


10 


312 


10 


300 


10 


312 


9 


308 


10 


279 


9.8 



Percent, of 

change in 

wage rates 

during 1905. 



In- 
crease. 



$ 7,471 

4,000 

3,368 

4,489 

1,800 

23,000 

12,742 

11,500 

12.605 

8,328 

62.192 

$146,395 



10 



De- 
crease. 
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BUBEAU OF LaBOB STATISTICS. 



[W. Va. 



INDUSTRY— IRON, STEEL AND TIN PLATE. 






Capital 
Invested 

In 
grounds, 
buildings 

and 
machin- 
ery. 



lOD, 

383, 

210 

192, 

468 

1,000, 

1,000, 

1,000 

258, 

16 



,000 
,808 
,000 
,000 
,475 
,000 
,000 
,000 
,000 
,300 
,000 



Total 

value of 

product 

for 

1905. 



Average num- 
ber employed 
for 1905. 



I. 



1,006,961 

629,962 

350,000 

1,090,413 

1,390,000 



4,921,966 

4.431.860 

1.722,951 

500,000 



1 
492 
825 
280 
433 
440 
800 
1,817 
2,396 
285 
100 



21 



1 
513 
325 
300 
457 
450 



IflL, 816 
1,817 
2.398 
286 
100 



as 



273 



126 
270 



265 
265 



o o 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31.1906. 



I 384 
349,039 
171.240 
105.000 
357,375 
384.711 



1.072.044 

1.571.867 

199.607 

30,000 



Percent, of 
change in 
wage rates 

during 1905. 



In- 
crease. 



De- 
crease, 



Total 
11 



$4,680,483 



S16,043,063 7,868 



94 



7,462 



229 



9.5 



$4,241,267 



1906] 
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INDUSTRY— LEATHER, TANNED A2fD CURRIED. 



a 



i 



Total 



Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 



I aoo.ooo 

50,000 
40,000 



48,000 
200,000 

eo,ooo 

15,000 
16,000 
30,000 
25,000 
100,000 
50,960 
60,000 
25,640 
29,054 
63,570 
60,000 
15,000 
40,000 
75,000 
40.000 
16,278 
50,000 
18,000 



11,806,487 



Total 
value of 
product 
for 1905. 



202,000 

240,000 

142,850 

298,000 

639,960 

535,421 

72,000 

75,000 

90,000 

90,000 

700,000 

714,167 

460,000 

474,755 

699,792 

144,941 

460,000 

90.000 

300,000 



200,000 
166,476 
420,000 
162,000 



17,856,761 



Average num- 
ber employed 
for 1905. 



120 
28 
85 
85 
45 
120 
80 
14 
25 
80 
80 
160 
111 
100 
80 
113 
131 
100 
30 
70 
100 
58 
29 
87 
24 



1,796 



120 

28 

85 

85 

45 

120 

80 

14 

25 

30 

30 

161 

111 

100 

80 

113 

131 

100 

30 

70 

100 

58 

29 

87 

24 



d 



312 
312 
312 
280 
800 
812 
800 
800 
800 
800 
300 
810 
321 
800 
246 
240 
144 
300 
800 
800 
200 
806 
312 
800 
313 



t-crH 

1^ 



1,796 288 10 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31. 1905. 



$60,000 

8,829 

10,288 

9,162 

16,411 

60,000 

41,826 

5,136 

9,000 

10,000 

10,000 

71,205 

50,686 

45,000 

35,702 

49,658 

30,084 

45,000 

10,000 

30,000 

80,000 

25,860 

12,274 

46,187 

7,445 



$727,648 



Per cent, of 
change in 
wage rates 

during 1905. 



In- 
crease. 



De- 
crease. 
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BUBEAU OF LaBOB STATISTICS. 



[W. Va. 



INDUSTRY— LUMBER. 



5z; 



Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 



$ 4,000 
1,800 
8,000 
2,000 

25,000 
5,000 

25,000 

50,000 
1,000 
1,000 

10,000 
1.000 
1,578 

28,500 
2,000 
2,500 
1,000 

10,000 
2,200 
1,000 

45,000 
2,400 
2,000 
1,500 
3,500 
1,200 
6,000 

40.0U0 
1,500 

76,000 



Total 
value of 
product 
for 1905. 



$ 16,000 
4,p63 

25.000 
8,000 

50,000 



150,000 
153,000 

aoo 

2,000 

12,000 

6,000 

8,140 

16.050 

7,500 

6,000 

3,000 

20,000 

2,700 

900 

205,000 

4,440 

2,500 

4,500 

2,812 

928 

75,000 

35,000 

2,500 

340,000 



Average num- 
ber employed 
for 1905. 



30 
4 

12 
8 

15 

50 

29 

797 

8 

6 

10 

6 

■ 7 

23 
6 

10 
3 

10 
4 
3 

55 
5 
4 
4 
2 
5 

14 

15 

3 

150 



30 

4 

12 

10 

15 

50 

30 

797 

3 

6 

10 

6 

7 

25 

6 

10 

3 

10 

5 

3 

55 

5 

4 

4 

2 

5 

14 

15 

3 

150 



ft 



150 

308 



300 
290 
300 
310 
311 

40 
200 
315 
268 
218 
292 
170 
120 
200 
100 
208 

30 
300 
156 
275 
150 

65 
218 
300 
250 
200 
250 



1^ 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 19a5. 



10 
10 
10 
10 
8 
10 
10 
10 
10 
10 
10 
10 

10 

10 
9 
10 
10 
11 
10 
10 
9 
10 
10 
10 
10 
10 
10 
10 
10 
10 



795 
3,600 
3,000 
9,000 



15,000 

29,287 

120 

2,000 

9,000 

2,260 

2,100 

12,180 

2,200 

3,500 

300 

6,000 

827 

150 

26,538 

246 

960 

950 

440 

354 

6,363 

4,800 

1,000 

64,119 



Per cent, of 
change in 
wage rates 

during 1905. 



In- 
crease. 



De- 
crease. 



1906] 



Statistics of Manufactures. 
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INDUSTRY— LUMBER.^-Continnea. 



i 



Capital 
Invested 

in- 
grounds, 
buildings 

and 
machin- 
ery. 



I 4,000 

13,000 

800 

7,000 

126,000 

200,000 

16,000 

6,000 

2,500 

1,500 

60,000 

8,000 

60,000 

3,000 

750 

30,000 

. 4,000 

aoo,ooo« 

1.500 
1,500 
13,500 
1,000 
1,400 
1,000 
500 
2,000 
3,000 
2,500 



Total 

value of 

product 

for 

1905. 



$ 3,000 

10,000 

10,000 

225,000 

360,000 

145,000 

15,000 

40,000 

500 

9,000 

45,000 

18,000 

65,000 

3.500 

7,500 

150,000 

12,000 

130,000 

16,020 
20,000 
6,000 
6.000 
7,500 
1,500 
10,000 
5,000 

25,000 
15,000 



Average num- 

l)er employed 

for 1906. 



CO 


1 


s 


S. 


3 




8 




10 




13 




263 


2 


125 


1 


38 


2 


25 


. ,... 


2 




4 




25 




10 




50 


2 


3 




9 


1 


42 


1 


10 




100 




8 




6 




20 




5 




9 




5 




6 




8 




6 




25 


2 


10 




15 


.... 



3 
8 
10 
13 
265 
126 
40 
25 



10 

62 

3 

10 

43 

10 

100 

8 

6 

20 

5 

9 

6 

6 

8 

6 

27 

10 

15 






250 
306 
175 
120 
300 
250 
150 
200 
75 



300 
300 
220 
200 
312 
200 
286 
260 
164 
260 
90 
100 
150 
100 
150 
150 
200 
200 
250 



la 



10 
9 
10 
10 
10 
10 
10 
10 
10 



10 
10 
10 
7 

10 
10 
10 

11 

10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 



I 575 

6,081 

2,500 

3.700 

138,000 

70,000 

10,500 

8,750 

175 



20,000 
4,500 

18,000 
1,000 
2,800 

15,000 
4,000 

56,984 
3,120 
1,148 

12.000 
3,000 
2,900 
3.000 
500 
1.480 
900 

10,000 

8,000 



Per cent, of 
change in 
wage rates 

during 1905. 



In- 
crease. 



20 



14 



25 



25 



De- 
crease. 
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§ 
o 



Oapltal 
Invested 

in 
grrounds, 
buildings 

and 
machin- 
ery. 



Total 
value of 
product 
for 1905. 



20,000 
160,000 
150,000 
6,000 
100,000 
36,200 
17.848 
14,000 
42,996 
3,000 
12,000 



80.000 

850 

51,000 

2,200 

8,307 

17,000 

10,000 

27,133 

200,000 

500 

101,721 

1,000 

8,000 

95,787 

12,000 

1,680 

2,000 

6,000 



26,321 

100.000 

165,000 

222,318 

250,000 

81,000 

837,054 

1,000 

280,871 

16,750 

50,000 

37,973 



4,000 
61,671 
14,462 
18,000 

6,000 



60,948 
260,000 



54,083 

15,000 
100,000 
153,896 

92,921 
4,800 

10,000 



Average num- 
ber employed 
for 1905. 



13 

60 

140 

200 

400 

25 

200 

4 

200 

25 

16 

26 

50 

5 

65 

19 

5 

40 

12 

50 

125 

8 

42 

12 

16 

75 

28 

6 

8 

4 



18 

60 

140 

200 

400 

25 

200 

4 

200 

25 

16 

26 

50 

5 

65 

20 

6 

40 

12 

60 

126 

10 

42 

12 

16 

76 

28 

6 

10 

4 



a 




o 


u 


^ 


-§ 


M 


^ 


Orl 




£§ 




u 


5?"'^ 

P 









^ 


^ 


276 


10 


250 


10 


300 


10 


250 


10 


300 


10 


310 


10 


300 


10 


260 


10 


300 


10 


200 


10 


306 


10 


250 


10 


260 


10 


76 


10 


295 


10 


240 


10 


300 


10 


290 


10 


84 


10 


240 


11 


280 


10 


250 


10 


275 


10 


240 


10 


160 


10 


300 


8 


290 


9 


200 


10 


260 


10 


306 


9 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 



5,178 

24,000 

86,000 

82,500 

180,000 

13,200 

119,096 

2,000 

124,624 

8,532 

7,200 

20,762 

31,250 

481 

88,575 

5,976 

1,600 

28.200 

1.360 

36,362 

60.506 

1,500 

13,011 

6,000 

2,600 

41.000 

8,460 

1,200 

4,876 

1,848 



Per cent, of 

change in 

wa«e rates 

during 1906. 



In- 
crease. 



10 



10 



26 



De- 
crease. 



1906] 



Statistics of Manufactubes. 
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INDUSTRY— LUMBER.— Continued. 



B 



Iti vested 

Id 

grounds, 

building a 

ana 

ery. 



I 1.000 
1,000 
5,000 
S,000 

e.ooo 

fi,OOD 

15,{IO0 

^^000 
S^OOD 
1,000 
4.500 
5,000 

a.ooo 

5,tiOO 
75.000 
Id. ^00 
3.000 
3,500 
1,^00 

i.aoD 

125.000 
1,300 
1.200 
3,500 
lipOOO 
6,000 

aoo 

S^fiOO 



Total 
value of 
protluet 
for lilOS. 



Avero^re iiuin- 

i>©r tinployttd 

fof IWK. 



I l.BOO 
H,000 
3,000 
40,000 
10,000 
40,000 
lft,OGO 
10,000 
T5,000 
7,000 
5,047 
19,600 
8,000 

a, 000 

30,000 
70,000 

a>,ooo 

10,000 
1,000 
85,000 



i,oe& 
8,eoo 



46.13^ 
&.000 
7,800 
5.000 

13,000 



d 




■ 


Ih 




1 


»S 


^^ 


S" 






S' 


P 


■3 


^ 






O 


« 


^. 


M 


150 


10 


100 


10 


300 


10 


375 


10 


175 


10 


310 


a 


240 


10 


370 


10 


aoo 


a 


200 


10 


170 


10 


2d0 


8 


177 


30 


200 


n\ 


2S0 


10 


31S 


10 


BOB 


!* 


»00 


10 


m 


10 


30 


10 


3SS 


IW , 


30 


10 


75 


10 


14« 


10 


175 


10 


S»4 


10 


3W 


10 


160 


10 


200 


10 


390 


9 



Amount 
paid In 
wagefj 
year emi- 
lUB Dec?. 
31, 1S05. 



i 750 

1,000 
2,40(^ 
4,125 

105,000 

4,000 

3.S40 

5,000 

12.000 

B,000 

2.07tf 

7,000 

8,500 

8,000 

iS.flOO 

54.000 

2,640 

1.500 

4,500 

350 

7,50ft 



300 
1,14Q 

ttOO 
19,110 
5,000 
1,300 
3.000 



Ptir cent, of 
ebatiKe In 
witse rates 

durini? 1B05. 



In- 
crease. 



10 



De- 
crease. 
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Oapltal 
Invested 

m 

grounds, 
buUdlngrs 

and 
machin- 
ery. 



lao.ooo 

8,000 
1,000 
2O0 
4,000 
6,000 
8,000 

i.aoo 

4,000 

800 

10,000 

16,000 

2,500 

10,000 

2,000 

3,000 

1,500 

75,000 

117.074 

40.000 

75,000 

10,000 

4,000 

6,000 

4,000 

5,500 

24,153 

60.000 

292,900 

200.000 



Total 

value of 

products 

for 1905. 



150,000 
20,000 
15,000 

1,500 
10,000 

2,000 
25,000 

8,440 

6,000 

925 

35,000 

6,000 

5,500 
30,000 

7,000 
15,000 

1,000 
106,010 
188,772 

6,000 
87,810 
375,000 
11,500 
27,500 
85,000 
38,300 
99,421 
118,915 
280,599 
266,793 



Average num- 
ber employed 
for 1906. 



15 

10 

7 

2 

7 

8 

40 

6 

10 

6 

10 

22 

10 

8 

6 

4 

4 

76 

187 

70 

66 

376 

12 

28 

30 

30 

25 

85 

200 

144 



15 
10 

7 

2 

7 

8 

40 

6 

10 

6 

10 

22 

10 

8 

6 

4 

4 

76 

187 



376 
12 
30 
30 
30 
25 
85 
201 
144 



d 




o 


u 


? 


1 






OD 


|i 


-d 


>» 















^ 


^ 


300 


9 


308 


10 


285 


10 


90 


9 


300 


10 


315 


9 


250 


10 


280 


10 


150 


10 


67 


10 


310 


10 


130 


10 


196 


10 


300 


10 


250 


10 


312 


9 


300 


10 


290 


10 


194 


10 


300 


10 


280 


10 


308 


11 


220 


7 


266 


10 


220 


10 


300 


10 


281 


9 


237 


10 


234 


11 


206 


10 



Amout 
paid in 
wages 

year end- 
ing Dec 

31, 1905. 



I 2 

4 
2 

4, 
1, 
15, 
2, 



73, 
55, 

38, 

200, 

3, 

11, 

13, 

20, 

18, 

24, 

101, 



,000 
,372 
,000 
180 
,000 
,200 
,000 
,060 
,500 
640 
,600 
,660 
940 
,000 
,800 
,400 
600 
606 
853 
000 
860 
000 
000 
970 
200 
000 
153 
743 
784 
726 



Percent, of 
change in 
wage rates 
during 1905. 



In- 
crease. 



De- 
crease. 



10 



10 



1906] 



Statistics of Manufactures. 
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INDUSTRY— LUMBER.-^Continued. 




Capital 
Invested 

In 
grounds, 
buildings 

and 
machin- 
ery. 


Total 

value of 

product 

for 

1905. 


Average num- 
ber employed 
for 1905. 


§ 
li 

bfi 

Hi 

1 


i 
li 


Amount 
paid in 
wages 
year end- 
ing Deo. 
81, 1905. 


Per cent.^f 
change in 
wage rates 

during 1905. 


B 

S3 
1 


1 




i 


In- 
crease. 


De- 
crease. 




1 3,496 

10,000 

26.781 

80,000 

125.000 

10.000 

50.000 

100,000 

200,000 

2,200 

30,000 

1,600 

3,000 

2,000 

5,000 

1,200 

15,000 

3,000 

86,000 

1,700 

1,700 

1,560 

6,000 

700 

1,000 

2,000 

1.000 

3,500 

5,000 

800 


1 16,387 
5,000 


21 

6 

23 

50 

45 

15 

60 

300 

60 

20 

25 

5 

6 

16 

32 

5 

33 
13 
166 

2 
5 

10 
3 
6 
5 

20 
7 

20 
4 


1 

2 

1 

1 


21 

6 

24 

50 

45 

15 

60 

300 

60 

20 

25 

5 

6 

16 

34 

5 

33 

18 

167 

5 

2 

5 

10 

3 

5 

5 

20 

8 

20 
4 


285 
160 
288 
300 
290 
310 
300 
310 
240 
300 
275 

90 
215 
275 
218 

80 
225 
152 
300 
250 

50 
250 
200 
300 

30 
125 
200 
200 
150 

50 


10 
10 
10 

9 
10 

9 
11 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 


1 9,875 

2,100 

9,711 

42,470 

26,100 

3.000 

44,516 

148,920 

36,000 

3,000 

12,000 

382 

1,275 

1,100 

7,000 

700 

23,000 

2,306 

80,000 

900 

1,200 

750 

2,400 

480 


5 
















62,000 

60,857 

120,000 

815,000 

200,000 

125,000 

10,000 

170,000 

918 

7,582 

1,675 

20,000 

10.000 

28,000 

20,000 

309.000 

6,000 

1.000 

5,625 

16,800 

1,150 




































• 






































25 


















25 


































2,600 
9,700 
5,000 
15,000 
2,700 


625 
8,000 
4,000 
5,000 

250 






2 • 
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Total 
207 



Capital 
invested 

In 
grounds, 
buildings 

and 
machin- 
ery. 



I 600 

1,000 

20,946 

GOO 

11,197 

3,000 

5,000 

1,000 

1,600 

700 

1,000 

1,600 

6,000 

^,000 

2,000 

1,200 

1,000 

6,000 

86,000 

3.000 

700 

15,000 

18,000 

800 

1,000 

5,000 

1,000 

$4,616,954 



Total 
value of 
product 
for 1905. 



I 8,000 

2,000 

50,000 

1,176 

32,085 

12,000 

10,000 

5,000 

4,000 

593 

12,000 

11,000 

15,000 

80,000 

12.000 

5,000 

4,000 

15,000 

120,000 

8,000 

3,750 

20,000 

31,581 

1,600 

644 

17,000 

2,000 

19.337,334 



Average num- 
ber employed 
for 1905. 



7,157 



42 



4 

4 

5 

3 

11 

10 

5 

5 

5 

8 

8 

10 

12 

10 

12 

6 

6 

12 

80 

12 

3 

18 

18 

5 

3 

20 

4 

7,199 



o 
■*± ' 

Si 

or* 

03 

6 



150 
200 
310 
160 
310 
260 



150 
100 
121 
100 
210 
260 



150 
80 
250 
207 
250 
200 
260 
308 
100 
50 
200 
150 

216 



OQrH 

u 

xi 



Amount 
paid in 
wages 
year end- 
ing Dec. 
SI, 1905. 



10 
10 
10 
10 
10 
10 
8 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 

9.7 



1,800 

2,000 

8,083 

400 

3,750 



750 

150 

306 
1,600 
3,073 
7,000 
6,420 
3,900 
2,000 

700 

4,500 

27,600 

3,700 

700 
8,800 
7,836 
1,450 

150 
5,000 

900 

13,142,892 



Percent, of 

change in 

wage rates 

during 1905. 



In- 
crease. 



20 



De- 
crease. 



1906] 



Statistics of Manxtfactubes. 
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INDUSTRY— MACHINERY AND CASTINGS. 



c 

£ 


Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 

for 

1905. 


Average num- 
ber employed 
for 1905. 


§ 

h 

P 

i 


1 

li 

11 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31. 1905. 


Per cent, of 

change in 

wage rates 

during 1905. 


1 

O 


1 


00 

1 


1 


In- 
crease. 


De- 
crease. 




1 359,176 
20.000 

8.000 
50.000 
150.000 
140,000 
40.000 
28.147 

9^000 
75.000 
30.000 
88.000 
50,000 

8,000 
50,000 
89,773 
30,799 


$ 483,200 
45,000 
2,000 


265 
35 

1 

13 
50 
50 
18 
38 

2 
60 
32 
75 
20 
12 
32 
90 
42 


1 
1 


285 
35 

1 

13 
50 
50 
18 
38 

2 
60 
33 
75 
20 
12 
33 
90 
42 


312 
300 
200 
360 
310 
312 
312 
306 
247 
302 
312 
312 
315 
225 
310 
184 
305 


9 
10 
10 

9 
10 

9 

9 
10 

9 
10 

9 
10 

9 

9 
10 
10 
10 


$183,285 

12,600 

460 

7,524 
21,200 
38,000 
12,000 
14,886 
750 
18,000 
18,000 
32,000 
12,250 

6,600 
18,219 
25,046 
18,435 




















160,000 

83,000 

40,000 

88,000' 

1,200 

100.000 
80,000 

150,000 
82.000 
12,000 
46,000 
36, 388 
59,766 


10 

























































12 














Total, 
17 


fl,203,895 


n.387,654 


825 


2 


827 


289 


9.5 


$439,246 
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INDUSTRY— MATTRE88E8, 





Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 


Total 
value of 
product 

for 

1906. 


Average num- 
ber employed 
for 1905. 


SI 

1' 




Amount 
paid in 
wages 
year end- 
ing Dec. 
31,1906. 


Per cent of 

change in 

wage rates 

during 1905. 


s 

! 


i 


00 


1 


In- 


. De- 


O 


ery. 




£ 


1 






crease. 


crease r 


1 


$60,000 


1160,000 


20 


15 


35 


275 


10 


916,000 






1 


5,200 


9,466 


4 


3 


7 


293 


10 


1,659 






1 


U,000 


28,000 


6 


4 


10 


275 


10 


3,000 












Total. 


160,200 


1187,466 


30 


22 


52 


281 


10 


119,659 













INDU8TRY— MONUMENTS. 





Capital 
invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


' Total 

value of 

product 

for 

1905. 


Average num- 
ber employed 
for 1905. 


§ 

h 

ag 

i 


1 

.4 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 


Percent, of 
change in 
wage rates 

during 1905. 


a 
i 

O 


1 


1 
1 


i 


In- 
crease. 


De- 
crease^ 




$ 

5,000 
7,600 
8,200 
400 
10,000 


$ 3,000 
26,879 

8,629 
26,000 

7,000 
33,500 


2 
8 
3 
7 
2 
10 




2 
8 
3 
7 
2 
10 

32 


275 
290 
298 
312 
300 
308 


10 
9 
9 
9 

10 
9 


$ 704 

5,570 
2,011 
3,600 
460 
6,060 










































Total 


$31,100 


$104,008 


32 




294 


9 


$18,296 






6 
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Statistics of Mantjfactubes. 
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INDUSTRY— NITROGLYCERINE. 





Capital 














Percent, of 








Average num- 












invested 








§ 






change in wage 






Total 


ber employed 


•^ 


1 


Amount 






m 








08 




rates during 






value of 


for 190e 


t. 


!§' 


S 


paid In 




u 


grounds, 










1905. 


M 


buildings 


product 






OrH 

d to 


li 


wages 




n 
g 








•SS 








for 








=^t 


year end- 






and 


1905. 


00 


1 




II 


^a 


ing Dec. 


In- 


De- 


1 


machin- 




a> 


» 


1 




i5 














•S 





'S 


31, 1905. 


crease. 


crease. 


^ 


ery. 




>5 


fc. 


EH 


|Zi 


^ 








1 


$3,000 


115,288 


7 




7 


300 


10 


95,760 






1 


2,^00 


19,056 


2 




2 


75 


8 


2,100 






1 


1,500 


U.OOO 


2 




2 


50 


8 


800 












Total. 












1 








3 


$6,700 


948,944 


11 




11 


142 i 8.6 

1 


18,660 







INDUSTRY— POTTERY. 





Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 


Total 
value of 
product 
for 1905. 


Average num- 
ber employed 
for 1905. 


1 

as 

6 


1 
u 

ft 


Amount 
paid in 
wages 
year end- 
ing Dec. 
31,1905. 


Per cent, of 
change in 
wage rates 
during 1905. 


a 
1 


i 

700 
100 
60 
70 
46 
9 
12 
70 


a 




In- 
crease. 


De- 
crease. 




% 884,017 

112,987 

60,000 

200,000 

113,334 

15,000 

15.000 

38,000 


1 560,000 

185,000 

32,150 

218,000 

60,000 

8,000 

12,000 

8,860 


500 
85 
15 
40 
15 

5 


1,200 

185 

75 

110 

60 

9 

12 

75 


280 
300 
190 
200 
300 
260 
313 
313 


• 9 
9 
9 
9 
10 
10 
10 
9 


9272,044 

73,779 

19,509 

100,000 

20,000 

3,400 

7,000 

53.063 
















































Total, 

8 


11,438,338 


11,084,000 


1,066 


660 


1,726 


269 


9.4 


9548,795 
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INDUSTRY— PRINTING AND BOOKBINDING, 
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INDUSTRY— PRINTING AND BOOK-BINDING,— Continued. 
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INDUSTRY— TOBACCO, 
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INDUSTRY-'WALL PLASTER, CEMENT, ETC. 
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The analysis by industries which follows shows the number of establish- 
ments reporting, capital invested in grounds, buildings and machinery, 
total value of product for 1905, average number employed for 1905, 
average number of days in operation during 1905, average daily hours 
of labor, and amount paid in wages year ending December 31, 1905. 

Brass and Stamped Metal Goods. — Fifteen establishments in this in- 
dustry report $596,666 capital invested, with a total value of product of 
14,093,278. 

Average number employed, 1,250; average number of days in opera- 
tion, 296; average daily hours of labor, 9. Amount paid in wages, $465,- 
108. 

Two establishments report an increase in wage rates. 

Bread, Cakes, Etc. — ^Twenty-seven establishments in this industry re- 
port $120,714' capital invested, with a total value of product of $301,400. 

Average number employed, 150; average number of days in operation, 
314; average daily hours of labor, 9.7. Amount paid in wages, $52,220. 

Brewing and Distilling. — ^Nine establishments in these industries re- 
port $1,940,553 capital invested, with a total value of product of $1,944,132. 

Average number employed, 392; average number of days in operation, 
326; average daily hours of labor, 9.3. Amount paid in wages, $291,198. 

Brick and Tile. — Twenty-three establishments in this industry report 
^1,198,482 capital invested, with a total value of product of $639,205. 

Average number employed, 967; average number of days in operation, 
162; average daily hours of labor, 9.8. Amount paid in wages, $310,953. 

Two establishments report an increase in wage rates; one establishment 
reports a decrease in wage rates. 

Brooms. — Two establishments in this industry report $14,000 capital 
invested, with a total value of product of $43,725. 

Average number employed, 40; average number of days in operation, 
177; average daily hours of labor, 9.5. Amount paid in wages, $7,897. 

Canned Goods. — Six establishments in this industry report $155,500 
capital invested, with a total value of product of $477,025. 

Average number employed, 251; average number of days in operation, 
181; average daily hours of labor, 10. Amount paid in wages, $44,320. 

Carbonated Beverages. — Sixteen establishments in this industry report 
$88,034 capital invested, with a total value of product of $113,458. 

Average number employed, 59; average number of days in operation, 
298; average dally, hours of labor, 9.6. Amount paid in wages, $26,797. 

Carbon Black and Carbon Electrodes. — ^Bight establishments in these 
industries report $566,208 capital invested, with a total value of product 
of $266,756. 

Average number employed, 108; average daily hours of labor, 11; 
average number of days in operation, 349. Amount paid in wages, $51,- 
369. 
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Car Building and Repairing. — Fourteen establisliments in this industry . 
report $3,636,561 capital invested, with a total value of product of 
$3,167,693. 

Average number employed, 4,888; average number of days in operation, 
328; average daily hours of labor, 10. Amount paid in wages, $2,890,197. 

Four establishments report an increase in wage rates. 

Cement Blocks. — ^Three establishments in this industry report $66,613 
capital invested, with a total value of product of $40,027. 

Average number employed, 75; average number of days in operation, 
233; average daily hours of labor, 10. Amount paid in wages, $22,601. 

Cigars and Stogies. — Thirty establishments in this industry report 
$156,961 capital invested, with a total value of product of $2,113,896. 

Average number employed, 921; average number of days in operation, 
285; average daily hours of labor, 9.5. Amount paid in wages, $517,566. 

Three establishments report an increase in wage rates. 

Clothing. — Five establishments in this industry report $107,500 capital 
invested, with a total value of product of $524,000. 

Average number employed, 385; average number of days 'in operation, 
275; average daily hours of labor, 9.4. Amount paid in wages, $59,500. 

One establishment. reports an Increase in wage rates. 

Coke. — Forty-two establishments in this industry report $4,544,052 
capital invested, with a total value of product of $4,238,746. 

Average number employed, $,934; average number of days In operation, 
251. Amount paid in wages, $1,802,658. 

Confectionery. — Eight establishments in this industry report $46,500 
capital invested, with a total value of product of $159,000. 

Average number employed, 84; average number of days in operation, 
309; average daijy hours of labor, 9.6. Amount paid in wages, $27,991. 

Two establishments report an increase in wage rates. 

Cooperage. — ^Fifteen establishments in this industry report $89,729 
capital invested, with a total value of product of $286,721. 

Average number employed, 271; average number of days in operation, 
203; average daily hours of labor, 9.8. Amount paid in wages, $113,794. 

Two establishments in this industry report an Increase in wage rates. 

Drilling Tools. — Seventeen establishments in this industry report $276,- 
034. capital invested, with a total value of product of $556,401. 

Average number employed, 186; average number of days in operation, 
262; average daily hours of labor, 9.6. Amount paid in wages, $114,037. 

One establishment reports an increase, and one a decrease in wage 
rates. 

Drugs and Extracts. — Twelve establishments In this Industry report 
$346,900 capital invested, with a total value of product of $575,385. 

Average number employed, 317; average number of days in operation, 
251; average daily hours of labor, 9.8. Amount paid in wages, $113,637, 

One establishment reports an increase in wage rates. 

Flour and Feed. — ^Eighty-one establishments in this industry report 
$995,750 capital Invested, with a total value of product of $3,068,786. 

Average number employed, 328; average number of days in operation. 
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259; average daily hours of labor, 10. Amount paid in wages, $126,687. 

Eight establishments report an increase in wage rates. 

Furniture. — ^Ten establishments in this industry report $303,218 capital 
Invested, with a total value of product of $530,402. 

Average number employed, 410; average number of days in operation, 
286; average dally hours of labor, 9.8. Amount paid in wages, $158,292. 

Five establishments report an increase in wage rates. 

Glass. — ^Thirty-six establishments in this industry report $2,306,247 
capital invested, with a total value of product of \ $5,464,351. 

Average number employed, 5,246; average number of days in operation, 
243; average daily hours of labor, 9.1. Amount paid in wages, $2,521,037. 

Seven establishments report an increase in wage rates. 

Harness and Leather. — ^Nine establishments in this industry report $74- 
000 capital invested, with a total value of product of $321,800. 

Average number employed, 105; average number of days in operation, 
309, average daily hours of labor, 10. Amount paid in wages, $56,724. 

One establishment reports an increase in wage rates. 

Ice. — Ten establishments in this industry report $440,376 capital in- 
vested, with a total value of product of $112,156. 

Average number employed, 89^; number of days in operation, 269; aver- 
age daily hours of labor, 11. Amount paid in wages, $33,509. 

Three establishments report an increase in wage rates. 

Interior Wood Finishings. — ^Eleven establishments in this industry re- 
^port $314,703 capital invested, with a total value of product of $584,050. 

Average number employed, 345; average number of days in operation, 
279; average daily hours of labor, 9.8. Amount paid in wages, $146,595. 

Two establishments report an increase in wage rates. 

Iron, Steel and Tin Plate. — ^Eleven establishments in this industry re- 
port $4,680,483 capital invested, with a total value of product of $16,- 
043,083. 

Average number employed, 7,462; average number of days in operation, 
229, average daily hours of labor, 9.5. Amount paid in wages, $4,241,267. 

Two establishments report an increase in wage rates. 

Leather J Tanned and Curried. — Twenty-five establishments report $1,- 
306,487 capital invested, with a total value of product of $7,356,761. 

Average number employed, 1,796; average 'number of days in operation, 
288; average daily hours of labor, 10. Amount paid in wages, $727,643. 

One establishment reports an increase in wage rates. 

Luinl>er. — Two hundred and seven establishments in this industry re- 
port $4,616,954 capital invested, with a total value of product of $9,337,- 
834. 

Average number employed, 7,199; average number of days in operation, 
216; average dally hours of labor, 9.7. Amount paid in wages, $3,142,392. 

Thirty-five establishments report an increase in wage rates. 

One establishment reports a decrease in wage rates. 

Machinery and Castings. — Seventeen establishments in this industry re- 
port $1,203,895 capital invested, with a total value of product of $1,387,- 
554. 
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Average number employed, 827; average number of days in operation, 
289; average daily hours of labor, 9.5. Amount paid in wages, $439,245. 

Two establishments report an increase in wage rates. 

Mattresses. — ^Three establishments in this industry report $69,200 capi- 
tal invested, with a total value of product of $187,456. 

Average number employed, 52; average number of days in operation, 
281; average daily hours of labor, 10. Amount paid in wages, $19,659. 

Monuments. — Six establishments in this industry report $31,100 capital 
invested, with a total value of product of $104,008. 

Average number employed, 32; average number of days in operation, 
294; average daily hours of labor, 9. Amount paid in wages, $18,295. 

NitrO'Glycerine. — ^Three establishments in this industry report $6,700 
capital invested, with a total value of product of $48,944. 

Average number employed, 11; average number of days in operation, 
142; average daily hours of labor, 8.6. Amount paid in wages, $8,660. 

Pottery. — ^Bight establishments in this industry report $1,438,338 capi- 
tal invested, with a total value of product of $1,084,009. 

Average number employed, 1,726; average number of days in opera- 
tion, 269; average daily hours of labor, 9.4. Amount paid in wages, 
$548,795. 

Printing and Book-Binding. — Sixty-two establishments in this industry 
report $668,000 capital invested, with a total value of product of $675,- 
790. 

Average number employed, 637; average number of days in operation, 
295; average daily hours of labor, 9. Amount paid in wages, $285,265. 

Fifteen establishments report an increase in wage rates. 

Stoves and Ranges. — Two establishments in this industry report $15,- 
000 capital invested, with a total value of product of $64,114. 

Average number employed, 42; average number of days in operation, 
279; average daily hours of labor, 9.5. Amount paid in wages, $15,907. 

One establishment reports an increase in wage rates. 

Tar. — Three establishments in this industry report $82,500 capital in- 
vested, with a total value of product of $17,500. 

Average number employed, 15; average number of days in operation, 
365; average daily hours of labor, 12. Amount paid in wages, $21,650. 

One establishment reports an increase in wage rates. 

Textiles. — Fifteen establishments in this industry report $603,447 capi- 
tal invested, with a total value of product of $1,998,456. 

Average number employed, 1,259; average number of days in opera- 
tion, 256; average daily hours of labor, 9.8. Amount paid in wages, $328,- 
132. 

One establishment reports an increase in wage rates. 

Tohacco — Three establishments in this industry report $104,050 capi- 
tal invested, with a total value of product of $1,779,742. 

Average number employed, 380; average number of days in operation, 
282; average daily hours of labor, 9. Amount paid in wages, $128,654. 

One establishment reports an increase in wage rates. 

Vehicles. — Thirteen establishments report $99,825 capital invested, 
with a total value of product of $281,935. 
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Average number employed, 160; average number of days in operation, 
295; average daily hours of labor, 9.4. Amount paid in wages, $71,644. 

Two establishments in this industry report an increase in wage 
rates. 

Wall Plaster, Cement, Etc, — Five establishments in this industry report 
$616,949 capital invested, with a total value of product of $163,415. 

Average number employed, 177; average number of days in operation, 
257; average daily hours of labor, 10.4. Amount paid in wages, $85,580. 

Two establishments report an increase in wage rates. 

Wood Pulp and Paper, — Five establishments in this industry report $1,- 
397,449 capital invested, with a total value of product of $1,181,891. 

Average number of days in operation, 282; average number employed, 
463; average daily hours of labor, 11.8. Amount paid in wages, $225,494. 

Three establishments report an increase in wage rates. 

Miscellaneous, — Twenty-eight manufacturers of miscellaneous articles 
report $3,036,631 capital invested, with a total value of product of 
$2,162,060. 

Average number employed, 1,275; average number of days in operation, 
279; average daily hours of labor, 9.3. Amount paid in wages, $523,714. 

Three establishments in these industries report an increase in wage 
rates. 

Summary. — ^Eight hundred and twenty-five establishments represent- 
ing sixty-seven different industries, report $38,362,309 capital invested, 
with a total value of product of $73,496,465. 

Average number employed, 44,114; average number of days in opera- 
tion, 263.5; average daily hours of labor, 9.7; amount paid in wages, $20,- 
786,455. 

One hundred and thirteen establishments report an increase in wage 
rates. Three establishments report a decrease in wage rates. 
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RECAPITULA TION, 



INDUSTRY. 



Brass and Stamped 
Metal Goods 

Bread, Cakfes, etc 

Brewing and Distilling .. 

Brick and Tile 

Brooms 

Oanned Goods 

Carbonated Beverages. .. 

Carbon Black and Car- 
bon Electrodes 

Car Building and Re- 
pairing 

Cement Blocks 

Cigars and Stogies 

Clothing 

Coke 

Confectionery 

Cooperage 

Drilling Tools 

Drugs and Extracts 

Flour and Feed 

Furniture 

Glass 

Harness, etc 

Ice 

Interior Wood Finish- 
ings 

Iron, Steel and Tin 
mate 

Leather (Tanned and 
Curried) 

Lumber 

Machinery and Castings 






14 

3 
90 

5 
42 

8 
16 
17 
12 
81 
10 
36 

9 
10 

11 

11 

25 

207 

17 



Capital 
Invested 

in 
grounds, 
buildings 

and 
machin- 
ery. 



; 506,666 
120,714 
1,940,538 
1,198,482 
14,000 
155,500 
88,034 

566,208 

3,686,561 

66,613 

156,961 

107,500 

4,544,062 

46,600 

89,729 

276,034 

346,900 

995,760 

308,218 

2,306,247 

74,000 

440,376 

314,703 

4,680.483 

1,306,487 
4.616,954 
1,203,895 



Total 
value of 
product 
for 1905. 



I 4,098,278 
301,400 
1,944,182 
689.205 
43,725 
477,025 
113,458 

266,756 

3,167,698 
40,027 

2,118,896 
524,000 

4,288.746 
150,000 
286,741 
556,401 
575,385 

3,068,786 
530,402 

6,464.351 
321.800 
112.156 

584,060 

16,048,083 

7,866.761 
9,387,834 
1,887,554 



Average num- 
ber employed 
for 1906. 



OD 

1 


1 
1 


868 


882 


107 


48 


390 


2 


968 


4 


35 


6 


97 


.154 


60 




106 




4.886 


8 


76 




682 


289 


207 


178 


8,984 




89 


45 


268 


8 


186 




285 


82 


326 


8 


406 


4 


4.648 


608 


90 


15 


89 




888 


12 


7,868 


94 


1,796 


1 


7,157 


42 


826 


2 



s 



1,260 
150 
892 
967 

40 
251 

69 

108 

4,688 

75 

921 

385 

8,984 

84 

271 

186 

817 

828 

410 

6,246 

105 

89 

846 



1,796 

7,199 

827 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1905. 



466,108 
52,220 
291,198 
310,958 
7,879 
41,320 
28,797 

51,369 

2,890,197 

22,601 

617.656 

69,600 

1,802,658 

27,991 

113,794 

114,087 

118,637 

126,687 

168,292 

2,621,087 

66,724 

83,609 

146,306 

4,241,267 

727,648 

8.142,302 

489,245 
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RECAPITULA T/OiV— Continued. 



INDUSTRY. 



Mattresses 

Monuments 

Nltro-Glycerlne 

Pottery 

Printing and Book- 
binding , 

Stoves and Ranges 

Tar 

Textiles 

Tobacco 

Vehicles. . . ; 

Wall Plaster, Cement, 
Etc 

Wood Pulp and Paper. .. 

Miscellaneous 

Total 67 



o o 

a 



Capital 
Invested 

In 
grounds, 
buildings 

and 
machin- 
ery. 



I 69,200 

81,100 

6,700 

1,488,888 

668,000 
15,000 
88,600 
006,447 
104,060 
09,825 

616,949 
1,897,449 
8,086,631 



188,862,809 



Total 

value of 

product 

for 

1906. 



187,456 

104,006 

48,944 

1,064,009 

675,790 

64,114 

17,500 

1,998,456 

1,779,742 

281,935 

168,415 
1,181,891 
2,162,060 



173,496,465 



Average num- 
ber employed 
for 1905. 



1 


OD 

a 


80 


22 


32 




11 




1,066 


660 


490 


147 


37 


5 


14 


1 


631 


628 


88 


282 


160 




177 




460 


3 


1,215 


60 


40,435 


8,679 



s 

g 



11 

1,726 

687 

42 

15 

1,250 

380 

160 

177 

468 

1,275 



44,114 



Amount 
paid In 
wages 
year end- 
ing Dec. 
81, 1906. 



19,660 

18,29& 

8,660 

548,795 

285,265 
15,907 
21,660 
828,182 
128,654 
71,644 

85,580 
226,494 
528,714 



120,786,456 
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SUMMARY OF INDUSTRIES OF THE LEADING MANUFACTURING 

CITIES AND TOWNS OF THE STATE, 

Giving Capital Invested in Grounds, Buildings and Machinery, Total 

Value of Product, Number Employed, and Amount Paid in Wages. 



OiTY OB Town. 



Is 



Capital 

Invested in 

grounds, 

buildings 

and 

machinery 



Total 
value of 
product 
for 1905. 



Number 
employed 



Amount 
paid in 
wages 
year end- 
ing Dec. 
31, 1906. 



Wheeling 

Huntington . . 
Parkersburg . 
Charleston ... 
Martlnsburg . 

Fairmont 

Clarksburg..., 
Morgantown . 



^,319,124 

8,467,240 

1,612,604 

2,971,047 

460,900 

966,851 

1,087,670 

774,770 



120,389,221 
6,178,486 
1,940,716 
2,081,831 
1,120,663 
1,600,964 
2,064.870 
1,479,202 



11,868 
3,283 
1,147 
1,229 
1,200 
811 
1,116 
1,013 



16,849,937 
1,708,611 
619,686 
619,688 
329,111 
440,122 
506,784 
612,870 



SUMMARY OF ELEVEN OF THE LEADING INDUSTRIES OF THE 

STATE. 



INDTTSTBY. 


i 

a 

4 

1 


Capital 

invested in 

grounds, 

buildings 

and 

machinery. 


Total 
value of 
product 
for 1905. 


Average 

number 

employed 

for 1906. 


Amount 

paid in 

wages year 

ending Dee. 

31, 19Q5. 


BrewlnflT and Dlstllllnflr 


9 
23 
14 
42 
86 
11 
25 
207 
17 
8 
6 


I 1,940,663 
1,198,482 
3,686,561 
4,644,062 
2,306,247 
4,680,488 
1,806,487 
4.616,964 
1,208,895 
1,438,888 
1,3OT,449 


I 1,944.132 

689,206 

3,167,698 

4,238,746 

6,464,861 

16,043.063 
7,856.761 
9.387,834 
1,387,554 
1,084,000 
1,181,891 


892 

967 
4,888 
8.984 
5.246 
7,462 
1,796 
7,199 

827 
1,726 

463 


I 291,198 

810.968 

2,890.197 

1,802.668 

2,621,087 

4.241,267 

727,643 

8,142.392 

439,245 

548,796 

226,494 


Brick and Tile 


Car Building and Repairing .... 
Coke 


Glass 


Iron, Steel and Tin Plate 

Leather, (Tanned and Curried) 
Lumber 


Machinery and Castings 

Pottery 

"Wood Puln and Paner 
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NEW INDUSTRIES ESTABLISHED 



IN 



WEST VIRGINIA 
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NEW INDUSTBIEB EBTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 









Number 


Name of Establishment, 






Employed 








Capital Invested, 












Amount of Wages 


♦ Location. 


Industry. 




1 




Paid Monthly. 






5 










* 


1 


£ 


1 




Mineral County, 










Hampshire - Mineral Oil 












Co., 


Alaska. 


Oil. 








Capital Invested $10, 000 


Monroe County, 










Alderson Land Co. , 


Alderson. 


Real estate. 


1 






Capital invested 18, 400 












Monthly pay roll 75 




■•' 








Reynolds- Pence Co. , 


Alderson. 


Mercantile. 


4 


1 




Capital invested $18,000 












Monthly pay roll 240 


Logan County, 










Atkinson White Light Co., 
Capital invested $18,000 


Aracoma 


Electric Light. 


5 
















Monthly pay roll 200 


Mercer County, 










Bank of Athens, 


Athens. 


Banking. 


2 






Capital invested $10,000 












Monthly pay roll 00 


Ritchie County, 










Berea Heat A Light Co. , 


Auburn. 


Gas. 


3 


1 




Capital invested $12,000 












Monthly pay roll 300 


Cabell County, 










Cabell Investment A De- 












velopment Co., 


BarboursviUe. 


Real estate. 


1 







Capital invested $1,500 












Monthly pay roll 50 












Continental Pants Co., 
Capital invested $16,000 


Barboursvllle. 


Custom made cloth- 










ing. 


2 


5 




Monthly pay roll .... 134 












First State Bank, 


BarboursviUe. 


Banking. 


1 






Capital Invested $10,000 












Monthly pay roll 75 












Methodist Advocate Pub- 












lishing Co., 


BarboursviUe. 


Printing. 


4 






Monthly pay roll 185 


Raleigh County. 






. 




Beckley Electric Light A 












Power Co., 


Beckley. 


Electric Light. 


3 




3 


Capital invested »6.300 












Monthly pay roll 200 












Cranberry Fuel Co. , _^^ ^ 


Beckley. 


Coal. 


300 





300 


Capital invested $175, 000 












Monthly pay roll .... 5, 000 












Piney River A Paint Creek 












Ry. Co., 


Beckley. 


Transportation. 


30 


.... 


20 


Capital invested $100,000 












Monthly pay roll. ... 300 


Barbour County, 










Belington Brick Co. , 


BeUngton. 


Brick. 


10 




10 


Capital invested $».000 












Monthly pay roll 400 












Belington Planing Mill, 












Oo., „ ^^^ 


Belington. 


Lumber. 


11 




11 


Capital invested $1 ,000 












Monthly pay roll 427 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 190J^-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Bl-oadwater Mercantile 
Oo,. 

Capital invested 16,000 

Monthly pay roll 106 

Ohio Valley Electric Co., 

Capital Invested $42,500 

Monthly pay roll """ 

Berkeley Springs Bottling 
Works 

Capital invested 1400 

Monthly pay roll 125 

Hotel Washington Co. , 

Capital Invested 140,000 

Monthly payroll 

Speer White Sand Co. . 

Capital invested 140,000 

Monthly pay roll 1, 617 

Berlin Mercantile Co., 

Capital invested 14,000 

Monthly payroll ... 45 

Potomac Oil A Gas Co^v 

Capital invested 126,000 

Monthly pay roil 500 

Cirrus Coal A Coke Co. , 
Capital invested. ..$50,000 
Monthly pay roll 2,500 

Scott Oil & Gas Co. . 

Capital Invested 15,700 

Monthly pay roll 10 

Bluefleld Pant A Overall 

Factory, 
Capital invested $10,000 

Bluefleld Produce A Com 
mission Co. , 

Capital invested $10,000 

Monthly pay roll 390 

Carter- Thompson Mfg. Co, . 

Capital invested $6,000 

Monthly pay roll 600 

Commercial Bank, 

Capital invested $60,000 

Monthly pay roll... . 240 

Consolidated Fuel Co., 

Capital invested $9,600 

Monthly pay roll 348 

East River Lumber Co. , 

Capital invested $11,000 

Monthly pay roll 180 

Flat Top Purnitiiro CJo^, 

Capital invested $9,000 

Monthly pay roll — 306 



Location. 



Barbour County, 
Belington. 



Marshall County. 
Ben wood. 



Morgan County, 
Berkeley Springs. 

Berkeley Springs. 

Berkeley Springs, 



Lewis County, 
Berlin. 



Calh6un County, 
Big Bend. 



McDowell County, 
Bigfour. 



Monongalia Co., 
Blackville. 

Mercer County, 

Bluefleld. 



Bluefleld. 
Bluefleld. 
Bluefleld. 
Bluefleld. 
Bluefleld. 
Bluefleld. 



ll^dustry. 



Mercantile. 



Electric Light. 



Carbonated Bever- 
ages. 



Hotel. 



Glass Sand. 



Mercantile. 



Oil and Gas. 



Coal. 



Oil and Gas. 



Custom Made Cloth- 
ing. 

Mercantile. 



Lamps. 
Banking. 
Coal and Coke, 
Lumber. 
■Mercantile. 



Number 
Employed. 



10 



75 



10 

75 

1 

IT 

7 

10 
8 
4 
8 
6 
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NEW INDUaTRIES ESTABLISHED IN WEST VIBGINIA 
DURING IBOi-S. 



Name of Establishment, 

Capital Invested, 

Amiount of Wages 

Paid Monthly. 



Location. 



Industry. 



Number 
Employed. 






Ford Music Oo. , 

Capital invested 11,200 

Monthly pay roll 200 

Gemi House Furnishing Oo. , 

Capital invested 711,500 

Monthly pay roll 110 

Reynolds A Thornhill, 

Capital invested $6,000 

Monthly pay roll 

Standard Fuel A Supply 
Co., 

Capital Invested 15,000 

Monthly pay roll 435 

Walters Printing A Mfg 
Co., 

Capital invested $11,000 

Montly pay roll 342 

West End Coal A Feed Co. , 

Capital invested $6, 000 

Monthly pay roil 276 

White Swan Steam Laun- 
dry Co. 

Capital invested $8,500 

Monthly pay roll 320 

Native Herb Remedy Co., 
Capital invested $25,000 

Bramwell Coal Co. , 

Capital invested $1,000 

Monthly pay roll ...... 85 

Pocahontas Coke Co. , 

Capital invested $82,000 

Monthly pay roll 1 , 821 

Stanley, Peters A Co., 

Capital invested $8,000 

Monthly pay roll 150 

Bridgeport Telephone Co. , 

Capital invested $1, 820 

Monthly pay roll 10 

Bruceton Milling Co. , 

Capital invested $14, 778 

Monthly pay roll 

Alton Lumber Co. , 

Capital invested $50,000 

Monthly pay roll 800 

Buckhannon Grocery Co. , 

Capital invested flOO, 000 

Monthly pay roll 700 

State Window Glass Co , 

Capital invested $80,000 

Monthly pay roll 1 . 800 



Mercer County, 
Bluefleld. 



Blueneld. 



Bluefleld. 



Bluefleld. 



Blueneld. 



Blueneld. 



Blueneld. 



Jefferson County, 
Bolivar. 

Mercer County, 
Bramwell. 



Bramwell. 



Bramwell. 



Harrison County, 
Bridgeport. 



Preston County, 
Bruceton Mills. 



Upshur County, 
Buckhannon. 



Buckhannon. 



Buckhannon. 



Mercantile. 
Mercantile. 
Brokers. 

Coal, Sand, Etc. 

Printing. 
Mercantile. 

Laundry. 

Medicine. 
Coal. 

Coke. 

Mercantile. 

Telephone. 

Flour, Feed, Etc. 

Lumber. 

Mercantile. 

Window Glass. 



7 

6 

2 
10 



150 



150 
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NEW INDUSTRIES ESTABLISHED IN WEST VIBQINIA 
DURING 1904-5, 









Number 


Name of Establishment. 






Employed. 








Capital Invested, 












Amount of Wages 


Location. 


Industry. 




1 




Paid Monthly. 






no 




^ 








1 


A. 


"3 




Upshur County, 










W. Va. Mineral A Indust- 












rial Co., .^^ 
Capital Invested 16,000 


Buckhannon. 


Mercantile. 








A^ %A\JMK. 1 1 Ml I ■ ■ ■ V^AX . 










Braxton County, 










Burnsville Milling Co^^ ^^ 


Burnsville. 


Flour and Feed. 


8 




3 


Capital Invested $70,000 












Monthly pay roll 184 












Crescent Grocery Co,;^^ 


Burnsville. 


Mercantile. 


6 





6 


Capital Invested 120,000 












Monthly pay roll 400 


Ritchie County. 










Enterprise Printing Co., 


Cairo. 


Printing. 


2 




2 


Capital invested 11, 500 












Monthly pay roll 90 


Marshall County. 










Farmers Mutual Telephone 












Co., _ 


Cameron. 


Telephone. 


9 


9 


18 


Capital Invested $1,600 












Monthly pay roll - 630 












Patterson Window Glass 












Co., 


Cameron. 


Window Glass. 


70 




70 


Capital invested $80,000 












Monthly pay roll 5,000 


Hampshire Co. , 








10 


Capon Springs Ldvery Co^, 
Capital Invested $5,000 


Capon Springs. 


Transportation. 


10 














Monthly pay roll 200 


Cabell County, 








20 


Huntington Bed Brick Co. , 


Central City. 


Brick. 


20 




Capital Invested $20,000 








' 




Monthly pay roll 666 












Huntington Window Glass 










86 


Co., 


Central City. 


Window Glass. 


86 




Capital invested $40,000 












Monthly pay roll 4, 600 












Philips Wood Working Co. , 
Capital invested $8,000 


Central City. 


Interior House Fin- 






6 




ishings. 


6 





Monthly pay roll .... 300 


Kanawha County, 








24 


Agnew Electric Co., Charleston. 


Electric Machinery. 


19 


6 


Capital invested $20,000 












Monthly pay roll 1,200 












American Herb Medicine 












Co.. 


Charleston. 


Medicines and Ex- 








Capital invested $63,400 




tracts. 


7 


4 


11 


Monthly pay roll 4W 












American Bteam Laundry 








__ 




Co., 


Charleston. 




6 


16 


22 


Capital invested $5,000 












Monthly pay roll 150 












Casslngham Coal A Land 












Co., 


Charleston. 


TlAfl.1 TCstfttf^ 








Capital invested $140,000 


£Vcm xuauUuV. 








Charleston Hardwood Fin- 












ish Co. . 


Charleston. 


Interior Finish for 








Capital invested $10,000 




Buildings. 


30 


.... 


30 


Monthly pay roll 1, 100 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested-! 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. . 


Number 
Employed. 


00 


00 


1 


Charleston Improvement 
Co., 

Capital Invested $12,000 

Monthly pay roll 200 


Kanawha County. 
Charleston. 


Real Estate. 


2 





x2 


Charleston Morning News, 

Capital Invested 16,000 

Monthly pay roll 800 


Charleston. 


Printing. 


20 




20 


Charleston, Parkersburg A 

Western Ry . Co. , ^^^ _^ 

Capital Invested $60,000 


Charleston. 


Transportation . 








Chai'leston Utility Co., 

Capital invested 110,000 

Monthly pay roll 800 


Charleston. 


Transportation. 


20 




20 


Coffey Plumbing Co., ^^ 

Capital Invested $6,000 

Monthly pay roll 1,000 


Charleston. 


Plumbing, etc. 


10 


1 


11 


Coal River Railway Co^. ,^ 

Capital Invested $100, 000 

Monthly pay roll .... 4,978 


Charleston. 


Transportation. 


97 


1 


98 


Dixie Lumber Co., ^^^ ^^ 
Capital invested $15,000 


Charleston. 


Lumber. 














Donovan, P. A. ^ ,,«, 

Capital invested $8,000 

Monthly pay roll 160 


Charleston. 


Mercantile. 


3 


1 


4 


Edgewood Company, 
Capital invested $100,000 


Charleston. 


Real Estate. 








Elk River Stave Co. , ^ 

Capital invested $25,000 

Monthly pay roll 275 


Charleston. 


Staves and Lumber. 


4 




4 


Bskew, Smith A Cannon, 

Capital invested $78,000 

Monthly pay roll 2,000 


Charleston. 


Confectionery. 


35 


12 


47 


Gebhart Plumbing Co^^^^ 

Capital invested $20,000 

Monthly pay roll 300 


Charleston. 


Plumbing, etc 


9 




9 


Gem Pharmacy, ^ 

Capital Invested $1, 500 

Monthly pay roll 80 


Charleston. 


Drugs. 


2 




2 


Goshorn Hardware Co. , 

Capital invested $75, 000 

Monthly pay roll 760 


Charleston. 


Mercantile. 


8 




8 


Groscup, Myers Realty 

Co., 
Capital invested $30,000 


Charleston. 


Real Estate. 














Inter-State Lumber Co. , 

Capital Invested $26,000 

Moiigihly pay roll 600 


Charleston. 


Lumber. 


6 


1 


7 


Kimawha Black Coal Co. , 

Capital Invested $26,000 

Monthly pay roll 575 


Charleston.' 


Coal. 


15 




15 
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NEW INDUSTRIES EBTABLISHED IN WEBT VIRGINIA 
DURING 1904-5. 



^ATTIP of TljfltAl>11s1lTnAnt. 


Location. 


Industry. 


Number 
Employed. 


Capital Invested. 

Amount of Wacres 

Paid Monthly. 


1 


00 

1 


1 


Kanawha Oarbonating Oo. . 

Capital Invested 15.000 

Month ly pay roll 800 


Kanawha County, 
Charleston. 


Carbonated Bever- 
ages. 


1 


1 


2 


Kanawha Goal Sales Oo., 

Capital Invested 15, 000 

Monthly pay roll 200 


Charleston. 


Mercantile. 


1 


1 


2 


Kanawha & Pittsburg Coal 
Co., 

Capital invested 160.000 

Monthly pay roll 


Charleston. 


Coal. 








Kanawha Realty A Mfg. 
Co., 


Charleston. 


Real Estate. 








Capital invested. . . . . .110,000 








Kanawha Valley Oil A Oas 
Co., 

Capital invested $16, 000 

Monthly pay roll 160 


Charleston. 


Gas. 


2 




2 


Laurel Coal A Land Oo. , 


Charleston. 


Real Estate. 








Capital invested 1150,000 






Lohmeyer-Goshorn- Patter- 
son Co. , 

Capital invested «126,000 

Monthly pay roll. . . . 2,000 


Charleston. 


Insurance. 


12 


4 


18 


Pond Fork Coal A Jamd 
Co., 


Charleston. 


Real Estate. 








Capital Invested . . . .1100, 000 








Rosin Coal Land Oo. , 


Charleston. 


Real Estate. 








Capital invested .... .1150,000 








St. Albert Hotel Co. , 

Capital invested $5,000 

Monthly pay roll 800 


Charleston. 


Hotel. 


9 


7 


16 


Schwabe Clothing Co. , 

Capital invested $40,000 

Monthly pay roll 785 


Charleston. 


Mercantile. 


10 


1 


11 


Shelton Drug Co. , 

Capital Invested $16,000 

Monthly pay roll .....' 285 


Charleston. 


Drugs. 


4 




4 


Southern Coal A Coke Co., 


Charleston. 


Coal. 








Capital invested $115,000 








Spruce River Coal Land 


Charleston. 


Real Estate. 








Capital invested $800,000 








Travelers Transfer Co., 

Capital invested $5,000 

Monthly pay roll 600 


Charleston. 




12 




12 


Walker. Lawrence A Co., 

Capital Invested $50.fDO 

Monthly pay roll .... 885 


Charleston. 


Mercantile. 


11 


2 


18 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of EiStabllshment, 

Oapltal Invested, 

Amount of Wagres . 

Paid Monthly. 



West Virginia Timber Oo. 

Oapltal Invested $300,000 

Monthly pay roll .... 6,000 

Wolf Greek Ooal Land Oo. , 
Oapltal invested 125,000 

Oabin Building Association, 

Oapltal Invested II , 289 

Monthly pay roll 67 

Farmers' Supply Oo. , 
Oapltal Invested .... 126,000 
Monthly pay roll 100 

Jefferson Oounty Telephone 
Oo., 

Oapltal Invested $26,000 

Monthly pay roll 

Ohelyan Grocery Oo., 

Oapltal invested $5,000 

Monthly pay roll 175 

Ohestnut Hill Sand & Ooal 
Oo.. 

Oapltal Invested $50,090 

Monthly pay roll 860 

Olarksburg Ldght & Heat 
Oo., 

Oapltal invested $400,000 

Monthly pay roll .... 1 , 800 

Olarksburg Plaster Oo., 

Oapltal Invested $10,000 

Monthly pay roll 60 

Olarksburg Storage Oo. . 

Oapltal Invested $85,000 

Monthly pay roll 376 

Orescent Liquor Oo.,. 

Oapltal invested $2,000 

Monthly pay roll 316 

I>ouglass- Ranch Ooal A 
Ooke Oo. , 

Oapltal Invested $100,000 

Monthly pay roll .... 1, 400 

General Distributing Oo, , 

Oapltal Invested $800, 000 

Monthly paj^ roll.... I.ITO 

Godfrey,. D. A., OarpetOo., 

Oapltal invested $6,000 

Monthly pay roll 286 

Home Bank for Savina.. 

Oapltal Invested ^$10,000 

Monthly pay roll 100 

Irwln-Loekwood Oo. , 

Oapltal Invested f 10,000 

Monthly pay roll 200 



Location. 



Kanawha Oounty, 
Oharleston. 



Oharleston, 

Jefferson Oounty, 
Oharles Town. 



Oharles Town. 



Oharles Town. 



Kanawha Oounty, 
Ohelyan, 



Marshall Oounty, 
Ohestnut Hill. 

Harrison Oounty, 
Olarksburg. 

Olarksburg. 

Olarksburg. 

Olarksburg. 

Olarksburg. 
Olarksburg. 
Olarksburg. 
Olarksburg. 
Olarksburg. 



Industry. 



Lumber. 

Real Estate. 
Loan Association. 

Mercantile, 

Telephone. 
Mercantile. 

Sand and Gravel. 

Gas. 

Wall Plaster. 

Mercantile. 

Mercantile. 

Ooal. 

Mercantile. 

Mercantile. 

3ank. 

Mercantile. 



Number 
Employed. 



200 



18 



o 



200 



2 
2 

10 



16 



27 
8 
2 
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IHEW INDV8TRIE8 EBTABLIBHED IN WEST YIBGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Ivory Hill Goal A Ooke Oo^ 
Capital Invested 1500,000 

Koblegard, R., Co., ^ ^ 

Capital Invested $8,000 

Monthly pay roll .... 1,000 

Lowndes Savings Bank A 

Trast Co., 

Capital Invested. 1150.000 
Monthly pay roll 850 

Mountain State Transfer & 

Storage Co., ^ 

Capital invested $8,000 

Monthly pay roll 270 

Ogden D. M., Co., _ 

Capital Invested 110,000 

Monthly pay roll 200 

Philips Sheet A Tin Plate 
Co., 

Capital Invested $260,000 

Monthly pay roll .... 45,000 

Richards Construction Co^ 

Capital invested $20,000 

Monthly pay roll 8, 500 

Roberts Hardware Co. , 

Capital invested $5,000 

Monthly pay roll 100 

S.. A B. Laundry Co. , 

Capital invested $6,000 

Monthly pay roll 475 

Washington Carbon Co. . 

Capital Invested $300,000 

Monthly pay roll. . . . 1,»50 

Washington Fuel Co.^^ 

Capital Invested $30,000 

Monthly pay roll 000 

Wilson-Carter Oil Co. . 

Capital Invested $10,000 

Monthly pay roll oO 

Clendennin Hardware Co^m, 
Capital Invested $25,000 

DeRan Lumber Co. , 
Capital invested $80,000 

Lewis-Find ley Coal Co. , 

Capital invested $76,000 

Monthly pay roll 7,500 

Silica Sand Co. , 

Capital Inwted $50,000 

Monthly pay roll 1 ,000 



Location. 



Harrison County, 
Clarksburg. 



Clarksburg. 

Clarksburg. 

Clarksburg. 
Clarksburg. 

Clarksburg. 
Clarksburg. 
Clarksburg. 
Clarksburg. 
Clarksburg. 
Clarksburg. 
Clarksburg. 



Kanawha County, 
Clendennin. 

Pocahontas Co , 
Clover Lick. 

Brooke County. 
Colliers. 



Upshur County, 
Craddock. 



Industry. 



Real Estate. 
Cigars. 

Bank. 

Transportation . 
Mercantile. 

Sheet and Tin Plate. 
Contractors. 
Mercantile. 
Ijaundry. 



Carbon Electrodes, 
etc. 



Coal. 

Oil. 

Mercantile. 

Lumber. 

Coal. 

Glass Sand. 



Number 
Employed. 



15 



860 
73 
2 



24 



80 



10 



19 



6 
6 

375 
7ft 
Z 
14 

4^ 
24 

I 



225 



30 



1906] 



Nkw Industbies. 



79 



HfEW INDU8TRIEB EBTABLI8HED IN WEST VIRGINIA 
DURING 1904-5. 







• 


Number 


Name of Establishment, 
Capital Invested, 






Employed. 












Amount of Wacres 


Location. 


Industry. 




CO 




Paid Monthly. 






OD 




. 








"3 


s 


'i 


• 






S 


£ 


e 




Boone County, 










Danville Improvement Co.. 


Danville. 


Mercantile. 


60 




m 


Capital Invested 16, 000 












Monthly pay roll 2,000 


Tucker County, 










Darkey, J. T., Drug Co., 


Davis. 


Drugs. 


2 




2 


Capital Invested $1,000 












Monthly pay roll 100 












Thompson Lumber Co. . 
Capital Invested 110,000 


Davis. 


Lumber. 


300 




300 












Monthly pay roll 20,000 


Logan County, 










Logan Coal Co. , 


Dingess Run. 


Coal. 


29 




29 


Capital Invested $50,000 












Monthly pay roll ..... 2,000 


Pocahontas Co., 










Dunmore Land & Timber 












Co., 


Dunmore. 


Recti Estate. 








Capital Invested . . . . . .$36,000 








Bank of Durbin, 


Durbin. 


Banking. 


1 




1 


Capital invested $80,000 












Monthly pay roll 100 












Durbin Mercantile Co. , 


Durbin. 


Mercantile. 


3 




8 


Capital Invested $15,500 












Monthly pay roll 166 












Sweet Lily Lumber Co. , 
Capital invested .... $10,000 


Durbin. 


Lumber. 


10 




10 












Monthly pay roll 650 


Fayette County, 










St. Clair Colliery Co., 


Eagle. 


Coal and Coke. 


118 




118 


Capital invested $25,000 










Monthly pay roll 5,000 










1 McDowell County, 










Eckman Bottling WorkSj, lEckman. 
Capital Invested $10,000. 


Carbonated Bever- 








ages. 


6 




S 


Monthly pay roll 500 












Excelsior Accident Insur- 












ance Co. , 


Eckman. 


Insurance. 


8 




8 


Capital Invested $12,500 












Monthly pay roll 800 


Wirt County, 










Elizabeth Furniture A Un- 












dertaking Co., 


Elizabeth. 


Furniture and Un- 








Capital Invested $10,000 




dertaking. 


3 




3 


Monthly pay roll 100 












Elizabeth Printing Co., 


Elizabeth. 


Printing. 


2 




2 


Capital invested $1,200 












Monthly pay roll 76 


Rand olph Cou nty , 










Baldwin-Chandler Supply 












Co.. 


Elklns. 


Mercantile. 


4 




4 


Capital invested $25,000 












Monthly pay roll 300 












Blkins Drug Co. , 


Elkins. 


Drugs. 


8 




3 


Capital Invested $10,000 












Monthly pay roll 190 
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BUBEAU OF LaBOB STATISTICS. 



[W. Va. 



NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



• 

Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. 


Number 
Employed. 


i 


i 


1 


Gulland-OlarkOo., 

Capital Invested 18,500 

Monthly pay roll 1,300 


Randolph County. 
Elkins. 


Mercantile. 


17 


2 


19 


W. Va. Implement Co., 

Capital invested 16,000 

Monthly pay roll 70 


Elklns. 


Mercantile. 


5 




5 


Holley & Stephenson Coal 
&Coke Co., 

Capital invested $150,000 

Monthly pay roll 3, 500 

Elm Grove Coal Co., 

Capital invested $100,000 

Monthly pay roU .... 2, 857 


Kanawha County, 
Elkdale. 

Ohio County, 
Elm Grove . 


Coal. 
Coal. 


56 
100 




56 
100 


Elm Grove Supply A Con- 
struction Co., 

Capital Invested $10,000 

Monthly pay roll 1,000 


Elm Grove. 


Builders' Supplies. 


14 





14 


State Bank of Elm Grove, 

Capital invested $26,000 

Monthly pay roll 141 


Elm Grove. 


Banking. 


8 


• •• 


3 


Wheeling Enameled-Iron 

Co., 
Capital invested $125,000 

American Laundry Co. , 

Capital Invested $15,000 

Monthly pay roll.... 600 


Elm Grove. 

Marion County. 
Fairmont. 


Enameled Iron. 
Laundry. 


ISO 
5 


9 


150 
14 


Fairmont Ice & Fuel Co., 

Capital invested $5,000 

Monthly pay roll 400 


Fairmont. 


Ice, Coal and Oil. 


7 




7 


Fairmont Window Glass 
Co., 


Fairmont. 


Window Glass. 








Capital invested . . . .$45,000 








Fairmont Trust Co. , 
Capital invested $150,000 


Fairmont. 


Banking. 


6 


1 


7 


Hurricane Merchandise Co. 

Capital invested $8,000 

Monthly pay roll 200 


Fairmont. 


Mercantile. 


4 




4 


Hutchinson, Barnes Brick 
Co., 

Capital invested $25,000 

Monthly pay roll 800 


Fairmont. 


Brick. < 


P 25 




25 


Index Printing Co., 

Capital invested $25,000 

Monthly pay roll 1,082 


Fairmont. 


Printing. 


12 


2 


14 


IMarlon Planing Mill Co., 

Capital invested $10,000 

Monthly pay roll 500 


Fairmont. 


Lumber. 


8 




8 


Martin, A. G., Co., 
Capital Invested.. .....$5,000 

Monthly pay roll 115 


Fairmont. 


Cigars A Mercantile. 


2 




2 
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NEW INDUaTRIES ESTABLISHED IN WEST YIRQINIA 
DURING 1904-5, 









Number 








Employed. 


Name of Establishment, 
Capital Invested, 












. 




Amount of Wages 


Location. 


Industry. 




OQ 

9 




Paid Monthly. 






» 












1 


1 


1 




Marion County, 










Paint Mountain Goal and 












Lumber Co., 


Fairmont. 


Real Estate. 








Capital Invested 134,000 












Parker Run Coal and Coke 












Co. 


Fairmont. 


Coal. 


U 




ir 


Capital invested 180,000 












Monthly pay roll 650 












Hemlock Lumber Co. 


Falling Rock. 


Lumber 


40 


1 


41 


Capital invested |16, 500 












Monthly pay roll 3,500 


Fayette County, 


, 








Bank of Fayette, 


Fayetteville. 


Banking. 


1 




1 


Capital invested 1^25,000 












Monthly pay roll 100 












Fayette A Fayetteville Ry. 












Co , 


Fayetteville. 


Construction, 








Capital invested 12,500 








Fayette Sun Publishing 












Co., 


Fayetteville. 


Printing. 


4 




4- 


Capital invested $8,000 












Monthly pay roll 240 


Taylor County, 










Pittsvein Coal Co. , 


Flemlngton. 


Coal. 


88 




8a 


Capital invested 1800,000 












Monthly pay roll .... 2,254 


Brooke County. 










Builders^ Buppiy Co., 


Follansbee. 


Lumber. 


6 




5 


Capital invested 16,000 












Monthly pay roll 260 


Roane County, 










Spencer, OandeeviUe A 












Walton Telephone Co. , 


Gandeeville. 


Telephone. 


12 




12 


Capital invested 11,700 












Monthly pay roll 600 


Braxton County, 










Bank of Oassaway , 


Gassaway. 


Banking. 


1 




1. 


Capital invested 119,000 












Monthly pay roll 100 


Lewis County, 










People's Mercantile Co., 


Gaston. 


Mercantile. 


1 


1 


2*. 


Capital invested $10,000 












Monthly pay roll 50 


Fayette County, 










Bank of Gauley, 


Gauley Bridge. 


Banking. 


1 




1 


Capital invested $10,000 












Monthly pay roll 75 


Mercer County, 










Carr Lumber Co., 


Giatto. 


Lumber. 


35 




36' 


Capital Invested $30,000 












Monthly pay roll 1, 000 


Randolph County, 










Glady Lumber Co. , 


Glady. 


Lumber. 


125 




126 


Capital invested ; . . . .$160,000 












Monthly pay roll ... . 6,000 


Mineral County, 










Gleason Coal & Coke Co. , 


Gleason. 


Coal, • 


2r 




2T 


Capital invested $40,000 












Monthly pay roll 1,200 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Oapital invested, 

Amount of Wages 

Paid Monthly. 



Birch River Boom A Lum- 
ber Oo. , 

Oapital invested $16,000 

Monthly pay roll < 

Nlcholl Colliery Oo. , 
Oapital invested 960,000 

Little Kanawha Log A Tie 

Oo., 
Oapital invested 120,000 



Tug River Accident Ins. 

Oo., 
Oapital invested $11,000 

Empress Glass Oo., 

Oapital invested $40,000 

Monthly pay roll 5, 000 

Grafton Oement Stone Oo. . 

Oapital invested $8,000 

Monthly pay roll 120 

Grafton Oity Hospital, 

Oapital invested $6, 000 

Monthly pay roll 76 

Grafton Grocery Oo., 

Oapital invested $100,000 

Monthly pay roll.... 1 ' 

Minneapolis Oil, Ooal A 

Briquetting Oo. , , 
Oapital invested ...... .$1,600 

Mountain State Lumber 
Oo., 

Oapital invested $24,000 

Monthly pay roll 800 

Taylor County Bank, 

Oapital invested $50,000 

Monthly pay roll 160 

Little Kanawha Telephone 
Co.. 

Oapital invested $6,000 

Monthly pay roll 20 

Vaughn Mining A Mfg. Co. , 

Oapital invested $5, 000 

Monthly pay roll 1,600 

Englehart Woolen Mill Oo^ 

Oapital Invested $26,000 

Monthly pay roll 900 

Hambleton Hotel Co., 
Oapital invested $10,000 

Junior Mercantile Co., 

Oapital invested $26,000 

Monthly pay roll 870 



Location. 



Braxton County, 
Glendon. 

Fayette Oounty. 
Glen Jean. 

Gilmer Oounty, 

Glenville. 

Mercer County, 

Goodwill. 

Taylor County, 
Grafton. 

Grafton. 

Grafton. 

Grafton. 

Grafton. 
Grafton. 

Grafton. 

Calhoun Oounty, 
Grantsvllle. 



Lumber. 



Coal. 



Nicholas Oounty, 
Greendale. 



Preston Oounty, 
Guseman. 



Tucker Oounty, 
Hambleton. 

Randolph Oounty, 
Harding. 



Industry. 



Real Estate and 
Lumber. 



Insurance. 
Glassware. 



Oement Building 
Blocks. 



Hospital. 
Mercantile. 

Oil A Gas. 

Lumber. 

Banking. 

Telephone. 

Lumber. 

Textiles. 

Hotel. 
Mercantile. 



Number 
Employed. 



10 



2 

100 

2 
2 

18 



20 



80 



20 



10 



180 

2 

8 

20 



20 
2 



22 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Location. 



Industry. 



Number 
Employed. 



i 



Gazette Printing Oo., 

Capital Invested $2,000 

Monthly pay - roll 7i 

Stockmans^ Bank, The 

Oapltal Invested 9SO,000 

Monthly pay roll 00 

Harper's Ferry Timber Co., 
Oapltal Invested $25,000 

Hanging Rock Goal Co., 

Oapltal Invested »»,000 

^Monthly pay roll 2, 700 

May nor OolTman Co., 

Oapltal Invested $75,000 

Monthly pay roll 150 

Oltlzens Bank of Hlnton. 

Oapltal Invested $2U,000 

Monthly pay roll 80 

K wart- Miller Co., 

Oapltal Invented $21,000 

Monthly pay roll 60 

Hlnton Hotel Oo. , 
Oapltal Invested $65,000 

3ank of Horton, 

Oapltal Invested $10,000 

Monthly pay roll 76 

3anks Supply Co., 

Oapltal Invested $50,000 

Monthly pay roll 1, 000 

Blake Bros. A Oo. , 

Oapltal Invested $100,000 

Monthly pay roll $1,200 

Border Oil & Gas Oo. , 
Oapltal Invested $250,000 

Oaldwell Bros., 

Oapltal invested $1,000 

Monthly pay roll 60 

Five Springs Distilling Oo.. 

Capital invested $8,000 

Monthly pay roll 126 

Hensley Merchandise Co.. 

Capital invested $8,000 

Monthly pay roll 150 

Huntington Candy Co. 

Capital Invested $4,500 

Monthly pay roll 286 

Huntington Chair Co. , 
Capital invested ... .820,000 
Monthly pay roll 700 



Ritchie County, 
Harrisville. 



Randolph County, 
Harmon. 



Jefferson County, 
Harpers Ferry. 

Mason County. 
Hartford. 



Fayette County, 
Hilltop. 



Summers County, 
Hlnton. 



Hlnton. 



Hlnton. 



Randolph County. 
Horton. 

Cabell County, 
Huntington. 



Huntington. 



Huntington. 



Huntington. 



Huntington. 



Huntington. 



Huntington. 



Huntington. 



Printing. 

Banking. 

Real Estate. 
Coal. 

Mercantile. 

Banking. 

Real Estate. 

Hotel. 

Banking. 
Mercantile. 

Mercantile. 

Oil and Gas. 
Real Estate. 

Whiskey. 

Mercantile. 

Confectionery. 

Chairs. 



46 



1 

14 
13 



2 
8 
4 
6 
25 
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BuBEAu OF Labor Statistics. 



[W. Va. 



NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment. 

Capital Invested, 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. 


Number 
Employed. 


i 


1 


i 








03 




Huntington Lumber A Mfg. 
Go 

Capital Invested 120,000 

Monthly pay roll 800 


Cabell County, 
Huntlngtoit. 


Lumber. 


6 


1 


1 


Huntington Ball Mfg. Co. 

Capital Invested 186,000 

Monthly pay roll 6,000 


Huntington. 


Steel Balls. 


76 




7& 


Huntlngon Sand <& Gravel 
Co., 


Huntington. 


Sand and Gravel. 








Capital Invested $6, 000 








Love Bros. , 

Capital Invested 116.000 

Monthly pay roll 300 


Huntington. 


Livery. 


6 




^ 


Perfect Gas Btove Mfg. Co. . 

Capital Invested 126,000 

Monthly pay roll 500 


Huntington. 


Stoves. 


16 


2 


ir 




Huntington. 


Lumber. 








Capital Invested 16,600 

Monthly pay roll. ... 1.000 








Twentieth Street Bank. 

Capital invested 1W),000 

Monthly pay roll 106 


Huntington. 


Banking. 


3 




9 


United States Gas Co. , 
Capital invested. ..13,000,000 
Monthly pay roll . . 8, 500 


Huntington. 


Natural Gas. 


26 


1 


f» 


Velvet Oil Co. , 


Huntington. 


Oil. 








Capital Invested 110,000 








W Va. Sanitary Plumbing 

Capital invested fl.OOO 

Monthly pay roll 460 

Corbley Oil A Gas Co. , 


Huntington. 

Putnam County, 
Hurricane. 


Plumbing. 
Oil and Gas. 


8 




9 


Capital Invested $2,000 








Hurricane Natural Gas Co. . 


Hurricane. 

Berkeley County. 
Inwood. 

Wetzel County, 
Jacksonburg. 

Jacksonburg. 


Natural Gas. 
Flour and Feed. 
Feed and Livery. 
Oil and Gas. 








Capital invested 18,600 

Kettering Milling Co. 








Capital Invested $1,000 

Jacksonburg Peed Co. . 

Capital Invested $4,000 

Monthly pay .oil 220 

Jacksonburg Oil Co. , 
Capital invested $10,000 


6 




6 


Jacksonburg Torpedo Co. 

Capital Invested $8,170 

Monthly pay roll 180 

Davis Lumber Co. , 

Capital invested $10,000 

Monthly pay roll 600 


Jacksonburg. 

Lewis County, 
Janelew. 


Torpedoes. 
Lumber. 


2 

14 




14 
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HfEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5, 



;N^ame of Establishment, 

Oapltal Invested, 

Amount of Wages 

Paid Monthly. 



Location. 



Industry. 



Number 
Employed. 



3 



BifiT Sandy Lumber A Mfg. 
Co., 

Oapltal invested 18,000 

Monthly pay roU 600 

Kenova A Portsmouth Rim 
A Spoke Oo. , 

Oapltal Invested 120,000 

Monthly pay roll 1 ,300 

Bank of Keystone, 

Oapltal Invested 126,000 

Monthly pay roll 140 

Garrett- Dudley Oo. , 

Oapltal Invested 14,380 

Monthly pay roU 100 

McDowell Times Publish- 
ing Oo. , 

Oapltal invested |1,200 

Monthly pay roll 186 

Keyser Drug Oo. , 

Oapltal Invested «10,000 

Monthly pay roll 125 

Keyser Milling Oo. , 

Oapltal invested 115,000 

Monthly pay roll 154 

Keyser Union Supply Oo. , 

Oapltal Invested $1,500 

Monthly pay roll 185 

Bees Oo. , The, 

Oapltal invested $50,000 

Boming Drug Oo. , 

Oapltal Invested $7,000 

Monthly pay roll 150 

Seiver Hardware Oo., 

Oapltal invested $50,000 

Monthly pay roll 850 

Silas- Bees Ooal Oo. , 
Oapltal Invested $15,000 

Acme Oement Block Oo. , 

Oapltal Invested $3,750 

Monthly pay roll 2,000 

Greenbrier Mercantile Oo . 

Oapltal Invested $12,000 

Monthly pay roll 200 

Grafton Fuel Oo. , 

Oapltal Invested $14,000 

Monthly pay roll 1 .200 

Mountain State Stone Co.. 

Oapltal Invested $18,000 

Monthly pay roll 800 



Wayne County. 
Kenova. 

Kenova. 



McDowell Oounty , 
Keystone. 



Keystone. 



Keystone. 



Mineral Oounty, 
Keyser. 



Keyser. 

Keyser. 

Keyser. 
Keyser. 

Keyser. 

Keyser. 

Brooke Oounty, 
Lazearville. 



Greenbrier Oo. 
Lewisburg. 



Taylor Oounty. 
Lillian. 



Wetzel Oounty, 
Littleton. 



Lumber. 



Buggy and Automo- 
bile spokes. 



Banking. 
Mercantile. 

Printing. 

Drugs. 

Flour and Feed. 

Mercantile. 

Beal Estate. 
Drugs. 

Mercantile. 

Beal Estate. 
Oement Blocka. 

Mercantile. 

Ooal. 

Sand Stone. 



10 



10 



60 
20 
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BuBEAU OP Labob Statistics. 



[W. Va, 



NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Location i 



Industry* 



Number 
Employed. 



Littleton Printing Oo. , 

Capital Invested «2,800 

Monthly pay roll 

Consolidated Fuel Co. , 

Capital Invested |i%.000 

Monthly pay roll 400 

Cora Coal A Coke Co. , 
Capital Invested. ... |15,000 

Dlngess Bun Coal Co. , 

Capital Invested 1300,000 

Monthly pay roll — 200 

Fort Branch Coal Co. , 

Capital Invested $40,000 

Monthly pay roll 1 ,000 

Guyan Drug Co. , 

Capital Invested $7,500 

Monthly pay roll 150 

Guyan Supply Co. , 

Capital Invested $12,000 

Monthly pay roll 173 

Logan Grocery <& Supply 
Co. 

Capital Invested $40,000 

Monthly pay roll 516 

Logan Laundry & Bottling 
Co., 

Capital Invested $5,000 

Monthly pay roll 275 

Honor Hardware Co. , The. 

Capital Invested $10,000 

Monthly pay roU 160 

McDonald Coal Co. , 

Capital Invested $150,000 

Monthly pay roll.... 12,130 

Dlggs, J. B., 

Capital Invested $7,000 

Monthly pay roll 490 

Home wood Pottery Co., 

Capital Invested $126,600 

Monthly pay roll .... 7 , 000 

Mannlngton Forged Tool 

Co., 
Capital Invested 8, 000 

Mannlngton Gas Co. , 

Capital Invested $20,000 

Monthly pay roll 300 

Mannlngton Light <& Power 

Co., 
Capital Invested.... $185,000 
Monthly pay roll ... 1,500 



Wetzel County. 
Littleton. 


Printing. 


Logan County, 
Logan. 


Coal and'Lu 


Logan. 


Coal. 


Logan. 


Beal Estate 


Logan. 


Coal. 


Logan. 


Drugs. 


Logan. 


Mercantile. 



Logan. 



Logan. 



Harrison County, 
Lumberport. 



Fayette County, 
Macdonald. 



Marlon County, 
Mannlngton. 



Mannlnirton. 

Mannlngton. 
Mannlngton. 

Mannlngton. 



Mercantile. 

Laundry. 
Mercantile. 
Coal and Coke. 
Hotel. 
Pottery. 

Tools. 
Natural Gas. 



Electric Light and 
Power. 



12 



4 

2 

300 

9 

72 



12 



2» 
9 
9 



• 9 

30O 

16 



20 



20 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. 


Number 
Employed. 




OQ 

1 


I 


Alexander Mill <& Supply 
Co., 

Capital Invested nO.OOO 

Monthly pay roll 150 


Pocahontas Co. , 
Marllnton. 


Mill Supplies and 
Plumbing. 


3 




3 


Home Hotel Co. , 

Capital Invested 112,000 

Monthly pay roll ..... 85 


Marllnton. 


Hotel. 


2 


3 


5 


Marimton A Camden Ry. 
Co., 

Capital invested $210, 800 

Monthly pay roll.... 2,481 


Marllnton. 


Transportation. 


60 




50 


Marllnton Furniture Co.;, 

Capital invested 110, 000 

Monthly pay roll 175 


Marllnton. 


Mercantile. 


4 




4 


Marllnton Light A Water 

Co., 
Capital invested 110,000 

Dry Run Orchard Co. , 
Capital Invested 19,000 


Marllnton. 

Berkeley County, 
Martlnsburg. 


Water Works and 
Electric Light. 

Fruit. 


4 


5 


9 


Fiery, E. N., Mercantile 

Co., 
Capital invested 915,000 


Martlnsburg. 


Hosiery. 


4 


1 


5 


Highland Orchard Co. , 
Capital invested . . . .160,000 
Monthly pay roll 1,260 


Martlnsburg. 


Fruit. 


50 




50 


Martlnsburg Brick & Tile 

Co., 
Capital invested t260,000 


Martlnsburg. 


Brick & Tile 








North Mountain Orchard 
Co., 

Capital invested 110,000 

Monthly pay roU 200 


Martlnsburg. 


Fruit. 


8 


-' 


8 


Peoples' Jewelry Co., 

Capital Invested «7,500 

Monthly pay roll — 97 


Martlnsburg. 


Mercantile. 


2 




2 


Vehicle Company, 
Capital invested $6,000 

Pllny <& Pt. Pleasant Tele- 
phone Co. , 
Capital Invested |2, 100 

Bank of Milton, 

Capital invested $10,000 

Monthly pay roll 106 


Martlnsburg. 

Mason County, 

Mason. 

Cabell County, 
Milton. 


Mercantile. 

Telephone 
Banking. 








2 




2 


Milton Telephone Co., 

Capital invested $2,000 

Monthly pay roll 40 

Mildred Supply Co., _^ 

Capital Invested $10,000 

Monthly pay roll 70 


Milton. 

Preston County, 
Mildred. 


Telephone 
Mercantile. 


3 
2 




.3 
2 
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Bureau of Labor Statistics. 



[W. Va. 



2JEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5, 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Harper's Ferry Lime Oo. , 

Capital invested $75,000 

Monthly pay roll 1,200 

Loup Greek Drug Oo., 

Capital invested $3,000 

Monthly pay roll 100 

Merchants' Peed Oo., 

Capital invested $2,800 

Monthly pay roll 80 

Farmers' Union Telephone 

Co., 
Capital invested $15,000 

Athens Building A Loan As 
sociation, 

Capital invested $83,000 

Monthly pay roll 60 

•Chaplin, Warman A Bight' 

mire Co. , 
•Capital invested . $18,500 
Monthly pay roll. ... 220 

Oheat Road Development 

Co.. 
Capital invested $10,000 

Eastern Supply Co. , 

Capital Invested $6,000 

Monthly pay roll 600 

Farmers' Coal Co., 
-Capital invested $76,000 

Fraternal Building Co., 
Capital invested $11,000 

Monongalia Building <& 
Loan Association, 

Capital Invested $20, 800 

Monthly pay roll. ... 

8abraton Railway Co. , 

Capital invested $25,000 

Monthly pay roll 840 

Union Stopper Co. , 
Capital invested $150,000 

Belton Coal A. Coke Co. 
Capital invested $850,000 

Citizens' Loan Co. , 

Capital invested $20,000 

Monthly pay roll 20 

Clarington Packet Co., 

Capital invested $14,000 

Monthly pay roll 600 

Derrick Coal <& Coke Co. ,' 
Capital invested $75,000 



Jefferson County. 
Millville. 



Location. 



Fayette County. 
Mt. Hope. 



Mt. Hope. 

Monroe County, 
Monitor. 
Monongalia Co. , 
Morgan town. 

Morgan town. 

Morgan town. 

Morgan town. 

Morgan town. . 
Morgan town. 

Morgantown. 

Morgantown. 

Morgantown. 

Marshall County. 
Moundsvllle. 

Moundsville. 
Moundsvllle. 
Moundsvllle. 



Industry. 



Lime- 
Drugs. 
Flour^nd Feed. 

Telephone. 
Loan Association. 

Lumber and Feed. 

Real Estate. 

Baking Powder, Etc 

Coal. 

Real Estate. 

Loan Association. 

Transportation. 

Glass. 
Coal. 
Loan Association. 

Transportation . 

Coal. 



Number 
Employed. 



50 



110 



14 



00 



o 



50 



200 



14 
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^EW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5, 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Location. 



Industry. 



Number 
Employed. 



I 



Marshall Printing Oo., 

Oapital invested 126,000 

Monthly pay roll 500 

Mountain State Qas Stove 
<fe Mfg. Co., 

Oapital invested 16,530 

Monthly pay roll ...... 350 

Russell Goal A Sand Oo. , 

Oapital invested 12,000 

Monthly pay roll 40 

Stewart Ohemical Oo., 

Oapital invested $30,000 

Monthly pay roll 400 

Three Barrel Gun Oo. , 

Oapital invested 960,000 

Monthly pay roU 1,3^^ 

Whetstone Ooal <& Ooke Oo. . 
Oapital invested 1260, 000 

New Oreek Store Oo., 

Capital invested $8,000 

Monthly pay roll 160 

MarlandOilOo., 

Oapital invested $10,000 

Monthly pay roll 40 

New Cumberland Coal Oo. . 

Oapital invested $60,000 

Monthly pay roU 1 , 500 

Pittsburg A W. Va. Coal 

Co., 
Oapital invested $2,000 



Marshall County, 
Moundsville. 



Moundsville. 



Moundsville . 



Moundsville. 



Moundsville. 



Moundsville. 

Mineral County, 
New Oreek. 



Hancock County, 
New Cumberland. 



Ne w ~Cumbe rland 



Standard Porcelain Oo. 
Monthly pay roll $2 



,000 
& 



Lowther - Kaufman Oil 
Coal Co., 

Oapital invested $600,000 

Monthly pay roll .... 3,000 

New Martinsville Perry & 
Transportation Co,, 

Oapital invested $9,000 

Monthly pay roll — 

New Martinsville Supply 
Co., 

Oapital invested $5,000 

Monthly pay roll 200 

Oulross Ooal Co. , 

Oapital invested $30,000 

Monthly pay roll 1 , 000 

Oak Forest Ooal A Mining 
Co., 

Oapital invested $80,000 

Monthly pay roll 1 , 000 



New Cumberland 

New Cumberland. 
Wetzel County. 
New Martinsville. 



New Martinsville. 



New Martinsville. 



Mingo County, 
Nolan. 



Putnam County, 
Oak Forest. 



Printing. 

Gas Stoves, Etc. 

Sand and Gravel. 

Chemicals. 

Guns. 

Ooal. 
Mercantile. 

Oil and G^s. 

Coal. 

Ooal. 
Porcelain. 

Oil and Coal. 

Transportation. 

Tools. 
Coal. 

Coal. 



20 



60 



14 



26 



eo 



50 



3 
35 

60 
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Bureau of Labob Statistics. 



IW. Va. 



NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Location. 



Industry. 



Number 
Employed. 



I 



Merchants^ A Miners 
Bank, 

Capital invested 134.000 

Monthly pay roll 75 

Oak Hill Hardware OOc . 

Capital invested 14,600 

Monthly pay roll 50 

Busk, Wyoming Merchan- 
dise Co. , «w. «~v 

Capital invested 120, 000 

Coal River Lumber A Coal 
Co., 

Capital invested 1100,000 

Monthly pay roll .... 2,150 

Driscoll Lumber Co. , 

Capital invested 130,000 

Monthly pay roll 1,000 

DuQuesne Glass Co. , 
Capital invested HO, 000 

Anderson Shoe Co. , 

Capital invested 126, 000 

Monthly pay roll 484 

Brown- Kendall Co., 

Capital invested 1100,000 

Monthly pay roll .... 800 

Dils Bros. , 

Capital invested 966,000 

Monthly pay roll ..... 1 , WO 

Elliotson, Carver Co.. 

Capital invested $60,000 

Monthly pay roll 640 

Empire Casualty Co. , 

Capital Invested $180,000 

Monthly pay roll .... 700 

Fedner Transfer Co. , 

Capital invested ^6,600 

Monthly pay roll — 

Guaranty Oil Co. , 

Capital invested $200,000 

Monthly pay roll 623 

Jackson, H. E., Grocery Co., 

Capital invested i41,000 

Monthly pay roll 800 

Lansr, Fred A., Marble <& 
Granite Co., 

Capital invested $8, 200 

Monthly pay Toll 300 

Mountain State Telephone 
Co., 

Capital invested $8, 500 

Monthly pay roll 76 



Fayette County, 
Oak Hill. 

Oak Hill. 

Wyoming County. 
Ocrara. 

Kanawha County, 
Olcott. 



Randolph County, 
Orr^s Siding. 



Wetzel County, 
Paden City. 

Wood County, 
Parkersburg. 



Parkersburg, 
Parkersburg. 
Parkersburg. 
Parkersburg. 
Parkersburg. 
Parkersburg. 
Parkersburg. 

Parkersburg. 

Parkersburg. 



Banking. 
Mercantile. 

Mercantile. 

Coal. 

Lumber. 

Glass Bottles. 
Shoes. 

Mercantile. 

Mercantile. 

Printing. 

Insurance. 

Transportation . 

Oil. 

Mercantile. 

Monuments. 

Telephone. 



50 
66. 
20 



10_ 
44 
20 
& 
1& 
1& 
12 
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NEW INDUSTRIES ESTABLISHED IN WEST TIROINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. 


Number 
Employed. 


OQ 


00 






- 






£ 


1 


Murdock, J. N. . Drug Oo. , 

Capital Invested $100, 000 

Monthly pay roll ... . 1 , 700 


Wood County, 
Parkersburg. 


Drugs. 


20 


3 


23 


National Plaster <fe Supply 
Co., 

Capital invested 112,000 

Monthly pay roll 250 


Parkersburg. 


Wall Plaster, Etc. 


7 




7 


Parkersburg Artificial 
BtoneOo., 

Capital invested $7,500 

Monthly pay roll 000 


Parkersburg. 


Artificial Stone. 


12 




12 


Parkersburg Automobile 
Co., 

Capital invested $5,000 

Mohthlypay roU 06 


Parkersburg. 


Repair Shop. 


2 




2 


Parkersburg Banking A 
Trust Co. , 

Capital Invested $221, 000 

Monthly pay roll 860 


Parkersburg. 


Banking. 


5 


1 


6 


Parkersburg Bill Posting 
Co., 

Capital Invested $4,000 

Monthly pay roll 60 


Parkersburg. 


Advertising. 


2 




Z 


Parkersburg Distilling Co. , 

Capital Invested $2,250 

Monthly pay roll 116 


Parkersburg. 


Liquors. 


3 




a 


Parkersburg Hotel Co. , 

Capital invested $50,000 

Monthly pay roU 2.000 


Parkersburg. 


Hotel. 


65 


18 


7» 


Parkersburg Printing Co. . 
Capital Invested .... $8,000 
Monthly pay roll , 200 


Parkersburg. 


Printing. 


4 


2 


ft 


Parkersburg Boap Co., 
Capital invested $25,000 


Parkersburg. 


Soap. 


2 




2 


Suavely, T. 8. A Co., 

Capital invested $ 3,500 

Monthly pay roll ..... 100 


Parkersburg. 


Cigars and Tobacco. 


2 




2 


Vaugh Supply & Roofing 
Co., 

Capital Invested $4,400 

Monthly pay roll 230 

Colonial Lumber Co. , 


Parkersburg. 

Tucker County. 
Parsons. 


Roofing. 
Real estate. 


10 




10 


Capital invested $50,000 








Dasher <& Lipscomb, 

Capital Invested $9, 000 

Monthly pay roll 180 


Parsons. 


Mercantile. 


3 




9 


Kogelschat, J. W-, Drug 
Co., 

Capital Invested fT , 600 

Monthly pay roll 235 


Parsons. 


Drugs. 


3 




9 
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IfEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Location. 



Industry* 



Number 
Employed. 



Parsons Lumber A Planing 
Mill Oo. . 

Capital Invested 110,000 

Monthly pay roll 600 

Parsons A Shaffer Ry . Oo. . 
Oapltal Invested $6,000 

Martinsburg & Cumberland 
Telephone Oo. , 

•Capital Invested $6,000 

Monthly pay roll - 50 

•Golden Rule Bhirt Co. , 

Oapltal Invested 110,000 

Monthly pay roll 686 

Pennsboro Lumber Co. , 

Capital Invested $50,000 

Monthly pay roU 900 

Carney Sulphur Springs 

Co., 
Capital Invested $8,500 

W. Va, Mutual Telephone 
Association, 

Capital invested $10,000 

Monthly pay roll 300 

Phllippl Mine Supply Co ,_ 

■Capital invested $9,000 

Monthly pay roU 800 

Phllippl Publishing Co. , 

•Capital invested $3,000 

94 



Tucker County. 
Parsons. 

Parsons. 
Morgan County, 
Paw Paw. 



Ritchie County, 
Pennsboro. 



Pennsboro. 

Summers County 
Pence Springs. 
Hardy County, 
Peru. 



Barbour County, 
Phllippl. 



Phllippl. 



Monthly pay roll. 

Tygart Valley Water Co. , 
Capital Invested . . . .$45,000 

Fall Run Lumber Co. . 

Oapltal invested $24,300 

Monthly pay roll 2, 100 

Blue Ridge Coal A Coke Co. , 

•Capital invested $6,000 

Monthly pay roll 256 

Piedmont Candy Co. , 

■Capital invested $7, 700 

Monthly pay roll 

Stafford Coal Mining Co., 

Oapital invested $10,000 

Monthly pay roll 3,000 

Bank of Plneville, 

Capital Invested $10,000 

Monthly pay roll 80 

Kanawha <& Eastern Ry 

Co., 
Capital invested $10,000 



Phllippl. 

Webster County. 
Pickens. 



Mineral County, 
Piedmont. . 



Piedmont. 



Piedmont. 



Wyoming County 
Plneville. 



Putnam County, 
Plymouth. 



Lumber. 

Ry. Construction. 

Telephone. 

Clothing. 

Lumber. 

Mineral Water. 

Telephone. 

Foundry. 

Printing. 

Water Works . 
Lumber. 

Coal and Coke, 

Confectionery. 

Coal. 

Banking. 



Coal Transporta- 
aion. 



10 



20 



10 



27 



20 



1 
14 



ao 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 









Number 








Employed. 


Name of Establishment, 
Capital Invested, 


















Amount of Wages 


Location. 


Industry. 




1' 




Paid Monthly. 






i 




1 








d 

s 


£ 




Mason County, 










Point Pleasant Telephone 












Oo,. 


Pt. Pleasant, 


Telephone. 


2 


4 


6- 


Capital Invested ISO, 000 












Monthly pay roll 300 












Btortz-Blazer Co., 


Pt. Pleasant. 


Mercantile. 


7 




I 


Capital Invested $85,000 












Monthly pay roll 280 


Mercer County, 










Honaker, W. B. Co.. 


Princeton. 


Mercantile. 


2 




2. 


Capital Invested 17,500 












Monthly pay roll 86 












Princeton Mercantile Co. . 
Capital invested 13, 000 


Princeton. 


Mercantile. 


2 




2. 












Monthly pay roll 67 


Wetzel County, 










Proctor Mfg. Co., 


Proctor. 


Flour and Feed. 


3 




a 


Capital Invested |15,000 












Monthly pay roll 160 


Ritchie County, 










Washburn Telephone Co. , 
Capital Invested $8,600 


Pullman. 


Telephone. 




1 


1 












Monthly pay roll 10 


Monongalia Co., 










Randall Glass Co. , 


Randall. 


Glass Bottles. 


60 




60 


Capital Invested $30,000 












Monthly pay roll 3,000 












Shrive r Lumber <& Mfg. 












Co., 


Randall. 


Lumber. 


10 




10^ 


Capital Invested $26,000 












Monthly pay roll 460 












Star Glass Co. , 




Glass. 


140 


20 


160 


Capital Invested $20,000 












Monthly pay roll 7,220 


Jackson County, 










Farmers^ Building A Loan 


Ravenswood. 










Association, 




Loan Association. 


1 




1 


Capital invested $200,000 












Monthly pay roll.... 100 












Reader Shoe Co., 


Wetzel County, 
Reader. 


Mercantile. 


2 




^ 


Capital invested^ $2,000 












Monthly pay roll 00 


Marion County, 










Rlvesville Supply Co., 


Rlvesville. 


Mercantile. 


1 




1 


Capital Invested $2, 500 












Monthly pay roll 50 


Hampshire Co., 










Romney Grocery Co., 


Romney. 


Mercantile. 


6 




6. 


Capital invested $10,600 












Monthly pay roll 233 


Greenbrier Co. , 










Ronceverte Bottling 












Works. 


Ronceverte. 


Carbonated Bever- 


6 




^ 


Capital Invested . . $6,000 




ages. 








Monthly pay roll 150 












Smith, Bob, Hardware Co. , 


Ronceverte. 


Mercantile. 


6 


2 


. %■ 


Capital invested $16,000 












Monthly pay roll ..... 256 


Preston County, 










Rbwlesburg Telephone Co., 


Rowlesburg. 


Telephone. 








Capital invested $1 ,000 
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2^^W INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. 


Number 
Employed. 


tn 


09 












1 


i 


Crystal Sand Co., 

Capital invested 11,000 

Red Raven Oil Oo. . 


Upshur County, 
Sago. 

Pleasants County, 
St. Marys. 


Sand. 

Oil and Gas. 






Capital invested $10,000 








Smith Bros. Oil Co., 

Capital Invested 125,000 

Monthly pay roll... . 390 

Salt Sulphur Springs ,_^ _^ 
Capital invested nO.OOO 

Greer Oil and Gas Co. . 

Capital Invested $17,800 

Monthly pay roll 200 


St. Marys. 

Monroe County, 
Salt Sulphur 

Springs. 
Harrison County, 
Salem. 


Oil and Gas. 

Hotel. 
Oil. 


8 

45 
8 


2S 


8 

67 
3 


Graver Oil & Gas Co. , 

Capital Invested $8,000 

Monthly pay roll 50 


Salem. 


Oil and Gas. 


1 




1 


Industrial Oil & Gas Co. , 
Capital Invested . . .$16,000 
Monthly pay roll 240 


Salem. 


Oil and Gas. 


4 




4 


Invincible Oil A Gas Co. , 

Capital Invested $8,000 

Monthly pay roil 120 


Salem. 


Oil and Gas. 


2 




2 


Raccoon Gas Co. , 

Capital Invested $10,000 

Monthly payroll 60 


Salem. 


Gas. 


1 




1 


Rock Bottom Oil Co. , 

Capital Invested $7,200 

Monthly pay roU ... 30 


Salem. 


Oil. 


1 




1 


Salem Window Glass Co.j, 

Capital Invested $45,000 

Monthly pay roll 8, 000 

-Spencer Bottling Co., 

Capital Invested $4,100 

Monthly payroll...:. 140 


Salem. 

Fayette County, 
Scarbro. 


Window Glass, 

Carbonated Bever- 
ages. ^ 


125 
3 




125 
3 


White Oak Ry. Co. , 

Capital invested $25,000 

Monthly payroll 675 

Archer Farm Oil Co., 

Capital invested $24,000 

Monthly pay roll 40 


Scarbro. 

Tyler County, 
Sisters vllle. 


Transportation . 
Oil. 


10 
1 




10 

1 


Noll. W. H.,&Sons. 

Capital Invested $25,000 

Monthly payroll 400 


Sistersville. 


Vehicles. 


10 




10 


Ohio Valley Merchants' 
Protective Association, 

Capital invested $1,000 

Monthly pay roll .... 20 


Sisters vllle. 


Insurance. 


1 




1 


Review Publishing Co., 

Capital Invested $25,000 

Monthly pay roll 500 


Sistersville. 


Printing. 


11 


3 


14 
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l^EW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Ustabllshment, 

Oapltal Invested, 

Amount of Wages 

Paid Monthly. 



Sexton Machine Oo. , 

Capital Invested 18, 300 

Monthly pay roll 880 

Sisters vllle Brewing Co., 
Oapltal invested 1150.000 

Blstersville Printing Oo., 

Capital invested «2,000 

Monthly pay roll 76 

Smlthfleld Store Oo. , 

Oapltal Invested 111,719 

Monthly pay rolL .... 246 

Smithburg Lumber Oo. , 

Oapltal Invested 110,000 

Monthly pay roll 400 

Robey, H. H., and Oo., 

Oapltal Invested $6,000 

Monthly pay roll 80 

Spencer Oil & Gas Oo. , 

Oapltal Invested $10,000 

Monthly pay roll 200 

Spencer & Uler Telephone 
Oo., 

Oapltal Invested $2,500 

Monthly pay roll 10 

Yellow Seal Supply Oo. , 
Capital invested $1,300 

liittle Creek Lumber Oo., 

Capital invested $16,000 

Monthly pay roll 730 

McKlnley Land Co., 
Oapltal Invested $5,000 

Braxton Hardware Oo., 

Capital Invested $10,000 

Monthly pay roll 150 

Talcott Toll Bridge Oo., 

Capital Invested $6,000 

Monthly pay roll 16 

Pugh A Beaver Oo. , 

Capital Invested $50,000 

Monthly pay roll 618 

Rigg Woolen Mill Oo. , 

Capital Invested »35,000 

Monthly pay roll 900 

Terra Alta Marble Works, 

Capital Invested $8, 000 

Monthly pay roll — 145 

Douglass Hotel Co., 

Capital Invested 110,000 

Monthly pay roll 1,200 



Location. 



Tyler County, 
Blstersville . 



Sisters vllle. 
Slstersville. 



Wetzel County, 
Smlthfleld. 



Doddridge Oo. , 
Smith ton. 



Roane County, 
Spencer. 



Spencer. 



Spencer. 



Spencer. 

Greenbrier Co., 
Sue. 



Fayette Oounty, 
Sun. 

Braxton Oounty, 
Sutton. 



Summers Oounty, 
Talcott. 



Preston Oounty, 
Terra Alta. 



Terra Alta. 
Terra Alta. 
Thurmond . 



Industry. 



Machinery. 

Brewery. 

Printing. 

Mercantile. 
Mercantile. 
Mercantile. 
QUA Gas. 

Telephone. 



Oarbonated Bever- 
ages. 

Lumber. 



Real Estate. 
Mercantile. 

Toll Bridge. 

Mercantile. 

Textiles. 

Marble. 

Hotel. 



Number 
Employed. 



15 



80 



15 



10 



& 



2 

4 
12 



2 

22 



80 



40 
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NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 









* Number 








Employed. 


Name of Establishment, 
Capital Invested, 


















Amount of Wages 


Location. 


Industry. 




i 




PaW Monthly. 






CD 












0) 


g 


i 








g 


g 




Fayette County, 










Meadow Fork Goal Go., 


Thurmond. 


Coal. 


26 




26 


Capital Invested 126, 000 












Monthlylpay roll 1,000 












Newlon Coal Co. , 


Thurmond. 


Coal. 


76 




76 


Capital Invested $66,000 












Monthly pay roll 7,500 












New River Banking A Trust 












Co., 


Thurmond. 


Banking. 


2 




2 


Capital invested 1^0,000 












Monthly pay roll 230 












Standard Dry Goods Co. , 


Thurmond. 


Mercantile. 








Capital Invested 126,000 












Monthly pay roll 1,500 












Weaver Merchantile Co., 
Capital Invested 12,500 


Thurmond. 


Mercantile. 


5 


4 


9 












Monthly pay roll 456 


Nicholas County, 










Tioga Lumber Co. , 


Tioga. 


Lumber. 


200 




200 


Capital invested $300,000 












Monthly pay roll 6,000 


Putnam County, 










Holley Oil A Development 












Co.. 


Trace Fork. 


Oil and Gas. 


10 




10 


Capital invested $60,000 


Wood County, 










Bockport & Parke rsburg 












Telephone Co., 


Tygart's Creek. 


Telephone. 


9 


6 


15 


Capital Invested 11,500 


Nicholas County, 










Columbus Coal Co. , 


Vaughn. 


Coal. 


60 





50 


Capital invested $60,000 












Monthly pay roll * . . . . 3, 000 


Taylor County, 










Pennsylvania Consolidated 












Coal Go., 


Victoria. 


Coal. 


75 




7& 


Capital invested $110,000 












Montly pay roU 3,500 


Monongalia Co.. 










Bank of Wadestown, 


Wadestown. 


Banking. 


1 


...... 


1 


Capital Invested $26,000 












Monthly pay roll • 65 


Harrison County, 










Long Fork Oil & Gas Co., 


Wallace. 


Oil and Gas. 


3 




» 


Capital Invested $10, 000 












Monthly pay roll .... 110 












Realty Oil Co., 


Wallace. 


Oil. 


2 




Z 


Capital Invested , $12, 000 




. 








Monthly pay roll 90 


Wayne County, 










Twelvepole Oil A Gas Co. . 


Wayne. 


Oil. 


6 




& 


Capital invested $6,000 












Monthly pay roll 240 












Slaymaker Lumber Co. . 


Wayne. 


Lumber. 


15 




15 


Capital invested $6, 500 












Monthly pay roll 1,000 


Taylor County, 










Webster Woolen Mills, 
Capital invested $26,000 


Webster. 


Textiles. 


10 


12 


22 












Monthly pay roll 500 













1906] 



Nkw Industries. 



97 



NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Anxount of Wages 

Paid Montlily. 



Location. 



Industry. 



Number 
Employed. 



o 
Eh 



Gilchrist, A. A Sons Goal 
Co., 

Capital Invested 185,000 

Monthly pay roll 2,500 

Kyle Supply Co. , 

Capital invested 126,000 

Monthly pay roll 840 

Pfelster Oil & Gas Co. , 
Capital invested 15,500 

Snowdon Amusment Co. , 
Capital invested 112,000 

Tri- State Traction Co., 

Capital invested 1100,000 

Monthly pay. roll 600 

Wellsburg Publishing Co.. 

Capital Invested 11,000 

Monthly pay roll 103 

Payne Realty Co., 

Capital invested 180,000 

M onthly pay roll 80 

Alfred Lumber Co. , 
Capital Invested ... . .$15,000 
Monthly pay roll 800 

Beeghley Telephone Co, , 

Capital invested $80,000 

Monthly pay roll .... 850 

Weston Fuel A Light Co. , 

Capital invested «50,000 

Monthly pay roll J " 

Weston Grocery Co. , 

Capital invested $80, 000 

Monthly pay roll 680 

Weston Lumber Co. , 

Capital invested 185,000 

Monthly pay roll 1,200 

Weston Supply Co., 
Capital invested....... 17, 000 

Monthly pay roll 450 

Caldwell, O. F , Co., 

Capital Invested 115,000 

Monthly pay roll 400 

Clarke Paper Co., 

Capital invested 110,000 

Monthly pay roll .... 200 

Oooey-Bentz Co., 

Capital Invested 1^60,000 

Monthly pay roll 600 

Coleman, John, Co., 
Capital invested .. ..117,000 
Monthly pay roll 435 



Brooke County, 




Wellsburg. 


Coal. 


Wellsburg. 


Mercantile. 


Wellsburg. 


Oil and Gas. 


Wellsburg. 


Amusements. 


Wellsburg. 


Transportation 


Wellsburg. 


Printing. 


McDowell County, 
Welch. 


Real Estate. 


Lewis County, 
Weston. 


Lumber. 


Weston. 


Telephone. 


Weston. 


Gas. 


Weston, 


Mercantile. 


Weston. 


Lumber. 


Weston. 


Mercantile. 


Ohio County, 
Wheeling. 


Mercantile. 


Wheeling. 


Mercantile. 


Wheeling. 

• 


Mercantile. 


Wheeling. 


Drugs. 



75 



20 



14 



75 



20 



17 



10 
31 



10 



10 



98 



Bureau of Labor Statistics. 



[W. Va. 



NEW INDUSTRIES ESTABLISHED IN WEST YIRQINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 



Ohio County, 
Columbia Advertising Co., Wheeling. 

Capital invested $ 500 

Monthly pay roll 1,012 

Daily Publishing Co. , Wheeling. 

Capital invested $12,000 

Monthly pay roll ..... 1 , 500 

Dillon, I. G., & Son, Wheeling. 

Capital invested $100,000 

Monthly pay roll 640 

Fort Henry Amusement 
Co., ' Wheeling. 

Capital invested $6, 000 

Monthly paj? roll 200 

Giesey, J. L., Co., Wheeling. 

Capital Invested $13,000 

• Monthly pay roll 1,400 

Goetz, Ohas. R , ACo., Wheeling. 

Capital invested $18,000 

Monthly pay roll 250 

Goodwin Drug Co. , Wheeling. 

Capital invested $47,000 

Monthly pay roll 500 

Herbert, J. W., Co,, Wheeling. 

Capital Invested $6,000 

Monthly pay roll 640 

Hesse & Kirchner, Wheeling. 

Capital Invested $10, 750 

Monthly pay roll 430 

Home Electric Co. , Wheeling. 

Capital Invested $10,000 

Monthly pay roll 700 

Juergens Bakery, ^^ J Wheeling 

Capital invested $20,000 

Monthly pay roll 900 

Klein, Merriman Co., Wheeling. 

Capital invested $100,000 

Monthly pay roll .... 800 

McCullough, Lamb A Co. , Wheeling. 
Capital invested . .. .$2,000 
Monthly pay roll 15 

National Telephone Co. , Wheeling. 

Capital invested $350,000 

Monthly pay roll .... 4,800 

Ohio Valley Lithographing 
Co., Wheeling. 

Capital Invested ^l^'OOO 

Monthly pay roll.... 1,000 

Ohio Valley Roofing Co. , Wheeling. 

Capital invested ^.000 

Monthly pay roll 600 



Location. 



Industry. 



Advertising. 

Printing. 

Mercantile. 

Amusements. 

Contractors. 

Drugs. 

Drugs. 

Confectionery. 

Real Estate. 

Mercantile. 

Bakery. 

Mercantile. 

Real Estate. 

Telephone. 

Printing, etc. 
Roofing. 



Number 
Employed. 



85 



20 



26 



60 



20 



11 



60 



10 
36 
10. 

6 
20 



26 



11 

1 
120 

23 

12 
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IfEW INDUSTRIES ESTABLISHED IN WEST VIROINIA 
DURING im-5. 



Name of Establishment, 

Capital Invested, 

Amount of "Wages 

Paid Monthly. 


Location. 


Industry. 


En 


rumbe 
aployi 

00 


r 
3d- 


• 






•3 


.£ 


1 


Schmelchel, F., & Son Co., 

Capital Invested $26,000 

Monthly pay roll .... 410 


Ohio County, 
Wheeling. . 


Furniture. 


6 




6 


Underwood TypewrlterCo. . 

Capital invested 11,000 

Monthly pay roll 80 


Wheeling. 


Mercantile, 


1 


1 


2 


Wheeling Bread Co. , 

Capital invested «100,000 

Month ly pay roll .... 2, 000 


Wheeling. 


Bakery. 


35 


5 


40 


Wheeling Liquor Co. , 

Capital invested 125,000 

Monthly pay roll 300 


Wheeling. 


Mercantile. 


5 




5 


Wheeling Livery Co., 

Capital invested $13,000 

Month ly pay roll 160 


Wheeling. 


Livery. 


8 




8 


Wheeling Mattress Co. , 

Capital invested |5, 000 

Monthly pay roll 1,500 


Wheeling. 


Mattresses. 


20 


15. 


35 


Wheeling Metal A Mfg. Co., 

Capital invested «2U,000 

Monthly pay roll flOO 


Wheeling. 


Sheet Metal Goods. 


4 


10 


14 


Wheeling Transfer Co. , 

Capital invested 11,000 

Monthly pay roll 125 


Wheeling. 


Transportation . 


3 




3 


Wheeling Turf Exchange, 

Capital invested $10,000 

Monthly pay roll 1, 675 


Wheeling. 


Amusements. 


14 




li 


Wickham Milling Co. , __ 
Capital invested 125, 000 

Wilbur Store Co., _ _ 

Capital invested $2,400 

Monthly pay roll 50 

Columbia Distilling Co., 

Capital invested $10, 000 

Monthly pay roll * 560 


Wheeling. 

Tyler County, 
Wilbur. 

Mingo County, 
Williamson. 

• 


Flour and Feed. ' 
Mercantile. 

Liquors. 








2 
12 




2 

12 


Hurst Harc^warre Co, ,^ ^^^ 

Capital invested $18,000 

Monthly pay roll 400 


Williamson. 


Mercantile. 


^ 


1 


6 


Merchants' <fe Miners' In- 
surance Co. , 

Capital invested $500 

Monthly pay roll 75 


Williamson. 


Insurance. 


i 




1 


Mingo County Bank, 

Capital invested $51,500 

Monthly pay roll 210 


Williamson. 


Banking.- 


3 




3 


Mingo Lime & Lumber Co. , 

Capital invested $15,000 

Monthly pay roll 800 


Williamson. 


Mercantile. 


6 


1 


7 



100 



Bureau of Labor Statistics. 



[W. Va. 



NEW INDUSTRIES ESTABLISHED IN WEST VIRGINIA 
DURING 1904-5. 



Name of Establishment, 

Capital Invested, 

Amount of Wages 

Paid Monthly. 


Location. 


Industry. 


Number 
Employed. 


OQ 

1 


OQ 

B 


1 


Mingo Republican, 

Capital invested $1,000 

Monthly pay roll 126 

Williamson Grocery Co. , 

Capital invested 150,000 

Monthly pay roll 750 

O'Gara Coal Mining Co., 

Capital invested $150,000 

Monthly pay roll .... 3.000 

WyattGas Co., 

Capital invested $2,500 

Monthly pay roll 80 


Mingo County, 
Williamson. 

Williamson. 

Harrison County, 
Wolf Summit. 

Wyatt. 


Printing. 
Mercantile. 
Coal. 
Gas. 


2 

Ifl 
75 

1 


1 


2 
11 

75 

1 
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RECAPITULA TION. 



INDUSTRY. 



Advertising 

Amusements 

Bakery 

Banking 

Brick and Tile 

Building <fc Loan Association. .. 

Carbonated Beverages 

Oement Building Blocks 

Olgars and Tobacco 

.Goal and Ooke 

Confectionery 

Contrstcting and Construction. 

Custom Made Clothing 

Drugs 

Electric Plant 

Flour and Feed 

Foundry and Machinery 

Fruit 

Furniture 

Gas and Oil 

Glass * 

Hotel 

Insurance, Life and Fire 

Interior House Finishing. . .. 

Laundry 

Liquors, Malt and Distilled .... 

Lumber 

Mercantile 

Plumbing 

Pottery 

Printing and Book-Binding — 

Ranges, Gas 

- Real Estate 

Roofing 

Sheet Metal and Tin Plate 



Number 

Report 

ing. 



Number 
Em- 
ployed. 


Amount 

of 

wages 

paid 

monthly. 


Capital 
Invested. 


12 


1 560 


$ 5.012 


») 


1,876 


28,000 


68 


2,900 


120,000 


52 


3,146 


995,500 


67 


1,985 


318,000 


9 


254 


284,089 


19 


1.115 


26,800 


99 


2,720 


14,250 


28 


1,215 


16,600 


3,222 


87,060 


3,673,600 


81 


8,991 


94,200 


96 


4,900 


40,600 


51 


669 


21,500 


88 


4,748 


824,000 


34 


3,226 


265,800 


19 


876 


. 147,278 


42 


2,130 


42,880 


67 


1,450 


69,000 


34 


1,210 


56,000 


. 126 


9,136 


4,265,400 


980 


34,520 


476,000 


226 


4,300 


209,000 


31 


3,095 


280,000 


86 


1,400 


10,800 


57 


1,546 


29,500 


15 


800 


166,250 


1,208 


66,832 


1,306,000 


622 


36,777 


2,861,119 


81 


2.900 


36,000 


137 


9,000 


126,000 


186 


7,949 


183,400 


24 


860 


80.580 


22 


1,130 


2,706.660 


22 


830 


10,000' 


464 


50,600 


206,000 
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RECAPITULA T/Oi^— Concluded. 



INDUSTRY. 



Number 
Report- 
ing. 



Number 

Em- 
ployed. 



Amount 

of 

wages 

paid 

monthly. 



Capital 
Invested. 



Stone and Sand 

Telephone 

Textiles 

Tools 

Transportation , 
Waterworks... 
Miscellaneous .. 

Total 



286 

74 

3 

200 

1 

471 



8,707 
7,845 
2.800 
200 
12,772 



18,080 



166,000 
486,720 

86,000 

8,000 

679.400 

66.000 
818.170 



470 
• 12 



9,386 

747 



1386,196 
41,276 



921.818,639 
1.037.600 



482 10.183 $426,472 122,866,039 
•The reports of these twelve industries came too late for classification, 



CHAPTER HI 



REPORT 



FREE PUBLIC EMPLOYM-BNT BURKAU 



MAY 16, 1901 TO MAY 16, 1906 



REPORT OF FREE PUBLIC EMPLOYMENT BUREAU FROM DATE OF 
ORGANIZATION, MAY 15, 1901, TO MAY 15, 1906. 



YEAR. 


Males. 


Females. 


Per cent, of 

Applications 

Filled. 




Situa- 
tions 
wanted . 


Help 
wanted. 


Posi- 
tions se- 
cured. 


Situ- 
ations 
wanted. 


Help 
wanted. 


Posi- 
tions se- 
cured. 


For situ- 
ations. 


For 
help. 


1902. 


896 
1,952 
2,009 
1,960 
2,015 


836 
3,468 
1,660 
1,275 

801 


790 
1,875 
1,604 
1,001 

651 


312 
188 
230 
«80 
620 


468 
501 
448 
420 
493 


254 
165 
207 
274 

378 


86.4 
95.3 
76.4 
54.4 
40.5 


80 


1903 


51 3 


1904 


86 2 


1905 


75.2 


1906 


79.5 








8,832 


7,940 


5,821 


1,630 


2,830 


1,278 


67.8 


60.1 



CHAPTER IV 

DEPARTMENT OW INSPECTION 

RKVTEW OF THE WORK 
1905 



DEPARTMENT OF INSPECTION 

REVIEW OF THE WORK 
1905. 



INTRODUCTORY. 

The West Virginia Legislature, Session of 1905, passed two very important 
labor measures. Perhaps the most important one was raising the legal 
age of child employment from twelve to fourteen years during the school 
term; placing the enforcement of this meaasure with the Commissioner 
of Labor, assisted by the prosecuting attorney of the county in which the 
violation occurred. The other, certainly a very humane proposition, was 
placing fire escapes on buildings where labor is employed. 

Upon the passage of these bills the Commissioner of Labor trans- 
mitted the following circular letters and copies of these laws to the em- 
ployers of labor throughout the State: 
Office of Commissioner of Labor. 

Wheeling, W. Va., . 

Dear Sir: — 

I herewith hand you a copy of a law enacted by the Legislature of 1905, 
and respectfully call your attention to Sections 1, 2 and 3 of said Article. 

Very truly yours, 

I. V. Babton, 
Commissioner. 

AN ACT to amend and re-enact Sections one and two. Chapter eleven of 
the Acts of 1887, entitled, "Employment of Children," and to add 
therefto Sections three and four so as to read as follows: 
(Passed February 23, 1905. In effect 90 days from passage. Approved 

February 25, 1905.) 

Be it enacted hy the Legislature of West Virginia: 

Section 1. That no minor, male or female, under the age of twelve 
years, shall be employed for wages or otherwise in any mine, factory, 
workshop, mercantile or manufacturing establishment where goods or. 
wares are made or sold. And no such minor under the age of fourteen 
years shall be employed during the free school term of the district in 
which such child resides. And in all cases of minors applying for work 
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it shall be the duty bf the manager, superintendent, foreman or operator, 
to see that the provisions of this section are complied with. 

Section 2. Any manager, superintendent, foreman or operator in any 
mine,, factory, workshop, mercantile or manufacturing establishment, and 
parents and guardians allowing any child to work in violation of section 
one of this Act, shall be deemed guilty of a misdemeanor, and upon con- 
viction thereof shall be fined not less than ten dollars nor more than 
twenty dollars for each and every offense. 

Section 3. It shall be the duty of the prosecuting attorney to en- 
force the provisions of this Act and to prosecute the violations of 
the same before any magistrate or court of competent jurisdiction in 
this State. And it shall be the duty of the Commissioner of Labor to 
report all violations of this Act to the prosecuting attorney. 

Section 4. All fines collected for violations of this Act shall be paid 
into the common school fund of the county in which the offense was 
committed. 



Office of Commissioner of Labor. 

Wheeling, W. Va., . 

Dear Sir: — 

I herewith hand you a copy of a law enacted by the Legislature of 1905, 
and respectfully call your attention to Sections 3 and 4 of said Article. 

Very truly yours, 

I. V. Babton. 
Commissioner of Labor. 

AN ACT relating to fire escapes on buildings where labor is employed. 
(Passed February 24, 1905. In effect 90 days from passage. Approved 
February 25, 1905.) 

Be it enacted by the Legislature of West Virginia: 

section 1. Every building or structure in this State of three or more 
stories in height, used as a factory or workshop, and in which ten or 
more persons are employed above the first story, or any hotel three 
or more stories in height, or any other building of more than three 
stories in height, occupied or used as a tenement house, shall be pro- 
vided with one or more suitable and substantial metallic fire escapes or 
ladders, reaching from the top of the first story to the cornice, and placed 
on the outside of the building. At each story above the first. there shall 
be one or more metallic balconies substantially attached to the build- 
ing and to the fire escape. Such fire escapes and balconies shall be in 
number, size, capacity design and location as shall be necessary to furnish 
reasonable means of escape to all persons employed in the building in 
case of fire. 

Section 2. It shall be the duty of the owner of every such building to 
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equip the same as hereinbefore provided, within six months after the 
passage of this bill. And thereafter no building as is described in the 
first section shall be used as a factory or workshop in which ten or more 
persons are employed above the first story, or a hotel three t)r more stories 
in height, until the same is so equipped. The word "owner" as used 
in this section shall include the persons in whom is vested the legal title 
to the building. 

Section 3. It shall be the duty of the mayor, the sergeant or chief of 
police, and the fire marshal of every city, town or village annually to 
inspect every such building therein as described in the first section 
They shall make inspection of any such building at any other time 
that they deem- proper, and shall promptly make inspection of any such 
building whenever complaint thereof be made to them in writing by any 
person. They shall serve written notice upon the owner, or his' agent, 
of every such building not so provided with adequate fire escapes, to 
provide the same within thirty days thereafter. 

Section 4. Any such owner violating any of the provisions of this Act 
shall be subject to' a fine of not less than one hundred dollars (1100.00) 
nor more than two hundred d'ollars ($200.00), which may be recovered 
before any justice or court having jurisdiction. Bach week of failure to 
comply with the notice mentioned in section three shall be deemed a sepa- 
rate and distinct offense. And, in addition, if any such owner shall fail 
for the space of sixty days after the receipt of such notice to provide 
adequate fire escapes, the building may be declared a nuisance in the 
manner prescribed in section twenty-eight of chapter forty-seven of the 
Code of West Virginia. If any officer shall fail to perform any duty re- 
quired of him by this bill, or shall violate any of its provisions, he shall 
be fined not less than twenty-five dollars ($25.00) nor more than fifty dol- 
lars ($50.00) to be recovered before any justice or court having jurisdic- 
tion. 

Section 5. All fines collected for violations of this law shall be paid 
into the common school fund of the county in which the offense was com- 
mitted. 
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Name of Establishment. 



Location. 



Industry* 



Number 
Employed. 



c3 



& 



Clarksburg Oo-operatlve Win- 
dow Glass Oo 



McOlure Lumber Oo 

Onvlg, Kryder <fe Oo, 

Rltter, W. W., Lumber Oo.... 
American Hide <& Leather Co.. 
GlllUand, R. M 



Adams ton. 

Angel 

Arbovale.... 
Avondale .. 

Bayard 

Benwood — 



National Tube Co.. Riverside 
Dept, 



Semet-Solvay Ooke Oq 

Wheeling Steel and Iron Oo., 
Skelp Dept 



Wheeling Steel and Iron Oo., 
Steel Dept 



Wheeling Steel and Iron Oo. 
Tube Dept 



Bluefleld Brewing Oo 

Bristol on <fe Gas Oo 

Premlre Planing Mill 

Buckhannon Brick A Tlla Oo. . . . 
Buckhannon Woolen Mills Oo.. . 
Flaccus, W., OakLeather Oo.... 
Henry, J. L., Planing Mill Oo. .. 

Peerless Out Glass Oo 

State Window Glass Oo 

Stelmer Window Glass Oo 

Vlehmeler, W. F 

Gauley Lumber Oo 



Oameron Pottery Oo ; 

Dunlevy, J. W 

Patterson Window Glass Oo. 

Oover <fe Drayton 

Union Tanning Oo 



Benwood.. 
Benwood. 

Benwood . . 

Benwood. 



Window. Glass.. 

Lumber 

Lumber 

Lumber 

Leather 

Glue 



Steel Tubing. 
Ooke 



Benwood 

Bluefleld 

Bristol 

Buckhannon ... 

Buckhannon ... 

Buckhannon ... 

Buckhannon ... 

Buckhannon ... 

Buckhannon ... 

Buckhannon ... 

Buckhannon ... 

Buckhannon . . . 

Oamden-on- 
Gauley 



Oameron , 

Oameron 

Oameron 

Capon Bridge.... 
Capon Bridge.... 



Iron A St '1 Skelp 

StU Slabs ABl'ts 

Iron & Steel Pipe 

Brewery 

Carbon Black... 

Lumber 

Brick and Tile . 

Textiles 

Leather Goods. . 

Lumber 

Glassware 

Window Glass.. 

Glassware 

Lumber 



Lumber 

Queens ware 

Flour 

Window Glass.. 
Sole Leather — 
Sole Leather.... 



65 . 



200 . 
85 . 



334 



609 . 

25 . 

16. 

40. 
110. 

20 

75 . 

18 . 

15 . 
150 . 
142 

16 . 

187 . 

16 
70. 
24 . 
25. 



16 



12 



45 



65 
20 
282 
200 
85 
25 

.2808 
2^ 

884 

889 

608 
25 
16 
40 

110 
86 
75 
18 
15 

150 

154 
16 

187 
105 
16 
70 
24 
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REPORT OF INSPECTION. 



Name of Establishment. 



Location. 



Industry. 



Number 
Employed . 



1 


OQ 


^ 


20 




45 




98 




120 


60 


85 




36 




191 




85 




45 




8 


12 


12 


1 


14 


1 


28 


1 


40 




10 


15 


10 


1 


40 




80 


.15 


51 


1 


14 


1 


10 


14 


23 


1 


26 


1 


97 




17 


45 


750 




27 




56 


2 


30 


1 


25 





s 



Beader Box Mfg. Oo 

Central Olty Brick Oo 

Central Oity Bung Oo 

Hambrlck. W. J., Oo 

Huntington Tumbler Oo 

Huntington Window Glass Oo.. . 
Philips Mfg. Oo.. 



Turner, Day A Woodworth Han- 
dle Oo 



Union Window Glass Oo 

W. Va. Box A Lumber Oo 

American Steam Laundry Oo.... 

Branch, W. W 

Oabllsh Bros 

Oampbell Art Oo * . . 

Charleston Brewing Oo 

Charleston Laundry Oo 

Conker & Gulll 

Diamond Ice & Coal Oo 

Donnally Publishing Co 

Elk Foundry A Machine Co 

Frankenberger & Co 

Home Laundry Oo 

Hubbard -Bedell Grocery Co. ... . 

Huffman Bros 

Kanawha Brick Co 

Kanawha Woolen Mills 

Kelly Axe Mfg. Co 

Landon-Le vy Oo 

Lewis, Hubbard Co 

Loewenstein A Sons 

Morgan A Gardner — 



Central City, 
Central City, 
Central City 
Central City 
Central City 
Centi-al City 
Central City 

Central City 
Central City 
Central City 
Charleston. . 
Charleston. . 
Charleston. . 
Charleston.. 
Charleston. . 
Charleston. . 
Charleston. 
Charleston. . 
Charleston. . 
Charleston. . 
Charleston. . 
Charleston. . 
Charleston.. 
Charleston. . 
Charleston. . 
Charleston. . 
Charleston.. 
Charleston. . 
Charleston. 
Charleston. . 
Charleston. . 



Wooden Boxes 

Brick 

Wooden Bungs 

Cooperage 

Tumblers , 

Window Glass. 
Lumber . ... 

Wooden Handles 
Window Glass... 
Wooden Boxes . . 

Laundry 

Veneer. Lumber 

Bakery 

Moldings 

brewery 

Laundry 

Lumber 

Ice 

Printing 

Stoves Actiktings 

Clothing 

Laundry 

Mercantile.... 

Lumber 

Brick 

Textiles 

Axes and scythes 

Lumber 

Mercantile.... 

Harness 

Lumber 



52 



52 



45 



20 
45 

98 

225 

180 

85 

36 

191 
85 
45 
20 
13 
15 
29 
40 
25 
11 
40 
45 
52 
15 
24 
24 
26 
97 
62 

750 
27 
58 
31 
25 
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6 



Name of Establishment. 



Payne Shoe Oo 

Philips, W. M. , & Son 

Prince, Mahan & Keeney 

Ruffner Bros 

Schwabe & May 

Sllman Mllllhg Oo 

Tanners & Dyers' Extract Oo... 

Thayer, O. A. A W. T 

Tribune Printing Oo 

Vlckers Wagon Oo 

Warcl, Oharles 

Yellow Pine Lumber Oo 

Young Bros 

Goetz, A. D 

Jefferson Oooper Oo • 

Jefferson Flour Mill Oo 

Powhatan Brass & Iron Works- . 



American Tin Plate Oo. . . 
(Ohester Plant.) 



Knowles, E. M., OhinaOo 

Taylor, Smith & Taylor Oo — 

Beacom, J. W., Oarbon Works 
Oo 



Olarksburg Brewing Oo 

Olarksburg Brick Oo 

Olarksburg Broom Oo 

Olarksburg Oement Oo 

Olarksburg Opalescent Glass Oo. 

7 Oolonlal Ohalr Oo 

8 Grasselli Chemical Oo 

9 Hart, O., A Bros 

I 

10. Hazel- Atlas Glass Oo 

11 Industrial Window Glass Oo 



Location. 



Oharleston — 
Oharleston.... 
Oharleston — 
Oharleston.... 
Charleston.... 

Oharleston 

Oharleston 

Oharleston. . . . 
Charleston.... 
Oharleston — 
Oharleston. ..'. 
Oharleston — 
Charleston.... 
Oharles Town 
Oharles Town 
Oharles Town 
Oharles Town 
Ohester 

Ohester 

Ohester 

Olarksburg ... 
Clarksburg. . . . 
Clarksburg. . . . 
Olarksburg ... 
Olarksburg ... 
Olarksburg. . . 
Olarksburg. . . . 
Clarksburg. . . . 
Clarksburg- . . . 
Clarksburg ... 
Clarksburg,... 



Industry. 



Mercantile 

Lumber — 

Confectionery... 

Mercantile. 

Mercantile 

Flour & Feed... 
Bark Extracts. . . 
Castings & Mach. 

Printing 

Wagons 

Machinery 

Lumber 

Laundry 

Harness &Leath 

Cooperage 

Flour 

Brass Goods 

Tin Plate 



Number 
Employed. 



Porcelain Ware. 
Porcelain Ware. 

Carbon Black... 

Brewery 

Brick 

Brooms 

Cement 

Glass 

Furniture 

Zinc 

Machinery 

Glassware 

Window Glass... 



16 
28 . 

9 
23 
80 
21 
68 
65 . 
35 
12 . 
91 
30 . 

9 
75 
48 . 
85 . 
56 . 
4G0 

lf>0 
400 



27 



52 



o 



17 
28 
17 
24 
34 
22 
59 
65 
55 
12 
92 
30 
21 

105 
48 
35 
56' 

435 

185 
450 

15 



37 . 
10 . 
14 . 
30 . 



150. 
26 . 
2?0 



37 
10 
14 
30 < 



150 
28 



18 
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REPORT OF INSPECTION. 



Name of Establishineiit. 



Jackson, J. A. , Carriage & Wag- 
on Works , 

Koblegard Mfg. Oo 

LaFayette Window Glass Oo 

Osbourne, J. E., & Bro 

Parr Lumber & Planing Mill Oo. . 

Philips Sheet Metal & Tin Plate 
Oo 

Radford, A., Pottery Oo 

Ruhl, Koblegard & Oo 

Standard Mill Oo 

Ward, A., & Son, 

Washington Carbon Oo 

Rltter, O. Li., Lumber Oo 

Nixon, H. B., 

Ourtin, Pardee Lumber Oo 

Thompson-Lumber Oo 

United States Leather Oo 

Rumbarger, J. L. Lumber Co... 

Hoover, E. J., <& Bro 

Klstler, Lesh & Oo •. 

Sweet Lilly Lumber Oo 

Wildell Lumber Oo 

Wilson Lumber Oo 

Eakin, J.&Oo 

Ralne, Andrews Lumber Oo 

Barnesvllle Mfg. Oo 

Grown Window Glass Oo 

Dickinson Building Supply Oo . . . 

Donnally, A. H 

Fairmont Brewing Oo 

Heath Cigar Oo 



Location. 



Clarksburg 

Clarksburg 

Clarksburg 

Clarksburg 

Clarksburg 

Clarksburg 

Clarksburg 

Clarksburg . . 

Clarksburg 

Clarksburg 

Clarksburg .... 

Clay 

Clover Lick 

Ourtin 

Davis 

Davis 

Dobbin 

Durbin 

Blklns 

Elklns 

Elklns 

Elkins 

Esbacon 

Evenwood 

Fairmont 

Fairmont 

Fairmont 

Fairmont 

Fairmont 

Fairmont 



Industry. 



Car 'ages & Wag. 

Stogies 

Window Glass... 

Machinery 

Lumber (dressed) 

Sh'tSt'lAT'nP'te 

Pottery 

cigars 

Flour 

Machinery 

Carbon Black — 

Lumber 

Lumber 

Lumber 

Lumber 

Leather 

Lumber 

Lumber 

Sole Leather 

Lumber 

Lumber 

Lumber 

Luniber 

Lumber 

Textiles 

Window Glass... 

Lumber 

Drilling Tools . . . 

Brewery 

Cigars 



Number 


Employed 


1 


i 


3 


14 




14 


14 




14 


65 




66 


16 




15 


30 




30 


460 




450 


62 


15 


77 


23 


5 


28 


36 




36 


22 




22 


45 




45 


400 




400 


20 




20 


650 




650 


375 




376 


100 




100 


265 


' 


266 


50 




50 


45 




45 


10 




10 


140 




140 


65 




66 


40 




40 


60 




60 


12 


10 


22 


A) 




60 


84 




84 


24 




24 


58 




68 


10 




10 
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XH'anie of Establishment. 



Helmlck Foundry A Machine Oo. 

Holt, Olyde W..i 

Johns Bros 

Monongah Glass Oo 

Mt. 01 ty Stove A Foundry Oo.. .. 

Summers, Brady ^ 

Troy Laundry Oo 

Wagner- Palmos Mfg. Oo 

Campbell, J. W 

Ooketon Lumber Oo, 

Berry A Berry 

Follansbee Bros. Oo .' 

Franklin Tanning Oo 

Moore, J. B., A Sons Oo 

W.Va. Bridge A Oonstruction Oo. 

Beaumont Glass Oo 

Blatchley , Ohas 

Grafton Brewing Oo 

McGill, T. O 

Mt. State Lumber Oo 

Philips Box Factory 

White, G» W 

W. Va Oarbon Oo 

Lusher, W. A. 

Wilson Bros 

Hambleton Leather Oo 

Harpers Ferry Brewing Oo 

Harpers Ferry Paper Oo 

Shenandoah Pulp Oo 

Hlner, O. B 

James, Wm. , Sons Oo 



Location. 



Fairmont 

Fairmont 

Fairmont 

Fairmont 

Fairmont 

Fairmont *. 

Fairmont 

Fairmont .\ . . 

Fayette 

Fishing Hawk.. 

Flatwoods 

Follansbee 

Franklin. 

Gi!man .: — 

Gleno^a 

Grafton 

Grafton 

Grafton 

Grafton 

Grafton 

Grafton 

Grafton 

Grantsvllle 

Green Sul. Spg's 

Guyandotte 

Hambleton 

Harpers Ferry.. 
Harpers Ferry.. 
Harpers Ferry.. 

Hinkle 

Hlnton 



Industry. 



M'ch'yA.Oast'gs 

Stogies 

Glass Jars 

Glassware ...... 

Oastihgs 

Stogies 

Laundry 

M'ch'yAOast'gs 

Lumber 

Lumber 

Lumber 

Sh'tSt'lAT'nP'te 

Leather 

Lumber 

Structural Iron. 

Glassware 

Wooden Pumps, 

Brewery 

Lum'r, S'hDo'rs 

Lumber 

Boxes (wooden) . . 

Oigars 

Oarbon Black... 
Lumber A Staves 

Lumber 

Leather 

Brewery 

Wood Pulp . . . 
Wood Pulp ... 

Lumber 

Lumber 



Number 
Employed. 



I 



75. 
18. 



10 



21 . 

16. 

4 

120. 

16. 
9U0 . 

15. 
600. 

14 . 

46. 

48. 
Ill 

21 . 



62 



80 



s 



75 
18 
86 

285 
21 
16 
24 

120 
16 

800 
15 

600 
14 
45 
48 

122 
21 



25 . 
25. 
85. 
10 
14 . 
6 . 
12. 
159 
86 . 
65 . 
46. 
44. 
18. 



26 
25 
85 
15 
14 
6 
12- 

leo 

35 
65 
45 
44 
18 
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Name of Establishment. 



1 Ourl A Evans Lumber 06 

1 Abbott, D. E., A Oo 

2 American Oar A Foundry Oo. . 

3 Beswlck, Samuel 

4 0. AG. Oar Shops 

5 Empire Lumber Oo: 

6 Enslg9-Oscamp A Oo 

7 Fitzgerald Plaster Oo 

SFlodlng, G. A 

9 Ooodson, Luther A Oo 

lOGwinn Bros 

11 Hawkins, E..AO0 

12 Huntington Peerless Mfg. Oo. 

13 Jarvis Machine A Supply Oo.. . 

14 Miller A Maxon 

16 Northcott, G. A. , A Oo 

16 Ohio Valley Olay Oo 

ITOhlman, W. A 

18 Powhatan Olgar Oo 

19 Stevenson Baking Oo 

20 Troy Laundry Oo 

21 Union Rail Oo 

22 Valentine A Newcomb. 

28 Wilder, U. H..., 

1 Seagraves, G. H 

1 Kenova Poplar Mfg. Oo 

1 Patchett Worsted Oo-. 

1 Oover A Drayton 

2 Union Tanning Oo 

1 Home wood Pottery Oo 

2LedlkerTool Oo 



Location. 



Holcomb 

Huntington . . . 
^untlngton . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . .,. 
Huntington . . . 
Huntington . . . 
Huntington . . . 
Huntington . . . 

Ivydale 

Kenova 

Keyser. 

Lost Olty 

Lost Olty 

Manning ton... 
Manning ton... 



Industry . 



Lumber 

Moldings, etc ... 
Fr'ghtcarb'ld'g 

Furniture 

Oar Building 

Lumber 

Lumber 

Plaster 

Regalias 

Olgars 

Flour 

Mercantile 

Clothing 

Mach. A Castings 

Tools 

Clothing 

Brick 

Foundry 

Olgars 

Bakery 

Laundry., 



Mercantile 

Olgars 

Lumber 

Lumber 

Yarns 

Sole Leather 

Sole Leather 

Earthenware.... 
Tools 



Number 
Employed. 



00 

9 


1 


^ 


125 


.... 


162 


49 


1052 




28 




1250 




162 




224 




25 




15 


10 


10 


.... 


28 




12 


21 


8 


62 


32 




28 




18 


4 


31 


.... 


28 




6 


22 


21 


14 


6 


21 


75 




18 


40 


5 




7 


.... 


55 


.... 


25 


75 


35 




45 


.... 


68 


7 


88 


.... 



126. 

211 

1052 

28 

1260 

162 

25 
25 
10 



70 



81 



86 

27 

76 

68 

6 

7 

66 

100 

85 

45 

76 

88 
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Name of Establisbment. 


Location. 


Industry. 


Mannington Go-Operative Wln^ 
dow Glass Go 

Manninflrton Glass Go 


Mannington 

Mannington 

Mannington 

Mannington 

Marie 


Window Glass... 
Milk Jars 


Rust Mfg. Go , 


Machinery 


W. Va. Boiler & Machine Go. ... 
Welder. D. A. . & Son t 


Mach.A castings 
Lumber <fe Staves 


Gampbell Lumber Go 

United Rtates Lieather Go 


Marlinton 

Marllnton 

Marrlbell 

Martlnsburg 

Martlnsburg 

Martlnsburg 

Martlnsburg 

Martlnsburg 

Martlnsburg 

Martinsburg 

Martinsburg 

Martlnsburg 

Martinsburg 

Mill Greek 

Mill Greek 

Moorefleld 

Moorefleld 

Morgantown .... 
Morgantown — 
Morgantown .... 
Morgantown .... 
Morgantown .... 
Morgantown .... 
Morgantown .... 
Morgantown .... 
Morgantown .... 


Lumber 


Leather 


Marrlbell Lumber Go 


Lumber 


Bessemer Ume Stone Go 


Lime Stone 


Brooklyn Brass & Foundry Go. .. 
nrnwfnrfl "Wonlfn Mills. 


Brass Goods 

Textiles 


TTannls DlstllUnir Go 


Rye Whiskey 


Kilbourne Knitting Machine Go. 

Martlnsburg Gasslmere Go 

Middlpspx TCnlttinflr Go 


TToslerv 


Textiles ....'.. 


Hosiery 


Miller Storacre Go 


Gooperage 




GlothlnK 


Standard Lime and Stone Go 

Tygarts River Lumber Go 

VrHpv Bend Tjuniber Go. ' 


Lime Stone 

Lumber 

Lumber 


Gover & Drayton , 


Sole Leather .... 


Union Tanninsr Go 


Sole Leather — 


American Sheet & Tin Plate Go. . 

Decker Valley Lumber Go 

Kconomy Glass Works 


Sheet & tin plate 
Lumber t 


Glassware 


Smplre Laundry Go 


Laundry 


First Ward Planing Mill 

Heard . E 


Dressed Lumber 
Glgars 


Jones, W. R., Window Glass Go. 
Loufirh Bros 


Window Glass. .. 
Garrlages 


MRrilln. Wlndnw Glass Go 


Window Glass... 







Number 
Employed. 



5 




^ 




05 

M 




40 


65 


49 


91 


52 


28 


52 


28 


32 


18 


33 


200 


21 


131 


41 


100 


52 


200 


62 


65 


52 


165 


45 


90 


52 


121 


52 


50 


52 


40 


52 


85 


52 


48 


52 


450 


50 


60 


50 


25 


52 


28 


52 


40 




450 


36 


60 


49 


150 


52 


5 


52 


31 


52 


8 


40 


227 


52 


22 


40 


121 



65 

95 

28 

28 

18 

200 

131 

100 

200 

65 

220 

90 

448 

115 

245 

35 

193 

450 

60 

25 

28 

40 

450 

60 

250 

20 

31 

8 

227 

22 

121 
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REPORT OF INSPECTION. 



Name of Establishment. 



Preston Plate Glass Oo 

Prism Glass Works Oo 

Rolled Glass Oo 

Seneca Glass Oo. 

Union Stopper Oo 

W. Va. Bottle & Glass Oo 

Leatherwood Lumber Oo 

Fostoria Glass Oo 

Hallenbeck Gun Oo 

Hess & Fisher Planing Mill 

Kraft Mfg. Oo T. 

Mt. State Gas Stove & Mfg. Oo. . 

Schwab, A. J. , Oo 

Seamon, A. J 

United States Stamping Oo 

United States Leather Oo 

Mack Mfg. Oo 

McMahon. Porter & Oo 

Porter & McGafery 

Ne wlon Lumber Oo 

New Martinsville Boiler Works. 
New Martinsville Glass Mfg. Oo, 

Wetzel bounty Olgar Oo 

Wetzel Window Glass Oo , 

Reymann Ice Plant 

Ogden, W. W 

NicoUete Lumber Oo 

Klmbell, Tyler & Oo 

Mankin Lumber Oo , 

Paden Oity Iron & Steel Oo 

Ritter, W. M., Lumber Oo 



Location. 



Morgan town — 
Morgan town — 
Morgan town — 
Morgan town .... 
Morgantown .... 
Morgantown — 

Morocco 

Mound sviUe t...- 

Moundsville 

Moundsville 

Moundsville 

Moundsville 

Moundsville . — 

Moundsville 

Moundsville 

New Oreek 

Ne wOumbe rland 

NewOumberland 

NewOumbe rland 

Newlonton.... 

NewMartlnsville 

NewMartinsville 

NewMartlnsville 

NewMartinsville 

NewMartinsville 

Newton 

Nicollete 

Nutterfarm 

Oak Hill 

Paden Oity 

Panther 



Industry. 



Plate Glass 

Prism Glass.... 
Rolled Glass.... 

Glassware 

Glass Stoppers. 

Bottles 

Lumber 

Glassware 

Guns 

Dressed Lumber 

Skirts 

Gas Stoves 

Grain Oradles. .. 

Stogies 

S. & E. Ware.. 

Sole Leather 

Brick 

O rockery Ware.. 

Brick 

Lumber 

Boilers 

Pressed Glass — 

Stogies 

Window Glass. .. 

Ice ». . . . 

Sta\MBs 

Lumber 

Lumber & Staves 

Lumber 

Steel Plate, 
Lumber 



Number 
Employed. 



42 



12.' 

&■ 

175 

IW 

no 

ISO 

7!tT 

38 

9 

U 
102 

10 

m 
m 

300 



BUD 



12fl 
65 

175 
^0» 
SOO 
130 

7irr 

USD 

38 
B8 
9 

14 

im 

m 
m 

10 



so 

50 
350 



120 



BuBEAU OF Labor Statistics. 



[W. Va. 



REPORT OF INSPECTION. 



Name of Establishment. 



1 Beatley Gerwlg Furniture Oo.. 

2 Oarrltchus A Oo 
8 Orowthers Bros 

4 Dally News Publishing Oo. 

5 Daily Sentinel Publishing Oo ... 

6 Daily State Journal. 

7 Dill Bros 

8 Glenn, R. J. A Oo. 

9 Globe Printing Oo. 

10 Hazen, Romaine & Hazen. 

11 Laskey, J 

12 Logan Oarriage Oo. 
13(McOrorey, J. G. 

McKinney & Oo 

Model Family Laundry 
Murdock, J. N., AOo.. 
Novelty Mills. 
Oakland Pressed Brick Oo 

Parkers burg Brewing Oo 

Parke rsburg Ohalr Oo 

Parkersburg Iron <fe Steel Oo. 

Parkersburg Mattress Oo 

Parkersburg Mill Oo r. . . 

Parkersburg Rig A Reel Oo. .. 
Parkersburg Steam Laundry. 

Romaine A Stone 

Senseman Planing Mill Oo. 

Sleppy, Oharles S 

Surprise Store. 

Taf t Bros 

Watterson, W. W., Lumber Oo. 

White Swan Laundry 



Location. 



Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg. ... 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg.* — 

Parkersburg 

Parkersburg 

Parkersburg. ... 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 

Parkersburg 



Industry. 



Furniture . . 

Tools 

Foundry ... 
Printing . . . 
P'nt'g A b'kb'd'g 

Printing 

Mercantile 

Oigars 

Book-binding . . . 

Mercantile 

Mercantile 

Oarrlages A Wag. 

Mercantile 

Mercantile 

Laundry 

Drugs 

Flour 

Brick 

Brewery 

Furniture 

Sheet Steel 

Mattresses 

Lumber 

Tools 

Laundry 

Lumber 

Lumber 

Mercantile 

Mercantile 

Mercantile 

Lumber 

Laundry 



Number 
Employed. 





CO 

1 


05 


.... 


28 


... 


85 




24 





19 


10 


18 


2 


5 


11 


6 


7 


17 


8 


8 


7 


2 


21 


47 




4 


12 


6 


12 


4 


11 


17 


2 


22 




100 




8U 




i:-:5 




800 




9 


8 


48 




4 


29 


88 




26 




8 


27 


4 


11 


4 


18 


25 





2 


16 



95 
f» 
85 
24 
2» 
20 
1ft 
18 
20 
10 
2S 
4T 
16 
IS 
1» 
10 
22 
lOO 
80 
135 
oOO 
12 

2or 

43 



2& 
35 

22 
25 

la 
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REPORT OF INSPECTION. 



Katne of EntitbllBhTneat. 



liocatlon . 



Indttstry. 



Number 
Employed. 



Wilson, H. 8.. A Son 

Woodward Mfg. Oo 

Mosser, J. K. , Oo 

United States Leather Oo 

United States Leather Oo 

Fall Run Lumber Oo 

Holly Lumber Oo 

OlayLumberOo 

Beckwlth, T. B .. 

Oherry River Tanning Oo. 

Odell A Green 

Brew, Geo. T 

St. Lawrence Boom A Mfg, Oo .. 

Salem Lamp Ohimney Oo ; 

Beckwith, Joel 

LoDg, S. A 

Kavenaugh Tool Oo '. 

McOoy & Alexander Planing Mill 
Oo 



Parkersburg. 
Parke rsburg." 
Parsons .... . 

Paw Paw 

Petersburg... 
Pickens .. .. 

Pickens 

Porter. 

Princeton 

Rlchwood 

Rlchwood — 
Ronceverte . 
Ronceverte . . 

Salem 

Sewell 

Shinnstown.. 
Sistersville . . . 



Scannohorn, A 

Sexton Machine Oo 

Sistersville Boiler Works. ." 

Sistersville Ice O® 

Sistersville Window Glass Oo. . 
Stover, N. O., Machine Oo. ... 

Tyler Window Glass Oo 

Oastle Brook Oarbon Black Oo. 

National Lumber Oo 

Mt. State Oarbon Black Oo 

Parley, L, B 

Gunter, J. R 

Sherwood A Oody 



Sistersville .. 
Sistersville .. 
Sistersville . 
Sistersville .. 
Sistersville .. 
Sistersville .. 
Sistersville .. 
Sistersville .. 
Smithburg. . . 
Smithfleld . . . 
Smithton — 
Spanlshburg. 
Spanlshburg. 
Stockerts 



Lumber 

Leather Goods.. 
Leather ..., — 

Sole Leather 

Leather 

Lumber 

Lumber 

Lumber 

Lumber A Staves 

Sole Leather 

Lumber 

Lumber 

Lumber 

Lamp Ohimneys 
Staves A Lumber 
F'nd'yAM'ch'y 
Tools 



Lumber 

Staves 

Machinery 

Boilers 

Ice 

Window Glass. 
Machinery.. .. 
Window Glass. 
Oarbon Black. 

Lumber 

Oarbon Black.. 
Lumber A Staves 
Lumber A Staves 
Lumber 



17 



16 



37 

18 

80 

111 

35 

14 

12S 

2O0 

63 

120 

40 

10 

144 

191 

80 

21 

10 

18 
10 
14 
20 
14 
65 
14 
70 
30 
50 
12 
12 
30 
15 
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REPORT OF INSPECTION, 



Name of EstabUshment. 



1 Bteimer Window Glass Oo 
lOonrad, B. O., AOo 

2 Rumbarger Lumber Co 

3 Stockert, J. F 
Eagle Glass Mfg. Oo 
George, S., Oo 

Harvey Paper Mill Oo 

Lobmiiller, John 

Riverside National Glass Oo 

Union Glass Oo 

Wellsburg Glass Mfg. Oo 

Alfred Lumber Oo 
American Oarbon Black Oo 
Orescent Window Glass do 
Weston Oarbon Oo 
Weston Lumber Oo 
Southern Oarbon Oo. 
American Tin Plate Oo 

Beltz, J. W., & Sons Oo 

Bloch Bros. Tobacco Factory 

BuUard Printing Oo 

Oentral Glass Oo 
Orystal Laundry Oo 
Exley, Watkins Oo 
Feeny, George S. , Oandy Oo 
Flaccus Bros 
Hazel- Atlas Glass Oo 
Herbert. J. W., Oandy Oo 
Hoehl & Giesler Piano Oo 
Hoffman, J. G., & Sons Oo 
Home Steam Laundry 



Location. 



Tenerton. .. 
Webster Springs 
Webster Springs 
Webster Springs 
Wellsburg . . 
Wellsburg . . 
Wellsburg . . 
Wellsburg . . 
Wellsburg . . 
Wellsburg . . 
Wellsburg . . 

Weston 

Weston 

Weston 

Weston 

Weston 

West Union 
Wheeling . . . 
Wheeling ... 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 
Wheeling . . . 



Industry. 



Glassware.. .. 

Lumber 

Lumber 

Lumber 

Glassware 

Flour Sacks . . 

Paper 

Glass Paper wgts 

Glassware 

Glass Bottles .... 
Fruit Jars (glass) 

Lumber 

Oarbon Black — 
Window Glass. .. 
Oarbon Black — 

Lumber 

Oarbon Black — 

Tin Plate 

Doors & Sash — 
Scrap Tobacco .. 

Printing 

Glassware 

Laundry 

Oanned Goods... 
Oonfectionery. .. 
Oanned GkK>ds... 
St'd Met. Goods. 
Oonfectionery . . . 

Pianos 

Tannery 

Laundry 



Number 
Employed. 



CD 
O 

1^ 


OQ 
1 


90 


10 


15 




25 




18 




300 


290 


70 


30 


50 


25 


1 




159 


27 


25 




65 


18 


12 




14 




123 


2 


8 




29 




4 




490 


110 


60 




176 


357 


6 


21 


320 


50 


3 


20 


15 


60 


3 


8 


20 


80 


240 


90 


10 


35 


126 


2 


3 


28 



100 
15 
25 
18 

590 

100 

75 

1 

186 



12 
14 

125 

8 

29 

4 

600 
60 

533 
27 

370 
23 
76 
11 

100 

330 
45 

127 
31 
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REPORT OF INSPECTION. 



87 



Name of Establishment. 



LaBelle Iron po 

Loos, Hugo 

Kile ves Lumber Oo 

Marsh, M., & Son 

McOonnell Box Factory. . . . 
McMechen, G. K., & Sons. 
Miller, J. F 



15 

16 

17 

18 

19 

20 

21 

28 Morgan Carriage Oo . 

28 

24 

25 

26 

27 

28 

29 

80 

31 

32 

83 

84 



Mutual Electric Machine Oo. 

Myers Mattress Oo 

Neuralgyllne Oo 

Northwood Glass Oo 

North Wheeling Glass Oo 

PauU Mattress Oo 

Pearl Laundry '. . . . 

Pollack, August 

Pollack, August, (Annex) .. - 

Riverside Pottery Oo 

Sanatel Tobacco Oo 

Schmulbach Brewing Oo 

Scrieber & Mabls Oandy Oo. . 

Snow. Flake Laundry Oo 

Spears Axle Works 

Spears & Riddle 

Stelnmetz Box Oo 

Stifel, J. L., ASons 

Troy Laundry Oo 

Uneeda Brewing Oo 

Vienna Bakery Oo 

Warwick Ohina Oo 

Warwood Tool Oo 



Location. 



Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 
Wheeling . 



Industry. 



Tin Plate A Nails 

Stogies 

Dressed Lumber 

Stogies 

Wooden Boxes . . 
Oanned Goods... 
OigarsA Stogies. 
Oarr. A Wagons. 
Electrical Supp. 

Bedding 

Medicine 

Glassware 

Bottles 

Bedding 

Laundry 

Stogies 

Stogies 

Sani tarry Ware.. 

Stogies 

Brewery 

Confectionery... 

Laundry 

Axles 

Machinery 

Box., Wood A Pa. 

Textiles 

Laundry 

Brewery 

Bakery 

Queens ware 

Tools 



Number 
Employed. 





i 




1 


s 


£ 


415 




21 


7 


56 




160 




25 




85 


165 


125 




18 




21 


2 


30 


8 


35 


50 


200 


65 


120 


1 


18 


6 


8 


35 


160 


30 


180 


110 


104 


24 


10 


2 


116 




10 


20 


3 


9 


97 


1 


25 




10 


18 


68 


9 


5 


15 


38 




35 





139 


166 


76 


.... 



415 
28 
56 

160 
25 

250 

125 
18 



124 
24 
43 
190 
290 
128 
12 
116 
30 
12 
98 



77 
20 



305 

76 
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REPORT OF INSPECTION, 



Name of Establishment. 



Location. 



. Industry. 



Number 
Employed. 



"3 



West Va. TobacooOo 

Wheat, E. M. , Glove Factory... 

Wheeling Architectural Wire 
Works -. 

Wheeling Awning A Tent Oo 

Wheeling Bakery Oo 

Wheeling Box Factory 

Wheeling Oan Oo 

Wheeling Oandy Oo 

Wheeling Oorrugatlng Oo 

Wheeling Oo-operative Stove Oo 

Wheeling Decorating Oo 

Wheeling QIass Letter A Novelty 
Oo 

Wheeling Mold & Foundry Oo. . . . 

Wheeling PotteryOo 

Wheeling Roofing A Mfg. Ob 

Wheeling Stamping Oo 

Wheeling Stained Glass Works.. 

Wheeling Steel & Iron Oo 

(Belmont Dept.) 
Wheeling Steel A Iron Oo.. 

(Top Mill Dept.) 
Wheeling Stove A Range Oo 

Wheeling Plaster Works 

White Swan Laundry , 

Wilson, W. A., A Son 

Wood, W. W,, Planing Mill Oo.. 

OhaflTy, R 

Banner Broom Oo 

Sudduth, E. H 



Wheeling 

Wheeling 

Wheeling 

Wheeling... . 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Wheeling ..... 

Wheeling 

Wheeling 

Wheeling 

Wheeling 

Williams 

Wllllamstown 
Woosly 



Tobacco 

Gloves 

Wire Works . . 
Tents'A Awplngs 

Bakery 

W. A P. Boxes. . 

TlnOans 

Oonfectlonery... 
Metal Oelllngs. 

Stoves, r 

Dec. Glassware.. 

Glassware 

M'ch'yAO'st'sg 
Granite Ware . . 
O. A T. Roofing 
Metal Goods.... 
S. Window G;laS8 
Steel Plate.... 
Pig LASt'l. Plate 
Ranges A Stoves 
Plaster A Oem't. 

Laundry 

Lumber ^dressed} 

Lumber 

Lumber 

Brooms 

Lumber 



60 



10 



210 



215 



10 



4 
85 

20 
16 
45 
27 

155 
28 

617 
26 
10 

48 

200 

485 

20 

890 

2 

424 

'271 

62 

21 

65 

74 

46 

65 

30 

70 



J 
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REPORT OF INSPECTION. 



Character of Ohanses Ordered. 



Number 

of orders 

given. 



Number 
who have 
complied. 



Belt shifters for loose pulleys 

Ohlldren under fourteen years of age dismissed. 

Olosets cleaned and repaired .' — 

Dressing rooms for females 

Elevators repaired 

Fire escapes 

Guards on dangerous machlneir 

Quard rails at hatchways 

Guards on beltings, shaftings, etc 

New elevators .' 

New stairways 

Notices of danger posted 

Separate closets for females 

Stairways repaired 

Stairways screened 

Stools for females 

Ventilation 

Well holes guarded 



7 

78 
9 
4 
3 
104 
21 
6 
9 

l' 
6 
1 
4 
2 
2 
12 
2 



7 
69 
9 
4 
8 
73 
19 
6 
9 
3 
1 
6 
1 
8 
2 
2 
11 



Total . 



267 



228 



Number of establishments inspected. 

Number of establishments revisited . . 

Total number of inspections made . 



996 



1.088 



PROSECUTIONS. 

For violations of Sections 1 and 2 Chapter 11, Acts of 1887, entitled *' Employ- 
ment of Children"....-. 11 

For violation of Section 2, Chapter 4, Acts of 1901, regulating hours of labor 

on public works , .- 1 

For violation of Section 5, Chapter 15, Acts of 1889, relating to Labor Bureau 3 

For violation of Sections 1 and 2, Chapter 76, Acts' of 1905, relating to fire es- 
capes on buildings where labor is employed 15 

Total.. 30 



CHAPTER V 



1. CONFEEENCE OF NATIONAL CIVIC FEDERATION ON 

IMMIGRATION. 

2. CONFERENCE OF THE OFFICIALS OF THE ASSOCIA- 

TION OP BUREAUS OF LABOR STATISTICS OF AM- 
ERICA. 

3. CHRONOLOGY OP BUREAUS OF LABOR. 

4. DIRECTORY OP BUREAUS OP LABOR. 

5. LABOR LAWS OF WEST VIRGINIA. 

6. RECOMMENDATIONS. 



THE NATIONAL CONFERENCE 
ON IMMIGRATION. 



More than five hundred delegates, representing commercial, economic, 
ecclesiastical, labor and agricultural organizations throughout the United 
States, gathered in Madison Square Garden Concert Hall on the morning 
of December 6, 1905. They met in response to a call issued by the Na- 
tional Civic Federation for a National Conference on Immigration, the 
first ever held in this country. 

This National Conference on Immigration was a remarkable gathering 
from several points of view. That the importance and magnitude of the 
problem to be discussed by its members was fully appreciated is showii 
by the fact that more than five hundred delegates attended the opening 
session. These included representatives from every considerable section 
of the United States proper, and, in one case, of this country's insular 
possessions. That so many bankers, merchants, professional men, heads 
of labor organizations and legislators should leave their callings to take 
part in this conference argued an Intensity of interest which insured a 
discussion worth listening to. All shades of opinion were represented 
from that of the capitalist, who desired cheap foreign labor, to that of the 
trade unionist, who feared alien competition in wages; from that of the 
humanitarian, who would welcome every strong and wjlling worker, how- 
ever poor, to that of the reformer, whcr would raise a higher barrier 
against the penniless alien. All these and many other views were pre- 
sented with great fullness and frankness from the fioor and platform, the 
widest opportunity for argument being afforded; so that the resolutions 
voicing the sentiments of the Conference were finally adopted with prac- 
tical unanimity. 

Apart from the formal results obtained in the framing of these recom- 
mendations to Congress, the educational effect of the Conference cannot 
fail to be of permanent value. The delegates who returned to their homes 
with a wider outlook upon the subject of immigration will infiuence their 
communities in the same discussion of it; and the Department of Immi- 
gration of the National Civic Federation, one of the consequences— and 
not the least important— of the Conference, will, by its systematjc investi- 
gation of the questions raised there, furnish a basis for intelligent and 
practical action upon some of the most perplexing phases of the immi- 
gration problem. Special attention is called to the ideas advanced in the 
following addresses: — 

In welcoming the delegates and outlining the course of their delibera- 
tions, August Belmont, President of the National Civic Federation, said. 
In part: — 
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"As President of the National Civic Federation it becomes my pleasant 
duty to call this meeting to order and to welcome you to this conference, 
held under its auspices — I repeat and emphasize, under its auspices only. 
The Civic Federation has no opinions and no policy to advance on the 
subject you are to consider, but will afford you, under its protection and 
through its efforts, free, uninfluenced and untrammeled debate. 

"It is claimed that a change is taking place in what I may call, in a 
general way, the complexion or character of the immigration, which 
causes a very substantial portion of our most intelligent citizens to ad- 
vance arguments for restrictions. They deny that this country is an asy- 
lum for the oppressed and unhappy of other nations. Indeed they say if 
this were the case, changed conditions and our growth compel us to deny 
what we formerly admitted. Is this really sound? You are to deliver 
the verdict. 

"For years Europe gladly dumped her human refuse in our lap, and we 
housed, fed and clothed it. Of late, however, a spirit of what we owe to 
ourselves has come over us. Our Federal Government has become dis- 
criminating, if not restrictive, in these matters, and it is asked by some. 
Do our restrictions go far enough? This is for you to answer. 

"Proceeding on the theory that our national character was formed and 
that we had room enough for all comers, we were taught to believe that 
by the power of assimilation we would gain — not lose — by this constant 
•and growing influx. Has the character of the flood changed, and how? 
If so, is it right to inquire whether from the standpoint of correct eco- 
nomics and sane care for oilr national health and mental soundness, it is 
for good or evil? 

"Customs foreign to us and calculated to sap our national vigor are 
brought to our shores, and if maintained by the people to whom they have 
become a part of their existence, thgy destroy the theory of assimilation. 
If it were true, and unfortunately it is not true, that our people only ab- 
sorbed what was good and rejected what -was bad, we would have no 
cause to fear that menace. If, however, the enhancement of the value of 
material wealth is the main argument for receiving into our national ex- 
istence all comers, if this is the paramount consideratibn, then I say you 
should discuss this question for the benefit of the country at large and 
point out a sane and beneficial coiarse to' pursue. 

"That this fair land of ours, however, is not to b* made a receptacle of 
the human refuse of nations is evinced by the trend of Federal laws; and 
that the mission of our institutions is not to afford asylum to the intem- 
perate, the habitual beggar and pauper, the insane and criminal of for- 
eign nations, is well established in our minds. 

"Other phases of this question command your time and your best 
thoughts. You are to consider legislation as it bears upon immigration, 
and to inquire whether existing laws are suflBiciently comprehensive to 
exclude all undesirable elements; whether the- volume is stimulated by 
extraordinary influences and whether the system of inspection as now 
operated is properly conducted. 

"Another phase of discussion and inquiry which will be presented at 
this session is of momentous interest. I refer to the distribution of immi- 
grants from ports of entry to the agricultural districts, and more particu- 
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larly to its effects in the South, where the industrial education and social 
betterment of the negro race are still unsolved problems." 

Mr. Prescott F. Hall, Chairman of the Massachusetts Delegation and 
Secretary of the Immigration Restriction League, said, in part: — 

"The question before us is one of the most important with which this 
country has to deal. In so far as the action which this convention may 
take shall have any effect upon public opinion and upon Congress, a sol- 
emn responsibility rests upon us to give the matter our earnest consid- 
eration and our most conscientious judgment. 

"For, gentlemen, immigration is not merely a question of individual 
immigrants. It affects the character of the future population of this cpp- 
tinent to an extent which the average citizen little dreame. From one 
point of view, indeed, the history of the United States is the history of the 
effects of European immigration. How valuable this has been, in adding 
to the wealth and power of the country, every one knows and gladly ac- 
knowledges; and it is not without a deep appreciation of the fact that I 
shall call attention to certain effects, especially of recent years, of which 
the value is less obvious; which, indeed, constitute a real and menacing 
danger to our institutions and organic life. 

"Th.e racial effects of immigration are more far-reaching and potent 
than all others. The government, the state, society, industry, the political 
party, social and political ideals, all are concepts and conventions created 
by individual men; and when individuals change these change with them. 
Recent discoveries in biology show that in the long run hereditary is far 
more important than environment or education; for, though the latter 
can develop, it cannot create. They also show what can be done in a few 
years in altering species, and in producing new ones with qualities hith- 
erto unknown, or unknown in combination. 

"The dangers from immigration are two-told. The world as a whole is 
improving, but certain parts of it are improving faster than other parts, 
and the United States is, in many respects, in the van of progress. In- 
ferior immigration may, in the first place, retard this progress. In suf- 
ficiently large numbers it may, in the second place, not merely prevent all 
progress, but undermine the ideals and institutions which we have already 
created. 

At the present time; apart from education, the attempts to improve our 
people are chiefly in two directions. The %rst, universally practiced, is 
the segregation and, to a slight extent, the elimination of the dependent 
and delinquent classes. Insane and dangerous criminals are more or less 
successfully segregated and prevented "from prot)agation during their pe- 
riod of their incarceration. But against this benefit must be set the fact 
that our charities, and even our penal institutions, keep alive large num- 
bers whom natural forces* would once have eliminated. Epidemics which 
once carried off many of the best citizens also removed more of the worst, 
and war still removes many of the strongest. To-day the feeble, the 
anaemic live. Furthermore, many of our prisoners and insane, detained 
for long periods, have had children before their segregation. 

"The first method of improving the people of a State is, then, segrega- 
tion within its limits. The second method is segregation by refusing en- 
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trance into the nation from without. Where migration small in numbers 
takes place between nations of equal age, who have been long settled, this 
method is less important than the first. But a new nation derives its 
whole character and has its whole future determined by its first settlers; 
and when subsequent immigration takes place on a large scale in rela- 
tion to the total population, equally far-reaching changes may be made in 
the nation's institutions and ideals. What is impressed upon two men 
will produce widely different results, according to the way they react to- 
wards it; and this reaction depends upon those vast, vague undercurrents 
of life which are largely determined by hereditary. Education, imitation 
of others, will do much to produce outward conformity, but racial char- 
%cteristics will withstand the infiuence of centuries. 

"The point is dwelt upon because, although the value of artificial selec- 
tion in breeding animals, In producing seedless fruits and new grain — in 
fact nearly every department — is now generally recognized, and although 
some advanced persons talk of regulating marriage with a view to the 
elimination of the unfit for other purposes than mere survival, yet most 
people fail to realize that in the United States through our power to reg- 
ulate immigration we have a unique opportunity to exercise artificial se- 
lection on an enormous scale. We started with immigrants of the best 
stock of Europe, selected naturally by the perils of the voyage and the 
hardships of life in a new country. The possible danger from too careless 
an attitude toward the selection of race stocks for the future population 
of this country has been thus stated by the President of the Protection of 
Italian Immigrants. 

"If anyone considers the American people, from say 1775 to 1860, it is 
clear that a well-defined national character was in process of formation. 
What variations there were, were all of the same type, and these varia- 
tions would have slowly grown less and less marked. It needs little study 
to see of what great value to any body of men, women and children a 
national or racial type is. It furnished a standard of conduQt by which 
any one can set his course. The world is a diflBicult place in which to 
live, and to establish moral standards has been one of the chief occupa- 
tions of mankind. Without such standards, man feels as a mariner with- 
out a compass. Religions, rules, laws and customs are only the national 
character in the form of standards of conduct. Now national character 
can only be formed in a population which is stable. The repeated Intro- 
duction into a body of men of different type or types, cannot but tend to 
prevent its formation. Thus the nineteen millions of immigrants that 
have landed have tended to break up the type which was forming, and to 
make the formation of any other type difiQcult. Every million will only 
intensify the result, and the absence of a national character is a loss to 
every man, woman and child. It will show itself in our religion, rules of 
conduct, in our laws, in our customs. 

"In the United States we have the opportunity to try the effect of 
hybridization upon an enormous scale. The question as to the racial ef- 
fects of immigration is not, as most people assume, a question • between 
us and the immigrants, but between our children and grandchildren and 
theirs. We are trustees for the future and with us Is the decision what 
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races and what kind of men shall Inherit this country for years after we 
are gone. 

"Such being the opportunities and the dangers oif a change of race- 
stock, we have now to consider how far the dangers are real. 

"The first danger of immigration, as at present regulated, • Is the fact 
that its selection is left almost entirely to the steamship companies. One 
hundred and eighteen million dollars of capital, chiefly foreign, is en- 
gaged in this business, and as the profit on each immigrant is from fifteen 
to twenty dollars, in ordinary times, the inducement to select any one and 
every one who can possibly pass an inspection and bring them to this 
country is apparent.' Fifty or even thirty years ago the expense and 
hardships of the voyage acted as a sieve to screen out undesirables. 
By unde'sirable emigration I mean that which is ignorant of a trade, 
which is lacking in resources; which has criminal tendencies; which is 
averse to country life and tends to congregate in the slums of large 
cities; which has a low standard of living and lacks ambition to seek a 
better; which fails to assimilate, within a reasonable time, and which has 
no permanent interest in this country. To-day the presumption is com- 
pletely reversed, as General Francis A. Walker said: — 

" 'The present pipe-line emigration will not cease unless regulated by 
law so long as any difference of economic level exists between our popula- 
tion and that of the most degraded communities abroad.' 

"Instead, therefore, of receiving the best elements of foreign peoples, 
in a normal flow of emigration, there is to-day an artiflcial selection of 
the unflt by the steamship companies. 

"It is not strange that this process should result in manifest evils, and 
it is slgniflcant that in general emigration legislation was found unneces- 
sary until some years after the present flow of desirable aliens had begun. 

"The result of this Influx of relatively undesirable, aliens is shown in 
the large number of persons who are diseased, insane and criminal at the 
time of landing, or become so shortly afterward. The average physique 
of the emigrant, according to the most reliable experts, has very much 
deteriorated in the last forty years. Among recent emigrants one He- 
brew in forty-two was- certifled as having serious physical defects, and 
one Syrian in twenty-nine. Although certifled for some minor defects 
having some bearing upon the ability of the emigrant to earn a liveli- 
hood, there was one Italian in twenty-six, one Syrian in twenty-four, one 
Hebrew in sixteen. The proportion of emigrants sent to the hospital in 
proportion to the landed was, for Hebrew, on6 in ninety; for Italian, one 
in one hundred and seventy-seven. Contrast this with the Scandinavian 
race, which formed much of the emigrants of flfty years ago, and of whom 
there was sent to the hospital only one in seven hundred and flfteen. I 
flnd that, comparing the male prisoners with males of voting age, those 
of foreign birth contributed three times as many prisoners as those of 
native birth and parentage, while the foreign-born contributed more than 
twice as many prisoners as the native white of dative birth and parentage. 

"It is often said that, however, it may be with the original immigrants, 
their children become good citizens. That this is a fallacy is shown by 
the fact that of juvenile prisoners in the North Atlantic division those of 
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native birth and parentage furnish eight hundred and fifty-five per mil- 
lion, the native children of foreign- parentage two thousand, seven hun- 
dred and forty per million, and the foreign-born two thousand, two hun- 
dred and fifty-two per million. In certain special regions, like th^ mining 
regions of Pennsylvania and our large cities, the figures as to criminality 
are more striking. In the anthracite regions from 1880 to 1890 the convic- 
tions increased nearly ten per cent, more than the population, and the pro- 
portion of Slav criminals increased nearly twenty-five per cent, more than 
the Slav population. In Massachusetts the foreign-born population fur- 
nishes three times as many prisoners as those of native birth and parent- 
age, and those of foreign birth and parentage furnish ten times as many 
prisoners as the natives. As regards insanity, the foreign-born furnish 
two and one-half times the normal proportion of insane. The proportion 
of paupers who are foreign-born is increasing. As compared with the 
male population of voting age, the foreign whites furnish four thousand, 
six hundred and fifty-three as compared with two thousand and ninety- 
six of those of native birth and parentage. 

"It goes without saying that the cost of supporting these foreign de- 
pendents and delinquents and their children in public institutions is 
enormous. Probably twenty millions annually is a safe_ figure, and this 
does not take account of the enormous amount expended in private chari- 
ty, for the machinery of police, law courts, hospitals, and other similar 
institutions. If time sufficed many more illustrations could be given, 
although the statistics on this subject are very imperfect, and the great- 
est burden upon the comunity is undoubtedly the lower standard of liv- 
ing and morals, which appear only indirectly and after a time in statis- 
tical form. 

''Another serious danger resulting from recent emigration is that of 
congestion in certain States, and within those States in the large cities. 
Races which come to us to-day settle far more in the cities than those 
which came fifty years ago. This is largely a matter of race instinct, of 
enterprise and push in the emigrant, and in the amount of money which 
he brings with him. These facts are so well -known that I need not go 
into them here. I do not believe, myself, that any plan for artificial dis- 
tribution is workable. If we are practically to repeal the Contract Labor 
Law and establish a Labor Bureau at Ellis Island, something must be 
done in the way of distribution. This, however, will take a long time, 
and is an expedient of unknown value. The point I wish to make here 
is that made by President Roosevelt, that, however important it may be 
to distribute desirable emigrants, that does not affect in the least the 
need for excluding all the undesirable. And I wish to make a further 
point, that unless the laws are strengthened so as to secure the absolute 
exclusion of the unfit, distribution from the Atlantic seaport will simply 
create a vacuum into which larger number of all sorts of emigrants will 
be poured by steamship companies. The mere establishment of a Labor 
Bureau at Ellis Island would, in my judgment, tend to Increase the pres- 
ent emigration enormously, and would cause thousands to emigrate who 
are now deterred by not having any definite prospect of work. 

"The last danger which I will mention and perhaps the most Important 
is that which affects our country, not by those it introduces, but by those 
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whom is excludes. It is well known that since the quality of our emi- 
gration has been deteriorating the better class of emigrants no longer 
come to this country, but go elsewhere. They are unwilling to compete 
with the type of emigrants now coming. We are thus taking the worst 
and losing the better. The- still more important efCect, however, is the 
effect of increasing the undesirables in excluding the children of those 
who are already here by causing them never to be born. It is stated- by 
good authorities that if tfeere had been no imigration in the United States 
since 1820, it is by no means impossible that the population of the United 
States at the present titoe would not be exactly as large as it is now. 
Such at least was the opinion of General Walker and of the experts of the 
Industrial Commission. That the native birth-rate is falling very rapidly 
has attracted wide attention. It is said that this is due to luxury and the 
desire of persons to better their social position. This is doubtless true. 
But one of the principal causes of the desire to better one's social condi- 
tion is to escape from contact with those more unintelligent and socially 
inferior, which can only be done by acquiring education and capital suf- 
ficient to enter occupations into which the* disturbing elements of popu- 
lation cannot enter. Without going into details and proofs, I am firmly 
convinced that" the emigration of hetrogenious elements into our com- 
munities is the principal cause of the falling of the birth rate. 

"The existence of undesirable and dangerous elements in the present 
immigration is recognized by all competent students of the question, and 
especially by immigration officials of the widest experience." 

Hon. William Williams, formerly Commissioner of Immigration at the 
port of New York, says in his report for 1903: — 

"But these laws do not reach a large body of immigrants who, while 
not of this class, are yet generally undesirable, because unintelligent, of 
low vitality, of poor physique, able to perform only the cheapest kind of 
manual labor, desirous of locating almost exclusively in the cities, by 
their competition tending to reduce the standard of living of the Ameri- 
can wageworker, and unfitted mentally and morally for good citizenship. 
It would be quite impossible to accurately state what proportion of last 
year's immigration should be classed as 'undesirable.' I believe that at 
least two hundred thousand (and probably more) aliens came here who, 
although they may be able to earn a living, yet are not wanted, will be of 
no benefit to the country, and will, on the contrary, be a detriment, be- 
cause their presence will tend to lower our standards; and if these two 
hundred thousand persons could have been induced to stay at home, no- 
body, not even those clamoring for more labor, would have missed them. 
Their coming has been of benefit chiefly, if not only, to the transportation 
companies which have brought them here. 

"Aliens have no inherent right whatever to come here, and we. may and 
should take means, however radical or drastic, to keep out all below a cer- 
tain physical and economic standard of fitness and all whose presence 
will tend to lower our standards of living and civilization. The only ap- 
parent alternative is to allow transportation companies, largely foreign 
(whether by their own agents or by men to whom a commission is paid 
for each immigrant secured is not important), to cause eastern and 
southern Europe to be scoured for aliens, not whose presence here will 
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benefit the United States, not who belong to a stock which will add, to 
the elements on which the country In the past has grown great, not who 
will bring a certain amount of wealth to their new homes, but who merely 
happen to have enough money to purchase tickets from Europe to some 
place in the United States and can bring themselves within the easy re- 
quirements of the existing Statutes. A too rapid filling up of any coun- 
try with foreign elements is sure to be at the expense of national char- 
acter when such elements belong to the poorest classes of their own re- 
spective homes." 

Similarly Commissioner-(>eneral Sargent, in his report for 1903, says: — 

"Enough, however, has been learned to convince the Bureau that the 
inadmissible classes of aliens should be somewhat enlarged. Thus, no 
diseased or physically incapable person should be admitted to the United 
States. The number coming is large enough to justify a rigid censorship, 
so as to exclude all those whose presence would be, either at the time of 
arrival or soon after, a burden upon some community. With the same 
purpose in view an age limit might be presented — say, sixty years — and 
every alien applicant for admission who has passed that age should be 
refused a landing unless possessing a son or daughter in this country am- 
ply able to provide for such alien. 

"It seems hardly necessary to enlarge upon the importance from this 
point of refusing admission to aliens suffering from disease, whether of 
a communicable nature or not. To meet with the physical conditions in 
a new and strange country, to avoid the risk of pauperism therein, dis- 
eased aliens should at least exhibit so much prudence as to wait recovery 
in their own homes. 

"The same eminent authority in his report for 1904, after mentioning 
that two hundred and eighty-four fines of one hundred dollars each had 
been imposed upon steamship lines for bringing diseased immigrants, 
says: 

"It is useless, if not puerile, to trust that the transportation lines rep- 
resenting enormous investments of capital operated for the express pur- 
pose will not resort to every known means to secure passengers, or that 
persons acting as their agents in foreign countries will not do likewise to 
secure commissions even if such acts involve violation of the laws of the 
United States." 

Commissioner Williams, in his report for 1904, says: — 

"This rapid filling up of the country with foreign elements represent- 
ing often the poorest classes in their own homes and differing in blood and 
customs from those constituting the backbone of the United States is 
clearly at the; expense of national character. It is sheer folly for a coun- 
try with a population of eighty millions to increase deliberately the difla- 
culty of solving its already great social and economic problems and to 
add to the burdens of its educational and charitable institutions by con- 
tinuing to admit elements of the • character described. Aliens have no in- 
herent right to come here, and only those should be allowed to do so whose 
presence will be of real benefit to the country." 

"If it be proved that there are emigration evils what are the remedies? 

"First. Increase the present head tax from ten to fifteen dollars, so 
that the United States shall no longer be the cheapest place for a person 
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to come to, but shall be placed upon a footing in this respect with South 
America, Australia and South Africa. This will remove the inducement 
of the lowest grades of aliens to come here rather than elsewhere. The 
adoption of such a head tax would make the steerage rate no higher than 
it was fifty years ago when we were getting large numbers of desirable 
emigrants. 

Sec6nd. Let us absolutely exclude persons of poor physique. There is 
no question that great advantages may result from this interbreeding here 
of various races, but if we were to make the experiment of interbreeding 
in any other department of life, in raising horses or producing new fruits 
and grains, we would take the best samples of each stock for producing 
purposes. At present we. are watering our lifeblood by the introduction 
of a large number of feeble, anaemic, tuburculous and degenerate individ- 
uals. I suggest the exclusion of 'persons mentally or physically weak, 
defective or deteriorate so that their ability to earn a living in their par- 
ticular occupation or employment is thereby affected.' But to prevent the 
separation of families I might except from this rule wives, minor chil- 
dren, or parents of any one not a citizen, but entitled to become a citizen 
within five years. 

Third. While an increased head tax and the . exclusion of persons of 
poor physique will, in my judgment, accomplish a great deal of what we 
desire, I believe we should also exclude illiterates, that is to say, those 
who* cannot read their own language. While this would not necessarily 
result in any cutting down of the numbers I believe it would tend to bet- 
ter than quality. Particular emigrants may be desirable although they 
cannot read, but the statistics show that those who are ignorant of a lan- 
guage are in fact and on the whole those who are ignorant of a trade, tena 
to congregate in the cities, .have criminal tendencies, do not assimilate, 
and who form no permanent interests in this country. 

"In the harbor of. our principal port we have set up the statue of Lib- 
-berty enlightening the world, and you will notice that while in one hand 
she carries the torch of freedom, in her other han,d is a book, aijd in a 
land where the chief power is guided by the ballot, it is not too much to 
require that those who come to throw their lot with us and to enjoy the 
civilization which we have created shall be able to read the book of our ^ 
laws by the light vt Liberty's torch. 

"In conclusion, I go back to what I said at the beginning. We have a 
duty to humanity to make our democracy a success, and democracy de- 
pends upon the intelligent co-operation of free and enlightened citizens in 
a homogeneous community. The best service /that America can render 
to humanity is to preserve and perfect the institutions and ideals of its 
founders. The late Bishop Phillips Brooks, whose great heart yearned 
for the redemption of all mankind, summed up the sanction of emigra- 
tion resolution in these words: 

** *If the world in the great march of centuries is going to be richer for 
the development of a certain national character, built up by a larger type 
of manhood here, then for the world's sake, for the sake of every nation 
that would pour in upon us that which would deteriorate that develop- 
ment, we have a right to stand guard over it. We have a right to stand 
guard over the conditions of that experiment, letting nothing interfere 
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with it, drawing into it the richness which is to come by the entrance of 
many men from many nations and they in sympathy with our institu- 
tions and laws/ " 

Mr. Frank P. Sargent, Commissioner of Immigration, said in part: — 

"We have just passed the banner year in the history of immigration, 
with a record of 1,026,499 arrivals. These represented the actual accred- 
ited immigration, for which the head tax was payable to the government, 
and did not include the large number coming from Canada or from Mex- 
ico, citizens of those two countries. The admission of five million people 
in one year from foreign countries is a large addition to our community. 
It makes quite a large city of itself. It is important to discover where 
the greater proportion of them go. You will be interested in knowing 
something about from whence this immigration comes, and what it is, 
where it goes, and what it is worth. 

"New York, out of this figure, 1,026,499, -received 315,511; Pennsylva- 
nia, 210,708; Massachusetts, 72,152; Illinois, 57,358; Ohio, 49,351; six 
States of this Union received 777,748, or 76 per cent of the whole. The 
West received 43,571. The beautiful and prosperous South, just entering 
upon a season of great activity, commercial and otherwise, received 46,- 
343, divided as follows: Maryland, West Virginia and Florida, 9,000; 
Louisiana, 5,000; Texas, 4,000; Kentucky— a glorious State for immigra- 
tion, offering splendid inducements to good, hearty • agriculturalists, got 
618. Tennessee, wide-awake and prosperous, opening up some of the 
grandest iron industries of the. South, received .782. North Carolina, a 
glorious State, blossoming out splendidly, got 183; South Carolina, a good 
second, got just 328; Georgia, 5l8; Arkansas, 432: Indian Territory, 438; 
Oklahoma, 260. 

"In the great open country where immigration is required, where 
the best possible opportunities are offered to the peasantry of Europe 
to settle and grow into independence, the proportion is hardly noticeable 
in this great aggregation of immigration. 

"Where do they coihe from? Austria-Hungary led the world in immi- 
gration to the United States last year with 275,093; Italy sent 221,479; 
Russia, 184,897; Germany, 40,574; Norway, Sweden and Denmark, 60,- 
625; England, 64,709; Ireland, 52,945. 

"Three years ago I made a recommendation, which was probably con- 
sidered as rather an unusual proposition. I said : 'Let the Government go a 
little further than it goes today, merely deciding the right of the immi- 
grant to enter on Ellis Island, and let it decide where they shall go.' In 
a little while you will have an opportunity to see the method of the ad- 
mission of aliens to America. There is determined what? Whether or not 
the alien shall come; that is all. Nothing is said as to where he shall 
go, but whenever he has passed the line he has the right to go where- 
ever he pleases. I believe that in addition to telling him he can enter, 
we could offer, under the auspices of this Government, some infor- 
mation as to where it would be to his advantage to go, that we might 
be helpful in sending to those localities where immigration is desired 
a large number of those people who are today coming to our shores des- 
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tined to the very places that are already overcrowded and where .there 
are no opportunities for them. 

"If there is any subject today that ought to appeal to the humanitarian 
in this country, it is that of the bringing of these men, women and 
children, some of whom you will see today, who have been denied ad- 
mission into this country, and who have to be taken back. Why were they 
brought? Nine out of ten of them have been brought by the solicitation 
of some agent who wg-nted to get the percentage from the sale of tickets. 
In my annual report this year I urge that this subject of such vital in- 
terest be made an international one, and that a convention of th« several- 
countries be called for the purpose of discussing this subject in the in- 
terest of humanity; because if there is any person, I do not care whether 
he lives under a despot or under a republican form of government, who 
has not got sympathy for men, women and children under those condi- 
tions, I am sorry the Almighty God ever made him. Think that over 
from a humanitarian point and see if such regulations cannot be made 
AS will provide for such inspection in Europe as will guarantee, barring 
an outbreak of contagion, the landing of every alien when he comes 
to the shores of America. 

"Put your medical officers at the point of embarkation, and let them 
determine there whether or not a person is afflicted with a disease that is 
denied admission into the United States. It is of far greater importance to 
us to stop the disease at the port of embarkation than to have the 
paltry sum of one hundred dollars turned over to the Government by the 
steamship company that brings the person and takes him back. 

"Now, it may be of some interest to you to know the occupations of 
those who came last year. We had 162,134 agriculturalists and farm 
laborers; you gentlemen from the agricultural districts, who are hav- 
ing such trouble in getting farm laborers, can realize that there was 
not such a very large number of farm laborers among the million who 
came.- Common laborers, those who work at anything they can get, and 
get all they can for it^ were 287,450. Skilled in the various trades — not all 
trade unionists, I am sorry to say, but many of them will be, were 180,- 
812. Servants numbered 125,472. And yet any lady will tell you it is 
almost impossible to get a servant. Men, women and children without 
occupation were 232,018. Under the age of fourteen years were 114,688; 
fourteen to forty-five years of age, 850,419; forty-five shears and over, 56,- 
412. 

"How much money, that is what will interest my financial friends 
who are present, how much money did these people bring? They brought 
$25,159,012, an average of twenty-five dollars per capita. Now, would 
you like to know how this proportion of money is distributed? The 
Crotian and Slavonian races, fifteen dollars per capita; the English, fifty- 
seven; the German, forty-four; the Hebrew, fourteen the Irish twenty- 
six; North Italian, twenty-nine; South Italian, seventeen; Magyar, fifteen 
dollars; Polish, thirteen dollars; Scandinavians, Norwegians and Swedes, 
twenty-six dollars; the Slavic races, sixteen dollars. 

"I think that the time has come when this Government should posi- 
tively assert that no convict, no man of immoral character, no man who 
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is escaping from punishment that he rightfully deserves, no pauper, no 
one afflicted with contagious disease, should be permitted to obtain trans- 
portation to America on any line which has the right to enter an Ameri- 
can seaport. Make every man who comes to America with his wife and 
children present some good evidence of his good character and good 
citizenship at home. This can be obtained, if it is exacted; bring about 
an influence that will prevent this promiscous advertising and en- 
couraging of immigration in Europe by all the interests which are in- 
volved in the carrying trade. 

"Exact the most stringent enforcement of regulations for the health 
and comfort of those who travel by sea, especially in the steerage. 
Give a little more attention to the steerage and less attention to the 
first cabin. 

"Then find some means to make known to the intelligent immigrant 
that it is to his advantage to keep away from New York. You, gentle- 
men, use your influence to open up some of your Southern seaports, and 
then immigrants can go direct to your own harbors and be landed at the 
gateway, where you want immigration of the right kind, and where there 
is plenty of opportunity for them." 

Many excellent addresses were made, and the final results of the con- 
ference was epitomized in the following resolutions, which were unani- 
mously adopted: 

I. 

Resolved, That the members of the National Conference on Immigration 
heartily endorse the wise suggestions of the President of the United 
State, in his annual message to Congress, regarding the enforcement and 
amendment of the laws concerning immigration, and regarding an inter- 
national conference to deal with this question. They urge upon the Con- 
gress the speedy passage of the laws required to put such recommenda- 
tions into effect. 

II. 

Resolved, That the immigration laws should be amended in the fol- 
lowing particulars: 

(2) By placing in the excluded classes "feeble-minded persons;" "im- 
beciles." 

(b) By carefully defining tl^e term "persons likely to become public 
charges," so as to permit the exclusion of those persbns of permanently 
enfeebled vitality, whether this condition is due to accident, • inheritance, 
disease, advanced age or other defect; 

(c) By making provision so that the air-space allotted to each person 
in ships carrying immigrants be not less than two hundred cubic *feet, 
instead of one hundred and ten feet for the main deck, as now provided, 
and that the space in proportionately increased for the other decks; 

(d) By making such provisions as shall compel the service of food 
at tables with seats, in compartments not used for sleeping. 

III. 
Resolved, That the penalty of one hundred dollars now Imposed on the 
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steamship companies for bringing diseased persons to the United States 
be also imposed for bringing in any person excluded by law. 

IV. 

Resolved f That the Government of the United States provide some 
methods of investigation, examination and certification of foreign immi- 
grants in their home countries, or at the port of departure, so as more 
certainly to avoid the hardships of deportation by preventing the em- 
barkation of persons excluded by law from admission to the United 
States. 

V. 

Resolved, That in order to prevent the undue concentration of immi- 
grants in some parts of our country, and to encourage their better dis- 
tribution in sections where conditions may be more favorable, the United 
States Government afford to the separate States and Territories oppor- 
tunities to furnish to incoming immigrants at the ports of entry and 
also as far as it may be found practicable, before their arrival in this 
country, trustworthy information regarding the material resources and 
the conditions of life and labor which confront the followers of different 
occupations in the various States and Territories. 

VI. 

Resolved, That we recommend to the Congress that it is to furnish 
suflacient means to the Commissioner-General of Immigration to improve 
the facilities for handling immigration at the South Atlantic and Gulf 
ports, in order thereby to promote the better distribution of immigration 
over the undeveloped lands of the South and Southwest. 

VII. 

Resolved, That on account of the large number of alien immigrants 
who are admitted contrary to law because of the possession of naturaliza- 
tion papers fraudulently obtained, this conference recommends that all 
naturalization certificates should contain a description of the applicants 
similar to that provided in the case of passports issued by the Depart- 
ment of State. 

VIII. 

Resolved, That we recommend to the Congress the establishment of a 
Commission, with competent authority, to be appointed by the President, 
to investigate the subject of immigration in all its relations, including 
the violations and evasions of the present law; and to report to the 
President the results of its investigations with recommendations. 

IX. 

Resolved, That we heartily commend the National Civic Federation upon 
its initiative in calling together this First National Conference on the 
important subject of immigration; and in order that this work may be 
advantageously continued, we request the Civic Federation to appoint 
a standing committee on that subject. 
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REGARDING CHINESE IMMIGRATION. 

Resolved, That we heartily endorse the position taken by the Presi- 
dent that the Chinese exclusion laws, forbidding the admission of laborers^ 
ought to be maintained rigidly and honestly enforced. 

Resolved, That a rigid examination of all incoming passengers from 
the Orient be made at the port of departure, as recommended for in- 
comers at the Atlantic ports, so as to eliminate entirely, if possible, the 
hardships of detention and deportation. 

Resolved, That we request Congress to provide better facilities for in- 
spection and examination at the Pacific Coast ports similar to those pro- 
vided at Atlantic ports. 

Resolved, That our laws and treaties should be so framed and ad- 
ministered as to carefully exempt Chinese students, business and pro- 
fessional men of all kinds, not only merchants, but bankers, doctors,, 
manufacturers, professors and travelers, from the action and enforce- 
ment of the exclusion laws. 

West Virginia was represented at this conference by the following 
people appointed by Governpr Dawson: 

William S. Foose Wheeling. 

Frank B. Cox -. Wheeling. 

Hon. B. F. Meighen Moundsville. 

A. H. Winchester , Buckhannon. 

John Nugent Charleston. 

J. A." Springer Flemington. 

Hon. George C. Sturgess Morgantown. 

Hon. George A. Laughlin Wheeling 

Hon. Jno. T. McGraw Grafton. 

John R. Foster Charleston. 

I. V. Barton Wheeling. 

J. T. Edwards ." Montgomery. 

0. C. Edwards ! Montgomery. 

George H. Childs Harpers Ferry. 

J. R. Thomas Charleston. 

1. Schwabe Charleston. 

J. L. Heizer, Charleston. 

B. H. Blagg : ' Point Pleasant. 

James A. Oldfleld St. Marys. 

R. A. Hall Weston. 

Hon. John H. Holt Huntington. 

Howard Sutherland Elkins. 

Hon. P. W. Morris Parkersburg 

Hon. S. F. Reed Clarksburg. 

Dr. S. M. Holt Weston. 

Thomas A. Dennis Lewisbilrg. 

D. G. Lilly Bluefleld. 

Rev. J. W. Telford Lewisburg. 

Pres. D. B. Purinton Morgantown. 

Hon. Wm. G. Worley Kingwood. 
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Capt. J. K. Thompson ; Raymond City. 

U. B. Bu|kirk Logan. 

Hon. F. H. Evans Williamson. 

Hon. G. C. Baker Morgantown. 

A. L. Craig Richwood. 

Hon. Henry G. Davis ; Elkins. 

Hon. S. B. Elkins Elkins. 

Hon. James S. Lakin Terra Alta. 

Phil C. Adams Spencer. 

Dr. J. D. Schmeid New Martinsville. 

E. C. Gerwig. Parkersburg. 

M. P. Shawkey ' Charleston. 

F. C. Bishop Morgantown. 

Wm. H. Prichard Wheeling. 

Perry D. Burton ; Fairmont. 

F. M. Gallaher ,. Hinton. 

Robert D. William'son Huntington. 

J; D. Prim Clarksburg. 

T. M. Spauldinj Raymond City. 

W. H. Riley Wheeling. 

George Powell Wheeling. 

Concluding this line of thought we give below extracts from President 
Roosevelt's mepsage to the Fifty-ninth Congress: 

"The people of this country continue to enjoy great prosperity. Un- 
doubtedly there will fie ebb and flow in such prosperity, and this ebb 
and flow will be felt more or less by all members of the community, both 
by the deserving and the undeserving. Against the wrath of the Lord 
the wisdom of man cannot avail; in time of flood or drought human 
ingenuity can but partially repair the disaster. A general failure of 
crops would hurt all of us. Again if the folly of man mars the general 
well-being, then those who are innocent of the folly will have to pay 
part of the penalty incurred by those who are guilty of the folly. A panic 
brought on by the speculative folly of part of the business communitj'^ 
would hurt the whole business community. But such stoppage of wel- 
fare, though it might be severe, would not be lasting. In the long run 
the one vital factor in the permanent prosperity of the country is the 
high individual character of the average American worker, the average 
American citizen, no matter whether his work be mental or manual, 
whether he be a farmer or wage-worker, business man or professional 
man. 

"In our industrial and social system the interests of all men are 
so closely intertwined that in the immense majority - of cases a straight 
dealing man who by his efficiency, by his ingenuity and industry, bene- 
fits himself, must also benefit others. Normally the man of great pro- 
ductive capacity who becomes rich by guiding the labor . of other men 
does so by enabling them to produce more than they could produce with- 
out his guidance; and both be and they share in the benefit, which 
comes also to the public at large. The superficial fact that the sharing 
•may be unequal must never blind us to the underlying fact that there is 
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tjiis sharing, and that the benefit comes in some degree to each man 
concerned. Normally the wage worker, the miein of small means and the 
averaged consumer, as well as the average producer, are all alik€ helped 
by making conditions such that the man of exceptional business ability* 
receives an exceptional reward for his ability. Something can be done 
by legislation to help the general prosperity; but no such help of a 
permanent beneficial character can be given to the less able and the 
less fortunate, save as the results of a policy which shall inure to 
the advantage of all industrious and eflficient people who act decently; 
and this is only another way of saying that any benefit which comes to 
the less able and less fortunate must of necessity come to the more able 
• and more fortunate. If, therefore, the less fortunate man is moved by 
envy of his more fortunate brother to strike at the conditions under 
which they both, though unequally, prospered, the result will assuredly 
be that while damage may come to the one struck at, it will visit with 
an even heavier load the one who strikes the blow. Taken as a whole, 
we must go up or down together. 

"Yet, while not merely admitting, but insisting upon this, it is also 
true that where there is no governmental restraint or supervision some 
of the exceptional men use their energies not in ways that are for 
the common good, but in ways which t€?ll against the common good. The 
fortunes amassed through corporate organization are now so large, and 
•vest such power in those that wield them, as to make it a matter of 
necessity to give to the sovereign, that is to the government, which 
represents the people as a whole, some effective power of supervision 
over their corporate use. In order to insure a healthy social and in- 
dustrial life, every big corporation should be held responsible by, and 
be accountable to, some sovereign strong enough to control its conduct. 
I am in no sense hostile to corporations. This is an age of combina- 
tion, and any effort to prevent all combination will not only be useless, 
but in the end vicious, because of the contempt for law which the fail- 
ure to enforce the law inevitably produces. We should, moreover, recog- 
nize in cordial. and ample fashion the immense good effected by cor- 
porate agencies in a country such as ours, and the wealth of intellect, 
energy and fidelity devoted to their service, and therefore normally 
to the service of' the public, by their officers and directors. The cor- 
poration has come to stay just as the trade union has come to stay. 
Each can do and has done great good. Each should be favored as long 
as it does good. But each should be sharply checked where it acts 
against law and justice. 

"The excessive hours of labor to which railroad employes in train 
service are in many .cases subjected is also a matter which may well en- 
gage the serious attention of the Congress. The strain, both mental 
and physical, upon those who are engaged in the movement and operation 
.of railroad trains under modern conditions is perhaps greater than that 
which exists in any other industry, and if there are any reasons for 
limiting by law the hours of labor in any employment, they certainly 
apply with peculiar force to the employment of these upon whose vigi- 
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lance and alertness in the perforn\ance of their duties the safety of all 
who travel by rail depends. 

"In my annual message to the Fifty-seventh Congress, at its second 
session, I recommended the passage of an employers' liability law for 
the District of Columbia and in our navy yards. I renewed that recom- 
mendation in my message to the Fifty-eighth Congress at its second 
session and further suggested the appointment of a commission to make 
a comprehensive study of employers' liability, with a view to the en- 
actment of a wise and constitutional law covering the subject, appli- 
cable to all industries within the scope of the Federal power. I hope 
that such a law will be prepared and enacted as speedily as possible. 

"The national government has, as a rule, but little occasion to deal 
with the formidable group of problems connected more or less directly 
with what is known as the labor question, for in the great majority 
of cases these problems must be dealt with by the State and municipal 
authorities and not by the national government. The national govern- 
ment has control of the District of Columbia, however, and it should 
see to it that the city of Washington is made a model city in all re- 
spects, both as regards parks, public play grounds, proper regulation 
of the system of housing so as to do away with the evils of alley tene- 
ments, a proper system of education, a proper system of dealing with 
truancy and juvenile offenders, a proper handling of the charitable work 
ot the district. Moreover there should be proper factory laws to prevent 
all abuses in the employment of women and children in the district. 
These would be useful chiefly as object lessons, but even this limited 
amount of usefulness would be of real national value. 

"There has been demand for depriving courts of the power to issue 
injunctions in labor disputes. Such special limitation of the equity 
powers of our courts would be most unwise. It is true that some judges 
have misused this power; but this does not justify a denial of the power 
any more than an improper exercise of the power to call a strike by a 
labor leader would justify the denial of the right to strike. The remedy 
is to regulate the procedure by requiring the judge to give due notice 
to the adverse parties before granting the writ, the hearing to be 
ex parte if the adverse party does not appear at the time and place 
ordered. What is due notice must depend upon the facts of the case; 
it should not be used as a pretext to permit violation of law, or the 
jeopardizing of life or property. Of course, this would not authorize 
the issuing of a restraining order or injunction in any case in which 
it is not already authorized by existing law. 

^1 renew the recommendation I made in my last annual message for 
an investigation by the Department of Commerce and Labor of general 
labor conditions, especial attention to be paid to the conditions of 
child labor and child labor legislation in the several states. Such an In- 
vestigation should take into account the various problems with which 
the question of child labor is connected. It is true that these problems 
can be actually met in most cases only by the states themselves, but it 
would be well for the nation to endeavor to secure and publish compre- 
hensive information as to the conditions of the labor of children in the 
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different states, so as to spur up tb.ose who are behind hand, and to 
secure approximately uniform legislation of a higher character among the 
several states. In such a republic as ours the one thing that we cannot 
afford to neglect is the problem of turning out decent citizens. The 
future of the nation depends upon the citizenship of the generations to 
come; the children of today are those who tomorrow will shape the 
destiny of our land; and we cannot afford to neglect them. The legis- 
lature of Colorado has recommended that the national government pro- 
vide some general measure for the protection from abuse of children and 
dumb animals throughout the United States. I lay the matter before you 
for what I trust will be your favorable consideration. 

"The Department of Commerce and Labor should also make a thorough 
investigation of the condition of-wopaen in industry. Over five million 
American women are now engaged in gainful operations; yet there is an 
almost complete dearth of data upon which to base any trustworthy con- 
clusions as regards a subject as important as it is vast and complicated. 
There is need of full knowledge on which to base action looking toward 
state and municipal legislation for the protection of working women. 
The introduction of women into industry is working change and disturbance 
in the domestic and social life of the nation. The decrease in marriage, 
and especially in the birth rate, has been coincident with it. We must 
face accomplished facts, and the adjustment to factory conditions must 
be made, but surely it can be made with less friction and less harmful 
effect on family life than is now the case. This whole matter in re- 
ality forms one of the greatest sociological phenomena of our time; it is 
a social question of the first' importance, of far greater importance, than 
any merely political or economic question can be, and to solve it we need 
ample data, gathered in a sane and scientific spirit in the course of an 
exhaustive Investigation. 

"In any great labor disturbance not only are employer and employe 
interested, but also a third party — the general public. Every considerable 
labor diflftculty in which interstate commerce is involved should be in- 
vestigated by the government and the facts oflficially reported to the 
public. 

"The question of securing a healthy, self-respecting and mutually sym- 
pathetic attitude between employer and employe, capitalist and wage- 
earner, is a difficult one. All phases of the labor problem prove diffi- 
cult when approached. But the underlying principles, the root principles, 
in accordance with which the problem must be solved are entirely 
simplie. We can get justice and right dealing only if we put as of para- 
mount importance the principle of treating a man on his worth as a man, 
rather than with reference to his social position, his occupation, or 
the class to which he belongs. There are selfish and brutal men in 
all ranks of life. If they are capitalists their selfishness and brutality 
may take the form of hard indifference to suffering, greedy disregard 
to every moral restraint which interferes with the accumulation of 
wealth, and cold-blooded exploitation of the weak; or, if they are laborers, 
the form of laziness, of sullen envy of the more fortunate, and of willing- 
ness to perform deeds of murderous violence. Such conduct is just as 
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reprehensible in one case as th^ other, and all honest and far-seeing men 
should join in warring against it wherever it becomes manifest. Indi- 
vidual capitalists and individual wage-worker, corporation and union, 
are alike entitled to the protection of the law; and must alike obey the 
law. Moreover in addition to mere obedience to the law, each man, 
if he really be a good citizen, must show broad sympathy for his 
neighbor and genuine desire to look at any question arising between 
them from the standpoint of that neighbor no less than from his own; 
and to this end it is essential that capitalist and wage-worker should 
consult freely one with the other, should each strive to bring closer 
the day when both shall realize that they are properly partners and not 
enemies. 

"To approach the questions which inevitable arise between them solely 
from the standpoint which treats each side in the mass as the enemy 
of the other side in the mass is both wicked and foolish. In the past 
the most direful among the influences which have brought about the 
downfall of republics has ever been the growth of the class spirit, the 
growth of the spirit which tends to make a man subordinate the wel- 
fare of the public to the welfare of the particular class to which he be- 
longs, the substitution of loyalty to a class for loyalty to a nation. This 
inevitable brings about a tendency to treat each man not on his merits 
as an individual, but on his position as belonging to a certain class in 
the coipmunity. If such a spirit grows up in this republic it will 
ultimately prove fatal to us as it has proved fatal to every community in. 
which it has become dominant. 

"Unless we continue to keep a quick and lively sense of the great 
fundamental truth that our concern is with the individual worth of the 
individual man, this government cannot permanently hold the place 
which it has achieved among the nations. The vital lines of cleavage 
among our people do not correspond, and indeed run at right angles to, 
the lines of cleavage which divide occupation from occupation, which 
divide wage-workers from capitalists, farmers from bankers, men of small 
means from men of large means, men who live in the towns from men 
who live in the country; for the vital line of cleavage is the line which 
divides the. honest man who tries to do well by his neighbor from the 
dishonest man who does ill by his neighbor. In other words, the standard 
we should establish is the standard of conduct, not the standard of 
occupation, of means, of social position. It is the man's moral quality, 
his attitude toward the great questions which concern all humanity, his 
cleanliness of life, his power to do his. duty toward himself and toward 
others which really count; and if we substitute for the standard of per- 
sonal judgment which treats each man according to his merits, another 
standard in accordance with which all men of one class and all men of 
another class discriminated against, we shall do irreparable damage to 
the body politic. I believe that our people are too sane, too self-re- 
specting, too fit for self-government, ever to adopt such an attitude. This 
government is not and never shall be government by a plutocracy. This 
government is not and never shall be a government by a mob, it shall 
continue to be in the future what it has been in the past, a government 
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based on the theory that each man/ rich ,or poor, is to be treated simply 
and solely on his worth as a man, that all his personal and property 
rights are to be safe-guarded, and that he is neither to wrong others 
nor to suffer wrong from others. • 

"The noblest of all forms of government is self-government, but it is 
also the most difficult. We who possess this priceless boon, and who 
desire to hand it on to our children and our children's children, should 
ever bear in mind, the thought so finely expressed by Burke: 

" *Men are qualified for civil liberty in exact proportion to their dis- 
position to put moral chains upon their own appetities; in proportion as 
as they are disposed to listen to the counsels of the wise and good in 
preference to the fiatter^ of knaves. Society cannot exist unless a con- 
trolling power upon will and appetite be placed somewhere, and the 
less of it there be within, the more there must be without. It is ordained 
in the eternal constitution of things tnat men of intemperate minds 
cannot be free. Their passions forge their fetters.' 

"During the past year evidence has accumulated to confirm the ex- 
pressions contained in my last two annual messages as to the importance 
of revising by appropriate legislation our system of naturalizing aliens. 
I appointed last March a commission to make a careful examination of 
our naturalization laws, and to suggest appropriate measures to avoid 
the notorious abuses resulting from the improvident or unlawful grant- 
ing of citizenship. This commission, composed of an officer of the,Depart- 
•ment of State, of the Department of Justice and of the Department of 
Commer(;.e and Labor, has discharged the duty imposed upon it, and 
has submitted a report, which will be transmitted to. the Congress for 
its consideration, and, I hope, for its favorable action. 
"The distinguishing recommendations of the commission are: 
"First — ^A federal bureau of naturalization, to be established in the 
Department of Commerce and Labor, to supervise the administration of 
the naturalization laws and to receive returns of naturalization pend- 
ing and accomplished. 

"Second — Uniformity of naturalization certificates, fees to be charged 
and procedure. 
"Third — More exacting qualifications for citizenship. 
"Fourth — The preliminary declaration of intention to be abolished, 
and no alien to be naturalized until at least ninetj'^-days after the filing 
of his petition. 

"Fifth — Jurisdiction to naturalize aliens to be confined to United 
States district courts and to such state courts as have jurisdiction in 
civil actions in which the amount in controversy is unlimited; in cities 
of over one hundred thousand inhabitants the United States district 
courts to have exclusive jurisdiction in the naturalization of the alien 
residents of such cities. 

"In my last message I asked the attention of the Congress to the 
urgent need of action to make our criminal law more effective; and I 
most earnestly request that you pay heed to the report of the Attorney 
General on this subject. Centuries ago it was especially needful to 
throw every safeguard around the accused. The danger was then lest he 
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should be wronged by the State. The danger now is exactly the reverse. 
Our laws and customs tell immensely in favor of the criminal against 
the interests of the public he has wronged. Some antiquated and worn- 
out rules which once safeguarded the threatened rights of private 
citizens now merely work harm to the general body politic. The crimi- 
nal law of the United States stands in urgent need of revision. The 
criminal process of any court of the Unitea States shouldjrun throughout the 
entire territorial extent of our country. The delays of the criminal 
law, no less than of the civil, now amount to a very great evil. 

"The question of immigration is of vital interest to this country. 
In the year ending June 30, 1905, there came to the United .States 
one million, twenty-six thousand alien immigrants. In other words, in 
the single year that has just elapsed thfere came to this country a greater 
number of people than came here during the one hundred and sixty- 
nine years of our colonial life which intervened between the first land- 
ing at Jamestown and the Declaration of Independence. It is clearly 
shown in the report of the. Commissioner-General of immigration that 
while much of this enormous immigration is * undoubtedly healthy and 
natural, a considerable proportion is undesirable from one reason or 
another; moreover, a considerable proportion of it, probably a visry large 
proportion, including most of the undesirable class, does not come here 
of its own initiative, but because of the activities of the agents of th§ 
great transportation companies. These agents are distributed through- 
out Europe, and by the offer of all kinds of inducements they wheedle 
and cajole many immigrants, often against their best interests to come 
here. The most serious obstacle we have to encounter in the effort to se- 
cure a proper regulation of immigration to these shores arises from the 
determined opposition of tha foreign steamship lines who have no interest 
whatever in the matter, save to increase the returns of their capital 
by carrying masses of immigrants hither in the steerage quarters of 
their ships. 

"As I said in my last message to Congress, we cannot have too much 
immigration of the right sort, and we should have none whatever 
of the wrong sort. Of course, it is desirable that even the right kind 
of immigration should be properly distributed in this country. We need 
more of such immigration in the South; and a special effort should be 
made to secure it. Perhaps it would be pos.sible to limit the number of 
immigrants allowed to come in any one year to New York and other 
northern cities, while leaving unlimited the number allowed to come to 
the south; always, provided, however, that a stricter effort is made 
to see that only immigrants of the right kind comes to our country any- 
where. In actual practice it has proved so difllcult to enforce the immi- 
gration laws where long stretches of frontier marked by an imaginary 
line alone intervene between us and our neighbors that I recommend 
that no immigrants be allowed to come from Canada and Mexico, save 
natives of the two countries themselves. As much as possible should 
be done to distribute the immigrants upon the land and keep them away 
from the congested tenement-house districts of great cities. But dis- 
tribution is a palliative, not a cure. The prime need is to keep out all 
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immigrants who will not make good American citizens. The laws now 
existing for the exclusion of undesirable immigrants should be strength- 
ened. Adequate means should be adopted, enforced by suflftcient penal- 
ties, to compel steamship companies engaged in the passenger business 
to observe in good fafth the law which forbids them to encourage or so- 
licit immigration to the United States. Moreover, there should be a 
sharp limitation imposed upon all vessels coming to our ports as to the 
number of immigrants in ratio to the tonnage which each vessel can 
carry. This ratio should be high enough to insure the coming hither 
of as good a class of aliens as possible. Provision should be made for the 
surer ' punishment of those who induce aliens to come to this country 
under promise or assurance of employment. It should be made possible 
to inflict a suflBciently heavy penalty on any employer violating this law 
to deter him from taking the risk. It seems to me wise that there 
should be an international conference held to deal with this question 
of immigration, which has more than a merely national significance. 
Such a conference, could, among other things, enter at length into the 
methods for securing a thorough inspection of would-be immigrants ai 
the ports from which they desire to embark before permitting them to 
embark. 

"Ill dealing with this question it is unwise to depart from the old 
American tradition and to discriminate for or against any man who de- 
sires to come here and become a citizen, save on the ground of the man's 
fitness for citizenship. It is our right and duty to consider his moral 
and social quality. His standard of living should be such that he will 
not, by pressure of competition, lower the standard of living of our own 
wage- workers ; for it must ever be a prime object of our legislation to 
keep high their standard of living. If the man who seeks to come here 
is, from the moral and social standpoint, of such a character as to bid 
fair to add value to the community, he should be heartily welcomed. 
We cannot afford to pay heed to whether he is of one creed or another, 
of one nation or another. We cannot afford to consider whether he is 
Catholic or Protestant, Jew or Gentile; whether he is an Englishman 
or Irishman, Frenchman or German, Japanese, Italian, Scandanavian, 
Slav or Magyar. What we should desire to find out is the individual 
quality of the individual man. In my judgment, with this end in view, 
we shall have to prepare, through our agents, a far more rigid inspection 
in the countries from which the immigrants come. It will be a great deal 
better to have fewer immigrants, but all of the right kind, than a great 
number of immigrants, many of whom are necessarily of the wrong 
kind. As far as possible we wish to limit the immigration to this 
country to persons who propose to become citizens of this country, and we 
can well afford to insist upon adequate scrutiny of the character of those 
who are thus proposed for future citizenship. There should be an in- 
crease of the stringency of the laws to keep out insane, idiotic, epileptic 
and pauper Immigrants. But this is by no means enough. Not merely 
the anarchist, but every man of anarchistic tendencies, all violent and 
disorderly people, all people of bad character, the incompetent, the lazy, 
the vicious, the physically unfit, defective or degenerates should be kept 
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out. The stock out of which American citizenship is to be built should 
be strong and healthy, sound in mind; body and character. If it be ob- 
jected that the government agents would not always select well, the 
answer is that they would certainly select better than do the agents and 
.brokers of foreign steamship companies, the people who now do what- 
ever selection is done. 

"The questions arising in connection with Chinese immigration Stand 
by themselves. The conditions in China are such that the entire Chinese 
coolie class — that is, the class of Chinese laborers, skilled and un- 
skilled, legitimately come under the head of undesirable immigrants 
to this country, because of their numbers, the low wages for which 
they work, and their low standard of living. Not only is it to the 
interest of this country to keep them out, but the Chinese authorities 
do not desire that they should be admitted. At present their entrance 
is prohibited by laws amply adequate to accomplish this purpose. These 
laws have been, are being and will be thoroughly enforced. The viola- 
tions of them are so few in number as to be infinitesimal and can be 
entirely disregarded. There is no serious proposal to alter the immi- 
gration law as regards the Chinese laborer, skilled or unskilled^ and there 
is no excuse for any man feeling or affecting to feel the slightest alarm 
on the subject. 

"But in the effort to carry out the policy of excluding Chinese laborers, 
Chinese coolies, grave injustice and wrong have been done by this 
nation to the people of China, and therefore ultimately to this nation 
itself. Chinese students, business and professional men of all kinds, 
not only, merchants, but bankers, doctors, manufacturers, professors, 
travelers and the like, should be encouraged to come here and treated 
on precisely the same footing that we treat students, business men, 
travelers and the like of other nations. Our laws and treaties should be 
framed, not so as to put these people in the excepted class, but to state 
that we will admit all Chinese, except Chinese of the coolie class, Chinese 
skilled or unskilled or unskilled laborers. There would not be the least 
danger that any such provision would result in any relaxation of the 
law about laborers. These will, under all conditions, be kept out abso- 
lutely. But it will be more easy to see that both justice and courtesy 
are shown, to other Chinese, if the law or- treaty is framed as above 
suggested. Examinations should be completed at the port of departure 
from China. For this purpose there should be provided a more adequate 
consular service in China than we have now. The appropriations, both 
for the oflSces of the consuls and for the oflBce forces of the consulates, 
should be increased." 
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Owing to the absence of Hon. Carroll D. Wright, President. of the Asso- 
•ciation, his address was read by Hon, W. L. A. Johnson, Commissioner 
of Labor, of Kansas. 

To the Members of the Association of Officials of Bureaus of Labor and 
Statistics of America: — 

You are assembled in the twenty-first convention of our Association, 
and in a city and a part of our country which I have long wished to 
visit. Conditions in the past, however, have prevented a journey 
to the Pacific coast, and now, when all conditions but one seem 
most favorable, invitations to the Lewis and Clark Exposition, 
to different cities and towns in California and the occasion of our annual 
convention, r find it impossible to fulfill this long desire. I shall never 
cease to regret my inability. to be with you on the occasion of our con- 
vention. Rest assured, gentlemen, my absence is not due to any personal 
desire, but to conditions which I cannot overcome. 

I have been with you and your predecessors at every meeting of the 
Association but one, and have experienced your and their cordial support 
in presiding at all conventions but three since its formation. 

The meeting in San Francisco brings us to our manhood. It is our 
twenty-first session, and it may be wejl in saying good-bye to you offi- 
cially, to review briefly some of the salient features of our work and the 
characteristics of the convention themselves. 

The first convention, held at the call of Hon. Henry A. New- 
man, the Commissioner from Missouri, was held at Columbus, Ohio, Sep- 
tember 26 and 27, 1883, twenty-two years ago this month. There were at 
that time eleven bureaus in the United States. Six of them were repre- 
sented in that first convention. I am the only commissioner who has 
survived all the official changes in that membership. We now have a 
membership of thirty-three bureaus, including the Federal Bureau of 
Labor and that of the Dominion of Canada and Ontario. 

Since the organization of the first bureau of statistics and labor there 
have been about one hundred and seventy different persons holding the 
position of head of a bureau, either under the title of commissioner or 
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chief or some equivalent title. This large number would seem to Indi- 
cate that there have been frequent and numerous changes, and yet I find 
that ten of the number have served ten years or over; twenty-one five 
years or over and forty-one four years, or, put it another way, seventy- 
two out of the one hundred and seventy have served four years or more. 

Commissioner Newman, of Missouri, was the first president of our asso- 
ciation; and, as I have said, the Association was organfzed at his call. 
At that first convention, in 1883, Mr. Newman stated that "we are seek- 
ing information in all departments of labor in its relations to the com- 
mercial, social, industrial, educational and sanitary condition of the la- 
boring classes," and that the purpose of the convention was to discuss 
the best methods of obtaining and systematizing the results of investiga- 
tions; that it was not the duty of the labor commissioners to attempt to 
adjust the conditions of the laboring and manufacturing classes with the' 
capital of the country, but that it is his office to furnish such reliable 
statistics and data to the law-making power as will furnish such reliable 
intelligent comprehension of the complex features of the great problems, 
of labor and capital. He further suggested, that if the conference should 
result in the formation and adoption of such plans as will render statis- 
tics more fairly complete, the meeting will not be in vain. 

I have recently read through the proceedings of each and every con- 
vention, and I cannot find that there has been any departure from those 
principles laid down by Commissioner Newman as the guide for our con- 
ventions. Attempts have been made at times to bring in matters to be voted 
upon by the convention not germane to these purposes, but in every in- 
stance the convention unanimously, with the exception of the commis- 
sioner presenting* the matter, has declined to commit itself to any prin- 
ciple, theory, political action 'or matter that could be considered outside 
the legitimate work before the convention. 

, When it is considered that the life of the convention has extended over 
a period of the most marvelous industrial development the world has ever 
• seen, and in a country that has outstripped all others in that develop- 
ment, and Which covers what may be called the great era of strikes and 
labor controversies, the development of labor organizations, the compli- 
cated and ever-increasing economics and social problems, the vast influx 
of immigrants, the questions of taxation and the multitude of theories 
advanced on all hands for the solution of prevailing problems, it seems 
to me that the Association has conducted itself with great discretion, dig- 
nity and wisdom. 

It is so easy to be led away by plausible arguments and to feel the 
necessity of endorsing some proposed scheme, that we are to congratulate 
ourselves that we have not been so led away, but have persevered in the 
distinct and legitimate work of the Association. But this is true of the 
individual bureaus as -well as of their representatives in convention 
assembled. Every report that has come out of the bureaus — and they 
now aggregate over six hundred volumes — I have carefully scanned on 
its receipt, and I remember but very few instances, probably not half a 
dozen in all that vast number of works, where a commissioner has taken 
it upon himself to argue for or against any special or prevailing theory. 
The commissioners have been content to conduct their investigations 
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with the sole view of arriving at the facts, and then systematizing and 
publishing them. The conclusion that, desiring all the industrial turmoil 
covering the existence of bureaus of statistics of labor in the United 
States, they have constantly gained in public confidence, cannot be 
avoided. 

This, it- may be said, is the negative side, that is, that side which rep- 
resents non-interference or non-partisan advocacy of particular tenets or 
theories. The positive side, the beneficial results of the work of our 
members in their respective localities, is as gratifying as any other feat- 
ure of our work. 

The Assooiation in its conventions has not hesitated at times to express 
itself on matters connected with its own work. At the second convention 
which was held in St. Louis, June 9 to 11, 1884, a memorial to Congress, 
urging the passage of an improved census bill offered by Mr. Cox, of New 
York, involving State censuses, to be taken in 1885, in co-operation with 
the Federal government, was authorized. A committee was* appointed, 
and the memorial was sent to Congress. It was also voted that it was 
the sense of that convention that a National Bureau of Labor and Indus- 
trial Statistics should be created. It was also declared by unanimous 
vote, that the best interests of the State bureaus of statistics of labor and 
of the industrial forces of the country demand that such bureaus should 
be administered without reference to political infiuence, and that all ofSL- 
cers of such bureaus should be ^selected for their fitness for statistical 
work and not on account of allegiance to our services rendered any party. 

Thus early in the life of the Association, at its second convention, the 
members -placed themselves on record relative to oo-operation with the 
Federal government in statistical matters and in the establishment of a 
Federal oflfice like their own. This matter of co-operation with the Fed- 
eral government was also discussed at the eighth convention held at 
Philadelphia, in May, 1891, at which time a permanent Federal census 
office was discussed, and most of you will remember that at the New Or- 
leans convention, in 1902, the whole matter of the co-operation of our 
State bureaus with the Federal census was fully presented by an officer 
of the Federal census, and a plan then outlined, more completely formu- 
lated at the tenth convention, held in Washington in 1903. 

Oflfr Association did its share towards securing that very desirable in- 
stitution, a permanent census office. 

The convention at Hartford, in June, 1899, presented some very inter- 
esting features and our members then received very great encouragement, 
and which bore good fruit. At that convention the late Senator O. H. 
Piatt, of Connecticut, made an address, in which he used these significant 
words: 

"When labor bureaus were first established, I think it may have been 
felt by some that they were merely a concession to a troublesome class 
of our citizens. But 'we builded better than we knew.' They were .the 
need of the century, and that fact is coming to be fully recognized. As 
investigators, you occupy a position second in importance to none, and 
your responsibility is consequently great. What we, who cannot spend 
the time to investigate, wish to know, is exact truth. We do not wish to 
be fed with speculation, but with cold, unimpeachable facts. Your work 
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will be slow, your labor difficjilt, and oftentimes discouraging, but the 
fruits of your labor, well performed, will be ample and satisfactory. Like 
the leaves of that tree planted by the 'River of Life,' your conclusions are 
to be for the 'healing of the nations/ " 

Prior to the ninth convention, held in Denver, in 1892, the rules of our 
Association had been very simple and had not declared its objects. Its 
objects, however, had been set forth in discussion and resolutions, but at 
that convention the constitution was amended and the objects of it clearly 
stated, as follows: 

"Its object is to meet annually for the discussion of business pertain- 
ing to the Association — for the discussion of methods of work, current 
and otherwise, pertaining to bureaus of labor or industrial statistics and 
kindred departments with which its members are connected in their re- 
spective States; also to foster the ties of friendship, interchange ideas, 
and in various ways seek to promote the welfare of these bureaus of sta- 
tistics; to ^present subjects for investigation and to transact all such 
business as is deemed consistent with the duties of statisticians." 

I believe all the members, as I have already intimated, have faithfully 
observed this rule, and it follows closely the suggestion of Senator Piatt 
— a man not given to sentiment, but a man of great knowledge and thor- 
ough integrity and patriotism. He had not been particularly hopeful of 
the work of the bureaus of labor statistics, but his knowledge of the re- 
sults of the work of such oflaces brought the frank admission and sugges- 
tions I have quoted. I quote him simply as an example of what other 
leading men in all parts of the country have done and have said. 

A very interesting .project came before the eleventh convention in Min- 
neapolis, in 1895. Our members had felt that there was a lack in statis- 
tical work in this country, growing out of the great number of statistical 
reports at home and abroad, especially in the analysis and condensation 
of foreign statistical reports. The National Board of Trade had pre- 
sented to it by a member of our convention a project for such analysis, 
and at the convention at Minneapolis a resolution was adopted, it having 
been learned that the National Board of Trade was considering a plan for 
republishing in full or in a condensed form and in a form suited for wide 
circulation, all the important statistical publications of the leading .na- 
tions of the globe, an& also for publishing condensed summaries o^ the 
contents of the statistical publications of the several States of our Union, 
thus creating what might be designated a world's statistical clearing- 
house for the citizens of our own country. The convention approved of 
such plan of the National Board of Trade, and the Secretary was instruct- 
ed to send a copy of the resolutions endorsing the plan to the Board, and 
pledging the hearty co-operation of all the bureaus of our country in all 
practical work needed to carry the proposed plan into suceessful opera- 
tion. The Board of Trade kindly invited the president of the convention 
to speak on the proposition. It was heartily endorsed and advocated by 
a committee of the Board, but the plan was never adopted. 

It was, it seems to me, one of the wisest things a National Board of 
Trade could undertake. It would have cost some money, but that Board, 
having in its membership the great chambers of commerce and boards 
of trades in States and cities, could easily have provided means. There 
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is not yet such a work, and every one of you knows how thoroughly use- 
ful it would be. 

At the convention held at Milwaukee, in July, 1900, it was suggested, 
in order to answer the. question which was constantly and continuously 
asked of our members, are Bureaus of Statistics of Labor of any praptical 
value to 1*he people? that each commissioner should submit a statement 
of the results of the work in his particular State, or of the influence 
his bureau had had upon legislation or in any other directions, whereby 
the public had in any way been benefitted. This suggestion was stimula- 
ted by a statement by the commissioner from Missouri relative to the 
practical value of a map which had been published under his direction. 
This suggestion was approved by the executive committee and by the 
convention, and at the next session, held at St. Louis in May, 1901, the 
bureaus reported quite fully the influence of their various oflfices as af- 
fecting public policy. 

The discussion was opened by Mr. Johnson, of Kansas, and participated 
in by various commissioners. Mr. Johnson found that there were many 
instances where the influence of the Kansas bureau had been far-reaching 
and effective, although he found it difficult to make a tangible showing 
of just how far his bureau had been directly responsible for the success 
attained. But in one respect he was sure that the investigations of his 
bureau h£id resulted in a tax commission appointed by the Legislature to 
review and investigate more fully and to make a report to the Legislature 
with a bill looking to a more just and equitable system of taxation. It 
would seem that the tax commission followed -very closely the recom- 
mendations made by his bureau. He also found that his investigations 
relative to public charities had impressed its influence upon the public 
policy of Kansas; that other investigations had been instrumental in 
many instances in aiding and encouraging contestants to submit their 
difficulties to voluntary arbitration, and had acted with apparent satis- 
faction to all concerned, as well as to the general public, in such matters. 

Commissioner Ross, of Illinois, testifled that the office in that State had 
been instrumental in aiding the enactment of beneficial laws relative to 
the mining industry, the bureau revising the mining laws of the State, 
and the bill recommended and presented by it was passed by the Legis- 
lature without a single negative vote. The investigations of the 
Illinois office also resulted in a change in the status of employment agen- 
cies and of the establishment of free employment offices in cities ot over 
100,000 inhabitants. His office was also influential in regard to laws rela- 
tive to the importation of labor under arms from a foreign State, and his 
bureau is also entitled to the credit of securing the enactment of the law 
relative to the exemption of wages. The investigations of that office also 
resulted in the creation of a tax commission and in regulating cellar 
bakeries and placing the matter of such concerns in charge of the factory 
inspector. The law relative to the use of vestibules on street cars was 
almost entirely, if not wholly, the result of an investigation of the bureau. 

Mr. Wadlin, of Massachusetts, chief of the oldest bureau in the world, 
called attention to several matters in his State which had been influ- 
enced by investigations of the bureau. The investigations of that office 
affected the legislation of that State with respect to the employment of 
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labor and preceded the establishment of an eflective system of factory 
inspection. They have led to changes in the methods of prison labor, 
arbitration, sanitary conditions and other matters. The influence of the 
bureau has had a direct bearing upon the establishment of effective pro' 
visions for the education of children in factory towns and limiting their 
' employment, also upon the effect of the ten-hour law in Massachusetts 
and other States, the liability of employers for accident to employees, 
the sweating system, and several other important statutes which have fol- 
lowed the investigations of the bureau, have served as precedents for sim- 
ilar legislation elsewhere. 

Mr. King, deputy minister of labor of Canada, testified to the influence 
of his office, relative to wages under a peculiar method in his country. 

Mr. Schonfarber, of Maryland, gave emphatic evidence of the influence 
of the bureau of that State through a very thorough investigation into 
the oyster business, accompanied with a vigorous protest against putting 
Ihat great public property into private hands, and the controversy thereon 
resulted in the defeat of that project through the facts placed before the 
people by the bureau. His bureau was also responsible for the exposition 
of facts relative to sweat-shops. It also exerted great influence relative 
to the employment of labor on public works. 

Mr. Glocking, the commissioner from Ontario, recited instances of the 
inriuence of his office relative to contracts for the construction of rail- 
roads subsidized « by the government. Also in relation to shop regulation, 
especially the regulation of bake-shops, and in securing amendments to 
existing laws in many ways, especially relating to factory inspection. 

Mr. Barton, of West Virginia, stated that the department of labor of 
that State was responsible for the passage of the bills establishing a free 
public employment bureau; providing for factory, workshop and mercan- 
• tile inspection; protection of street car employes; placing flre escapes on 
buildings where labor is employed; and raising the age of child employ- 
ment from twelve to fourteen years. 

Commissioner McMackin, of New York, thought the bureau of that State 
had been influential in preventing unjust competition under the prison 
contract system of labor, and also had secured beneficial legislation rela- 
tive to the sanitary condition of work-shops, safeguards against flre, acci- 
dents, etc., and investigations leading to the New York factory acts. The 
facts presented by the bureau were such that the Legislature readily saw 
the necessity of protecting employes in factory buildings, etc. I also made 
recommendations which were adopted by the Legislature relative to the 
conditions, hours of labor and other matters surrounding street-car em- 
ployes. Other laws resulting directly from the publications of the bureau 
related to cash payment of wages and the operation of the store order 
system, prohibiting the employment of non-citizens upon public work,^ 
tenement house matters and liens for mechanics' services. 

Mr. Clark, of Pennsylvania, showed how the reports of his State had led 
to the development of the tin-plate industry to the great advantage of the 
commonwealth. 

Commissioner Anderson, of Missouri, pointed out a certain kind of rob- 
bery through employment offices with their alluring advertisements, in- 
ducing workmen to go a long distance with the hope of securing work„ 
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when there was no work, or, at least, little. These practices were a spe- 
cies of robbery and the attention called to them by the Missouri office was • 
of great benefit. Such thing had occurred in other States, and bureaus 
had been instrumental in reducing the difficulty, if not in removing it. 
Missouri had for some time published a map, to which I have already re- 
ferred, which was of great commercial advantage to the farmers and pro- 
ducers of the State. 

I have only given you, genytlemen, some of the facts or results of the 
investigations of our bureaus. A more careful study of this feature of 
our work would, I think, bring out a vast deal of information which. If 
laid before the public, would convince any persons, if there are such, 
doubting the value of this great chain of offices, devoted to investigation, 
that the money is wisely and efficiently expended. Of course, the indirect, 
subtle influence growing out of the presentation of social and industrial 
facts cannot be defined. Like that of the Bureau of Labor at Washing- 
ton, in making a conclusion and giving an analysis of the statistics of 
cities, resulting in calling the attention of city officials to the varied meth- 
ods of keeping municipal accounts. To-day there is a determined effort 
to establish uniformity in such accounts. The educational infiuence of 
the bureaus is great indeed, and they should be considered as part of the 
educational influence of the country. In such respects, one might as well 
try to state statistically just the value of our public schools to a boy as 
to try to define with any degree of accuracy the influence of statistics. 

Of course, as I have often pointed out to you, and in a way that has 
met with your unanimous and hearty approval, the chief value of statis- 
ticsj IJes in their integrity. I know of no greater crime than that of falsi- 
fying statistical returns. You, gentlemen, need no warning in this re- 
spect. You all understand it. You come to your work through political 
influence, perhaps as a reward for political labor, perhaps as a friend of 
the executive who wishes to do you a favor, but I have found this; that 
no matter what led to the appointment of the commissioners of labor, 
they have, with one or two exceptions/seen at once the sacredness of the 
duty and service committed to them. This has been an inspiration to me, 
but there has been a greater inspiration, and I have been forcibly re- 
minded of this in my study of the proceedings of our conventions. - 

We have had before us some questions that touched the sensitiveness 
of members. We have had resolutions offered touching subjects not ger- 
mane to our work. Our membership has represented all shades of politi- 
cal thought, of social, industrial and economic theories. We have had 
Democrats and Republicans, Populists, socialists, anarchists, free-traders, 
protectionists, every shade of thought that comes into the political and 
industrial life of America has been represented in our conventions, and 
yet you cannot flnd a single instance, through the whole twenty sessions 
of the past, where debates have been in the slightest degree acrimonious, 
or where there has been a single expression of ill-feeling or ill-will. The 
records do not disclose anything of this kind, notwithstanding the many 
warm and earnest debates in which we have participated. I say the rec- 
ords do not disclose anything of this kind, nor does my memory disclose 
it. We have always met in the most fraternal spirit, discussed methods 
and kinds of work presented to our views fearlessly, but always recog- 
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nizlng :>c independence and equality of all other Hembers. I do not be- 
lieve this statement could be made of many associt ions with such varied 
complexions. We have never had any political difltjences. We have met 
in the North and the South, in the East and the West, and no semblance 
of a sectional spirit has ever been displayed. We have not been great men, 
perhaps, but we have recognized the one duty before us and attended to it. 
My memory does not disclose any ill-feeling when not in session, when we 
have been having our quiet conferences in % corner somewhere, and, gen- 
tlemen, these have been perhaps the most valiuible experiences connected 
with our conventions. We could get nearer to each other than in formal 
discussion. How many times, when a matter has been discussed on the 
floor, members would afterwards ask each other some pointed question 
which would enable the member questioned to state with perfect frank- 
ness just the difficulties he met with in his State—things he would not 
like to have stated in open session — the difficulties of political influence 
or personal antagonisms, which hindered and obstructed the work the 
State had committed to him; but in all these conferences the utmost 
friendliness prevailed, and there we have secured the greatest benefit of 
our meetings. 

I wish the Association and every one of its members, for whom I have 
the warmest 'regards, the greatest possible success in their individual la- 
bors, and in parting with you officially let me assure you that my own 
interest in the work of the Association, In the work of each of your bur- 
eaus, will continue, and I shall hope to be with you at times to renew old 
associations, to become acquainted with new commissioners, and to keep 
touch with the statistical work of the country. 

You have a grand mission to perform and you appreciate the responsi- 
bilities placed upon you. The question is sometimes asked. Have not 
these bureaus covered everything? And the answer must be that statis- 
tical investigations are in their infancy. The methods of statistics will 
become more scientific, more analytical, results will be reached that a e 
not now comprehended, co-ordination will succeed confusion and chaos, 
classifications will be broader and more far-reaching; and in all these 
things you will perform your part. 

Let me thank you for your kindness which you and your predecessors 
have extended to me through all these years, and rest assured that I ap- 
preciate it most fully, and only regret that I cannot give you my thanks 
by word of mouth, instead of asking some one to read my words to you. 
They are none the less sincere because of the method, and they come 
straight from the heart. 

Yours fraternally, 

Carroix D. Wright. 

On the retirement of Hon. Carroll D. Wright, the following reso- 
lutions were adopted: — 

Whereas,. The Hon. Carroll D. Wright, for twenty years the United 
States Commissioner of Labor, and covering a period of twenty years the 
President of this Association, has retired from the field of statistical work 
to take up important duties in the field of collegiate education; and. 

Whereas, He has been one of the foremost pioneers in the field of labor 
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statistics, and has won an international reputation in this domain of 
work; and. 

Whereas, To the example he has set and to the efforts he has made in 
its interest this Association owes much of its usefulness and success; 
therefore, be it 

Resolved, That the Association of Officials of Bureaus of Labor Statis- 
tics of America, in convention assembled, at San Francisco, take this oc- 
casion to record the high professional and personal esteem in which its 
members hold the Hon. Carroll D. Wright, the sense of loss they feel at 
his retirement from the common field of labor, the deep appreciation of the 
debt they owe him for his long and untiring labors in the interests of this 
Associatioi^ and for the inspiration he has been to them in their work 
of statistical investigation. Be it further 

Resolved, That the secretary is hereby instructed to have a copy of this 
resolution properly engrossed and forwarded to the Hon. Carroll D. 
Wright. 

Wm. Anderson. 0?iairman. 
E. D. Brioham, 
Charles J. Pox, 

Committee. 
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Years of Service. 


STATE. 


When 
Organized 


CHIEF OFFICER. 










, 






Date. 


Years. 


Connecticut— Continued . 


1873 


Wm. H.. Scoville 


1908. 




Idaho 


1806 


J. A. Czizek 


1805-1908 
1908- 


8 




ReesH. Davis 


6 mo. 






T. C . Egleston 


1906- 




Illinois 


1879 


F. H. B. McDowell 

John S| Lord 


1879-1881 
1881-1803 


2 




12 






George A. Schilling 


1808-1807 


4 .. 






David Ross 


1807- 






1879 


JohnOollett 


1870-1881 
1881-1883 


2 




John B. Conner 


2 






Wm. A. Peele. Jr 


1883-1805 


12 






Simeon J. Thompson 


1805-1897 


2 






John B. Conner 


1807-1901 


4 






B. F. Johnson 


1901-1905 
1905- 


4 




Qeorure H . Stubbs 






1884 


E . R. Hutchins 


1884-1890 
1890-1894 


6 




J. R. Sovereign 


4 






W. E. O'Bleness 


1804-1000 


6 






C. F. Wennerstrum 


1900-1902 


2 






in. D- ■Rrlflrham 


1902- 






1885 


Frank H. Betton." 


1885-1803 
1896-1805 


8 




J. F. Todd 


2 






Wm. G. Bird :.. 


1805-1807 
1807- 


2 




W. L. A. Johnson 




Kentucky 


1076 


C . E . Bownan 








C. Y. Wilson..... 










Nicholas McDowell 


1802-1806 


4 






Lucas Moore 


1806-1003 


7 






I B Nail 


1908-1905 
1905- 


2 




TT Vreeland 






1900 


Thomas Harrfton 


1900-1904 
1905- 


4 




L. Malthus 




Maine 


1887 


Samuel W. Mathews 


1887- 




Maryland 


1884 


Thomas 0. Weeks 


1884-1802 


8 
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STATE. 


When 
Organized 


CHIEF OFFICER. 


Years of Service. 












Date. 


Years. 


Maryland— Continued ... 


1884 


Allen B. Howard, Jr 


1898-1896 


4 


. 




Charles H . Myers 


1896-1808 


2 






J. D. Wade 


1898-1900 
1900-1908 
1908 


2 




Thomas A. Smith 


3 




Charles J. Fox 




Massachusetts 


1809 


Henry K. Oliver 


1869-1873 


4 






Carroll D. Wright 


1873-1888 


16 






Horace Q- Wadlin 


1888-1908 
1908 


16 




Charles F. Pidfirin 




Michigan .« 


1888 


Charles W. McGrath 


1883-1886 


2 




• 


C. V. R. Pond 


1886-1887 
1887-1891 
1891.1896 


2 




A. H. Heath 


4 




Henry A. Robinson 


2 


ft 




Charles H. Morse 


1893-1897 


4 






Joseph Li. Cox 


1997-1901 


4 






Scott Qriswold 


1901-1906 
1906 


4 




M. J. MoLeod 




Af 1 n nesota . . 


1887 


John Lamb 

J. P. McGaushev 


1887-1891 
1891 


4 










L. G. Powers 


1891-1899 


8 






Martin F. MeHale 


1899-1901 
1901-1906 


2 




JohnO'Donnell 


4 






W. H. Williams 


1906 




Missouri 


1879 


W. H. Hllkene 


1880-1882 
1882-1883 


2 




H. J. Soonhorst 


1 






H. A Newman.^ < 


1883-1886 


2 






Oscar Kochtlzky 


1886-1889 


4 






Lee Meriwether 


1889-1891 


2 






WillardC. Hall 


1891-1803 


2 






Henry Blackmore 


189^1896 


2 






Ijce Meriwether 


1896-1897 


2 






Arthur Rozelle 


1897-1899 


2 






Thos. P. Rixev 


1899-1901 


2 






William Anderson 


1901 
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CHIEF OFFICER. 


Years of Service. 












Date. 


Years. 


Montanfli 


1808 


James H . Mills 


1803-1807 
1807-1901 


4 




J. H. Calderhead 


• 4 






J. A. Fercruson 


1901 




Nebraska 




John Jenkins 


1887-1890 


3 






PhillD Andres 


1891-1803 


2 






J. B. Erlon 


1893-1805 


2 






J. H. Powers 


1805-1897 


2 






8. H. Kent 


1897-1901 
1901-1908 


4 




C. E. Watson 


2 




iao8 


Bert Bush 


1908 
1893-1896 




New HamDsliire 


.Tohn W. Boiirtlett 


8 






Julian F. Trask 


189&-1899 


3 






James Blshon 


• 
1899 




New Je rsey 


1878 


1878-1893 


15 






Charles H. Slmmerman... 


1898-1808 


5 






Wm. Stainsby 


1896-1908 


5 






W . O . Garrison 


1903 




New York 


1883 


Charles F . Peck 


1883-1893 


10 






Thomas J . Do wllng 


1893-1896 


3 






John T. McDonough 


1896-1899 


3 






JohnMcMackln 


1899-1905 


6 






P. Tecumseh Sherman 


1905 




North Carolina 


1887 


W. N. Jones 


1887-1889 
1889-1893 


2 




John C . Scarborough 


4 






B. R. Lacey 


1893-1897 


4 






James Y. Hamrlck 


1897-1899 


2 






B. R. Lacy 


1899-1901 


2 






Henrv B. Varner . . . 


1901 




North Dakota 


1889 


H. T. Hllfreson 


1889-1898 
1893-1895 


4 




Nelson Williams 


2 






A. H. Langhlln 


1895-1897 


2 




1877 


H . U . Thomas 


1897-1908 

1903 

1877-1881 


6 




R. J. Turner 

Harrv J. Walls 




Ohio 


4 
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STATE. 


When 
Organized 


CHIEF OFFICER. - 


Years of Service 




Date 


Years 


Ohio— Continued . 


1877 

1900 
1908 
1872 

1887 
1890 
1891 


TTfiti ry TjOglrfty 


1881.1886 

1885-1887 

1887-1890 

1890-1892 

1892-1896 

1896-1888 

1898.1900 

1900 

1900 

1908 

1872-1875 

1876-1879 

1879-1883 

1888-1887 

1887-1895 

1896-1908 

1908- 

1887-1889 

1880-1803 

1893-1905 

1905- 

1800-1891 

1801-1803 

1893-1885 

1895-1897 

1891-1803 

1893-1895 

1885-1896 

1896-1887 

1887-1899 

1889- 


4 


Tj. McTfugh 


2 




A. D. Fassett 


8 




John McBrlde 

W.T. Lewis 


2 

4 




Wm. Ruehrweln 


2 




John P. Jones 

M. D. Ratchford 

Robert Glocking 


2 


Ontftrlo . Oanada 




Oreffon 


0. P. Hoff 

Thomas J. Blsham 




PonnsTlvAiiia 


3 




W. H. Grler 


4 


• 


M. 8. Humphreys 

Joel B.* McCamant 


4 
4 




Albert 8. Bolles 


8 




.TRTTins M. Clark 


8 




Robert C. Balr 

Josiah B. Bowdlck 




Rhode Island 


2 




AlmonK. Gk)Odwln 

Henry Tlepke 


4 
12 




(^eorare H. Webb 




South Dakota* 


Frank Wilder 


1 




Robert A. Smith 


2 


Tennessee 


Walter McKay 

8. A. Wheeler 

George W. Ford 


2 
2 
2 




John E . Liovd 


2 




E. P. Olute 


1 




A. H. Wood 


1 




A. D. Hariris 


2 




R. A. Shlflett 





♦Abolished 
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STATE. 


When 
Organized 


CHIEF OFFICER. 


Years of Service. 


Date. 


Years. 


♦UtaU • 


1880 
1898 

1897 
1883 

1889 


J . p. Baohe , 


1890-1898 

1898-1900 

1900 

J897-1901 

1901-1905 

1905 

1883-1889 

1889-1891 

1891-1895 

1895-1905 

1905 

1889-1893 

1893-1897 

1897 


8 


Virginia 


A. P. Montacrue 


2 




James B. Dougherty 

W. O. P. Adams 




Washington 


4 




Wm . Blackman 


4 




O. F. Hubbard 




Wisconsin 


Frank A. Flower 


6 




H. M. Stark 


2 




J. Dobbs 


4 




Halford Erlckson 


10 




J. M. Beck, f 




West Vlrflrlnia 


Edward Robinson 

John V. Sydenstricker . . . 
I. V. Barton 


4 




4 









'Changed to Mines and Mineral Department, 1894. 
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DIRECTORY OF OFFICIALS OF BUREAUS OF LAROR OF 

AMERICA. 



Present Incumbent. 



State. 



P. O. Address. 



Ohas. P. Neill.. 

S. N. D. North (Director of Census) 

W. L. McKenzie King 

Robert Gloc king 

W. V. Staflford 

E. V. Brake 

ScovlUe, Wm. H * 

T. O. Egleson 

David Ross 

Stubbs, George H 

E. D-. Brlgham 

W. L. A. Johnson 

H. Vreeland 

L. Malthus — t 

Samuel W. Matthews 

Charles J. Fox 

Charles F. Pidgin 

M. J. McLeod 

W.W. Williams 

William Anderson .^ 

J. A. Ferguson 

Bert Bush 

Lysander H. Carroll 

W . C . Garrison 

P. Tecumseh Sherman 

Henry B. Varner 

R. J. Turner 

M. D. Ratchford 

0. P. Hoff 

Robert C Balr 

George H . Webb 

James B. Doherty 

C. F. Hubbard 

1. V. Barton 

J. M. Beck 



District of Columbia Washington. 

District of Columbia . . .. Washington. 

Canada Ottawa. 

Canada Toronto. 

California San Francisco. 

Colorado Denver. 

Connecticut Hartford . 

Idaho Boise City . 

Illinois Springfield 

Indiana Indianapolis. 

Iowa Des Moines. 

Kansas Topeka. 

Kentucky Frankfort. 

Louisiana Shreveport. 

Maine Augusta. 

Maryland Baltimore, 

Massachusetts j Boston . 



Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

New Hampshire 

New Jersey 

New York 

North Carolina . . 
North Dakota ... 

Ohio 

Oregon 

Pennsylvania — 

Rhode Island 

Virginia 

Washington 

West Virginia. . 
Wisconsin 



Lansing. 

St. Paul. 

Jefferson City. 

Helena. 

Lincoln. 

Concord . 

Trenton. 

Albany. 

Raleigh. 

Bismark. 

Columbus. 

Salem . 

Harris burg. 

Providence. 

Richmond. 

Olympia. 

Wheeling. 

Madison, 



Labor Laws 



OF 



West Virginia 



LABOR LAWS OF WEST VIRGINIA. 



CONSTITUTION. 

ARTICLE 6. — Exemption from execution^ etc. 

Section 48. Any husband, or parent, residing in this State, or the 
infant children of deceased parents, may hold a homestead of the value 
of one thousand dollars, and personal property to the value of two hun- 
dred dollars, exempt from forced sale subject to such regulations as shall 
be prescribed by law. Provided, That no property shall be exempt from 
Bale for taxes due thereoti, or for the payment of purchase money due 
upon said property, or for debts contracted for the erection of Improve- 
ments thereon. 

ACTS OF 1891. 
CHAPTER S. — Time to vote to he allowed employes. 

Section 52. Every person entitled to vote at any general national. 
State or county election, who may be employed by another on the day on 
which such election shall be held in this State, shall be given some period 
of four hours, or more if necessary, between the opening and the closing 
of the polls on said day, for the purpose of enabling such person to repair 
to his place of voting to cast his vote and return; and any circuit court, 
or the judge thereof in vacation, may enforce the provisions of this sec- 
tion by mandate, or otherwise, upon the application of any voter. Every 
officer of any corporation, owner, superintendent, overseer, foreman or 
other person, who employs or permits to be employed any person against 
his will, in violation of this section, shall be guilty of a misdemeanor, and 
^ned not less than fifty, nor more than five hundred dollars. 

CHAPTER 5. — Protection of employes as voters. 

Section 7. Any corporation which shall, by its officers, agents or other- 
wise, prevent or attempt to prevent any voter in its employ from attend- 
ing any election, or from freely exercising his right of suffrage at any 
-election at which he is entitled to vote, by any threat direct or indirect, 
express or implied, to discharge, or deprive such voter from his em- 
ployment, or shall discharge or deprive such voter from its employment 
because of any vote he may cast, or refuse to cast, at any election at 
which he is entitled to vote, it shall be guilty of a misdemeanor, and shall 
upon conviction be fined not less than five thousand dollars nor more than 
twenty thousand dollars for every such offense, at the discretion of the 
jury. 
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CHAPTER 4i' — Exemption from execution, etc. — Personal property. 

Section 23. Any husband or parent residing in this State, or the widow^ 
or the infant children of deceased parents, may ^et apart and hold per- 
sonal property to the value of not exceeding two hundred dollars, to be 
'exempt from execution or other process, except as hereinafter provided. 
And any mechanic, artisan or laborer residing in this State, whether he 
be husband or parent, or not, may hold the working tools of his trade 
or occupation to the value of fifty dollars exempt from forced sale or exe- 
cution. Provided^ That in no case shall the exemption allowed any one 
person exceed two hundred dollars. 

Section 27. After the death of a husband or parent residing in this 
State, his widow or minor children, or such of them as there may be, 
may select personal estate of the deceased, not exceeding two hundred 
dollars in value, and hold the same exempt from any debts or liabilities of 
the husband or parent contracted or incurred by the deceased in his life- 
time. 

CHAPTER Ifl. — Exemption from execution, etc. — Homesteads. 

Section 30. Any husband or parent residing in this State, or the infant 
children of deceased or insane parents, may hold a homestead of the value 
of one thousand dollars, subject to the provisions of section forty-eight 
of article six of the Constitution of this State. 

Section 34. In case of the death of a husband or parent owning suclf 
homestead, the benefit thereof shall descend to his or her minor children, 
and shall be held and enjoyed by them as such homestead, until all the 
said infants attain the age of twenty-one years, unless they sooner die. 

CHAPTER 66. — Earnings of married women. 

Section 14. (As amended by chapter 3, acts of 1893.) The earnings of 
a married woman, or any and all property, real and personal, purchased 
by her with the proceeds of such earnings, shall in all cases be her sole 
and separate property, and shall not be subject to the control or disposal 
of her husband nor liable for his debts. And the separate personal 
property of every married woman shall be liable to the payment of her 
debts contracted during coverture, as well after the coverture is termina- 
ted as during its continuance. 

CHAPTER 74.— Conditional sales. 

Section 3. And if any sale be made of goods and chattels, reserving 
the title until the same is paid for, or otherwise, and possession be delivered 
to the buyer, such reservation shall be void as to creditors of, and pur- 
chasers without notice from, such buyer, unless a notice of such reserva- 
tion be recorded in the office of the clerk of the county court of the county 
where the property is, or in case said goods and chattels consist of en- 
gines, cprs or other rolling stock or equipment to be used in or about 
the operation of any railroad, unless such notice be recorded in the office 
of the secretary of state, who in such case shall record the same in a book 
to be kept for the purpose, and be entitled to a fee of five dollars for so 
doing. 
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CHAPTER 15. — Mechanics' liens. 

Section 2. Every mechanic, builder, artisan, workman, laborer, or other 
person, who shall perform any work or labor upon or furnish any material 
or machinery for constructing, altering, repairing or removing a house, 
mill, manufactory, or other building, appurtenances, fixtures, bridge or 
other structure, by virtue of a contract' with the owner or his authorized 
ageat, shall have a lien to secure the payment of the same, upon such 
house, or .other structure, and upon the interest of the owner in the lot 
of land on which the same may stand or to which it may be removed. 
But the aggregate amount of the liens authorized by this section shall not 
exceed the amount stipulated in the contract with the owner to be paid 
therefor, and there shall be no priority of liens as between the parties 
claiming under this section. 

Section 3. Every material man, workman, laborer, mechanic or other 
person, performing any labor or furnishing any material or machinery, 
under a contract with a principal contractor or his sub-contractor, for 
the construction, alteration, repair or removal of any house or other struc- 
ture, provided for in a contract between the owner thereof or his author- 
ized agent and such principal contractor, shall have a lien to secure the 
payment of the value of the labor performed, and the material or machin- 
ery, furnished (not exceeding the price for the same stipulated in the 
contract between such principal contractor or his sub-contractor, and such 
material man, laborer or mechanic), upon such house or other structure, 
and upon the interest of the owner in the lot of land upon which the 
same may stand, or to which it may be removed. The liens authorized by 
this and the next preceding section shall have priority over any lien 
created by deed or otherwise on such house or other structure and the 
lots on which the same are erected, subsequently to the time when such 
labor shall have been performed, or material or machinery furnished. 
The laborer and mechanic shall have the first lien, and the liens of labor- 
ers, mechanics or persons furnishing machinery or material to a con- 
tractor, shall take precedence over any lien already taken or to be taken 
by. the contractor indebted to them; and an assignment or transfer by 
such head contractor of his contract with the owner, or by a sub-contractor 
of his contract with the head contractor, as Well as all proceedings in at- 
tachment or otherwise against such head contractor, or a sub-contractor,, 
to subject or incumber his interest in such contract, shall be subject to the 
liens of every laborer, mechanic or material man who has done any labor 
or furnished any material for constructing, altering, repairing or re- 
moving any such house or other structure under a contract with such 
contractor or sub-contractor. It shall be the duty of such laborer, me- 
chanic or person furnishing material, to file with the owner or his 
authorized agent an itemized account of the labor done or material or 
machinery furnished, verified by affidavit, within thirty-five days after 
the same is performed or furnished, which said thirty-five days shall be 
construed to mean that the laborer, mechanic or person furnishing ma- 
terial shall have thirty-five days after he shall have ceased to have per- 
formed labor, or furnished machinery or material, to file such notice, and 
that if the notice is. given within thirty-five days, as aforesaid, it shall 
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include all items for labor performed or machinery or material furnished, 
within a period not exceeding nine months from the date of said notice, 
to the owner of the property on which the lien is to be charged; and his 
neglect or failure so to notify the party to be charged within thirty-five 
days, after he shall have ceased 'to furnish labor, machinery or material, 
shall release the owner from all r^ponsibility, and his property from all 
lien for any item therein done or furnished prior to the said notice; and 
the owner may at any time by notice in writing require such laborer, me- 
chanic or person furnishing the labor, material or machinery, to file with 
him such itemized account and the neglect or failure so to do within ten 
days, after receiving such notice, shall release the owner from all responsi- 
bility, and his property from all lien, for all labor done or material or ma- 
chinery furnished by the person so neglecting or failing prior to the said 
giving of such notice; provided^ however, that any laborer or other person 
employed to do work or furnish material or machinery for the construc- 
tion, alteration, repair or removal of any house or other structure, by 
another who may have contracted with the owner therefor, may, before 
doing any work or furnishing any material or machinery, give the owner 
of such house or other structure notice in writing that, if he is not paid 
therefor by the person employing him, he will look to the owner for pay- 
ment; and it shall not be pecessary for the person who has given such 
notice to file the itemized account with the owner hereinbefore provided, 
unless he is required by the owner in writing so to do, nor shall his neg- 
lect or failure to file the same, unless so required, in any way effect or im- 
pair his lien on such house or other structure. 

The itemized account of the labor done, or material or machinery fur- 
nished, verified by affidavit, as set out in this section shall be sufficient if 
in form and effect as follOTHs, and if said notice be recorded as required in 
section four of chapter seventy-five of the code it shall constitute. a valid 
lien on the property to be charged: 

"To 

You are hereby notified that the undersigned ha., furnished 

material, (or machinery or labor), under a contract with ....... 

who was and is the contractor with , the owner thereof, 

for the., (here insert for what purpose the contract was given, whether 
for the construction and alteration of any building or for labor performed), 

for you on real estate owned by you, situate. . in the in 

county. West Virginia, provided for in a contract between you 

and the said contractor.., which said real estate is (here describe 

the property on which the lien is to be charged by the last conveyance to 
the present owner; the office in which the deed is recorded, giving book 
and page, and the interest in the said property and the present owner 
thereof.) And you are further hereby notified that the following is an 
itemized account of materials furnished (or machinery furnished or labor 

performed), by the undersigned mider a contract with the said 

contractor. . (here insert for what purpose the contract was given, whether 
for the construction, and alteration of any building or for the labor per- 
formed), provided for in the contract between you, the owner, and said 
contractor, that is to say: 
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to Dr. 

For material (or machinery furnished or labor performed) as follows, 

on the following. dates for the construction of for on 

real estate owned by , situated , in county, West 

Virginia, provided for in a contract between the said and 

said (here itemize the material furnished, with price of same, 

giving the dates on which the same was furnished, or if labor performed 
give the dates that it was performed, with the amount charged) all of 
which materials (or machinery furnished or labor performed) were used 

by said in the construction and alteration of and went 

into the construction and alteration of said And you are further 

hereby notified that hereby file with you said itemized account of 

said materials (or machinery furnished or labor performed), verified by 

affidavit hereinafter set forth, and do claim and will claim, a lien 

to secu»e the payment of the value of said itemized account of 

debts, upon the said so built, altered and constructed by said 

for you, and upon your interest in the lot or parcel of land upon 

which the same stands. 

Dated this day of ^ 19. . 



"State of. West Virginia, County, towit: 

being first duly sworn, on oath says: That the ac- 
count of material, (or machinery furnished or labor performed) by him 

under a contract' with the contractor for the construction 

and alteration of (here insert for what purpose the materials or 

machinery furnished or labor performed were used) for on 

property owned by said situated in County, 

West Virginia, provided for in a contract between said 

the owner and said the contractor, as set out in the foregoing 

writing, is an itemized account of the said materials (or machinery fur- 
nished or labor performed) ; and that the same is a true, correct and just 
itemized account of the same so furnished; and that the said materials (or 
.machinery furnished or labor performed) were used in the construction 

and alteration of the said , and that the same were furnished as in 

said itemized account set forth, and that no part of the moneys owing for 
said materials (or machinery furnished or labor performed) has been paid 
to or to any one for , by said ...... or any other per- 
son, that there is owing to on said account the said sum of 

dollars, after allowing all just and true credits made thereon by said 
or any other person, or to which said is entitled. 

Affiant further says that he is the rightful owner of said claim, and 
that he asserts a lien on said premises, to secure said claim. 

Taken, sworn to and subscribed before me this . . day of 

19.. 



Notary Public of County, West Virginia. 

Section 4. Every lien provided for the second and third sections shall 
be discharged unless the person desiring to avail himself thereof shall, 
within sixty days after he ceases to labor on, or furnish material or ma- 
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chinery for such building or other structure, file with the clerk of the 
county court of the county, in which the same is situated, a just and true 
account of the amount due him, after allowing all credits, together with 
a description of the property intended to be covered by the lien, suffi- 
ciently accurate for identification, with the name of the owner or owners 
of the property, if known, which account shall be sworn to by tte person 
claiming the lien, or some person in his behalf. 

Section 5. It shall be the duty of the clerk of the county court of the 
county to enter every such account in a book by him kept for the pur- 
pose, to be called, "The mechanics' lien record," which shall be properly 
indexed, and in which he shall state the names of the parties, the amount 
and character of the claim, and when filed, and the description of the 
property to be charged by said lien, for which service he shall receive a 
fee of fifty cents, to be paid by the person claiming the lien. No payment 
by the owner or his agent, to a contractor, shall affect or impair ^he lien 
of a laborer, or material-man, provided for in section three of this chapter. 
But such owner may limit his liabilities so that the amounts to be paid 
by him shall not exceed in the aggregate, the price stipulated in the said 
contracts between himself and the contractor, by having the said con- 
tract, or so much thereof, as shows the contract price, and the times of 
its payment recorded in the office of the clerk of the county court of the 
county, where such house or other structure is situated, prior to the per- 
formance of the labor and the furnishing of the material, or the machinery 
for the same. But, if such owner fails to have said contract so recorded, 
the contractor shall be held to be his agent; and the house or other struc- 
ture, and the lots on which it is situated, then be held liable for the true 
value of all labor done, and material and machinery furnished therefor, 
prior to such recording, although the same may exceed in the aggregate the 
price stipulated in the contract between the owner and the contractor. 

Section 6. When the owner fails to perform his part of the contract and 
by reason thereof the other party without his own default is prevented 
from completely performing his part, he shall be entitled to a reasonable 
compensation for as much as he has performed, in proportion to the price 
stipulated for the whole. 

Section 7. Every workman, laborer, or other person who shall do or 
perform any work or labor, by virtue of any contract for any incorpo- 
rated company doing business in this State, shall have a lien for the 
value of such work, or labor upon all the real estate and personal prop- 
erty of said company, and such lien shall have priority over any lien cre- 
ated by deed or otherwise on such real estate or personal property, sub- 
sequent to the time when the said labor was performed, but there shall 
be no priority of lien as between the parties claiming under the provisions 
of this section. Provided, that no lien shall be created 'under this section 
for labor performed more than nine months before such lien was re- 
corded. 

Section 8. Such lien shall be discharged unless the person desiring to 
avail himself thereof, within sixty days from the time he ceases to work 
or labor for such incorporated company, shall file with the clerk of the 
county court of the county in which such work or labor was performed, or 
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In which the principal office, works, real estate or personal property of 
such incorporated company is situated, a just and true account of the 
amount due him after allowing all credits; which accounts shall be sworn 
to by the person claiming them, or by some one in his behalf. 

Section 9. The clerk of the county court, to whom such account is 
presented, shall record the same in the mechanics' lien record, fo.r which 
service he shall receive fifty cents, to be paid by the person claiming the 
lien. 

Section 10. Any person having a lien under or by virtue of this chapter, 
may enforce the same by filing a bill in chancery in the circuit court of the 
county in which his account is filed as aforesaid, in which he shall make all 
other persons having liens thereon under this chapter parties, and any 
other person acquiring such lien before a decree shall be pronounced in 
said suit may, at his request, be made a defendant therein and recover his 
claim in the same manner as if he had been made a defendant at the 
commencement of the suit. Should the party bringing the suit from any 
cause fail to establish his claim, the suit shall not for that cause be 
dismissed, but it may be prosecuted by any other party thereto having such 
lien, in the same manner as if it had been commenced by him. 

Section. 11. Unless a suit to enforce a lien is commenced within six 
months after the person desiring to avail himself thereof, shall have 
filed his account in the clerk's office, as hereinbefore provided, *such lien 
shall be discharged; but a suit commenced 'by any person having such 
lien, shall for the purpose of preserving the same, inure to the benefit of 
all other persons having a lien under this chapter on the same property. 

Section 14. The citizens of this State shall have a lien upon all domestic 
steamboats, steamers and vessels, propelled wholly or in part by steam, 
which ply upon the navigable waters of this State, and which are registered 
in this State, for all work and labor done upon said vessels, and for all 
materials, goods, wares and merchandise furnished said vessels; said lien 
to be enforced by appropriate remedy in courts having jurisdiction of the 
subject matter., 

CHAPTER 138. — Suing as poor persons. 

Section 1. A poor person may be allowed by court to sue or defend 
a suit therein without paying any fees or costs, whereupon he shall have, 
from any counsel which the court may assign him, and from all officers, 
all needful service and process, and also the attendance of witnesses, 
without any fees to them therefor, except what may be included in the 
costs recoverable from the opposite party. 

CHAPTER 145. — Railroads — Obstructing, injuring property of, etc. 

Section 26. If a person maliciously obstruct, remove or injure any pari 
of a railroad or canal, or any bridge or fixture thereof, or obstruct any 
machinery, work or engine thereof, whereby the life of any traveler on 
such road is put in peril, he shall be confined in the penitentiary not less 
than five years. 

Section 26a. That any person who shall willfully or maliciously de- 
stroy or injure any of the wires, poles, insulators, or other property or 
material belonging to any telegraph or railroad company, shall be guilty 
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of a misdemeanor, and, upon conviction, shall be punished by imprison- 
ment in the county jail not exceeding twelve months, and by a fine not 
exceeding five hundred dollars, at the discretion of the court. Stich person 
shall also be liable in a civil action for all damages to such property caused 
by such destruction or injury. 

Section 31. Any person who shall wilfully and unlawfully injure, im- 
pair, weaken, destroy, or misplace any building, bridge, track, side-track, 
switch, spur-track, work engine, machine, locomotive, hand car, depot, 
car, trestle, telegraph line, telegraph pole, telegraph wire, telegraph instru- 
ment, or any other instrument, machine, invention or mechanical appliance 
whatever which may be or is now, used by any company operating or 
using any railroad, or other line or work of internal improvement in this 
State, or obstruct any corporation which is the owner or lessee of any rail- 
road, or other work of internal improvement in this State, in the use of 
such property, the person so offending shall be guilty of a misdemeanor, 
and fined not exceeding one thousand dollars, and imprisoned not exceed- 
ing six months; and if the death of any person occur in consequence of 
such unlawful act, the person, or persons, committing the same, shall be 
guilty of murder and punished accordingly. 

CHAPTER 145. — Intoxication of railroad employes. 

Section^ 30. Any person while in charge of a locomotive engine, running 
upon the railroad of any corporation, or while acting ^as the conductor or 
brakeman of any car or train of cars, on any such railroad, be intoxicated, 
he shall be deemed guilty of a misdemeanor, and upon conviction thereof, 
be fined not exceeding five hundred dollars. 

CHAPTER 148. — Riots f unlawful assemblies ^ etc. 

Section 1. All judges and justices may suppress riots, routs and unlaw- 
ful assemblies within their jurisdiction. And it shall be the duty of each 
of them to go among, or as near as may be with safety, to persons riot- 
ously, tumultuously, or unlawfully assembled, and in the name of the law 
command them to disperse; and if they shall not thereupon immediately 
and peaceably disperse, such judge or justice giving the command and 
any other present, shall command the assistance of all persons present, 
and of the sheriff of the county, with his posse if need be, in arresting and 
securing those so assembled. If any person present, on being required to 
give his assistance, or depart, or fail to obey, he shall be deemed a rioter. 

Section 2. If a person be arrested for riot, rout or unlawful assembly, 
the judge or justice ordering the arrest, or any other justice, shall com- 
mit him to jail, unless he shall enter into recognizance, with sufficient 
security, to appear before the circuit court having jurisdiction of the of- 
fense, at its next term, to answer therefor, and in the meantime to be 
of good behavior and keep the peace. 

Section 3. If any judge or justice have notice of a riotous, tumultuous, 
or unlawful assembly in the county in which he resides, and fail to pro- 
ceed immediately to the place of such assembly, or as near as he may 
safely, or fail to exercise his authority for suppressing it and arresting the 
offender, he shall be fined not exceeding one hundred dollars. 
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Section 4. If any person engage in such assembly, being commanded as 
aforesaid to disperse, fail to do so without delay, any such judge or justice 
may require the aid of a sufficient number of persons, in arms or other- 
wise and proceed in such manner as he may deem expedient to disperse and 
suppress such assembly, and arrest and secure those engaged in it. 

Section 5. If by any means, taken under authority of this chapter^ 
to disperse any such assembly, or arrest and secure those engaged in it,, 
any person present, as spectator or otherwise, be killed or wounded, any 
judge or justice exercising such authority, and every one acting under his 
order, shall be held guiltless; and if the judge or Justice, or any person act- 
ing under the order of either of them, be killed or wounded in taking such 
means, or by the riotors, all persons engaged in such assembly shall be 
deemed guilty of such killing or wounding. 

Section 6. Tf any riotor pull down or destroy, in whole or in part, 
any dwelling house, or assist therein, he shall be confined in the peniten- 
tiary not less than one nor more than five, years; and though no such 
hou&e so be injured, every rioter, and every person unlawfully or tu- 
multuously assembled, shall be confined in jail not more than one year 
and fined not exceeding one hundred dollars. 

CHAPTER U9.— Sunday labor. 

Section 16. If a person, on a Sabbath day, be found laboring at any trade 
or calling, or employ his minor children, apprentices, or servants in labor 
or other business, except household or other work of necessity or charity, 
he shall be fined not less than five dollars for each offense. And every 
day any such minor child, or servant, or apprentice is so employed, shall 
cojistitute a distinct offense. 

Section 17. No forfeiture shall be incurred under the preceding section 
for running any railroad train or steamboat on the Sabbath day; and no 
forfeiture for laboring on the Sabbath day shall be incurred under the 
said section, by any person who conscientiously believes that the seventh 
day of the week ought to be observed as Sabbath and actually refrains 
from all secular business and labor on that day, provided he does not 
compel an apprentice or servant not of his belief to do secular work or 
business on Sunday, and does not on that day disturb any other person 
in his observance of the same. And no contract shall be deemed void be- 
cause it is made on the Sabbath day. 

CHAPTER 15, (Acts of 1889)— Bureau of Labor. 

Section 1. There is hereby created a State Bureau of Labor, to be 
under the control and management of a commissioner to be known as 
the State Commissioner of Labor, who is to be appointed as hereinafter 
provided. 

Section 2. The Governor shall, with the advice and consent of the 
senate, appoint a competent person, who is identified with the labor in- 
terests of the State, to be State Commissioner of Labor. 

Section 4. It shall be the duty of the Commissioner of Labor to collect, 
compile and present to the Governor in annual report, statistical details 
relating to all departments of labor and the industrial interests of the 
State, especially in relation to the financial, social, educational and sani- 
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tary condition of the laboring classes, and all statistical information that 
may tend to increase the prosperity of the productive industries of the 
State. He shall, once at least in each year, visit and inspect the principal 
factories and workshops of the State; and shall, upon complaint and re- 
quest of any three or more reputable citizens, visit and inspect any place 
where labor is employed and make true repoxt cf the result of his Inspec- 
tion. ^ 

Section 5. The Commissioner of Labor shall have power, in the dis- 
charge of his duties, to enter and inspect any public institution of 
the State and any factory, workshop or other place where labor is em- 
ployed. He may furnish a written or printed list of interrogatories 
asking information essential to a proper discharge of his duties, to any 
person, company or corporation employing labor, and require full and 
complete answers thereto. And if any person, or the oflftcers of any com- 
pany or corporation shall neglect or refuse to answer, within a reasonable 
time, any proper question propounded to him by the commissioner of labor; 
or if any person or the officers of any company or corporation to whom a 
list of interrogatories has been furnished, shall neglect or refuse to fully 
and truthfully answer and return the same, such person or such officer of 
such company or corporation shall be deemed guilty of a misdemeanor. 

The commissioner of labor shall report to the prosecuting attorney 
of the proper county all such violations of this act; whereupon said 
prosecuting attorney shall proceed against the persons guilty thereof, as 
in any other cases of misdemeanor; and any person or any officer or any 
company or corporation, convicted in such proceedings shall be fined not 
less than ten dollars nor more than fifty dollars, or shall be confined in 
the county jail not less than ten nor more than ninety days, or shall 
be both fined and imprisoned within the above limits. 

Section 6. All state, county, district and city officers shall furnish the 
commissioner of labor, upon his request, all statistical information re- 
lating to labor, which may be in their possession as such officers. The 
commissioner of labor shall report to the governor, on or before the first 
day of December in each year, all the statistics he has collected and com- 
piled, with such suggestions as he may deem advisable as to legislation 
tending to promote and increase the prosperity of the industrial establish- 
ments of the State, and to protect the lives and health and to promote the 
prosperity of the persons employed therein. 

CHAPTER 16.— Payment of Wages. 

Section 1. It shall be unlawful for any corporation, company, firm or 
person, engaged in any trade or business, either directly or indirectly, 
to issue, sell, give or deliver, to any person employed by such corporation, 
company, firm or person, in payment of wages due such laborer, or as 
advances for labor not due, any scrip, token, draft, check, or other evi- 
dence of indebtedness, payable or redeemable otherwise than in lawful 
money; and if any such scrip, token, draft, check, or other evidence of in- 
debtedness, be so issued, sold, given or delivered to such laborer, it shall be 
construed taken and held in all courts and places, to be a promise to pay 
the sum specified therein in lawful money by the corporation, company, 
firm or person, isuing, selling, giving or delivering the same to the person 
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named therein, or the holder thereof. And the corporation, company, firm 
or person so issuing, selling, giving or delivering the same, shall, more- 
over, be guilty of a misdemeanor, and, upon conviction thereof, shall be 
fined not less than twenty-five dollars nor more than one hundred dollars, 
and, at the discretion of the court, the officer or agent of the corporation, 
company, firm, or the person issuing, selling, giving or delivering the same, 
may be imprisoned not less than ten nor more than thirty days. 

Section 2. If any corporation, company, firm or person, shall coerce or 
compel, or attempt to coerce or compel an employe in its, their or his 
employment, to purchase goods or supplies in payment of wages due him, 
or to become due him, or otherwise, from any corporation, company, firm 
or person, such first named corporation, company, firm or person shall be 
guilty of a misdemeanor, and upon conviction thereof shall be punished 
as provided in the preceding section. \nd if any such corporation, com- 
pany, firm or person, shall directly or indirectly, sell to any such em- 
ploye in payment of wages due or to become due him, or otherwise, goods 
or supplies at prices higher than the reasonable or current market value 
thereof at cash, such corporation, company, firm or person, shall be liable 
to such employe, in a civil action, in double the amount of the charges 
made and paid for such goods or supplies, in excess of the reasonable or 
correct value in cash, thereof. 

Section 3. It shallbe the duty of every court having jurisdiction in 
criminal cases in which grand juries are empaneled, to give this act in 
charge to the grand juries. 

Payment of Wages. 

Section 1. That all persons, firms, corporations, or associations, in this 
State, engaged in mining coal, ore or other minerals, or mining and manu- 
facturing them, or either of them, or manufacturing iron or steel, or 
both, or any other kind of manufacturing, shall pay their employes as 
provided in this act. 

Section 2. All persons, firms, companies, corpora4:ions or associations, 
engaged in the business aforesaid, shall settle with their employes at 
least once in every two weeks unless otherwise provided by special agree- 
ment, and pay them the amount due them for their work or services in law- 
ful money of the United States, or by the cash order as prescribed and re- 
quired in the next succeeding section of this act. Provided, That nothing 
herein contained shall affect the right of an employe to assign the whole 
or any part of his claim against his employer. 

Section 3. It shall not be lawful for any person, firm, company, 
corporation or association, engaged in the business aforesaid, their clerk, 
agent, officer or servant, in this State, to issue for the payment of labor, 
any order, or other paper whatsoever, unless the same purports to be re- 
deemable for its face value, in lawful money of the United States, bearing 
interest at the legal rate, made payable to employe or bearer and re- 
deemable within a period of thirty days by the person, firm, company, 
corporation or association, giving, making or issuing the same. And any 
person, firm, company, corporation or association engaged in business 
aforesaid, their clerk, agent, officer or servant, who shall Issue for pay- 
ment of labor any paper or order other than the one herein specified^ 
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in yiolation hereof, shall be guilty of a misdemeanor, and upon cpnyiction 
thereof, shall be fined in any sum not less than twenty-five dollars nor 
exceeding one hundred dollars, in the discretion of the court. 

Section 4. It shall be unlawful for any person, firm, company, corpora- 
tion or association engaged in mining or manufacturing, either or. both as 
aforesaid, and who shall likewise be interested directly or indirectly in 
merchandising as owner or otherwise in any money, per cent, profit or 
commission arising from the sale of any such merchandise, their clerks, 
servants, oflBcers or agents, to knowingly or willfully sell or cause 
to be sold to any employe, any goods, merchandise or supplies whatsoever, 
for a greater per cent, of profit than merchandiL : and supplies of like char- 
acter, kind, quality and quantity are so sold to other customers buying 
for cash, and not employed by them; and shall any person or member of 
any firm, company, corporation or association, his or their clerk, agent, 
or servant, violate this section then and in that case such person, firm, 
company, corporation or association shall collect for such merchandise and 
supplies only the price for which like merchandise and supplies are sold 
by them to such other customers as aforesaid buying for cash and moreover 
shall be guilty of a misdemeanor, and on conviction thereof shall be 
fined not exceeding one hundred dollars nor less than twenty-five dollars. 

Section 5. That if any firm, company, corporation or association shall 
refuse for the space of twenty days to settle and pay any of their said em- 
ployes at the intervals of time as provided in section two of this act, 
or shall neglect or refuse to redeem any cash orders herein provided for, 
within the time specified, if presented, and suit should be brought for the 
amount overdue and unpaid, judgment for the amount of said claim 
proven to be due and unpaid, with legal interest thereon until paid, shall 
be rendered in favor of the plaintiff in such action; Providedy further. 
That the cash order herein provided for, given for payment of labor, 
if the laborer continues to hold the same, in case of the insolvency of the 
company, or person, or firm, on corporation giving the same, such laborer 
shall not lose his lien and preference under existing laws. (See decision, 
page .) 



ACTS OF 1893. 

CHAPTER 42, — Employment of non-residents for police duty prohibited. 

Section 1. It shall be unlawful for any oflBicer in this State to knowingly 
engage or employ any person not a bona fide resident of the State 
of West Virginia, at the time of such employment, to do or perform police 
duty of any sort therein, or in any way to aid or assist in the execution 
of the laws of this State. 

Section 2. It shall be unlawful for any corporation, company, firm or 
persons, under any circumstances, to knowingly engage or employ any 
person not a bona fide resident of this State, at the time of such em- 
ployment, to do or perform police duty of any sort therein, or in any way 
to aid or assist in the execution of the laws of this State. 

Section 3. It shall be unlawful for any person, not a bona fide resident 
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of this State, as aforesaid, to do ' or perform, or to attempt to do or 
perform, any sort of police duty in this State, or, in any way, to aid or 
assist, or attempt to aid or assist, in the execution of the laws thereof. Any 
officer, corporation, company, firm or person, violating any of the pro- 
visions of this, or either of the two preceding sections, shall be guilty 
of a misdemeanor, and upon conviction thereof, be fined not less than five 
hundred nor more than five thousand dollars, and may at the discretion of 
the court be imprisoned in the county jail of the county in which the 
offense is committed not exceeding twelve months. 

Section 4. All persons violating any of the provisions of sections 
two and three of this act shall be taken and deemed to be rioters, and 
shall be proceeded against in all respects as such, as provided in chapter 
one hundred and forty-eight of the Code of West Virginia. And all the 
provisions of sections one, two, three, four, five and six of said chapter, 
shall be applicable to said proceedings. If any person be killed by one or 
more rioters engaged with him at the time of such riot, such rioter or 
rioters shall be guilty of murder and punished as provided by law in 
other cases of murder; Provided, That nothing in this act contained shall 
be so construed as to interfere with the right and duty of the governor 
to call upon the President of the United States for aid in the enforcement 
of the laws, in cases provided for in the constitution. 

CHAPTER 46. — Convict labor. 

Section 28. In order to provide for hard labor by each convict according 
to his sentence, the directors of the penitentiary are hereby authorized and 
required to let and hire the labor of the convicts upon such branches 
of business, and for the manufacture of such articles, as in their Judgment 
will best accomplish the ends and subserve the interests of the State, 
which letting and hiring shall be as follows: Such letting and hiring shall 
be advertised by the warden of the penitentiary, in two newspapers pub- 
lished in the State, for four weeks, and in such other manner as may be" 
directed by the board of directors; the advertisement to specify the num- 
ber of men to be let, the length of time, which shall not exceed five 
years, and the last day, at twelve o'clock, meridian, on which bids will be 
received. 

Section 29. The board may, in their discretion, designate what articles 
or class of articles shall be manufactured. 

Section 30. Each bidder may separately state in his bid what he will 
give for the labor bid for, with or without the exclusive right to manu- 
facture the articles specified. 

Section 31. Each bid shall specify the articles proposed to be manu- 
factured, and the number of square feet of shop room which will be re- 
quired, and if steam power is required, the amount of power and the price 
per day they are willing to pay therefor, and shall be unconditional. 

Section 32.- The price per day for each convict shall be specified, and if a 
different price per day is stated for different periods, each period and price 
must be so stated, that one may be accepted and the other rejected. 

Section 33. If the person bidding desires to manufacture different classes 
of articles, the labor to be employed on each class must be bid for 
separately. 
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Section 34. Each bid must be accompanied with a bond, with sureties 
to the satisfaction of the board, that the bidder will comply with the terms 
of his bid if it is accepted, and be sealed up and addressed to the warden, 
endorsed "bid for labor." 

Section 35. The bids shall be opened by the board at their next monthly 
meeting alter the last day and hour specified lor leceiving bids, and the 
labor shall be awarded to the highest bidder, subject to the following regu- 
lations; (a) As between bids which are for substantially the same price, 
the board may, in its discretion, give preference to the one which, in 
their judgment, best promoted the interest of the State, (b) As between 
the bids of the same party, one with and the other without the exclusive 
right to manufacture, the board may accept either, (c) The board may re- 
ject all bids, if they are for less than a fair and reasonable pi ice for 
the labor bid for, and the board ^air not be required in any case to 
apportion the labor advertised among the bidders, or any number of them, 
(d) Any bid may be rejected, if it is against the interest of the State, or 
the welfare of the convict, that the article should be manufactured. 

Section 3G. When a bid is accepted and labor awarded to a bidder, 
the directors, on the part of the State, and the bidder shall enter into 
a contract in pursuance of the bid, and such bidder shall produce a bond 
to be executed to the satisfaction of the board, conditioned for the 
faithful performance of such contract on his part, a blank form of which 
contract and bond shall be deposited and remain with the clerk for in- 
spection during the time of the advertisement; and said directors may 
alter, or modify, or discontinue, with the consent of the other contracting 
party, any contract made by them for the hiring or letting of convicts 
under this chapter. 

Section 37. The board may give to a bidder, after he shall have entered 
into a contiact a reasonable time to procure machinery and make prepa- 
rations for manufacturing, not exceeding sixty days from the acceptance 
of the bid. 

Section 38. If a contract be made for the exclusive right of manu- 
facturing the articles therein named, all contracts made subsequently by 
the same party, and. within the period, and for the manufacture of the 
same articles, or any of them, shall terminate at the same time with the 
first contract. 

Section 39. If any contractor shall not manufacture one or more 
articles specified in his contract, the board may give him two months' 
notice to manufacture them, and on failure of the contractor to do so 
within that period, the right to manufacture shall terminate. 

Section 40. The contractor shall furnish all machinery, belting and tools 
used, except shafting and pulleys. The State will furnish no machinery 
or tools other than the steam power required to run the machinery put 
in by the contractors, and all attachments to said power ^pust be at the 
contractor's cost. 

Section 41. The convicts shall labor for the contractors not to exceed 
nine hours a day during the year, Sundays, and national holidays 
excepted. 

Section 42. On or before the fifth day of each month, the clerk shall 
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make out, and the warden certify and deliver to the treasurer of the board, 
a statement of the amount due from each contractor for the preceding 
month, and within five days thereafter each contractor shall pay the 
amount due to said treasurer; Provided^ a credit of three months, at the 
discretion of the board, be allowed to the several contractors; and pro- 
vided, further, That within and before the tenth day of December, in each 
year, payment in full, for the previous year to the first day of the month 
shall be made. 

Section 43. It shall be the duty of the board to kjeep as many convicts 
employed on contracts as the interests of the State will pcimit, and 
all convicts not employed on contract^ may be employed by the warden, 
under the direction of the board, in the performance of the work for the 
State or temporarily hired, which hiring shall terminate whenever their 
labor is required on any contract. 

Section 44. The warden, under the direction of the board, may 
employ a portion of the convicts in the manufacture and repaid- of articles 
used by the State in carrying on the- penitentiary, or articles used by 
any of the other State institutions, and if in the opinion ot" ihe board 
of directors it is deemed advisable to do so. Any convict not employed 
under contract may be employed or let to contract, in the manner herein- 
before specified, on the piece price system, or iemployed in manufacturing 
for the State such articles as may be selected by the board. 

S'3ction 45. A sufficient number of convicts may be hired by the 
warden for domestics, on terms to be agiced upon betw^h him and the 
board of directors. 

Section 46. No officer or employe shall receive, directly or indirectly, 
any other compensation for his services than that provided by law, 
or by the board before his appointment, nor shall he receive any com- 
pensation whatever, directly or indirectly, for any act of service which 
he may do or perform for or on behalf of any contractor, or agent 
or employe of a conti actor. For eveiy violation of this section the officer, 
agent or eniplo>e of the ; talc engas d i .i ; c in, shall be dismissed from 
his office or service, and every contractor, or employe or agent of a con- 
tractor engaged therein shall be expelled from the penitentiary, and not 
again employed in it as a contractor, agent or employe. 

Section 47. Xo officer or employe of the State, or contractor, or 
employe or a conti actor, shall make any gilt or present to a onvict, or 
receive any fiom a convict, or have any barter or dealings with a con- 
vict; and for every violation of this section the party engaged therein 
shall incur the same penalty as prescribed in the preceding section. 

Sefction 48. Xo person shall be appointed to any office or be employed in 
the penitentiary -on behalf of the State who is a contractor, or agent 
or employe of a contractor, or who is interested directly or indirectly in 
any business can led on therein, and should any officer or employe become 
such contractor, his agent or employe, or interested in such business it 
shall be cause for his removal. And no person who is not a citizen 
of this State shall be appointed a guard or superintendent of any state 
work, nor shall any person be appointed to office or employment by virtue 



192 Btjbeau of Labor Statistics. [W. Va. 

of this act who is in the habit of using intoxicating liquors, and a single 
act of intoxication shall justify a removal or discharge. 

Section 49. All revenues, except herein otherwise provided, shall be 
paid to the warden and account thereof be kept by him, and reported to 
the board of directors monthly. 

Section 50. That the board of public works is authorized to furnish to 
Any county in this State, to work on public roads, free of hire, as many 
able-bodied male convicts from the penitentiary, as may now or hereafter 
be there, as can be spared without interfering with contracts hereto- 
fore made; Provided, That when said convicts are furnished to a county 
to work on a public road, the expense of 'guarding, boarding and medical 
attendance upon said convicts be paid by such county. Upon furnishing 
convicts to any county, as aforesaid, the said board of public works 
shall at the same time appoint a superintendent of the guard, and 
such other guards as may be necessary, who shall be under the charge of 
the said superintendent. He shall see that the said convicts are properly 
fed, clothed, guarded and have proper medical attendance, and shall 
report to the warden of the penitentiary once a month the condition 
and treatment of said convicts. The compensation of the guard shall 
be agreed upon between the board of public works and the county court 
to which the convicts are fifrnished. 

Section 51. The warden of the penitentiary shall provide convicts 
furnished under this chapter with all necessary clothing of the same 
character as that furnished to the other convicts. The superintendent of 
the guard shalf make requisition for all clothing and distribute the 
clothing to the convicts. 

Section 52. Upon proof that convicts are improperly fed or cruelly 
treated, the board of public works may order them to be returned lo the 
penitentiary forthwith. 

Section 53. The superintendent of the guards and other guards 
appointed by the board of public works shall take the oath required of 
other oflacers of the State, and may be required to give bond for the 
faithful performance of their duties in such penalty as the board may 
deem proper. 

Section 54. Any county court desiring to obtain convicts from the 
penitentiary, to work upon the public roads within said county, shall 
make application to the board of public works therefor, stating in the 
application the number of convicts desired and the length of time said 
court will probably employ said convicts in said county. The application 
shall be filed with the secretary of state, who shall endorse thereon the 
date of its receipt. The board shall consider all applications in the 
order in which they are received, and shall furnish the convicts applied 
for to the county first applying for them, if the courts thereof shall 
enter into a proper contract for the payment of guards hereinbefore 
mentioned. 

ACTS OF 1891. 

CHAPTER Ifl — Attachments against wages. 
Section 1. It shall be unlawful for any. person to institute, or permit to 
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be instituted, proceedings in his own name, or in the name of any pther 
person, or to assign or transfer, either for or without value, any cjaim for 
debt, or liability of any kind, held by him against a resident of this State, 
for the purpose of having payment of the same, or any part thereof, 
enforced out of the wages that may be exempted by sections twenty-three, 
twenty-four, twenty-five, twenty-six and twenty-seven of chapter forty-one 
of the Code of West Virginia by proceedings in attachment, or garnishment 
in courts or before justices of the peace, in any other state than in the State 
of West Virginia; or to send out of this State by assignment, transfer, or 
In any other manner whatsoever, either for or without value, any claim or 
debt against any resident thereof, for the purpose or with the intent of 
depriving such person of the right to have his wages exempt from distress 
levy, or garnishment, according to the provisions of sections twenty-three, 
twenty-four, twenty-five, twenty-six and twenty-seven of chapter forty-one 
of the Code of West Virginia. And the person instituting such suit, or per- 
mitting such suit to be instituted or sending or assigning, or transferring 
any such claim or debt for the purpose, or with the intent aforesaid, shall 
be liable in an action of debt to the person from whom payment of the 
same or any part thereof shall have been enforced by attachment or- 
garnishment, or otherwise, elsewhere than in the State of West Virginia, 
for the full amouort, payment whereof shall have been so enforced, 
together with interest thereon, and the cost of attachment or garnishee 
proceedings, as well as the cost of said action to recover the same. 

Section 3. The fact that the payment of a claim or debt against any per- 
son entitled to the exemption provided for by sections twenty-three, 
twenty-four, twenty-five, twenty-six and twenty-seven of chapter forty-one 
of the Code has been enforced by legal proceedings in some State other 
that the Stat^ of West Virginia, in such manner as to deprive such person 
to any extent of the benefit of such exemption shall be prima facie evi- 
dence that any resident of this State who may at any time have been owner 
or holder of such claim or debt has violated this law. 



ACTS OF 1899, 

CHAPTER 13. — An act establishing and setting apart certain secular 
days as holidays in the State of West Virginia, 

Section 1. That the following named days be regarded, treated and 
observed as legal holidays, viz: The first day of January, commonly called 
"New Year's Day"; the twenty-second day of February, commonly called 
"Washington's Birthday"; the Fourth of July, commonly called "Inde- 
pendence Day"; the thirtieth day of May, commonly called "Memorial 
Day" ; the twenty-fifth day of December, commonly called "Christmas 
Day"; the first Monday in September, commonly called "Labor Day"; any 
national or state election day; and all days that may be appointed or 
recommended by the governor of this State or the President of the United 
States as days of thanksgiving, or for the general cessation of business; and 
when either of said days or dates falls on Sunday, then it shall be lawful 
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to observe the succeeding Monday as such holiday; Provided, That when 
the return day of any summons or other court proceeding, or any notice, 
or the time fixed for holding any court, or doing any official act, shall fall 
on either of said holidays, the next ensuing secular day shall be taken 
as meant and intended. 

CHAPTER 4' — An act regulating hours of labor on public works. 

Section 1. Eight hours shall constitute a day's work for all laborers, 
workmen and mechanics, who may be employed by or on behalf of the 
State of West Virginia. 

Section 2. The service and employment of all laborers and mechanics 
who are now or may hereafter be employed by or on behalf of the State 
of West Virginia or by any contractor or sub-contractor upon any of the 
public works of the State of West Virginia is hereby limited and restricted 
to eight hours in any one calendar day, and it shall be unlawful for any 
officer of West Virginia State government or any such contractor or 
sub-contractor whose duty it shall be to employ, direct or control the 
service of such laborers or mechanics, to require or permit any such 
* laborers or mechanics to work more than eight hours in any one calendar 
day, except in cases of extraordinary emergency. 

Section 3. Any officer or agent of the State of West Virginia or 
any contractor or sub-contractor whose duty it shall be to employ, direct, 
or control any laborer or mechanic employed upon any of the public works 
of the State of West Virginia who shall intentionally violate any provisions 
of this act, shall be deemed guilty of a misdemeanor, and for each and 
every such offense shall upon conviction, be punished by a fine not to ex- 
ceed one thousand dollars or by imprisonment for not more than six 
months, or by both such fine and imprisonment, in the discretion of the 
court having jurisdiction thereof. 

CHAPTER 57. — An Act to provide for the location, building and main- 
taining of hospitals for the treatment of persons injured while en- 
gaged in employments dangerous to health, life and limb. 

Section 1. That there shall be established, and maintained at the 
expense of the State, three hospitals, to be known as miners' hospitals: 
and located as follows : One in the Flat Top coal region either in McDowell 
or Mercer county, which shall be known as Miners' Hospital Number One ; 
one in the New River coal region, either in Fayette or Kanawha county, 
which shall be known as Miners' Hospital Number Two; one in the Fair- 
mont coal region, in the county of Marion, which shall be known as 
Miners* Hospital Number. Three. The actual specific location of each 
of said hospitals is to be determined by the respective boards herein- 
after provided for. 

Section 2. Each of said hospitals shall be under the control of a 
board of directors, as hereinafter provided. The governor shall, on the 
tenth day of March, 1901, or as soon thereafter as convenient, and every 
four years thereafter, nominate, and by and with the advice and consent 
of the Senate appoint four directors for each of said three boards, whose 
term of office shall begin on the first day of April next after their ap- 
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pointment and • continue for four years and until their successors are 
appointed and qualified. Not more than three of the directors of any of 
said boards shall belong to the same political party. No person shall be 
appointed a director who is not a citizen and voter of this State. • Each 
director before entering on the discharge of the duties of his office shall 
take thef oath prescribed by law, which oath shall be filed in the office 
of the secretary of state. The term of office of the directors now In 
office shall expire on the thirty-first day of March, nineteen hundred and 
one. 

Section 3. Each of said boards shall^ within a reasonable time after 
their appointment, select a site for the location of the respectiye hospitals 
at the points respectively named in the first section. Such location shall 
be convenient for railrdad transportation and contain at least one acre 
of land, and when so selected the said board shall respectively cause the 
land so selected to be conveyed to the State by apt and proper deeds of 
conveyance, and shull cause the same to be recorded in the proper county; 
Provided, That the land for the sites aforesaid shall be donated to the 
State- free of cost. 

Section 4. When the respective boards shall have secured a suitable 
location, as provided in the next preceding section, they shall respectively 
have made suitable plans, specifications and drawings for the building 
to be erected thereon for the purpose of the hospital, and such buildings, 
including the plans, specifications and drawings, shall not exceed a 
cost of fifteen thousand dollars in each case. They shall respectively 
let the said building to contract to the lowest responsible bidder, but in no 
event shall the State be bound to pay a sum greater than fifteen thousand 
dollars for each building; and the said* boards shall each take from the con- 
tractor bond with good security, conditioned that the said contractor shall 
construct the said building complete at the contract price; and in case of 
any failure by the contractor to comply with his contract, in any respect, 
it shall be the duty of the attorney general at the request of any of said 
boards, to bring and prosecute any suit at law or in equity which may be 
necessary to protect the rights of the State in reference thereto. And when 
said building shall be completed in accordance with the contract, and in a 
manner satisfactory with any of said boards, they are hereby authorized 
to give such contractor, or his assignee, executor or administrator, an 
order upon the State treasury therefor which order shall be paid by the 
auditor in the same manner that other claims against the State are paid.. 
When any of said buildings, as aforesaid, shall be completed, it shall be the 
duty of the board, which had the same constructed, to furnish the same,, 
at a cost not to exceed two thousand dollars, (which sum for that pur- 
pose, each of said boards is hereby authorized to draw from the State 
treasury), with suitable furniture, fixtures, instruments and appurtenances 
as may be necessary to properly care for and treat the patients admitted 
thereto. 

Section 5. It shall be the duty of the board of directors of each 
of these hospitals to admit, under their rules and regulations, persons 
requiring hospital care; and to treat free of charge persons accidentally 
injured, in this State, while engaged in their usual employment or occu- 
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pation, but preference at all times to be given to persons accidentally 
injured. 

Section 6. To enable each of said boards to carry out fully the pro-, 
vision* hereof, each of Vhem is hereby authorized and empowered to 
make and publish such rales, regulations and by-laws, as in their judg- 
ment may be necessary. * 

Section 7. Each of said boards shall, on the first day of January of each 
year, make a report to the governor showing the condition of the hospital 
under its charge, the number of patients which may have been treated 
during the next prece.ding year, an itemized statement of the costs of 
running the hospital, and any other information which the board may 
deem proper to rejwrt, or which the governor may require to be reported, 
and the governor shall, at any time, call upon said board for information, 
and report as to any matter which he desires to be advised and upon such 
demand being made, it shall be the duty of the said boards to make 
the report and furnish the Information so requested by the governor. 

Section 8. For the purpose of maintaining each of said hospitals the said 
boards are authorized to expend ten thousand dollars per annum, which 
sums, are respectively, hereby appropriated for that purpose, as follows: 
ten thousand dollars for each of said hospitals, making thirty thousand 
dollars in all, for the fiscal year ending October first, nineteen hundred; 
and after the first day of October, nineteen hundred, and the end of the 
session of the Legislature of nineteen hundred and one, the sum of five 
thousand dollars for each, making fifteen thousand dollars in all; which 
said sums shall be paid by the auditor upon warrants of each of said 
boards, respectively, accompanied by proper vouchers. 

Section 9. For the purpose of further carrying jout the provisions of this 
act, each of said boards Is hereby authorized and empowered to employ 
such physicians, superintendents, nurses, and attendants and others em- 
ployes, as may be actually necessary to care for and treat the patients 
which may be brought to each of said hospitals, and they have power to 
fix the salary or other compensation which may be paid to such persons 
so employed. 

Section 10. No member of any of said boards shall receive any com- 
pensation except his actual expenses while engaged in the performance 
of his duties hereunder, and three dollars per day for each day actually 
engaged in the performance of his duty; Provided, That no member of any 
said boards shall receive as per diem exceeding twenty-one dollars for any 
one months 

Section 11. Each of said boards shall have power to receive any donation 
of money or other property which may be made by any person or persons 
for the use of any of said hospitals, and upon receiving any such donation 
the said board shall at once report the fact to the governor, and when 
required by the latter, and in their next annual report to him, shall 
give a detailed account of such donations, and an accurate statement of the 
manner in which such donations have been used and expended. 
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ACTS OF 1901. 

OHAPTER ij. — An act to create and eatabliah a free public employment 
bureau. 

Section 1. The commissioner of labor is hereby authorized to organize 
and establish, in connection with the bureau of labor^ a Free Public 
Employment Bureau, for the purpose of receiving applications from per- 
sons seeking employment and applications from persons seeking to employ 
labor. 

Section 2. No compensation or fee shall be charged or received directly 
or indirectly from persons applying for work, information or help 
through said department. The commissioner of labor is hereby authorized 
to employ such assistance, and incur such expense as may be necessary 
to carry into effect the purpose of this act. But such assistance and 
expense shall not exceed five hundred dollars per annum. 

Section 3. The expenses of the employment bureau shall be paid in the 
*same manner and way as other expenses of the bureau of labor, and there 
is hereby appropriated five hundred dollars to carry out the provisions of 
this act. 

CHAPTER 19, — An Act making provisions for the prevention of accidents 
and for the preservation of life and health of employes in the 
manufacturing, mechanical, mercantile and other establishments where 
persons, male and female, are employed. 

Section 1. In all manufacturing, mechanical and other establishments, 
in this State, where the machinery, belting, shafting, gearing, drums and 
elevators, are so arranged and placed as to be dangerous to persons em- 
ployed therein, while engaged in their ordinary duties, shall be safely and 
securely guarded when possible, and if not possible, the notices of the 
danger shall be conspicuously posted in such establishments, and no minor 
male or female, of any age shall be permitted to clean any of the mill 
gearing or machinery in such establishmfents while the same is in motion. 

Section 2. The opening of all hatchways, elevators and well holes, upon 
each fioor of every manufacturing, mechanical, mercantile or public build- 
ing in this State, shall be protected by good and suflBcient trap doors, self- 
closing hatches, or strong guard rails at least three feet high. All due 
vigilance shall be used at all times, except when in actual use. ^ 

Section 3, In every factory, workshop or establishment, in this State 
where females are employed, where unclean work of any kind has to be 
performed, suitable places shall be provided for such females to wash and 
to change clothing, and stairs in use for females shall in all such establish- 
ments be properly screened, and separate water closets shall be provided 
for the use of employes of either sex, in all manufacturing, mercantile and 
and other establishments in this State, where persons of both sexes are em- 
ployed. 

Section 4. In every manufacturing, mechanical, mercantile and other 
establishments, in this State, wherein females are employed, there shall 
be provided, and conveniently located, seats sufficient to comfortably seat 
such females; and during such times as such females are not necessarily 
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required to be upon their feet, they shall be allowed to occupy the seats 
provided. 

Section 5. And all establishments to which this act applies, must 
be kept in a clean condition; the sanitary and hygenic regulations shall 
be such as will not endanger or be injurious to the liveg or health of 
the employes employed therein. 

Section 6. And any person or persons, firm or corporation of any manu- 
facturing, mechanical, mercantile or other establishment, business or 
calling, in this State, to which this act applies, who shall violate any 
of the provisions of this act shall be deemed guilty of a misdemeanor, and 
upon conviction, in any court of competent jurisdiction in this State, 
shall be fined not less than twenty dollars nor more than one hundred 
dollars and in default of payment of such fine shall be imprisoned until 
such fine and cost are fully paid. 

• Section 7. It shall be the duty of the commissioner of labor, or his 
assistant, to enforce the provisions of this act, and to prosecute all 
violations of the same before any magistrate or court of competent juris-- 
diction in this State. 

Section 8. ' All fines collected for violation of this act shall be paid into 
the common school fund of the county in which the offense was com- 
mitted. 

Section 9. The provisions of this act shall become effective within 
ninety days after the date of its passage, a^d as soon as possible thereafter 
the commissioner of labor shall cause a printed copy thereof to be trans- 
mitted to all employers of labor in this State. 



(House Bill No. 81.) 

CHAPTER 75. 

A2J ACT to amend and re-enact Sections one and two, Chapter eleven, 
of the Acta of 1887, entitled ''Employment of Children," and to add 
thereto Sections three and four so as to read as follows: 

(Passed February 23, 1905. In effect 90 days from passage. Approved 
February 25, 1905.) 

Be it enacted by the Legislature of West Virginia: 

Section 1. That no minor, male or female, under the age of twelve 
years shall be. employed for wages or otherwise in any mine, factory, 
workshop, mercantile or manufacturing establishment where goods or 
wares are made or sold, and no such minor under the age of fourteen 
years shall be employed during the free school term of the district in 
which such child resides; provided, however, that this section shall not 
be construed to apply if such employment will not interfere with the 
regular attendance at the school of such minor. And in all cases of 
minors applying for work it shall be the duty of the manager, superin- 
tendent, foreman or operator, to see that the provisions of this section 
are complied with. 

Section 2. Any manager, superintendent, foreman or operator in any 
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mine, factory, workshop, mercantile or manufacturing establishment, and 
parents or guardians, allowing any child to work in violation of section 
one of this act shall be deemed guilty of a misdemeanor, and upon con- 
viction thereof shall be fined not less than ten dollars nor more than 
twenty dollars for each and every offense. 

Section 3. It shall be the duty of the prosecuting attorney to enforce 
the provisions of this act, and to prosecute the violations of the same 
before any magistrate or court of competent jurisdiction in this State; 
and it shall be the duty of the Commissioner of Labor to report all viola- 
tions of this act to the prosecuting attorney. 

Section 4. All fines collected for violations of this act shall be paid, 
into the common school fund of the county in which the offense was 
committed. 



(House Bill No. 82.) 
CHAPTER 16. 
AN ACT relating to fire escapes on buildings where labor is employed. 

(Passed February 24, 1905. In effect 90 days from passage. Approved 
February 25, 1905.) 

Be it enacted by the Legislature of West Virginia: 

Section 1.' Every building or structure in this State of three or mdre 
stories in height, used as a factory or workshop, and in which ten or 
more persons are employed above the first story, or any hotel three or 
more stories in height, or any other building of more than three stories 
in height, occupied or used as a tenement house, shall be provided with 
one or more suitable and substantial metallic fire escapes or ladders, 
reaching from the top of the first story to the cornice, and placed on the 
outside of the building. At each story above the first there shall be one 
or inore metallic balconies substantially attached to the building and to 
the fire escape . Such fire escapes and balconies shall be in number, size, 
capacity, design and location as shall be necessary to furnish reasonable 
means of escape to all persons employed in the building in case of fire. 

Section 2. It shall be the duty of the owner of every such building 
to equip the same as hereinbefore provided, within six months after the 
passage of this act. And thereafter no building as is described in the 
first section shall be used as a factory or workshop in which ten or 
more persons are employed above the first story, or a hotel three or more 
«tories in height, until the same is so equipped. The word "owner" 
as used in this section shall include the person in whom is vested the legal 
title to the building. 

Section 3. It shall be the duty of the mayor, the sergeant or chief 
of police, and the fire marshal of every city, town or village annually to 
inspect every such building therein as described in the first section. 
They shall make inspection of any such building at any other time that 
they deem proper, and shall promptly make inspection of any such build- 
ing whenever complaint thereof may be made to them in writing by any 
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person. They shall serve written notice upon the owner, or his agent, 
of every such building not so provided with adequate fires escapes, to 
provide the same within thirty days thereafter. It shall be the duty of 
the owner of such building to comply with such notice and to provide 
such adequate fire escapes within thirty days thereafter. 

Section 4. Any such owner violating any of the provisions of this att 
shall be subject to a fine of not less than one hundred dollars (1100.00) 
nor more than two hundred dollars (1200.00) which may be recovered 
before any justice or court having jurisdiction. Each week of failure 
to comply with the notice mentioned in section three shall be deemed 
a separate and distinct offense. And, in addition, if any such owner 
shall fail for the space of sixty days after the receipt of such' notice to 
provide adequate fires escapes, the building may be declared a nuisance 
in the manner prescribed in section twenty-eight, of chapter forty seven 
of the Code of West Virginia. If any officer shall fail to perform. any 
duty required of him by this act, or shall violate any of its provisions, he 
shall be fined not less than twenty-five dollars, ($25.00) nor more than 
fifty dollars, ($50.00) to be recovered before any justice or court having 
jurisdiction. 

Section 5. All fines collected for violations of this act shall be paid into 
the common school fund of the county in which the ofCense was com- 
mitted. 



ACTS OF 1901. 
CHAPTER 14' — Certain employments forbidden. 

Section 2. Any person having the care, custody, or control of any minor 
child under the age of fifteen years, who shall in any manner sell, ap- 
prentice, give away, or otherwise dispose of such child, or any person 
who shall take, receive or employ such child for the vocation or occupa- 
tion of rope or wire walking or as an acrobat, gymnast, contortionist 
or rider, and any person who, having the care, custody, or control of any 
minor child whatsoever, shall sell, apprentice, give away or otherwise 
dispose of such child, or who shall take, receive or employ such child 
for any obscene, indecent or illegal exhibitions or vocations, or any voca- 
tion injurious to the health, or dangerous to the life or limb, of such 
child engaged therein, or for the purpose of prostitution, and any person 
who shall retain, harbor or employe any minor child in or about any 
assignation house or brothel, or any place where any obscene, indecent or 
illegal exhibitions takes place, shall be guilty of a misdemeanor, and shall 
be fined not less than five dollars nor more than one hundred dollars for 
each and every offense. 

Section 3. Any person having the care, . custody, or control, lawful 
or unlawful, of any minor child under the age of eighteen years, who 
shall use such minor, or apprentice, give away, let out, hire or. other- 
wise dispose of, such minor child to any person, for the purpose of sing- 
ing, playing on musical instruments, begging or for any mendicant busi- 
ness whatsoever in the streets, roads, or other highways of this State, and 
whosoever shall take, receive, hire, employ, use or have in custody,. 
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any minor for the vocation, occupation, calling, service or purpose of 
singing, playing upon musical instruments or begging upon the streets, 
roads or other highways of this State, or for any mendicant business 
whatever shall be guilty of a misdemeanor and shall be fined not less 
than five dollars nor more than one hundred dollars. 

Section 4. Any person having the care, custody, or control of any 
minor child under the age of fifteen years, who shall in any manner sell, 
apprentice, give away or permit such child to sing, dance, act, or in 
any manner exhibit it in any dance house, concert saloon, theater or 
place of entertainment where wines or spirituous or malt liquors are sold 
or given away, or with which any place for the sale of wines or spirit- 
uous or malt liquors is directly or indirectly connected by any passage- 
way or entrance, and any proprietor of any dance house whatever, or any 
such concert saloon, theater, or place of entertainment, so employing 
any such child, shall be guilty of a misdemeanor, and shall be fined not 
less than five dollars nor more than one hundred dollars for each offense. 



ACTS OF 1891. 

CHAPTER J^l, — To prevent assignments, etc., of claims for the purpose 
of avoiding exemption laws. 

Section 29. That it shall be unlawful for any person to institute, or 
permit to be instituted, proceedings in his own name, or in the name • 
of any other person, or to assign or transfer, either for or without 
value, any claim for debt, or liability of any kind, held by him against 
a resident of this State, for the purpose of having payment of the same, 
or any part thereof, enforced out of the wages that may be exempted by 
sections twenty-three,, twenty-four, twenty-five, twenty-six and twenty- 
seven of chapter forty-one of the Code of West Virginia by proceedings 
in attachment or garnishment, in courts, or before justices of the peace, in 
any other gtate than in the State of West Virginia; or to send out of this 
State by assignment, transfer, or in any other manner whatsoever, either for 
or without value, any claim or debt against any resident thereof, for the pur- 
pose or with the Intent of depriving such person of the right to have his 
wages exempt from distress levy, or garnishment, according to the provi- 
sions of sections twenty-three, twenty-four, twenty-five, twenty-six and 
twenty-seven of chapter forty-one of the Code of West Virginia. And the 
person instituting such suit, or permitting such suit to be instituted, 
or sending, or assigning, or transferring any such claim or debt for the pur- 
pose, or with the intent aforesaid, shall be liable in an action of debt 
to the person from whom payment of the same or any part thereof shall 
have been enforced by attachment or garnishment, or otherwise, elsewhere 
than in the State of West Virginia, for the full amount, payment whereof 
shall have been so enforced together with interest thereon, and the cost 
of the attachment or garnishee proceedings, as well as the cost of said 
action to recover the same. 

The fact that the payment of a claim or debt against any person entitled 
to the exemption provided for by sections twenty-three, twenty-four. 
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twenty-five, twenty-six and twenty-seven of chapter forty-one of the 
Code has been enforced by legal proceedings in some State other than 
the State of West Virginia, in such manner as to deprive such persons 
to any extent of the benefit of such* exemption^ shall be prima facia 
evidence that any resident of this State who may at any time have been 
owner or holder of such claim or debt has violated this law. 

CHAPTER 103. — Actions for injuries. 

Section 5. Whenever the death of a person shall be caused by wrong- 
ful act, neglect or default, and the act, neglect or default is such as would 
(if death had not ensued) have entitled the party injured to 'maintain an 
action to recover damages in resi)ect thereof; then, and in every such case, 
the person who, or the corporation which, would have been liable if death 
had not ensued, shall be liable to an action for damages notwithstanding 
the death of the person injured, and although the death shall have been 
caused under such circumstances as amount in law to murder in the first 
or second degree, or manslaughter. 

Section 6. Every such action shall be brought by and in the name of 
the personal representative of such deceased person; and the amount re- 
covered in every such action shall be distributed to the parties and in • 
the proportion provided by law in relation to the distribution of personal 
estate left by persons dying intestate. In every such action the jury 
may give such damages as they shall deem fair and just, not exceeding 
ten thousand dollars, and the amount so recovered shall not be subject 
to any debts or liabilities of the deceased; Provided, That every such 
action shall be commenced within two years after the death of such de- 
ceased person. 

Section 7. Any person injured by the violation of any statute, may recover 
from the offender such damages as he may sustain by reason of the 
violation, although a penalty for forfeiture for such violation be thereby 
Imposed, unless the same be expressly mentioned to be in lieu of such 
damages. 

Section 8. In any case in which an a'ction of trespass will lie, there 
may be maintained an action of trespass on the case. 

Section 9. Where common carriers are not incorporated, any one 
or more of them may be sued by his or their name or names, only, to re- 
cover damages for loss or injury to any parcel, package, or person, and 
such suit shall not abate for the want of Joining any of his' co-proprietors 
or co-partners. 

CHAPTER 144' — Negligence of employes on public conveyances. 

Section 17. If any driver, conductor or captain of any vehicle or boat, 
for public conveyance, or any person in charge of such vehicle or boat 
shall, in the management of such vehicle or boat, willfully or negligently 
infiict bodily injury on any person, he shall be punished as for a misde- 
meanor. 

CHAPTER 8. — An Act making provisions for the protection of street 
car employes from the inclemencies of the weather. 
Section 1. From and after the first of January in the year of our 



1906] Labor Laws of West Vibgi.xia. 203 

XK)rd, 1902, it shall be unlawful for any person, partnership, or corporation, 
owning or operating a street railway in this State, or for any officer or 
agent thereof having charge or control of the management of such line of 
such railway, or the cars thereof, operating electric, cable or other cars 
propelled either by steam, cable or electricity, which require the constant 
.services, care or attention of any person or persons upon the platform of 
any such car, to require or permit such services, attention or care, of any 
of its employes, or any one other person or persons, between the first day 
•of November and the first day of April thereafter of each year, unless such 
person, partnership, or corporation, its officers, or superintending or 
managing agents, have first provided the platforms of said car or cars with 
£L proper and sufficient enclosure constructed of wood, iron and glass, or 
similar suitable material, sufficient to protect such employes' from ex- 
posure to the winds and inclemencies of the weather; Provided, That 
such enclosure shall be constructed so as not to obstruct the vision of the 
person operating such car, or to endanger or Interfere with the safe man- 
agement by the operator. 

Section 2. From and after January first in the year of our Lord, 1902, 
it shall be unlawful for any person, partnership or corporation, so owning 
or operating street railways using steam, electric or cable cars, or any 
managing officer or agent thereof, to cause or permit to be used upon such 
line of railway, between said November first and April first of each and 
•every year thereafter, and any car or cars upon which the services of 
B.nf emplbye, such as specified in section one of this act, is required, 
unless said car or cars shall be provided with the enclosure required by 
section one of this act. 

Section 3. Any person, partnership, or corporation, owning, operating, 
superintending or managing any such line of street railway, or managing 
or superintending officer or agent thereof, who shtfll be found guilty of a 
violation of the provisions of section one or two of this act, shall be 
•deemed guilty of a misdemeanor, and upon conviction thereof shall be 
punished by a fine of not less than twenty dollars nor more than one 
Jiundred dollars; and in default of payment of the same, imprisonment' in 
the county jail in which such conviction is had until such fine shall be paid. 
Each day that any said person or persons, partnership or corporation, 
' cause or permit any of their said employes to operate such car or cars in 
violation of the provisions of sections one and two of this act, or cause 
'Or permit a car or cars to be used or operated in violation of section 
two of this act, shall be deemed a separate offense; Provided, that the pro- 
visions of this act shall not apply to cars used and known as trailing cars. 

Section 4. It is hereby made the duty of the prosecuting attorney of any 
ocounty in which any such street railway is situated and operated, upon 
information given him by any creditable person, or upon knowledge that he 
may possess, that any person, partnership or corporation, has violated any 
•of the provisions of this act, to promptly prosecute such person, members 
.of such partnership or corporation, for such violation. 
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CHAPTER o. — An act providing for the protection of union labels and. 
trade mark:. 

Section 1. Whenever any person, firm or corporation, or any associa- 
tion or union of workingmen, has heretofore adopted or used, or shall 
hereafter adopt or use any label, trademark, term, design, device or form 
of advertisement for the purpose of designating, making known or dis- 
tinguishing any goods, wares, merchandise, or any other products of labor,, 
as having been made,, manufactured, produced, prepared, packed or put oa 
sale, by such person, firm, corporation or association or union of work- 
ingmen, or by a member or members of SKch association or union, and 
shall register the same as provided in section three of this act, it shall 
be unlawful to knowingly counterfeit or imitate such label, trade mark,, 
term, design, device or form of advertisement, or to knowingly use,, 
sell, offer for sale, or in any way utter or circulate' any counterfeit or 
imitation of any such label, trade mark, term, design, device, or form of 
advertisement; or knowingly sells or offers for sale, or in any way utters 
or circulates any counterfeit or. imitation of any such registered label,, 
trade mark, term, deeiign, device or form of advertisement; or knowingly 
keeps or has in his possession, with intent that the same shall be sold 
or disposed of, any goods, wares, merchandise, or any other product of la- 
bor to which or on which any such counterfeit or imitation is printed^ 
painted, stamped, or impressed; or knowingly ^Us or disposes of any goods, 
wares, merchandise or other product of labor contained in any box, cfise^ 
can or package to which or on which any such counterfeit or Imitation is. 
attached, affixed, printed, painted, stamped or impressed, or knowingly 
keeps or has in his possession, with intent that the same shall be sold 
or disposed of, any goods, wares, merchandise or other product of labor 
in any box, case, can or package, to which or on which any such counter- 
feit or imitation is atta'^hed, fixed, printed, stamped, or impressed, shall be 
punished by a fine of not more than five hundred dollars or by im- 
prisonment for not more than three months, or by both such fine and im- 
prisonment. 

Section 3. Every such person, firm, corporation, association or union 
that has heretofore adopted or used, or shall hereafter adopt or use, a 
label, trade mark, term, design, device or form of advertisement as pro-^ 
vided in section one of this act, shall register the sam6 by filing the same 
for record in the office of the secretary of state by leaving two copies 
counterparts or fac similes thereof, with said secretary and by filing there- 
with a sworn application specifying the name or names of the person, asso- 
ciation or union on whose behalf such label, trade mark, term, design,, 
device or form of advertisement, shall be filed; the class of merchandise 
and a description of the -goods to which It has been or is intended to be 
appropriated, stating that the party so filing, or on whose, behalf such la- 
bel, trade mark, term, design, device or form of advertisement shall be 
filed, has the right to the use of the same; that no other person, firm, asso- 
ciation, union or corporation has the right to such use, either in the identi- 
cal form or in any such near resemblance thereto as may be calculated to- 
decelve, and that the fac similes or counterparts filed therewith are true 
and correct. There shall be paid for such filing and recording a fee of one- 
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•dollar. Said secretary shall deliver to such person, association, or union, 
80 filing or causing to be filed any such label, trade mark, term, design, de- 
vice or form of advertisement so many duly attested certificates of the re- 
cording of the same as such person, firm, corporation, association, or union 
may apply for, for each of which certificates fiaid secretary shall receive 
a fee of one dollar. Any such certificate of record shall in all suits and 
prosecutions under this act be sufficient proof of the adoption of such 
labels, trade marks, terms, designs, devices, or forms of advertisement. 
Said secretary of state shall not record for any person, union or asso- 
•ciation, any label, trade mark, term, design, device or form of adver- 
tisement, that would probably be mistak^i for any label, trade mark, term, 
•design, device, or form of advertisement theretofore filed by or on b^alf 
•of any other person, firm, corporation, union or association. But the said 
.secretary shall file and record under this act any label, .trade mark, term, 
design, device or form of advertisement, which may have been previously 
:filed by any person, firm, corporation or any association or union of 
-workingmen, provided the person, firm, corporation, association or union 
seeking to file and record under this act is the same person, firm, cor- 
poration, association or union that previously filed or recorded the same 
label, trade" mark, term, design, device or form of advertisement. 

Section 4. Any person, who shall for himself, or on behalf of any other 
person, firm, (Corporation, association or union, procure the filing of any 
label, trade mark, term, design, or form erf advertisement. In the office 
of the secretary of state, under the provisions of this act, by making any' 
Imown false or fraudulent representations, or declarations, verbally or 
in writing or by any fraudulent means, shall be liable to pay any damages 
sustained in consequence of any such filing, to be recovered by or on 
l>ehalf of the party injured thereby in any court having Jurisdiction, and 
shall be punished by a fine not exceeding five hundred dollars, or by 
imprisonment not exceeding three months, or by both such fine and.im- 
pi isonment. 

Section 5. Every such person, firm, corporation, association or union 
^adopting or using any such registered label, trade mark, term, design, 
•device or form of advertisement, as aforesaid, may proceeid by suit for 
damages to enjoin the manufacture, use, display or sale of any counter- 
leits or imitations thereof, and all courts of competent Jurisdiction shall 
grant injunctions to restrain such manufacture, use, display or sale, and 
award the complainant in any such suit damages resulting from such 
manufacture, use, sale or display, as may be by the said court deemed 
Just and reasonable, and shall require the defendants to pay such person, 
association or union, all profits derived from such wrongful manufacture, 
use, sale or display; and such court shall also order that all such counter- 
leits or imitations in the possession or under the control of any defend- 
ant in such cause be delivered to an officer of the court, or to the com- 
plainant, to be destroyed. 

Section 6. Every person, firm, corporation, association or union, who 
shall knowingly use or display the genuine label, trade mark, term, de- 
sign, device or form of advertisement of any such person, firm, corporation, 
association or union when registered as aforesaid, in any manner, not 
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being authorized so to do by such person, firm, corporation, association or 
union, shall be deemed guilty of a misdemeanor and shall be punished by 
imprisonment for not more than three months or by a fine of not more 
than five hundred dollars. In all cases where such association or union 
is not Incorporated, suits under this act may be commenced and prosecuted 
by any officer or member of such association or un.on on behalf of and for 
the use of such association or union. 

Section 7. Any person, firm, corporation, association or union, who shail 
In any way knowingly use the name or seal of any such person, firm, cor- 
poration, association or union, or officer thereof, in and about the sale of 
goods or otherwise, not being authorized to so use the same, shall be 
guilty of a misdemeanor and shall be punished by' Imprisonment for not 
more than three months or by a fine of not more than five hundred dollars. 

Section 8. Nothing contained in this act shall be construed as effecting 
or impairing any right or remedy at law or in equity now existing for ihc 
protection of any label, trade mark, term, design, device or form o£ ad- 
vertisement, whether or not the same is registered under the provisions 
hereof. 



MINING LAWS 



ACTS OF 1901. 
CHAPTER lOG. — Coal mine regulations and inspection. 

Section la. The Governor of the State, by and with the consent of the 
Senate, shall appoint one district mine inspector for each of the five min- 
ing districts created by this act, and a chief mine inspector who shall 
supervise and control the mine inspection of the State of West Virginia, 
and the chief shall have power to call the assistance of any one of the 
other five mine inspectors to any district in the State of West Virginia 
In case of emergency. And the chief mine inspector shall keep the reports 
furnished him by the five mine Inspectors, and in addition thereto he 
shall copy said reports in a book or books by him purchased and kept 
for the purpose, and he shall index the same, and said books shall be open 
for inspection upon the request of any citizen of the State, and upon the 
request of the Governor or the Attorney General of this State, the said 
chief mine inspector shall lay said books and reports before either of said 
officers, and also maps of mines furnished him by the said district mine 
inspectors. 

h. Any chief mine inspector who shall violate any of the provisions of 
this act, shall, upon conviction thereof, be fined not less than twenty-five 
nor more than two hundred dollars, and may, in the • discretion of the 
court,, be imprisoned in the county jail not exceeding one year. And each 
of the five mine Inspectors shall report in writing monthly to the chief 
mine inispector, the number and condition of all the mines inspected by 
him during each month. The chief mine inspector shall have power to 
remove any of the five mine inspectors, mentioned in this act, for causes 
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hereinafter mentioned in this act, and the Grovernor of the State shall 
fill all vacancies caused by removal from office. Mine inspectors created 
by this act shall hold their office for the term of four years, as herein- 
after provided, unless they be sooner removed, as hereinafter provided. 
They shall continue in office until their successors in office are appointed 
and qualified. 

c. Every person appointed chief mine inspector must be a citizen of 
West Virginia and be a competent person, having had at least eight years' 
experience in the working, ventilation and drainage of coal mines in this 
State, and a practical and scientific knowledge of ail noxious and danger- 
ous gases found in such mines. 

d. Every person appointed district mine inspector must be a citizen 
of West Virginia, having a practical knowledge of mining and properly 
ventilating and draining mines, and a knowledge of the gases met with irt 
coal mines, and must be a miner of at least six years' experience as a 
miner in the coal mines, or having been otherwise engaged as an employe 
for six years within th€ mines of this State, and he shall not, while in 
office, be interested as owner, operator, agent, stockholder, superintendent 
or engineer of any coal mine, and he shall be of good moral character and 
temperate habits. An inspector of mines shall be removed from office by 
the chief mine inspector of this State for Incompetency, neglect of duty,, 
drunkenness, malfeasance, and for other good causes. 

Section 2a. Vacancies in office of inspectors shall be filled by appoint- 
ment by the Governor of the State for the unexpired term. Every person, 
appointed inspector of mines, shall, before entering upon the discharge 
of the duties of his office, take the oath before some person authorized by^ 
law to administer oaths, that he will support the constitution of the 
United States and the constitution of the State of West Virginia, and that 
he will faithfully and impartially, to the best of his ability, discharge the 
duties of his office, and file a certificate of his having done so In the offict^ 
of the secretary of state, and he shall give a bond in the penalty of two 
thousand dollars, with sureties to be approved by the Governor of the 
State, conditioned that he will faithfully discharge the duties of hls^ 
office. 

b. The salary of the chief mine inspector shall be eighteen hundred dol- 
lars per annum and not more than five hundred dollars for expenses,, 
and the other five mine inspectors shall have twelve hundred dollars salary 
each, per annum, and not more than five hundred dollars each for ex- 
penses. Such salary and expenses shall be paid monthly out of the State 
treasury upon the approval of the chief mine inspector; Provided, That 
before the payment of traveling expenses shall be made to the inspector, he 
shall file an account of such expenses verified by his affidavit showing that 
they accrued in the discharge of his official duties. 

c. On the first Tuesday in April, one thousand nine hundred and one,, 
and every four years thereafter, the Governor of the State shall, with the 
consent of the Senate, appoint a chief mine inspector and one mine in- 
spector for each of the five mining districts of the State created by thir 
act, whose term of office shall begin when he has taken the oath of office 
and has given the approved bond, as required by this act, and whose term 
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of office shall be four years, or until his successor shall be duly appointed 
and qualified. ^ 

d. Inspectors of mines shall devote their whole time and attention to 
the duties of their office and shall make personal examination, as set forth 
in sections three and four of this act, of the interior of all coal or other 
mines and outside of the mine where any danger may exist to the workmen 
employed In their respective districts. 

Section 3. And it shall be the duty of each district mine inspector to 
visit each mine in his district at least once In every three months, and it 
shall be unlawful for any mine inspector to do any surveying for any 
mine owner or owners, during his term of office, and it shall be unlawful 
for any mine inspector to appoint any deputy or other person to do and 
perform any work required of such mine inspector, and it shall be his 
duty to personally perform the duties of his office hereunder. He shall 
also in each year, ending with the thirtieth day of June, make a written 
report to the chief mine Inspector of his proceedings, stating therein the 
number o^ mines In his district, the Improvem^ts made in and at the 
mines, the extent to which this act is obeyed or violated, and such other 
information in relation to mines and mining as he may deem of public 
Interest, or required of him by the chief mine inspector. He shall also 
suggest or recommend such legislation on the subject of mining as he may 
think necessary. Such report shall be filed with the chief mine inspector 
on or before the thirtieth day of September next succeeding the year for 
which it was made. The chief mine inspector shall annually make a full 
and complete written report of his proceedings as such chief mine inspec- 
tor to the Governor of the State for the year ending the thirtieth of June. 
Such report shall include the reports from the district mine inspectors, 
the number of visits and inspections made in the State by the district 
inspectors, the quantity of coal and coke produced in the State and the 
number of men employed, number of mines operated, ovens in and out- of 
blast, improvements made, prosecutions, etc., and such other information 
in relation to the subject of mines, mining lnspe<ition and needed legis- 
lation, as he may deem of public interest and beneficial to the mining 
interest of the State. Such report shall be filed with the Governor on or 
before the thirtieth day of December next succeeding the year for which it 
was made, and such report shall be printed upon the requisition of the 
Crovernor, and in order that the report may be annually printed and 
distributed among the operators, miners and citizens of this State, the 
sum of fifteen hundred dollars shall annually be allowed out of the State 
treasury for this special purpose. 

&. Any mine inspector failing to comply with the requirements of this 
act shall be guilty of a misdemeanor, and upon conviction thereof shall 
be fined not less than one hundred dollars nor more than five hundred 
dollars, and be dismissed from office. 

c. The Governor of the State of West Virginia, together with the chief 
mine inspector. created by this act, shall divide the State of West Virginia 
into five mining districts. 
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ACTS OF 1890. 

CHAPTER 9.— Duties of mine inspectors. 

Section 4. Each inspector shall examine the mines of his district at 
least twice every year* and oftener if called upon by twenty miners 
engaged in any one mine, and he shall see that all the provisions of this 
Act are observed and strictly carried out. He shall particularly examine 
into the condition of the mines as to ventilation, drainage and general 
safety, and shall make a record of all such examinations. 



ACTS OF 1901. 

CHAPTER 106. — Operators to make surveys and maps of mines. 

Section 5. The operator or agent of every coal mine shall, within six 
months after the passage of this act, make or cause to be made, unless 
Already made and filed, an accurate map or plan of such mine, on a 
Bcale to be stated thereon, not exceeding one hundred feet to the inch. 
Such map or plan shall show the openings or excavations, the shafts, slopes, 
•entries, airways, headings, rooms, pillars, etc., and such portions of such 
mine or mines as may have been abandoned, the general inclination of 
the coal strata, and so much of the property lines and the outcrop of 
the coal seam of the tract of land on which said mine is located, as may 
be within one thousand feet of any part of the workings of such mine. 
A true copy of such map or plan, shall, within the next six months afore- 
said, be delivered by such operator to the inspector of his district, to 
be. preserved among the records of his office and turned over to his suc- 
cessor in office; and the original map, or a true copy thereof shall be 
kept by such operator; at the office of the mine, and open at all reasonable 
times for the examination and use of the inspector; and such operator, 
shall, twice within every twelve months, and not more than seven months 
apart, while the mine is in operation, c^-use such mine to be surveyed 
and the map thereof extended so as- to accurately show the progress of 
the workings, the property lines and outcrop as above provided; and 
he shall immediately thereafter notify the inspector of his district, who 
shall forward to the said operator, or his engineer, the maps held by such 
Inspector to be extended as above required. 



ACTS OF 1887. 

'CHAPTER 50. — When not laivful to allow persons to work in mines — Two 

openings required. 

Section 6. After six months from and after the passage of this act, 
it shall be unlawful for the operator or agent of any coal mine, to em- 
ploy any persons at work in said mine, or permit any person to be in said 

• Acts of 1901, ch. 106, sec. 3, requires Inspectors to visit mines In his district once 
In every three months. 



210 . BuBEAu OP Labob Statistics. [W. Va, 

mine for the purpose of working therein, unless they are in communi' 
cation with at least two openings or outlets, separated by natural strata,, 
of not less than one hundred feet in breadth, if the mine be worked by 
shaft, and not less than fifty feet in breadth if worked by slope or 
drift. . To each of said outlets there shall be provided, from the interior ot 
the mine, a safe and available roadway, which shall at all times while 
the mine is in operation, be kept free from all obstruction that might pre- 
vent travel thereon in case of an emergency, and if either of said outlet& 
be by shaft, it shall be fitted with safe and available appliances, such a& 
ladders, stairs, or hoisting machinery, which shall at all times, when the 
mine is in operation, be kept in order and ready for immediate use, where- 
by persons employed in the mine may readily escape in case of an ac- 
cident. 

This section shall not apply to any mine while work is being prosecuted 
with reasonable diligence in making communication between said outlets,^ 
so long as not more than twenty persons are employed at any one time iiL 
said mine; neither shall it apply to any mine, or part of a mine, in which 
the second outlet has been rendered unavailable by reason of the final rob-^ 
bing of pillars preparatory to abandonment, so long as not more than 
twenty persons are employed therein at any one time. 

WHEN OWNER OF MINE MAY APPROPRIATE ADJOINING LANDS. 

Section 7. In case a coal mine has but one opening, and the owner 
thereof does not own suitable surface ground for another opening, as re- 
quired by the next preceding section, he may select and appropriate any 
adjoining land for that purpose, and for approach thereto, and he shall 
be governed in his proceeding in- appropriating such land, by the laws ia 
force providing for the appropriation of private property by corporations,, 
and such apprppriation may be made whether he is a corporator or not; 
but no lands shall be appropriated under the provisions of this act until the 
court is satisfied that suitable premises cannot be obtained on reasonable 
terms. 

MACHINERY TO BE INSPECTED.— CERTAIN SAFETY APPLIANCES 
TO BE PROVIDED— METAL SPEAKING TUBE. 

Section 8. The operator or agent of every coal mine worked by shaft 
shall forthwith provide, and hereafter maintain, a metal tube from the 
top to the bottom of such shaft, suitably adapted to the free passage of 
sound, through which conversation may be held between persons at the 
top and bottom of the shaft, also the ordinary 'means of signaling,, 
and an approved safety catch and a sufllcient cover overhead on every 
carriage used for lowering or hoisting persons, and at the top or the 
shaft an approved safety gate, and an adequate brake on the drum of 
every machine used to lower or hoist persons in such shaft; and the said 
operator or agent shall have the machinery used for lowering or hoisting 
persons into or out of the mine kept in a safe condition and inspected 
once in each twenty-four hours by some competent person. 
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MACHINERY TO BE IN CHARGE OF COMPETENT AND SOBER EN- 

QINEERS.—NO MORE THAN TEN PER80N8 TO RIDE IN 

CAGE OR CAR.— REFUGE-HOLES. 

Section 9. No operator or agent of any coal mine, worked by shaft 
or slope, shall place in charge of any engine, used for lowering into or 
hoisting out. of said mine persons employed therein, any but competent 
and sober engineers; and no engineer in charge of such machinery shall 
allow any person except such as may be deputed for that purpose by the 
operator or agent, to interfere with any part of the machinery; and no 
person shall interfere with or intimidate the engineer in the discharge 
of his duties; and in no case shall more than ten persons ride on any 
cage or car at one time, and no person shall ride on a loaded cage or car 
in any shaft or slope. 

All slopes or engine planes, used as traveling-ways by persons in any 
mine, shall be made of suMcient width to permit persons to 'pass moving 
cars with safety, or refuge holes of ample dimensions, and not more than 
sixty feet apart, shall be made on one side of said slope or engine plane. 
Such refuge holes shall be kept free from obstruction, and the roof and 
sides thereof shall be made secure. 



ACTS OF 1901, 

CHAPTER 106, — Provisions for proper ventilation of mines. 

Section 10. The operator or agent of every coal mine, whether worked 
by shaft, slope or drift, shall provide and hereafter maintain for every 
such mine ample means of ventilation, affording no less than one hun- 
dred cubic feet of air per minute for each and every person so employed 
in such mine, and as much more as the circumstances may require, which 
shall be circulated around the main headings and cross headings and 
working places, to an extent that will dilute, render harmless and carry 
off, the noxious and dangerous gases generated therein; and as the work- 
ing places shall advance, break-throughs for air shall be made every one 
hundred feet in the pillars or brattice shall be used, so as to properly 
ventilate the face, and all the break-throughs, not required for the passage 
of air, shall be properly closed with brattice, or brattices shall be used,. 
so as to keep the working places well and properly ventilated. 

PRECAUTION TO BE USED IN CASE OF FIRE DAMP. 

In all mines generating fire damp and where there is every reason to 
believe that gas will be constantly encountered in the future workings, and 
development of the mine, all stoppings on the main entries shall be con- 
structed in a substantial manner and as nearly as practicable air tight, 
except for temporary purposes; doors on main haul-ways shall be avoided 
in gaseous mines where practicable, and overcasts adopted when and 
where the same may expediiently be built and where doors are used they 
must be built in a substantial manner and hung so as to close automatic- 
ally when unobstructed. All old unused workings and abandoned parts of 
the mines must be protected by such safeguards as will prevent the danger- 
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ous overflow of any standing gas therein, and all avenues leading thereto 
shall be so arranged and conducted as to give cautionary notice to all such 
workmen in such mines of the danger of entering therein. And in order 
to secure the safety of the workmen in general against danger in said 
abandoned or worked out parts of the mine, notices shall be put up and 
kept standing as far as practicable, which shall afford warning to all such 
workmen not to enter in such parts of said mines; and in addition thereto, 
all persons, other than those specially charged with that duty, are hereby 
forbidden to enter such abandoned parts of such mines where gas may be 
found. And for violation of this provision of this act, such person or 
persons so offending shall be guilty of a misdemeanor, and upon con- 
viction thereof shall be fined not less than five dollars nor more than one 
hundred dollars and be confined in the county jail not less than ten days 
nor more than one year. No miner or other employe shall take into the 
mine in this State any larger quantity of powder or other explosives than 
he or they may reasonably expect to use during their term of employment 
of one day of twelve hours. In all mines where explosive gas, or other gas 
of a dangerous or poisonous nature, is known to generate in large and 
dangerous quantities, the workmen shall be immediately instructed to with- 
draw from the mine in case of stoppage of the fan or h«avy falls of the 
roof which may obstruct the main intake or return airway, until such ob- 
struction is removed. 

VENTILATION TO BE MAINTAINED DAY AND NIGHT IN GASEOUS 

MINES, 

And it shall be unlawful in all mines where gas is being generated in 
large and dangerous quantities, to use any other mechanical power for 
ventilation purposes except fan power, or the equal thereof, and the fan, 
or other power shall be kept in operation night and day unless written per- 
mission be granted by the chief inspector or the district inspector in 
whose district the mine is situated; but no mine operator shall be required 
to keep such fan going where it is necessary to shut down for the pur- 
pose of repairing machinery or doing other work in the mines which may 
make it necessary. It shall be unlawful for any miner, after having 
exploded in any working place sixty cubic inches or more of poVder, 
in one or more blasts, in any mine known to generate gas in large or 
dangerous quantities, to enter such working place and attempt to resume 
work in any manner whatever with a naked light in less than twenty 
minutes after the blast has been exploded. 

FIRE BOSS OR BOSSES TO BE EMPLOYED IN GASEOUS MINES— HIS 

DUTIES. 

It shall be the duty of every mine owner or operator in this State 
whose mine or mines are known to generate fire damp or other dangerous 
gas or gases in dangerous quantities, to employ a "Fire Boss" or "Bosses" 
where necessary, who shall be a citizen or citizens of this State, and 
have such knowledge of fire damp and other dangerous gases as to be 
able to detect the same with the use of safety lamps, and shall have a 
practical knowledge of the subject of ventilation of mines and the machin- 
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ery and appliances used for that purpose, and be a person with at least 
three years' experlence»in mines generating such fire damp and dangerous 
gases. It shall be the duty . of said fire boss or bosses where employed in 
said gaseous mines to fix and determine upon some intelligent plan to 
warn and give notice to all employes of such mines when they may be 
permitted to enter such mine or mines to begin work upon each shift of 
their employment; and it shall further be the duty of said fire boss or 
bosses to go into all the working places of such mine or mines wher« gas 
is known to exist in dangerous quantities, and carefully examine the same 
^with a safety lamp, and do, or cause to be done, whatever may be neces- 
sary to remove from such working place or places all dangerous gases 
and make the same safe for the persons to enter therein as workmen in 
such mine or mines; such examination and removal of said gasses shall be 
made immediately before each shift begins to work in such mines, and 
thereafter to at onc6 give such notice or warning to the employes in said 
mine or mines on the outside thereof that the same is safe for them to 
enter therein and begin work. In the performance of the duties on the part 
of the fire boss or bosses they shall have no superior officer. But all the 
employes working inside of said mine or mines shall be subordinate to 
said fire boss or bosses in this particular work. It shall be unlawful for 
any person to enter said mine or mines for any purpose at the beginning 
of work upon each shift therein until such signal or warning has been 
given by said fire boss or bosses on the outside of said mine or mines 
as to the safety thereof, as herein provided, except under the direction of 
said fire boss or bosses, and then for the purpose of assisting in making 
said mine safe; and each person who shall enter such mine before such 
notice or signal has been given shall be guilty of a misdemeanor, and upon 
conviction thereof shall be fined not less than fifty dollars, nor more than 
five hundred dollars, and imprisoned in the county jail not less than sixty 
days nor more than one year. 

DUST TO BE Vi^ATERED DOWN IN GA8E0U8 MINES, 
In all mines generating fire damp, accumulations of fine, dry coal dust 
shall, as far as practicable, be prevented, and such dust shall whenever 
necessary, be kept properly watered down. The safety lamps used for ex- 
amining any mine which may be used for working therein, shall be 
furnished by, and be the property of, the operator of the mine, and shall 
be in charge of some person to be designated by the "fire boss" and at 
least one safety lamp shall be kept at every coal mine whether such mine 
generates fire damp or not. 

MINING BOSS TO BE EMPLOYED — HIS QUALIFICATIONS AND 

DUTIES. 

Section 11. In order to better gecure the proper ventilation of every 
coal mine and promote the health and safety of persons employed therein, 
the operator or •agent shall employ a competent and practical inside over- 
seer to be called "mining boss," who shall be a citizen of this State, and an 
experienced coal miner, or any person having three years' experience in a 
coal mine, who shall keep a careful watch over the ventilating apparatus, 
and the airways, traveling-ways, pumps and drainage; and shall see that as 
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the miners advance their excavations, proper break-throughs are made, to 
properly ventilate the mines, and that all loose ceal, slate and rock over- 
head in the working places and along the haul-ways to be removed or 
carefully secured so as to prevent danger to persons employed in such 
mines; and that suflScient props, caps and timbers, as nearly as possible of 
suitable dimensions, are furnished for the places where they are to be 
used; and such props, caps and timbers shall be delivered and placed at 
such point as the rules for the government for each respective mine provide 
for them to be delivered ; and every workman in want of props, cap pieces 
and timber shall notify the mining boss, or such other person who may b§ 
designated for that purpose, at least one day in advance, giving the length 
and number of props or timber and cap pieces he requires; but in case of 
an emergency the timbers may be ordered immediately upon the dis- 
covery of any danger; and it shall be the duty of each miner to properly 
prop and secure his place in order to make the place secure for him to 
work therein. The said mine boss shall have all water drained and hauled 
out of the working places where the same is practicable, before the miners 
enter, and said working places kept dry as far as practical while the miners 
are at work. And in mines in which the operations are so extensive that 
all the duties devolving upon the mine boss cannot be discharged by one 
man, competent persons having had two years' experience in a coal mine 
may be designated and appointed as assistants, who shall act under the 
mine boss' instructions and who shall be responsible for their conduct 
in the discharge of their duties under such designation or employment. 

REFUGE HOLES, BORE HOLES, SIGNALS AND LIGHTS. 

On all haul-ways space not less than ten feet long and two 
feet six inches wide, between the wagon and the rib, shall be kept open 
at distances not exceeding one hundred feet apart, in which shelter from 
passing wagons may be had. It shall further be the duty of the mining 
boss to have bore holes kept not less than twelve feet in advance of the 
face, and, where necessary, on sides of the working places that are being 
driven toward and in dangerous proximity to an abandoned miuQ or part of 
mine suspected of containing inflammable gases or which is filled with 
water. On haul-ways where hauling is done by machinery of any kind, 
the mine boss shall provide a proper system of signals and a conspicuous 
light, and' also for the carrying of a conspicuous, light on the front car of 
every trip or train of cars when in motion in a mine, and when the hoist- 
ing or lowering of men occurs before daylight in the morning or at even- 
ing after darkness, at any mine operated by shaft, the said mine boss shall 
provide and maintain at the" shaft mouth a light of a stationary character 
sufficient to show the landing and all surrounding objects distinctly, and 
sufficient light of stationary character shall be located at the bottom 
of the shaft so that persons coming to the bottom may clearly discern the 
cages and other objects closely contiguous thereto. No. cages on which 
men are riding shall be lifted or lowered at a rate of speed greater than 
six hundred feet per minute. No mine cars, either empty or loaded, shall 
be hoisted while men are being lowered or hoisted, and no cage, having 
an unstable self-dumping platform shall be used for the carrying of work- 
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men unless the same is provided with some device by which the same can 
be securely locked when men are being hoisted or lowered into the mine. 

STRETCHERS AND BLANKETS TO BE KEPT AT MINES— MINE B088 
TO EXAMINE MINE. 

At every mine where fifty men are employed under ground, it shall be the 
duty of the operator thereof to keep always on hand at the mine a prop- 
erly constructed stretcher, woolen and a waterproof blanket, and all 
necessary requisites which may be advised by the medical practitioner 
employed by the company, and if as many as one hundred and fifty men 
be employed, two stretchers with the necessary equipments as above 
advised. The mining boss, or his assistant, shall visit and examine every 
working place in the mine as often as practicable and as to him may seem 
necessary while the miners of such places are at work, and shall direct that 
each and every working place ghall be secured by props or timbers when- 
ever necessary, which shall be placed and used by the miners working 
therein as in this act provided, to the end that such working places shall 
be made safe, and the said mine boss shall not direct anyone to work 
in an unsafe place unless it be for the purpose of making it safe. The 
mining boss shall notify the operator or agent of the mine of his inability 
to comply with any of the requirements of this section, and it shall then 
become the duty of any operator or agent to at once attend to the matter 
complained of by the mining boss, so as to enable him to comply with the 
provisions hereof if the same can be practically done. 



ACTS OF 1887. 

CHAPTER 50. — Duty of mine inspector when mine is in unsafe condition 
— notify operator f injunction, cost. 

Section 12. . The operator or agent of every coal mine shall furnish the 
inspector proper facilities for entering such mines, and making examina- 
tions or obtaining information; and if any inspector shall discover that 
any mine does not in appliances, for the safety of the persons employed 
therein, conform to the provisions of this act, or that by reason of any 
defect or practice in, or at such mine, the lives or health of persons em- 
ployed therein, are endangered, he shall immediately, in writing, notify 
such operator or agent thereof, stating in such notice the particulars in 
which he considers such mine to be defective or dangerous, and if he 
deem it necessary for the protection of the lives or health of the personi 
employed in such mine, he shall after giving notice to the said operator or 
agent, of his intention so to do, apply without bond, to the circuit court 
of the county in which said mine is located, or to the judge thereof in vaca- 
tion, for an injunction to restrain the operating of said mine until said 
danger is removed; and such court or judge when so appled to, shall at 
once proceed to hear the case and determine the same, and if the cause 
appear to be sufficient, and such danger appear to exist, after hearing the 
parties and their evidence, he shall issue an injunction restraining the 
operating of said mine until the cause of such danger be removed, and the 
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cost of the proceedings, including the charges of the attorney prosecuting 
the same, shall be borne by the operator of the mine, but no fee exceeding 
twenty-five dollars shall be taxed in any one case for the attorney prosecut- 
ing such case; but if said court or judge shall find the cause not sufficient^ 
then the case shall be dismissed and the cost shall be paid by the county 
in which the mine is located. 

B0Y8 UNDER TWELVE YEARS AND FEMALE PERSONS NOT TO BE 
EMPLOYED IN MINES, 

Section 13. No boy under twelve years of age, nor female persons of any 
age shall be permitted to work in any coal mine, and in all cases of doubt, 
the parents or guardians of such boys shall furnish affidavit of their ages. 



ACTS OF 1^90. 

CHAPTER 9, — Employes not to do any act that endangers life or property. 

Section 14. No miner, workman or other person shall knowingly injure 
any shaft, lamp, instrument, air-course or brattice, or obstruct or throw 
open airways, or carry matches or open lights into places worked by safety 
lamps, or disturb any part of the machinery, open a door used for direct- 
ing ventilation and not close it again, or enter any part of the mine against 
caution, or disobey any order given in carrying out Ihe provisions of this 
act, or do any other act whereby the life or health of any person employed 
in the mines or the security of the mine is endangered. 

INTIMIDATION OF EMPLOYES PROHIBITED. 

Nor shall any person or persons, or combination of persons, by force, 
threats, menace, or intimidation of any kind, prevent or attempt to prevent 
from working in or about any mine, any person or persons who have the 
lawful right to work in or about the same, and who desires so to work; but 
this provision shall not be so construed as to prevent any two or more 
persons from associating themselves together under the name of Knights 
of Labor, or any other name they may desire, for any lawful purpose, or 
for using moral suasion of lawful argument to induce any one not to 
work in and about the mine. 



ACTS OF 1887. 

CHAPTER 50. — Operators to make report of accidents. — Notify coroner, 
— Powers and duties of mine inspector in case of explosion or accident. 

Section 15. Whenever by reason of any explosion or other accident in 
any coal mine, or the machinery connected therewith, loss of life or serious 
personal injury shall occur, it shall be the duty of the superintendent 
of the colliery, and in his absence the mining boss in charge of the mine, 
to give notice thereof forthwith, by mail or otherwise, to the inspector of 
the district, stating the particulars of such accident. And if any one is 
killed thereby, to the coroner of the county also; or in his absence or in- 
ability to act, to any justice of the peace; and the said inspector shall, if 
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he deem it necessary from the facts reported, immediately go to the scene 
of such accident and make such suggestions and render such assistance as 
he may deem necessary for the future safety of the men, and investigate 
the cause of such explosion or accident, and make a record thereof, which 
he shall preserve with the other records in his ofllce; and to enable him to 
make such investigation, he shall have the power to compel the attendance 
of witnesses, and to administer oaths or affirmations; and the cost of such 
investigation shall be paid by the county in which the accident occurred, 
in the same manner as the costs of coroner's inquests are now paid. If 
the coroqer or justice shall determine to hold an inquest upon the body of 
any person killed, as aforesaid, he shall empanel a jury, no one of whom 
shall be directly or indirectly interested, and the inspector of mines, if 
present at such inquest, shall have the right to appear and testify and to 
offer any testimony that may be relevant, and to question and cfoss ques- 
tion any witness, and the coroner or justice shall deliver to the inspector 
a copy of the testimony and verdict of the jury. 

OPERATORS TO MAKE ANNUAL REPORTS TO INSPECTORS^ OF 

MINES. 

Section 16. The operator or agent of every coal mine shall annually 
during the month of July, mail or deliver to the inspector of his district a 
report for the preceding twelve months, ending with the thirtieth day 
of June. Such report shall state the names of the operator and officers of 
the mine, .the quantity of coal mined", and such other information not of 
a private nature, as may from time to time be required by the inspector. 
Blank forms of such reports shall be furnished by the inspector. 



ACTS OF 1890. 

CHAPTER 9. — Penalty for violation of law. 

Section 17. The operator or agent of any coal mine who shall wilfully 
neglect or refuse to perform the duties required of him by any section of 
this act, or who shall violate any of the provisions hereof, and any person 
who shall neglect or refuse to perform the duties required of him by sec- 
tions nine, ten, eleven, thirteen or fourteen, or who shall violate any of the 
provisions thereof, or knowingly do any act whereby the health or life of 
any person employed in a mine or the security of a mine is endangered, 
shall be guilty of a misdemeanor, and upon conviction shall be punished by 
a fine of not less than fifty nor more than five hundred dollars. In de- 
fault of payment of such fine and costs, for the space of ten days, the 
defendant may, in the discretion of the court, be imprfsoned in the county 
jail for a period not exceeding three months. 



ACTS OF 1887. 

CHAPTER 50. — To what mines law applies. 

Section 18. The provisions of this act shall apply only to coal mines in 
which ten or more persons are employed in a period of twenty-four hours. 



218 Bureau of Labor Statistics.- [W. Va. 

Section 19. Chapter seventy, of the acts of one thousand eight hundred 
and eighty-three, and all other acts and parts of acts inconsistent with 
this act, are hereby repealed. 



ACTS OF 1901. 

CHAPTER 106. — Operators to adopt rules for government and operation 
of mines. 

Section 20. There shall be adopted by the operator of every njine in the 
State special rules for the government and operation of his mine or- mines 
covering all the work pertaining thereto in and outside of the same, which, 
however shall not be in conflict with the provisions of the mining laws 
of this estate, such rules when established shall be printed on cardboard 
and shall be posted up in the drum house, tipple or some other conspicu- 
ous p^ace about the mines where the same may be seen and observed by all 
the employes at such mines, and when said rules are so posted that the 
same shall operate as a notice to all employes at such mines of their accept- 
ance of the contents thereof. And it shall be the duty of each mine oper- 
ator to furnish a printed copy of said rules to each of his employes when 
requested by either or any of them. 



OIL REGULATIONS. 

CHAPTER SI. — An act to provide for the inspection of and regulation of 
oil used for illuminating purposes in coal mines. 

Section la. That only animal, vegetable or paraflne oil or other oil as 
free from the evolution of smoke as a standard cottonseed oil, when burned 
in a miner's torch, shall be used in any open lamp or torch for illuminat- 
ing purposes in any coal mine in this State, and that kerosene or black- 
strap oil or a mixture of kerosene and blackstrap shall not be used in 
miners' torches for illuminating purposes in any coal mine in this State. 
Except that a mixture of mineral oil (other than blackstrap oil) and 
vegetable oil can be used (in lamps) upon machinery used as motive power 
to haul coal in any mine in this State, and except further, that a mixture 
of mineral and vegetable oil can be used for all stationary lights. 

&. Standard cotton seed oil shall have the following test: 

1. It shall be free from mineral oils or mineral oil compounds. 

2. rt shall be tested in a glass tube one and one-half inches in diameter 
by eight inches deep, and the oil shall be at a temperature of sixty de- 
grees Fahrenheit when the test is made and shall not exceed twenty-four 
degrees Tagliabue hydrometer. 

3. If the oil to be tested is below forty-five degrees Fahrenheit tempera- 
ture, it must be slowly heated until it reaches eighty-five degrees tempera- 
ture. Should the oil be above forty-five degrees temperature and below 
sixty-five degrees, it must be heated to seventy degrees, when in either case 
it must be well shaken and allowed to cool gradually to a temperature of 
sixty degrees, when the test must be made. 

4. In testing the gravity of oil the hydrometer must be, when possible. 
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read from below, and the last line which appears under the surface of the 
oil shall be regarded as the true reading. 

5. Where the oil is tested in difllcult circumstances an allowance of one- 
half or one degree may be made for error or parallax. 

6. All oil sold to be used for Illuminating purposes in the mines of this 
State shall be contained in barrels, casks or packages branded conspicu- 
ously with the name and address of the manufacturer of said oil, the 
specific gravity of the same and the date of shipment 

Section 2. (a) Any person, firm or corporation, either by themselves or 
an agent or employe, which shall sell or offer for sale for illuminating in 
any mine in this State, any oil or any mixture or compound of oils which 
does not comply with the tests as prescribed in section one of this act, 
«hall be deemed guilty of a misdemeanor, and upon conviction thereof, shall 
be fined not less than twenty-five dollars nor more than one hundred dol- 
lars for each offense. 

Cb) And any miner or employe in any mine, or employe of any mine 
operator or mine owner, who shall knowingly use or permit to be used 
for illuminating purposes in any mine in this State any oil other than 
that prescribed in section one of this act shall, upon conviction thereof 
be fined not less than five dollars nor more than twenty-five dollars for 
each and every offense; and in default of payment of such fine within 
twenty days from the day of conviction shall be given a sentence in the 
oounty jail for a period of not less than ten nor more than sixty days. 

(c) It shall be the duty of the district mine inspector when ever they 
have reason to believe that oil is being used or sold or offered for sale in 
violation of the provisions of this act, to take samples of the same and have 
them tested under the direction of the chief mine inspector, and if they 
are found to be inferior to the quality prescribed by this act, the inspector 
shall make complaint to the prosecuting attorney of the county in which 
the offense is committed, who shall forthwith commence proceedings 
against the offender In any court of competent Jurisdiction. Any miner, 
mine employe, firm, corporation or their agents who. shall refuse to per- 
mit the mine inspector to examine his or their oil used for or sold for 
illuminating purposes in the coal mines of this State shall be guilty of 
a violation of this act and may be taken before any justice of the peace 
and fined five dollars or imprisoned in the county jail for ten days for 
each offense. 

(d) In all cases of prosecution where the accused stands convicted 
of a violation of this act the cost of such prosecution shall be borne 
by the person, firm or corporation so convicted, and in case of failure to 
convict the accused the state shall pay the costs in the same manner as in 
other prosecutions for misdemeanors. 



CHEGKWEIGHMEN. 

CHAPTER 20. — An Act providing for the weighing of certain products and 
fixing and prescribing the duties of checkweighman or weighmasier. 
Section 1. Where the amount of wages paid to any of the persons 
employed in any manufacturing, mining or otherwise public enterprise 
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employing labor, depend upon the amount. produced by weight or measure, 
the persons so employed may at their own cost, station or appoint at each 
place appointed for the weighing or measuring of the products of their 
labor a checkweighman or measurer who shall in all cases be appointed by 
a majority ballot of the workinen employed at the works where he is 
appointed to act as such checkweighman or measurer. 

Section 2. Every corporation, company or person, engaged in the busi- 
ness of mining coal in this State, Where such checkweighman is employed 
by the miners working at such mines, shall furnish such checkweighman 
with a check or number and pay the said checkweighman for all coal 
placed to his check or number same per ton as is paid to the miners. 
Each of the persons so employed to see to the weighing of said coal before 
entering upon the discharge of the duties of hie employment shall take 
^.nd subscribe an oath before a justice of the peace or a notary public, 
that he will honestly and impartially do and perform the duties of his 
employment and do equal and exact justice between employers and em- 
ployes to the best of his judgment, skill and ability. 

Section 3. This act shall apply to all weights, balances, steelyards 
and weighing machines and measure^ used in any factory, mine, mill or 
otherwise industrial concerns for determining the wages payable to any 
person employed according to the mineral or otherwise products produced 
by them through their labors. 

Section 4. Where the weighman is mutually selected by the consent of a 
majoi^ty of the miners working in any mine and the operator or agent ot 
said company it shall not be considered necessary to employ said check- 
weighman, but at any time that either of the parties to said agreement 
should become dissatisfied with said weighman they may dismiss him on 
ten days' notice or the miners may employ a checkweighman. Any cor- 
poration, company or person violating any of the* provisions of this act 
shall be guilty of a misdemeanor a-nd upon conviction thereof shall be 
fined for each and every offense not less than ten nor more than ^wo 
hundred dollars. 

' It shall be the duty of every court in each county, in wnich any such coal 
mine is operated and in which a grand jury is empaneled, to give this 
act in charge to the grand jury. 



COURT DECISIONS 

AFFROTING THE 

MINING INDUSTRY 



COURT DECISIONS AFFECTING THE MINING 

INDUSTRY 



Coal Mine Regulations and Inspections, 

It is the duty of the operator of every coal mine, under this act, 
to provide ample means of ventilation, and to cause air to circulate through 
the headings and working places, so as to dilute, render harmless and 
carry off dangerous and noxious gases. It is also his duty to employ a 
competent fire boss to examine with safety lamp, immediately before each 
shift, working places and other places where dangerous and noxious 
gases are known to exist or is liable to exist. It is also his duty to employ 
a competent mining boss to keep careful watch over the ventilating ap- 
paratus and the air ways, traveling ways, pumps and drainage, and to see 
that proper break-throughs are made, and that all loose coal, slate or rock 
overhead in the working places and along the haul-ways be removed or 
carefully secured, so as to prevent danger to persons employed in the 
mine, and to provide props and timbers for the mine, and perform other 
duties required of him by law. Omission of tnese duties is negligence in 
the operator, and renders him liable to his employe for injury resulting 
from such omission of duty. (Supreme Court of Appeals, 1593, Graham v. 
Newburg Orrel Coal and Coke Company.) 

Weighing Coal at Mines. 

It was claimed that these acts were violative of sections t ne and ten 
of the bill of rights of the State in that they deprive persons" of property 
without due process of law, and also that they were in conflict with the 
fourteenth amendment to the constitution of the United States, in that they 
abridge the privileges and immunities of the citizens of the United 
States, that they deny to the plaintiff the equal protection of the laws, and 
that they deprive the defendants of their property without due process of 
law. Held, that as applied to corporations and licensees neither of these 
acts is in violation of the Constitution of the State nor of the United 
States, but that both acts are within the scope of legislative authority. In 
its opinion, the court held in part as follows. 

"In the further discussion of the questions involved, another principle 
may be referred to, which is of almost universal application, and that is, 
where peculiar privileges are granted by the State, peculiar responsibilities 
supervene, and special regulations may be imposed. The bestowal and 
reception of unequal priviliges beget legitimately the right to impose un- 
equal burdens. Corporations are the recipients of extraordinary privileges 
from this State. In no State in the Union have they such an extensive en- 
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dowment of special privileges as in our own State. It would naturally be 
supposed, therefore, that a State in which there is so much lavishness of 
bounty in conferring privileges upon corporations, should reserve to 
herself the power to regulate, alter, or repeal charters and to exercise 
expansive and remedial police powers necessary to prevent abuse. If 
persons engaged in extensive industries, such as in this case — coal mining 
— desire tp retain every privilege which pertains to ordinary private prop- 
erty, they should be careful not to apply to the sovereign power for those 
extraordinary privileges which attach to a charter of incorporation in 
this State. It is further found that under our code, every corporation 
chartered under the laws of this State, is required to take out a State 
license before doing or attempting any business in this State. " The de- 
fendant is therefore not only a corporation but a licensee. 

"Such a license is granted and required as a police regulation. While 
our code is liberal in conferring extraordinary powers upon corporations, 
it has yet reserved to the legislature the power of altering and amending 
all charters of incorporation. Can licensees of this State invoke the 
protection of sections one and ten of the bill of rights and claim immunity 
from the*payment of license fees and other appropriate police regulations? 
It has been held by all the better authcfrities that they can not, and for 
two reasons: First, because they are in the enjoyment of a peculiar privi- 
lege derived from the State, which makes their business essentially a 
monopoly; and, second, because they are engaged in a vocation peculiarly 
the subject of public surveilance. Upon the whole, therefore, we are not 
able to say that the legislature has transcended its inherent power to make 
reasonable police regulations, or that it has violated the constitution of 
this State. B^irst, upon the ground that the defendants is a corporation in 
the -enjoyment of unusual and extraordinary privileges, which enable it 
and similar associations to surroimd themselves with a vast retinue of 
laborers, who need to be protected against all fraudulent or suspicious 
devices in the weighing of coal or in the payment of labor; second, the 
defendant iv-a licensee pursuing a vocation which the State has taken 
under its general supervision for the purpose of securing the safety of 
employes, by ventilation, inspection and governmental report, and the 
defendant, therefore, must submit to such regulations as the sovereign 
thinks conducive to public health, public morals or public security. 

**We do not base this decision so much upon the ground that the busi- 
ness is affected by the public use, but upon the still higher ground that 
the public tranquility and the good and safety of society demand, where 
the number of employes is such that specific contracts with each laborer 
would be improbable, if not impossible, that in general contracts justice 
shall pr'evail as between operator and miner; and, in the company's 
dealing with the multitude of laborers, with whom the State has, by 
special legislation enabled the owners and operators to surround them- 
selves, that all opportunities for fraud shall be removed. The State 
is frequently called upon to suppress strikes, to discountenance labor con- 
spiracies, to denounce boycotting as injurious to trade and commerce, 
and it cannot be possible that the same police power may not be invoked 
to protect the laborer from being made the victim of the compulsory' 
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power of that artificial combination of capital which special State legis- 
lation has originated and rendered possible. It is a fact worthy of con- 
sideration, and one of such historical notoriety that the court may recognize 
it judicially, that every disturbance of the peace of any magnitude in this 
State since the civil war has been evolved from the disturbed relations 
between powerful corporations and their servants or employes. It can 
not be possible that the State has no police power adequate to the pro- 
tection of society against the recurrence of such disturbances, which 
threaten to shake civil order to its foundations. It has been held that 
it was not unconstitutional, as a police regulation, to require railroads to 
fence their tracks, although others may not be required to enclose their 
lands; and also that a law requiring such corporations to pay for such 
live stock killed on the track is not an unwarranted exercise of police 
power. 

"If such legislation, directed against one class of corporations only 
is not objectionable as class legislation, it is difllcult to see why laws 
directed against other corporations, and directly intended to prevent popu- 
lar disturbance and discontent, by regulating the manner of weighing 
Coal, and prohibiting what is popularly known as the *pluck me* method 
of payment, should not be deemed a legitiii\ate exercise of the police power 
of the State. Section three of chapter sixty-three of the acts of 1887, 
on the payment of wages, was declared unconstitutional in the case of 
the State v. Goodwill (33 W. Va., 179) on the ground that the invidious 
distinction, contained therein, separating miners and manufacturers from 
the rest of the community, and imposing upon them burdens not inflicted 
upon others, made the legislation embraced therein distinctly class legis- 
lation. In the act we are now considering (chapter seventy-six, acts of 
1891) this objection is carefully and entirely removed. It seems clear 
that both the acts we are now considering were passed with a view of 
cutting off opportunities for fraud, and therefore they were fairly within 
the police power of the legislature. It is maintained, however, that 
these acts are in conflict with the fourteenth amendment of the consti- 
tution of the United States. In the celebrated Slaughterhouse Case it was 
held that ft was only the privileges and immunities of the citizens of the 
United States, which are placed by this cause under the protection of the 
Federal constitution, and that those of the citizens of the State, whatever 
they may be are not intended to have any additional protection by this 
paragraph of the amendment. The fourteenth amendment was never 
intended to strike down the police power of the State nor to control its 
exercise, except in cases where that act amounts plainly to usurpation, 
and the wresting of private property from its legitimate owners without 
compensation. We see nothing in the legislation now under considera- 
tion which could properly be so characterized or regarded as in conflict 
with the fourteenth amendment. So well am I satisfied that these laws 
are not only constitutional but also reasonable and just, that, so far as I 
am individually concerned, I do not question that they can be successfully 
maintained against all classes of persons embraced in their scope. But 
this court is neither in duty bound nor ought it to decide is advance upon 
the guilt or innocence of persons not now before us, but who may probably 
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come before us on some future indictment. Should individual opera- 
tors hereafter be indicted, the question as to the advisability of the acts — 
whether they may be maintained as against licensees and corporations, 
but as against individuals — will properly arise." (Supreme Court of 
Appeals, 1892, State v. Peel Splint Coal Company.) 

PAYMENT OF WAGES* 

It is not competent for the legislature, under the ccmstitution, to single 
out owners and operators of mines and manufacturers of every kind, and 
provide that they shall bear burdens not imposed on other owners of 
property or employers of labor, and prohibit them from making contracts 
which it is competent for other owners of property or employers of labor 
to make. Such legislation can not be sustained as an exercise of the 
police power. The third section of this chapter, which prohibits persons 
engaged in mining and manufacturing from issuing for the payment 
of labor any order or paper, except such as is specified in the said act, 
is unconstitutional and void. (Supreme Court of Appeals, J889, State v. 
Goodwill.) 

The fourth section of this chapter, which prohibits persons and cor- 
porations, engaged in mining g,nd manufacturing and interested In sell- 
ing merchandise and supplies, from selling merchandise and supplies to 
their employes at a greater per cent, of profit than they sell to others not 
employed by them, is unconstitutional and void, because it is class legisla- 
tion and an unjust interference with private contracts and business 
(Supreme Court of Appeals, 1889, State v, F. C. Coal and Coke Company.) 

DUTY TO VENTILATE UNDER LAWS OF UNITED STATES. 

The duty of a mine owner as to ventilation of his mine and keeping it 
clear of standing gas is made, imperative by the act of Congress of 
March third, 1891, and the consequence of neglecting it cannot be lexcused 
because some workmen may disregard instructions. Instructions as to 
duty of a mine owner with respect to ventilating a mine, etc., are erroneous 
when they are so inconsistent with other instructions that they tend ro 
confusion, and when they make his duty relative instead of absolute. 
The place of explosion in a mine and its cause, and what/ if any, negli- 
gence the owner is guilty of, are for the jury, when the evidence offered 
requires their submission to the jury. (Deserent v. Cerillos Coal Railway 
Company (20 United States Supreme Court Reports, 967), United States 
Supreme Court.) 

INSPECTION OF MINES IN ILLINOIS. 

If the operator of a coal mine in Illinois employs an examiner holding 
a certificate from the State Board of Examiners authorizing him to act 
as i^ch, and the examination of the mine is made at the time required by 
law, it will constitute a compliance, so far as the operator is concerned, 
with the provisions of Section 4, C. 93, 2 Star and Curtis Annotate Stat- 
utes, 2719, requiring inspection of mines to determine their safe condi- 

• See Law, p. 121. 
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tion. (Kelleyville Coal Company v. Hill (87 Appellate Courts Reports, 
424;) Appellate Court of Illinois.) 

NOT LIABLE FOR ACT OF FELLOW-SERVANT. 

A timberman in a coal mine requested a dirt scratcher to assist him in 
fixing a prop to support the roof, and in rendering such assistance the 
latter was injured. The foreman of both these employes had requested 
the dirt scratcher to assist the timberman on previous occasions. It was 
held that such previous direction by the foreman did not constitute the 
timberman the superior, or vice-principal; since the timberman had no 
power to compel the other to do such work to be discharged on refusal, 
but they were fellow-servants, for the negligence of one of whom the 
other could not recover. (Kelleyville Coal Company v. Humble (87 
Illinois Appellative Court Reports, 437;) Illinois Appellative Court) 

EVIDENCE OF COMPETENCY OF MINER TO INSPECT ROOF. 

Where a miner whose duty it is to inspect the roof of a mine to de- 
termine its safety, and to remove loose earth or rock from same, testified 
that he had worked in other mines, and in one other nineteen years, and 
another miner, charged with the same duties, testifies that he had been 
in the defendant company's employ fourteen months before the killing of 
the miner for whose death damages were sought, such evidence is suffi- 
cient to establish the competency of the miners to make such inspections, 
there being no substantial evidence of incompetency. (Fisher v. Central 
Lead Company, (58 Southwestern. Reporter, 1107); Supreme Court of 
Missouri. ) 

ACCIDENT INCIDENT TO SERVICE. 

An employe had worked in a mine for some time as a bottom digger, but 
when rock fell from the roof of the mine he would be called upon to 
help clear it up, and occasionally when there was loose rock overhead he' 
would be required to help pick it off. On the occasion of the accident a 
track layer in the mine directed such employe to take down a rock 
in the roof of the mine in a different place from that in which he was 
employed, and in so doing he received the injury complained of. It was 
not shown that such track layer was a superintendent with power to direct 
other employes in the mine, nor that the mine operator was negligent in 
failing to employ necessary machinery and appliances. The court held 
that such employe was not entitled to recover, as such accident was one 
incident to the service in which he was engaged. (Coal Valley Mining 
Company Vi Nelson, (87 Illinois Appellate Court Reports, 180;) Appella- 
tive Court of Illinois.) 

EMPLOYER NOT LIABLE FOR NEGhLIOENCE OF MINE BOSS.* 

The negligence complained of in a personal injury suit, having been 
the order of the mine boss, who was the fellow-servant of the injured 
employe, and the superintendent not having participated in the direction^ 
or control of the work in which the employe was engaged, the employer is 
not liable for the injury suffered. (Velas v. Patton Coal Company, (47 
Atlantic Reporter, 380);* Supreme Court of Pennsylvania.) 
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LIABILITY OF MINE OPERATOR FOR INJURIES, 

A miner who is permitted by his employer, either expressly or impliedly, 
to go to a certain place in the mine, and there receives injuries from 
causes of which he has no previous knowledge, but which were known 
to the employer, and should, in compliance with his duty to provide a 
reasonably safe place for his employes, have been obviated, may recover 
from the employer for such injuries. (Harder and Hafer Coal Mine Com- 
pany V, Schmidt, (104 Federal Reporter, 282;) United States Circuit 
Court of Appeals, District of Illinois.) 

EMPLOYER AND EMPLOYE UNDER THE COMMON LAW. 

The relations existing between employers of labor and their employes, 
and the reciprocal duties, obligations, and rights growing out of those 
relations, are in the absence of legislative enactments, governed by the 
common law in regard to master and servant, the words "master" and 
"servant" being legally synonymous with the words "employer" and 
"employe." 

The common law consists of principles, usages and rules of action, 
applicable to the government and security of persons and property, which 
have grown into use by gradual adoption, without legislative authority, 
and have received from time to time, the sanction of the courts of justice. 

The great body of the common law of the United States consists of the 
common law of England, and such statutes thereof as were in force prior 
to the separation of this country from England, and applicable to circum- 
stances and conditions prevailing here. These laws have been adopted 
as the basis of our jurisprudence in all the States except Louisiana, and 
many of the most valued principles of the English common law have 
been embbdied in the Constitution of the United States and the several 
States. 

^ In many details, however, the common law of the United States now 
differs widely from that of England by reason of modifications arising 
from different conditions and established by American adjudications. 
That branch of the common law governing the relation of master and ser- 
vant, has undergone some changes, although in the main it is the same 
in this country as in England. It is not the purpose of this article to point 
out such changes or differences, but to state the principles and rules of 
the common law now prevailing throughout the United States, except 
where they have been changed or modified by legislative enactments. 

The statement which follows is derived from articles in the American 
and English Encyclopedia of Law on the subject of "Master and Servant" 
and kindred topics, and from standard legal works treating of the sub- 
ject under consideration. The reader should bear In mjnd that any rule 
or 'principle of the common law, as given in this statement, conflicting 
with the statute which has not been declared invalid or imconstltutlonal 
by the courts, is modified or changed by the statute, and that the statute 
instead of the common law now governs. 

* Master and Servant: Definitions. — ^A master is variously defined as one 
who has in his employment one or more persons hired by contract to 
serve him either as domestic or common laborers; one who has the super- 
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ior choice, control and direction, whose will is represented not merely 
in the ultimate result of the work in hand, but in all its details; one who 
is the responsible head of a given industry; one who not only prescribes 
the end, but directs, or max at any time direct the means and methods 
of doiAg the work; one Who has the power to discharge; a head or chief; 
an employer; a. director; a governor. 

A servant is one who is employed to render personal service to his 
employer otherwise than in the pursuit of an independent calling, and' 
who, in such service remains entirely under the control and direction of 
the latter. 

The Relation: its Creation and Existence. — ^The relation of master and 
servant is created by contract, either express or implied, where both 
parties have the requisite legal qualifications for entering into a valid 
contract. The relation exists only where the person sought to be charged 
as master employs and controls the other party to the contract of service, 
or expressly or tacitly assents to the rendition of the particular service by 
him. The master must have the right to direct the action of the servant, 
and to accept or reject his service. The relation does not cease so long 
as the master retains his control or right of control over the methods and 
manner of doing the work, or the agencies by which it is affected. Furth- 
ermore, the relation exists where the servant is employed, not by the 
master directly, but by an employe in charge of a part of the master's 
business with authority to engage assistance therein. 
. The Contract of Service, — A contract of employment is one by which an 
employer engages an employe to do something for the benefit of the em- 
ployer, or of a third person, for a suflacient consideration, expres^d or 
implied. The authority of a subordinate to employ an agent or servant 
includes, in the absence of restrictive words, authority to make a com- 
plete contract, definite as to the amount of wages, as well as to all other 
terms. 

Ordinarily, when an adult person solicits employment in a particular 
line of work, the solicitation carries with it an implied assertion that the 
one seeking emplosrment is competent to perform the ordinary duties of 
the position sought; and it is an implied condition of every contract of 
service that the employe is competent to discharge the duties of his em- 
ployment. 

A servant is presumed to have been hired for such length of time as 
the parties adopt for the estimation of wages; for example, a hiring at a 
yearly rate is presumed to be for one year; at a dally rate for one day; 
a hiring by piecework, for no specified time; but such fact does not. In 
the absence of other evidence, necessarily fix the period of hiring. When* 
an employe has been hired to work by the week or month the burden of 
proof is upon him to show any change in the contract of employment as to 
the term of service. 

rt is a general rule that where a person enters into a contract of ser- 
vice for a fixed compensation, he, prima facie, agrees to give his em- 
ployer his entire time; but this rule is not infiexible. 

A contract for service running for a logger period of time than one year, 
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to be valid, must be In writing and signed by the party against whom it 
may be sought to be enforced, or by his authorized agent. 

In the absence of an express contract of hiring, a -person may recover 
compensation for services where the same were rendered under such 
circumstances as to show that he expected such compensation as a matter 
of right, arid that the person for whom they were rendered was bound to 
know that he claimed > compensation, or was legally entitled thereto. 
.Where one i^erson performs labor for another, a request and a promise to 
pay the reasonable worth of such labor are presumed by law, unless it is 
understood that the labor is to be gratuitously performed, or it is per- 
formed under such circumstances as to repel the presumption of a promise 
to pay. 

■Where there is an express contract the servant must be furnished with 
employment by the master during the period covered by its terms. If 
by the terms of the contract the servant is employed to work by the day, 
week, month ,or year, and nothing is said as to the time of payment for his 
services, the wages are due and may be demanded at the close of each day, 
week, month, or year as the case may be; but in such case, as upon all 
questions relating to the interpretation of contracts, custom has a strong 
bearing. 

A man can contract to furnish his own services and those of his wife, 
and if she makes no separate claim can sue for them,* and if such con- 
tract needs ratifying, the testimony of the wife in support of his demand 
will be a sufficient ratification. 

A wife is not responsible for the wages of her husband's employe, not- 
withstanding the fact that she sometimes pays such wages. 

Wh^n a master agrees to pay his servant what he considers the ser- 
vant's services to be reasonably worth, or where he agrees to pay the 
same wages as shall be paid to other men in his employ filling similar 
positions, and there is no showing that the master has other employes in 
similar positions, the servant is entitled to recover, in a suit for wages, 
what his services are actually worth. And where the master and ser- 
vant agree as to the existence of the contract of service, but disagree tis 
to the wages to be paid, the question of a compensation must be left to a 
jury. 

Unless otherwise agreed, the wages of an employe must be paid in* 
cash. The master has no right to handle, or invest, or in any manner 
apply such wages, whether beneficial to the servant or not, but pay them 
directly to him. 

An employer may discharge an employe before the expiration of the 
term of service stipulated in the contract for good and sufficient cause, 
as for incompetency. The discharge must be couched in such terms as to 
leave no doubt in the employe's mind of the employers desire to terminate 
the relation. 

In a majority of the States a contract for service for a specified time 
is considered apportionable, and an employe who has been discharged for 
cause is entitled to compensation for the work he has actually performed. 

WTien one has contracted to employ another for a certain period of 
time, at a specified price for the entire time, and discharges him wrong- 
fully before the expiration thereof, the wrongfully discharged employe 
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is entitled to recover an amount equal to the stipulated wages for the 
whole period covered by the contract, less the sum earned, or which might 
have been earned in other employment during the period covered by 
the breach. Upon dismissal, a servant, under the law, must seek other 
employment, but extraordinary diligence in such seeking is not required 
of him. He is only required to use reasonable efforts, and he is not 
•bound to seek emplojrment or render service of a different kind or grade 
from that which he was engaged to perform under the violated contract, 
nor to seek employment in a different neighborhood; and if he fails to 
secure employment and works on his own account' the value of such work 
can not be deducted from his claim. 

Where an employe for a fixed period, at a salary for the period payable at 
intervals, is wrongfully discharged, he may pursue one of four courses: 

1. He may sue at once for the breach of cofttract, in which case he can 
only recover his damages up to the time of bringing the suit. 

2. He may wait until the end of the contract period, and* then sue for 
the breach. 

3. He may treat the contract as existing, and sue at each period of pay- 
ment for the wages then due. 

4. He may treat the contract as rescinded, and sue immediately for the 
value of his services performed, in which case he can only recover for the 
time he actually served. 

An employe is entitled to recover damages from a person who mali- 
ciously procures his discharge, provided that he proves that the discharge 
resulted in damage to him. 

An employer is* entitled to maintain an action against anyone who 
knowingly entices away his servant, or wrongfully prevents the servant 
from performing his duty, or permits the servant to stay with him, and 
harbors such servant with the intention of depriving the master of his 
services. 

ComMnation and Coercion of Servants, — ^Everyone has the right to work 
or to refuse to work for whom and on what terms he pleases, or to refuse 
to deal with whom he pleases; and a number of persons, if they have no 
unlawful object in view, have the right to agree that they will not work 
for or deal with certain persons, or that they will not work under a fixed 
price or without certain conditions. 

The right of employes to refuse to work, either singly or in combination, 
except upon terms and conditions satisfactory to themselves, is balanced 
by the right of employers to refuse to engage the services of anyone for 
any reason they deem proper. The master may fix the wages, and other 
conditions not unlawful, upon which he may employ workmen, and has 
the right to refuse to employ them upon any other terms. In short, both 
employers and employes are entitled to exercise the fullest liberty in enter- 
ing into contracts of service, and neither party can hold the other responsi- 
ble for refusing to enter into such contracts. 

It has been held, howeyer, that employers in separate, independent es- 
tablishments have no right to combine for the purpose of preventing 
workmen who have incurred the hostility of one of them from securing 
employment upon any terms, and by the method commonly known as 
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blacklisting debarring such workmen from exercising their vocation, such 
a combination being regarded as a criminal conspiracy. 

On the other hand, a combination of employes having for its purpose the 
accomplishment of an illegal object is unlawful; for instance, a conspiracy 
to extort money from an employer by inducing his workmen to leave him 
and deterring others from entering his service is illegal; and an asso- 
ciation which undertakes to coerce workmen to become members thereof 
or to dictate to employers as to the methods or terms upon which their 
business shall be conducted by means of force, threats, or intimidation, 
interfering with their traffic or lawful employment of other persons is, 
as to such purposes, an illegal combination. 

Unlawful interference by employes, or former employes, or persons act- 
ing in sympathy with them, with the business of a railroad company in 
the hand of a receiver renders the persons interfering liable to punish- 
ment for contempt of court. 

Employers Liabilities for Injuries of Employes. — ^Where a person em- 
ploys an independent contractor to do work for him and retains or exer- 
cises no control over the means or methods by which the work is to be 
accomplished, he is not answerable for the wrongful acts of such eon- 
tractor and the same rule governs as between a contractor and a sub-con- 
tractor. Under these circumstances an employer would not be liable for 
an injury sustained by a workman in the course of his emplojrment for 
which he would have been liable had the work been performed under his 
own direction. 

An employer is ordinarily liable in damages to his employe who sus- 
tains an injury through the employers negligence. Such negligence may 
consist in the doing of something by the employer, which, in the exer- 
cise of ordinary care and prudence, he ought not to have done, or in the 
omission of any duty or precaution which a prudent, careful man would . 
or ought to have taken. 

An important duty on the part of the master is to furnish his servant 
with such appliances, tools and machinery as are suited to his em- 
ployment and may be used with safety; and if a master fails to use ordi- 
nary care in the selection or care of such appliance his ignorance of a 
defect therein will not excuse him -from liability for an injury caused 
thereby; he is responsible for ail defects in machinery or appliances of 
which he should have known, but failed through negligence to learn of, 
or which, having learned of, he has failed to remedy. 

A railroad company is liable for injuries to its employes occasioned 
by the company's negligence in failing to keep its track or roadbed in 
proper condition; but such company is not bound to furnish an absolutely 
safe track or roadbed, its duty only being to use all reasonable care in 
keeping them in safe condition. 

A railroad company is likewise liable if it fails to keep its track clear 
of obstructions and structures dangerously near the same; but such com- 
pany is not negligent because it erects and maintains structures and con- 
trivances for use in the operation of its road merely for the reason that 
they may be dangerous to employes operating the company's trains. 

It is negligence for such a company to fail to usq safe and appro- 
priate engines; or to have the boilers of its engines properly tested; or 
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to furnish suitable freight or passenger cars, and proper and safe attach- 
ments and appliances to be used in connection therewith; and such 
company cannot divest itself of its duty to use due care and diligence 
with respect to the cars of other companies to be moved and handled by 
its employes, in seeing that such cars are in safe condition to be so 
moved and handled, by contracts with such other companies that they shall 
keep their cars in repair. 

It is negligence in such a company to permit its employes to disobey 
its orders, and it is liable for injuries arising from the careless or reck- 
less running of its trains, or the starting thereof without notice, or the 
running of its trains at immoderate speed. 

Railroad companies, and employers of every description are negligent 
if they fail to protect a servant who is exposed to danger; but such a 
company is not absolutely bound to take all possible precautions against 
storms or against washouts, landslides, or other obstructions which may 
be dangerous to its employes. And if the mill of a manufacturinji corpora- 
tion is properly constructed for the carrying on of its ordinary business 
the corporation is not liable to an employe who has been injured Ly 
a fire, not caused by the negligence of the corporation because it failed 
to provide means of escape from the fire; nor is such corporation liable 
for an accident resulting in injury to an employe from its failure to 
fence the ordinary machinery used in the servant's employment; if, how- 
ever, there is a custom in reference to the adoption of certain safeguards 
in a given business so general that the^ employer is presumed to have 
knowledge of it, he is guilty of negligence if he fails to adopt such safe- 
guards. ' 

A master is not chargeable with negligence when an employe If? in- 
jured through the use of a machine for an improper or dangerous purpose 
for which it was not intended or provided, but is guilty of negligence 
when he exposes an employe to dangers not obvious or fairly incident to 
the employment or where he introduces new and unusual machinery In- 
volving unexpected danger without notice to his employe. 

Employers are not as a rule, required to furnish the best a ad latest 
improved machinery, but only such as is reasonably safe and suitable. 
Railroad companies, howev^, are ordinarily bound to adopt new inven- 
tions as soon as they have been proved by satisfactory test to be safer than 
the s^pliances In use. 

While It Is the duty of an employer to exercise reasonable care in keep- 
ing buildings, machinery, tools, etc., in suitable and safe condition 'for use, 
and to this end he should frequently inspect the machinery, etc., used by 
his- employes, the system of Inspection need not be carried to such an ex- 
tent as will embarrass the operation of his business. 

A master who sets a servant at work In a place of danger without giv- 
ing him such warning and Instruction as the youthfulness, inexperience, 
or lack of capacity on the part of the servant reasonably requires. Is guilty 
of negligence, and liable to the servant for an injury arising therefrom. 
The fact, however, that a master sets a minor servant to work at a more 
dangerous occupation than that in which he was originally employed docs 
not. In Itself, render the master liable for an Injury resulting therefrom, 
unless under all the circumstances the setting him at such work was a 
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negligent act; but the master will be beld more strictly accountable in 
such a case than in the case of an adult. 

Proprietors of manufacturing establishments are charged with the duty 
of exercising ordinary care in proyiding their employes with suitable 
places in which they can work in reasonable safety, and without expoEure 
to danger not within the usual scope of their employment. 

It is the duty of employers to make and promulgate such rules and regu- 
lations, for the govemment of their employes as will, if obs^drved, gii^e 
them reasonable protection; and employes are bound to obey all the law- 
ful and reasonable commands of their employers, though such commands 
may seem harsh and severe. 

It is also the duty of employers to have a sufficient number of trust- 
worthy, competent employes to properly and safely perform the labor re- 
quired in the business in which they are engaged. 

When certain duties are imposed upon an employer by l^slative enart- 
ment or municipal ordinance, designed for the protecticm of his employes, 
it is negligence on his part to fail to comply with such requirements, and 
he is liable to his employes for injuries arising from such negligence, 
unless it can be clearly shown that they assumed the risk. 

An employer can not avoid his liability to an employe for injuries sus- 
tained by the latter through his negligence by means of a contract with 
such employe which provides that in consideration of the employment he 
shall* be exempt from such liability. Such a contract is against public 
policy and void. The Supreme pourt of the State of Georgia has, how- 
ever, sustained the validity of contracts of this character. 

ConiriJmtoT'y Negligence hy Employes. — rt is a general rule that when an 
employe suffers an injury through the negligence of his employer he is 
not entitled to recover damages for such injury if his own negligence 
contributed thereto. Under this rule, where master and servant have 
equal knowledge of the danger of the service and the means of avoiding 
it, and the servant while engaged in the performance of his duties is 
injured by reason of his. own inattention and negligence, the master is not 
liable; and where the servant is told to do a particular thing and is not 
directed as to the time or manner in which the work is to be done, 
it being left to his discretion, so that he Ht given some control over- 
the means, time and manner of doing it, he is guilty of contributory negli- 
gence if he does not use the safest means, time and method of accomplish- 
ing the work and is injured while so engaged, and cannot recover iamages 
from the master; nor can he recover such damages if injurs 1 by the use of 
a defective appliance imder his own exclusive care; nor where he had 
knowledge of a defect in an appliance lised by him, through which he. is 
injured, and failed to notify the master thereof, if no blame was imputable 
to the latter in failing to discover such defect, or in failing to furnish a 
safe and suitable appliance. 

But an employe's right to recover damages for an injury is not affected 
by his having contributed thereto unless he was at fault in so contributing, 
and he may recover, notwithstanding his contributory negligence, if the 
master, after becoming aware of the danger, failed to exercise ordinary 
care to prevent the injury or wilfully inflicted the damage. 

When an employe in the course of his employment finds himself exposed 
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to imminent peril due to the master's negligence, and in the terror of 
the moment adopts a course exposing him to greater peril and is injured, 
such action on his part does not constitute contributory negligeiice. and 
will not relieve the master from liability. 

An employe is not guilty of contributory negligence, if, when injured, 
he was exercising ordinary care to avoid injury and discharging his duties 
in a careful and prudent manner, and the injury was sustained by reason 
of negligent failure on the part of the employer to exercise ordinary care 
for the employe's safety, as failure to warn the employe of extraneous 
risks and unusual dangers known to the employer, but unknown to the 
employe, or to instruct an immature or inexperienced servant and warn 
him of the dangers attending his work not obvious to one of his capacity 
or experience; to provide suitable machinery, tools and appliances for 
carrying on the work at which the servant is* employed; to inspect and 
repair machinery, topis and appliances; to provide a safe place for the 
servant to work, the ordinary risk of the business excepted; to guard 
against a danger to a servant of which the master has been notified, or 
which he has promised to obvi&te, or which he has assured the servant 
did not exist; to make and promulgate proper rules and regul^ktions for 
the conduct of the employment in which the servant is engaged; to employ 
and retain a sufficient number of competent and trustworthy servants to 
properly and safely carry on the business. The ^nploye does not assume 
the risk of injury by reason of the negligent failure of his employer in 
fulfilling any of the duties incumbent upoh him, -and, as before stated, is 
not guilty of contributory negligence when injured by such failure, if he 
himself was without fault in .the discharge of his duty. 

Contributory negligence is purely a matter of defense in actions by em- 
ployes for damages resulting from injuries sustained during their course 
of employment, and the burden of proving it is upon the master who seeks 
thereby to avoid liability for such damages. 

Assumption of^Risks hy Employes. — ^Where an employment is accom- 
panied with risks of which those who enter it have, or are presumed to 
have, notice, they cannot, if they are injured by exposure to such risks, 
recover compensation for the injuries from their employer; by contract- 
ing to perform hazardous duties the employes assume such risks as are 
incident to their discharge, and 'he assumes not only the risks existing 
at the beginning -of his employment, but also such as arise during its 
course, if he had or was bound to have knowledge thereof. He does not, 
however, assume the risk of dangers arising from unsafe or defective 
methods, machinery, or other instrumentalities, unless he has, or may be 
presumed, to have, knowledge or notice thereof, and the burden of proving 
that an injured employe had such knowledge or notice of the defect or 
obstruction causing the injury is upon the employer. 

The employe assumes all risk of latent defects in appliances or ma- 
chinery, unless the master was negligent in not discovering the same; 
but the experience, or lack of experience, of the employe is to be considered 
in determining whether or not he is chargeable with knowledge of such 
defects as are not obvious and of the danger arising therefrom. 

Another risk assumed by employes is that of. the master's method of 
conducting his business. If the employe enters upon the service with 
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knowledge of the risk attending the method, he cannot hold the master re- 
sponsible for injuries arising from the use of such method though a safer 
one might have been adopted; but in order to relieve the master from 
liability the method must amount to a custom or mode of carrying on 
the business, and not consist merely of an instance or any number of in- 
stances of culpable negligence on the part of the master. 

Negligence of Fellow-Servants. — The general rule at common law is that 
he who engages in the employment of another for the performance of 
specified duties and services for compensation, takes upon himself the 
natural and ordinary risks and perils incident to the performance of such 
services. The perils arising from the carelessness and negligence of those 
who are in the same employment are no exception to this rule, and where 
a master uses due diligence in the selection of competent, trusty servants, 
and furnishes them with suitable means to perform the services in which 
he employs them, he is not answerable to one of them for an injury re- 
ceived in consequence of the carelessness or negligence of another while 
both are engaged in the haxae service. 

Various attempts have been made by judges and text writers to lay down 
some rule, or formula by which to determine what servants of a common 
master may be said to be fellow-servants assuming the risk of each other's 
negligence. The following are well-known definitions: — 

Persons are fellow-servants where they are engaged in the same com- 
mon pursuit under the same general control. 

All who serve the same master, work under the same control, derive au- 
thority and compensation from the same common source, and are engaged 
in the same general business, though it may be. in different grades or de- 
partments of it, are fellow-servants who take the risk of each other's negli- 
gence. 

The true test of fellpw service is community in that which is the test of 
service; which is subjection to control and direction by the same common 
master in the same common pursuit. If servants are employed and paid 
by the same master, and their duties are such as to bring them into such a 
relation that the negligence of the one in doing his work may injure the 
other in the performance of his, then they are engaged in the same com- 
mon pursuit, and being subject to the same control they are fellow-ser- 
vants. 

All servants in the employ of the same master, subject to the same gen- 
eral control, paid from a common fund, and engaged in promoting or ac- 
complishing the same common object, are to be held fellow-servants in a 
common employment. 

It is said that these definitions are faulty and of little practical value 
by reason of their being stated so broadly and in such general and com- 
prehensive terms; nevertheless they give a correct idea as to who have 
been determined by many courts to be fellow-servants within the rule ex- 
empting the master from liability for the negligence of one of them re- 
sulting injuriously to another. 

The principal limitation contended for on the general rule in regard to 
fellow-servants is that there is such a servant as vice-principal who takes 
the place of the master and is not a fellow-servant with those beneath 
him; and there is a variation of this idea to the effect that every superior 
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servant is a vice-principal as to those beneath him. The doctrine of vice- 
principal is, however, repudiated by the courts of many of the States. 

The master, as such, is required to perform certain duties which have 
been hereinbefore specified, and the person who discharges any of these 
duties, no matter what his rank or grade, no matter by what name he may 
be designated, cannot be a servant within the meaning of the general' rule 
on fellow-servants. The liability of the master for the non-performance 
of such duties as the law implies from the contract of service does not 
rest upon the ground of the guarantee of their performance, but upon the 
fact of the presence or absence of negligence of the master in their per- 
formance. 

Whether one is acting as the representative of the master or merely as 
the fellow-servant with others employed by the same master does not de- 
pend upon his rank or title, but upon the character of the duties he is 
performing at the time another servant is injured through his negligence; 
if at such time the offending servant was in the performance of a duty 
which the master owed his servants, he was not a fellow-servant with the 
one injured, but a vice-principal, for the rule is fundamental that a 
master cannot rid himself of a duty he owes to his servants by delegating 
his authority to another and thus escape responsibility for negligence in 
the performance of such duty. 

If, however, at the time of the injury the negligent servant was not en- • 
gaged in the performance of the duty due from the master to his servants, 
but was discharging a duty which was due from the servant to the master, 
he was a fellow-servant to the one injured, engaged in the same common 
business, and the master would not be liable for the injuries sustained by 
reason of his negligence. 

It is held by the courts of some of the States that, as industrial enter- 
prises have grown, and, .because of the division of labor and the magni- 
tude of operations, have been divided into distinct and separate depart- 
ments, a laborer in one department is not a fellow-servant with a laborer 
in another department of the same establishment. 

Incompetency of Fellow-Servants. — If an employer knowingly employs 
•:r retains an incompetent servant he is liable for an injury to a fellow 
servant sustained through the incompetency of the servant so employed 
or retained, provided the injured servant did not know and had not means 
of knowing the incompetency of his fellow-servant. A master is not, how- 
ever, liable for injuries to one servant by the negligence of another on the 
ground of unskillfulness of the latter unless the injuries were caused by 
such unskillfulness. 

A master does not warrant the competency of his servants, but must use 
all ordinary care and diligence in their selecting and retention. If he has 
not been negligent in selecting a servant, and subsequently obtains knowl- 
edge of the servant's incompetency and still retains him, he is liable to 
another servant for any injury resulting from said incompetence.. If the 
employer has no actual notice of the servant's incompetence, if it was 
notorious and of such a character that with proper care he would have 
known it, he will still be liable. 

If a person, knowing the hazards of his employment as it is conducted, 
voluntarily continued therein without any promise by the master to do any 
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act to render the same lesB hazardous, the master will not be liable for an 
injury he may sustain therein, unless it is caused by the wilful act of the 
master. No servant is entitled to damages resulting from the incompe- 
tence of a fellow-servant when he knew of such incompetence and did not 
inform his employer of the same. 

When it Is alleged that the master has been guilty of selecting or re- 
taining an incompetent servant, the burden of proof of said allegation is 
on the plaintiff. Neither incompetency or unskillfulness will be presumed; 
they must be proved. 

A master who has employed skillful and competent general agents or 
superintendents is liable for injuries received by inferior servants through 
the negligence of those employed by such general agents or superintendents 
without due care or inquiry, or retained by them after knowledge of their 
incompetence. 

While the servant assumes the ordinary risks, and, as a general rule, 
such extraordinary risks of his employment as he knowingly and volun- 
tarily encounters, he is not required to exercise the same degree of care 
as the master in investigating the risks to which he may be exposed; he 
has the right to assume that the appliances and machinery furnished him 
by the master are safe and suitable for tlie employment in which he is 
engaged; and to assume, when engaged in an occupation attended with 
danger and requiring engrossing duties, that the master will not, without 
proper warning, subject him to other dangers unknown to him, and from 
which his occupation necessarily distracts his attention; and he has the 
right to rely upon the taking by the master of all usual and proper pre- 
cautions against accident, and his faithful fulfillment of all the duties de- 
volving upon him.' 

If an employe is ordered by his master into a situation of danger and 
obeys, he does not assume the risk unless the danger was so obvious that 
no prudent man would have obeyed the order; and the master will be 
liable for any injury resulting to him by reason of iauch dangerous em- 
ployment. If, however, he leaves his own place of work for one more 
dangerous, in violation of the master's direction, he cannot recover for an 
injury sustained after such change. . 

Tf the servant, upon being ordered to perform duties more dangerous 
than those embraced in his original employment, undertakes the same 
with knowledge of their dangerous character, unwillingly and from fear 
of losing his employment, he cannot, if injured, recover damages from the 
master; nor can he recover such damages where the injury results from 
an unexpected cause during the course of his employment; nor where the 
injury is sustained in the performance of a service not within the scope of 
his duty, if his opportunity for observing the danger Is equal to that of 
his employer; and where an employe voluntarily assumes a risk he thereby 
waives the provisions of a statute made for his protection. 
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LABOR'S RIGHT TO THE USE OF PEACEFUL 
PERSUASION IN INDUSTRIAL DISPUTES 



UPHELD BY THE 



SUPERIOR COURT OF OHIO. 



THE IRON MOLDERS' UNION OF NORTH AMERICA, ET AL, 

Plaintiff in Error, 

THE I. 6l E. GREENWALD COMPANY* 
Defendant in Error. 



REVIEW. 



In September, 1904, some of the foundrymen of Cincinnati, members of 
the National Founders* Association, attempted to enforce a reduction of 
twenty cents per day upon the molders of Cincinnati and vicinity. In this 
move they were acting under the advice and at the instance of the N. F. 
A., and in the strike of the molders, which this action precipitated, were 
accorded the fullest support of that association. Lawyers were employed 
to secure the assistance of the courts by the well-known injunction meth- 
od, and everything that money could accomplish was done to administer 
a telling blow to the I. M. U. of N. A. in its home city. Their ignominious 
failure in their general purpose is now a matter of history. But one more 
chapter remained to close this record of inglorious defeat, and this has 
been furnished by the decision just handed down by the Superior Court 
of Cincinnati, in General Term. 

During the progress of the strike, the legal representatives of the N. 
F. A. applied for an injunction in the name of one of its members^-the I. 
& E. Greenwald Co. of Cincinnati. 

On September the 30th, 1904, Judge Hosea, of the Superior Court, by 
entry, issued a temporary restraining order on application and affidavit 
of the I. & E. Greenwald Co., plaintiff, which, among other provisions, en- 
joined the officers and members of the Molders* Union from, 

"1. Hindering, obstructing or stopping any of the business of plaintiff 
in this city, county or elsewhere. 

"2. In any manner interfering with the plaintiff company in carrying 
on its business in the usual and ordinary way. 

"3. Going either singly or collectively to the homes of the employes of 
the plaintiff company, or any or either of them, for the purpose of, and in 
such manner as to intimidate, coerce or unlawfully persuade any of the 
said employes to leave the employment of the plaintiff company. 

"4. Compelling or inducing by threats, intimidation, force, violence or 
unlawful persuasion, from freely continuing in the service or employment 
of the plaintiff company. 

In August, 1905, charges and specifications of contempt were filed, charg- 
ing two of the defendants (O'Leary and Hinnenkamp), officers of the 
Iron Molders' Union, with violating the restraining order; the respondents 
pleaded "not guilty,'* and the case Was duly argued and submitted to 
Judge Hosea in Special Term on August 2 2d. Upon examination the wit- 
' nesses for the plaintiff testified that no act of intimidation, coercion or 
violence had been used by the respondents on trial, and that they had of 
their own free will become members of the Iron Molders' Union and af- 
terwards had accepted transportation to another city, to secure employ- 
ment in a union shop. 

The Court in Special Term held that the method used by the respond- 
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ents, viz., offering inducements by way of other employment, cash con- 
sideration and railroad transportation, amounted to unlawful persuasion 
and a violation of the terms of the restraining order, and adjudged re- 
spondents in contempt, of Court, and they were each fined one hundred 
($100.00) dollars and required to give bond in the sum of five hundred 
($500.00) dollars to abide the order of the Court. 
In rendering his decision Judge Hosea used the following language: 

"In the present case no direct violence is shown; but, if the attitude of 
the union defendants is truly Indicated by Mr. Hinnenkamp, the right is 
claimed to seduce away workmen by any means short of violence. But 
•Whether done with violence or without it, the purpose is clearly the same 
in both cases, namely, to cripple the business and thus compel concession 
to the demands of the union. The results manifestly are the same in both 
cases; for, whether with violence or by means that do not involve violence 
the manufacturer is deprived of the assistance of his workmen, his ma- 
chinery must stop and his business come to a standstill. It is manifest, 
therefore, that a mere difference in the means employed in Infiictlng the 
injury, provided that they were both actuated by an unlawful purpose and 
both tend to the same unlawful end, can make no difference in the wrong- 
ful character of the act. The character is to be determined by the initial 
purpose and the final result in the end to be accomplished." 

Error was prosecuted to the judgment of Judge Hosea to the General 
Term of the Superior Court, Judges Ferris, Hoffheimer and Littleford 
consituting the bench. Their concurring opinions reversing the decision 
of Judge Hosea are herein printed in full. 

SUPERIOR COURT OF CINCINNATI, OHIO. 

IN GENEBAL TEBM. 

The Iron Molders' Union of North America — Joseph Valentine, President; • 
John R. 0*Leary, 3d Vice-President; B. J. Denney, Secretary; Victor 
Kleiber, Assistant Secretary; R. H.Metcalf, Financier; J. P. Frey, 
Editor. Iron Holders' Union No. 4 — Daniel Twohig, President; Henry 
Hinnenkamp, Business Agent. Iron Holders* Union No. 432 — ^William 
Oberjohn, Secretary; Henry Hinnenkamp, Business Agent. Plaintiffs 
in Error, • 

V. 

The I. & E. Greenwald Company, a corporation existing under the laws of 
Ohio, Defendant in Error. 

Entby of Revebsal. 

In the matter of the proceedings in contempt against John R. O'Leary 
and Henry Hinnenkamp, plaintiffs in Error. 

This case came on this day to be. heard upon the petition in error to 
the judgment of this court in Special Term, adjudging the said John R. 
O'Leary and Henry Hinnenkamp, plaintiffs in error, guilty of contempt of 
court as charged in said proceedings of contempt, and upon the original 
pleadings and papers, was argued by counsel and submitted t6 the doUrt. 

On consideration whereof, the court finds that there is error apparent 
upon the face of the record in the proceedings had in Special Term, preju- * 
dicial to the plaintiffs in error, in that the findings and judgment Of said 
court in Special Term are not sustained by the evidence and in that said 
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findings and judgment are. contrary to lav, whereby said judgment so 
rendered as aforesaid in said Special Term should be reversed, vacated and 
held for naught. 

And the court coming now to render such judgment as should have 
been rendered at Special Term, finds that the charges of contempt filed 
against the said John H. O'Leary and Henry Hinnenkamp are not sus- 
tained by sufficient evidence, and the judgment of said court rendered 
thereon at Special Term is contrary to law, and that said plaintiffs in 
error are not guilty of contempt of court, as charged against them in said 
charges and specifications. 

It is therefore ordered, adjudged and decreed by the court that the 
judgment, so as aforesaid rendered at Special Term', be, and the same is, 
hereby reversed, vacated and held for naught; that said charges and spec- 
ifications be, and they are, hereby dismissed, and said plaintiffs in error 
be, and they are, hereby discharged from said attachment for contempt. 

It is further ordered by the court that said plaintiffs in error recover 
from the defendant in error their costs taxed herein. 

To all of which the defendant in error excepts. 



OPINIONS. 



Ferris, P. J., Hoffheimer and Littleford, J. J., cpncur in judgment of re- 
versal. 

(See separate opinions.) 

Contempt — Power of Court to Punish Strikers Guilty of — Jurisdiction 
Complete — Conduct Against Which Injunctions Will Lie — ^Peaceable 
Enticement Away of Employes Not Unlawful — XJge of Money Not Un- 
lawful, When — ^Motive of Strikers — Degrees of Proof Necessary to 
Convict— Sections 5640 and 564d — What Constitutes Unlawful Per- 
suasion. 

1. A court of record has complete jurisdiction and inherent power to 
punish for contempt, in the case of an employer who complains of inter- 
ference with his businefss and irreparable injury thereto by strikers and 
members of a labor union; and the only question on review of proceedings 
in contempt against strikers is, whether the evidence sustains the judg- 
ment which was rendered. 

2. Where the record shows that the acts of which the defendant strikers 
and their leaders have been found guilty consisted in peacefully enticing 
employes to leave their employment when not under contract to remain^ 
and in giving them railroad tickets and money for traveling expenses to 
go to another city with their families, a finding that such conduct was un- 
lawful persuasion and in contempt of a previous order of court which en- 
joined against unlawful persuasion, will be reversed on the ground that 
the defendants were acting within their rights. (Syllabi approved by the 
Court) 

Ferris, P. J. 

The I. & K Greenwald Company instituted a suit against the Iron Hold- 
ers Union of North America and other defendants charging the commis- 
Blpn of unlawful acts and acts about to be committed that would work ir- 
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reparable Injury to them, and sought injunctive relief, which the court 
granted in special term, whereby the defendants (below) were enjoined, 
among others things, from all interference with the business of the Green- 
wald Company; from compelling or inducing, or attempting to compel or 
Induce, by threats, intimidation, force, violence or unlawful persuasion, 
any person or persons whomsoever from in. any way obstructing the op- 
eration of the business of the I. & E. Green;wrald Company. 

The preliminary restraining order was issued on September 30, 1904, 
and a copy of the same was served upon the defendants. From this order 
no petition in error was filed and no attempt was made to have the order 
of injunction modified. or reviewed. 

This was the condition of matters until the 14th day of August, 1905, 
when written charges in contempt were filed against two of the defend- 
ants, Henry Hinenkamp described in the original proceeding as being 
a "business agent," and John R. O'Leary described as the third vice-presi- 
dent of the Iron Holders' Union of North America. The specifications re- 
cited that they had disobeyed, resisted and violated the temporary injunc- 
tion in t^iis, to wit: "That the said men above named on or about the 17th 
day of July, 1905, accosted John Bast and Frank Reid, and by giving said 
parties membership tickets to the union and paying them a sum of money 
— one giving raijroad fares to said parties .and their wives to Cleveland, 
Ohio — succeeded in inducing the said John East and Frank Reid to break 
their contracts with plaintiff and leave plaintiff's employ." "That the said 
parties have also been interfering with other employes of plaintiff to in- 
duce them to leave plaintiff's employ." 

Upon these charges a hearing was regularly had before the trial judge 
in the original proceeding, and on August 28, 1905, upon completion of 
the testimony, the defendants were found guilty of contempt In having 
violated the injunction of September 30, 1904. 

A motion for a new trial was filed,, and entry made overruling the same, 
and on August 30, 1905, a transcript of the docket and journal entries and 
original papers, and bill of exceptions with transcript of additional docket 
and journal entries were filed in this court. 

It will thus be seen that the sole issue made by these proceedings in er- 
ror relates to the proceedings and judgment in contempt, which the peti- 
tion in error seeks to have reversed.* 

It is conceded as an elementary proposition that the plaintiffs in error 
cannot In this proceeding question the validity of the injunction. All 
courts have the inherent power to punish contempts, such power being es- 
Bential to the very existence of courts. 

"This inherent and necessary power can be exercised by a Superior 
Court independently of constituted authority, and such courts may go be- 
yond the power given by statute in order to preser've and enforce the con- 
stitutional powers when acts of contempt invade it" — ^Rappalje on Con* 
tempt, page 2. 

The authorities are clear in limiting the scope of the authority of an 
appellate court in contempt proceedings. The validity of an injunction, 
it would be admitted, could be attacked when it appeared that the court 
making the order had no jurisdiction over the parties or the subject-mat- 
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ter. Such judgments and orders thus made are regarded as nullities. 
They are not voidable, they are simply void; but in such cases courts are 
not called upon to say whether the court decided right or not in granting 
the injunction. 

High on Injunctions, Sec. 416. 

Beach on Injunctions, Sec. 247. 

The case presented by the petition in error shows complete jurisc^iction 
in Special Term, both over the. persons and the subject matter. Section 
5581 of the Revised Statutes of Ohio provides that: 

"An injunction or restraining order granted by a judge may be enforced 
as the act of the court, and disobedience thereof may be punished by the 
court or any judge who might have granted it in vacation, as a contempt.** 

In the absence of such statutory authority a review might be limited to 
the consideration of questions of jurisdiction, but under this statute no 
ground can be found for questioning the jurisdiction of the court in mak- 
ing the order, complained of, and there remains therefore but a single 
question for consideration, to wit: Were the men charged with contempt 
guilty of a violation of the order of injunction as issued? 

A contempt proceedings is a special proceeding. The legislature in 
considering "contempts of court" defined in Section 5639, Revised Statutes 
of Ohio, the acts that would receive summary punishment, and in the fol- 
lowing section (5640) defined what acts were contempts of court, and out- 
• lined the methods of procedure in such matters, and concluding with 
Section 5649, where the following language was employed: 

"The judgments and orders of the court or officer, made in cases of con- 
tempt, may be reviewed. on error." 

Proceedings under this act have been the subject of judcial review on 
frequent occasions by our Supreme Court. Syllabus 3 in Myers v. State, 
46 O. S., provides that: 

"A proceeding to punish for contempt under 56^9 * ♦ * may be 
reviewed on error.' 

and at page 491, the broad language is used that: 
"The judgments of all inferior courts are subject to review." 
In Brimson v. State, 63 O. S., 347 the syllabus reads that 
"A judgment of the Circuit Court * * * in a contempt proceeding 
may, by virtue of Section 5649 of the Revised Statutes of Ohio, be review- 
ed in this court." 

, In that case the plaintiff in error had been adjudged guilty of contempt, 
by the court, and ordered to pay costs and a fine. Error was prosecuted 
from the judgment, and a motion made to dismiss the case on the 
ground that the court had no jurisdiction, to which the court replied, on 
page 348: 

"We consider the point not well taken. Contempt is quasi-criminal in its 
nature. The actions embraced • • ♦ are of a civil nature and hence 
do not include proceedings in contempt, and as Section 5649 provides 
fvithout qualification the judgment and orders of a court or offloers made 
in cases of contempt may be reviewed on error, and as there appears no 
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reason to limit such review to any particular court, it would follow that 
sentence in contempt imposed by the Court of Common Pleas and aflarmed 
by the Circuit Court, may be reviewed by this court. ♦ ♦" 

The case of Hale v. State, 55 O. S., page 217, furnishes authority that 
contempt of court finds the inherent power of punishment in the court 
itself. That case holds that the "General Assembly is without authority 
to abridge such power." The facts in that case while not furnishing a 
parallel to the case at bar are interesting and extremely instructive in 
furnishing authority for the right to review in contempt proceedings. 
The present chief justice of the Supreme Court said: 

"In the case before us a court created by the constitution punished summa- 
rily as for a contempt one guilty of a wrongful act which interfered with the 
exercise of its jurisdiction. Upon a careful examination of the reported cases 
we find but one which seems to deny its power to do so. We are not con- 
cerned with cases which hold that the power may be exercised by the 
courts or legislative bodies only when they are proceeding within the 
sphere of duty when the alleged contempt is committed. However clear 
It may seem from a consideration of the principles involved that the au- 
thority conferred by the constitution upon the legislature to create addi- 
tional courts, has reference only to courts with all the attributes and in- 
herent powers that are requisite to the efficient performance of judicial 
duties, we are not now concerned with any reported case which holds that 
the legislature may create a judicial tribunal without power to enforce 
respect for its sessions, its writs or its process. 

"We are mindful that in reviewing the judgment of the Circuit Court in 
this case we are exercising jurisdiction conferred by the statute, as was 
the Circuit Court when it reviewed the judgment of the Court of Common 
Pleas. This we do without doubt as to the validity of the statute which 
authorizes the review. It does not in any manner or to any degree limit 
the power of the judicial department of the government of the state. Its 
object is to diminish as much as may be the liability of the power to abuse, 
but without assuming a revisory authority in another department." 

The language of the statute (construed to justify a review of the facts 
upon which the court predicates its order) makes i^ necessary to exam- 
ine the evidence to determine whether the same sustains the judgment 
rendered in special term. The injunction order commanded the defend- 
ants, their confederates, servants and agents, and any and all other per- 
sons aiding and abetting them, to desist and refrain from: 

1. Hindering, obstructing or stopping any of the business of the plain- 
tiff in this city, county or elsewhere. 

2. In any fhanner interfering with the plaintiff company in carrying 
on its business in the ordinary and usual way. 

3. Going either singly or collectively to the homes of the employes of 
the plaintiff company, or any or either of them, for the purpose of and in 
such a manner as to intimidate, coerce or unlawfully persuade any 
of said employes to leave the employment of the plaintiff company. 

4. Compelling or inducing by threats, intimidation, force, violence or 
unlawful persuasion, from freely continuing in the service or employment 
of the defendant company. 

The record containing the testimony, upon which conviction was had 
fails to disclose any act of violence, but the court's finding recites that: 
"The defendants named have violated each and every one of the herein- 
before quoted prohibitions of the injunction order." And it further finds 
that the defendants below had, "seduced away plaintiff's employes for the 
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purpose of aiding the strike and thus directly hindered and obstructed 
and unlawfully interfered with plaintiff's business." And the court fur- 
ther found from the testimony that one of the defendants had violated the 
injunction by his own admission of having paid money and procured rail- 
road tickets as an inducement to the men for quitting the employment of 
the Green wald Company. The evidence bearing upon what the defendants 
did in their attempts to induce employes of the plaintiff to quit its ser- 
vice, either by violence, threats, intimidation or persuasion, was intro- 
duced under charges 3, 4, 8, 9, 11, 12, 15 and 16, and the testimony does 
establish the fact that East and Reid were molders in the employ of the 
Greenwald Company up to July of 1905, and while so employed as day 
laborers they were approached by two of the defendants in error who 
endeavored by various inducements to have them unite with the union 
and thus cease working for the Greenwald Company. In what was done 
in this connection the record fails to disclose any evidence of fraud or a 
breach of contract, and does indicate a disposition on the part of the rep- 
resentatives of the union to have these men unite with them in a move- 
ment that was beneficial to the men and the union, while depriving the 
Greenwald Company of their services though not in violation of the terms 
of any contract. 

It will be admitted that there is authority denying the right of Hinnen- 
kamp and O'Leary to induce men to a line of action that necessitates loss 
to the employer by reason of deprivation of services of the employe. Many 
of these cases are made to depend upon the question of motive, and in this 
state the law is established by frequent decisions of our supreme court 
that the motive with which an act is done is immaterial, and that to make 
an act unlawful, the act Itself must be an infringement on the legal rights 
of the Greenwald Company. 

In 12 O. S., 249, it was held that: 

"The act, to wit: The use of his own property, being lawful In itself, the 
motive with which the act is done is in law a matter of Indifference." 

In 54 O. S., at page 82, the Supreme Court said that: 
"Courts cannot regulate or control the moral conduct of a man unless 
authorized so to do by statute." 
And in 57 O. S., at page 327, the doctrine was again announced that: 

"When a person has a legal right to do a certain act, the motive with 
which il is done is immaterial." 

So, in 70 O. S., at 164, the court again said : 

"It is immaterial by what motive one is prompted in the exercise of a 
clear legal right or the performance of a duty." 
And this court, speaking in General Term, in 2 Disney, 153, said: 

"An act done maliciously or fraudulently will not furnish a ground of 
action if it is not itself unlawful; there must be legal damage resulting." 

And many courts have united in holding that in the absence of contract 
between the company and employes, that inducing men to quit the service 
was not actionable, even though done with intent to injure, 
13 Lea., 507. 
35 At. Rep., 53. 
68 Vt, 219. 
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In 47 N. J., Bq. Rep., at page 519, syUabus 4, it was held: that Injunctive 
relief would not lie to require admission of certain persons into an asso- 
ciation, or to enjoin them from attempting to coerce or intimidate certain 
persons from employing stone cutters. The court held, syllabus 4, that: 

"This court will not interfere by injunction to restrain acts of the asso- 
ciation on the ground that they may be detrimental to trade or injurious 
to individual business, when it appears that the acts done or threatened 
are declared by statute as not unlawful." 

The Court's order enjoined against the doing of the unlawful, not the law- 
ful, and we are concerned therefore with the consideration of what the defen- 
ants could lawfully do. The evidence is clear and very convincing on the part 
of the persons charged with contempt that their motive was the securing 
of better conditions for the members of their organization. That is not 
unlawful. This they had the right to do, and while the law does not con- 
sider motives, it was entirely proper for them to show by competent testi- 
mony what their purpose was. And the law has defined the extent to 
which the acts may go regardless of motives. The men approached to join 
the union were not under contract for a definite term, and therefore it was 
entirely m the right, and not in violation of any law for Hinnenkamp and 
O'Leary to use peaceable persuasion and argument to induce them to 
unite with the union, although the effect of the same would be manifestly 
to deprive Greenwald and Company of their services. Such cases are not 
rare. When men have been induced to leave employment at the expiration 
of the time for which they were hired, such acts are not within the pro- 
hibitions of the law. 

Wood on Master and Servant. Sec. 236, p. 457. 
75 Me., 225. 

The Iron Molders Union is not an unlawful combination. It is a legal 
union. Its representatives had a right to engage in conversation men 
who were in the service of the Greenwald Company in an endeavor to in- 
duce them to leave their employment at the expiration of the contract for 
services. They had a right, in a peaceable, orderly manner, to present 
such arguments and reasons to East and Reid as would induce them to 
uhite in an effort to better their conditions, to make more tolerable rules, 
to secure a greater wage and a shorter hour, and having done this with- 
out violence or coercion or threats or intimidation, they were not guilty of 
violation of that part of the courts order enjoining against unlawTul per- 
suasion. These things, under the decisions, they have the right to do. It is 
lawful persuasion. The authorities on this subject are collected by High on 
Injunction, Section 1415i. At page 1420 the author says: 

"Moreover, striking employes or their sympathizers have the undoubted 
right, so long as they persuade in a peaceful and orderly manner to resort 
to all manner of peaceful persuasion -for the purpose of inducing plaintiff's 
employes to leave his service or .those who wish to enter his employ from 
so doing. Accordingly, in the absence of threats, intimidation, violence or 
other unlawfill coercive measures an injunction will not restrain such con- 
duct upon the part of defendants." 

Arthur v. Oaks, 11 C. C. A., 209. 

63 Fed. Rep., 310. 

25 L. R. A., 414. 

23 Fed. Rep., 748. 



; 
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In this last case Justice Brewer makes the proper distinction as to 
where persuasion ceases and coercion begins. In syllabus 1, at page 750, 
he says: • • 

"Where employes of a railway company in the hands of a receiver ap- 
pointed by the court are dissatisfied with the wages paid by the receiver, 
they may abandon the employment and by persuasion or argument induce 
other employes to do. the same. The real question is, whether these par- 
ties went there simply as persons have a right to do to request engineers 
and trainmen to desist from further labor, or whether they went there un- 
der the circumstances with such a demonstration of force, with such an 
attitude and air that, although nothing but a request was expressed, it was 
a request which the men did not dare to decline to comply with." 

This Superior Court held in W. L. B., 32, that it was 

"lawful for workmen to endeavor by reasonable argument and persuasion 
to induce others who have not hitherto acted with them, to do so." 

The court below found that what the union did amounted to a hindrance 
and an obstruction and was an unlawful interference with the plaintiff's 
business, and therefore held that "persuasion with such object in view 
was clearly unlawful and was in violation of the court's order." But such 
definition leaves no room for the appli^tion of the doctrine that a 

"court of chancery vsvill not enjoin the enticement away of employes even 
where the admitted purpose of the enticers is by a preconcerted plan to in- 
jure the employer in his business, provided the enticement is effected 6y 
mere persuasion or argument" • 

• Courts of equity recognize this distinction. The most frequently quoted 
work on combinations is Eddy. At page 1173, volume 2, section 1031, the 
rule is stated as follows: 

"Where there is no suflicient evidence of violence, force, intimidation or 
coercion, and the facts simply show that the parties complained of are per- 
suading workmen still employed to quit their employment, and others about 
to accept employment not to do so, and that the persuasion consisted of ar- . 
guments, personal appeals and inducements by way of payment of travel- 
ing expenses to other localities, an injunction will not be granted." 

The same doctrine finds a clear expression in the case of The Otis Steel 
Co., V. Local Union No. 218, 110 Fed. Rep., 700, where it is said: 

"There is an undoubted right in the members of such organization to 
promulgate their theories by reason, logic, argument, and the persuasive 
infiuence of those peaceful weapons to the end that other men may be 
brought to think as they do. When that persuasion has been accomplish- 
ed, the men persuaded may evidence such fact by joining the organization 
whose principles and theories they come to believe." 
34 Am. St. Rep., 678. 

In Murdock v. Walker, 152 Pa. St. 595, it was held: 

"That the right of workingmen to organize into associations cannot be 
questioned, and the right of the members of such associations, either as 
members or as an organization, to cease work for an employer and to use 
all lawful and peaceable means to induce others to refuse to work for such 
an employer, are equally well founded." 

And in 118 Michigan, at 421, the court says: 

"Laborers may use persuasion to induce men to join their organization, 
or to refuse to work except for an established wage. They may present 
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their case to the public in newspapers or circulars in a peaceable way and 
with no attempt at coercion." 

A case frequently referred to in the authorities defining persuasion and 
the right to lawfully persuade men is found in 131 Mo., page 212, where 
the court by its injunction had prevented certain strikers from attempting 
to coerce employes to leave their work and join the strike, said: 

"The injunction in this case does not hinder the defendants doing any- 
thing that they claim they have the right to do. They are free men and 
have a right to quit the employ of the plaintiffs whenever they see fit to 
do so, and no one can prevent them. They have a right to use fair persua- 
sions to induce others to join them in their quitting; but when fair persua- 
tion is exhausted, they have no right to resort to force or threats or vio- 
lence." 

Judge Grinnin, reviewing the authorities on this subject, says, in the 
case recently decided of Wadd^y v. Typographical Union: 

"I do not find that courts of equity enjoin peaceful enticement, even when 
accompanied by money reward. ♦ * * My conclusion on this branch 
of the case is that so long as the defendants attempt to induce the new em- 
ployes to leave their employers by fair and peaceable persuasion only, they 
are guilty of no act which a court of equity will enjoin." 

Admitting, therefore, all that isVlaimed by counsel in this behalf, that 
the men found guilty of unlawful persuasion had made attempts to induce 
employes to leave the employment at the end of their contract; granting 
that the testimony shows that sum^ of money were paid in cash to the em- 
ployes of the Greenwald Company, who were furnished with railroad tick- 
ets that they might leave the city and the employment of the Greenwald 
Company; admitting that certain offers were made to them for the ex- 
press purpose of inducing them to join the Union and consequently the 
employment of the defendant in error; we find under the authorities noth- 
ing unlawful in such conduct. The payment of money furnishes no au- 
thority for their conviction. It is not unlawful, because they had the 
right to do it under the circumstances as shown by the evidence. A 
leading text writer on the subject of injunction says: 

"For the same reason equity will not enjoin strikers from offering to pay 
money to such of plaintiff's employes as are persuaded to leave his services, 
nor will the relief be granted to restrain the posting or publishing the 
names of persons who re.fuse to subscribe to funds raised for the purpose 
of benefiting strikers or for the purpose of carrying on strikes." 
High on Injunctions, Sec. 1415. 

17 N. Y., Supp., 264. 
9 Abbot, 363. 

123 Fed. Rep., 656. 

18 Am. & Eng. Bnc. of L., 87. 

The plaintiffs In error were convicted below upon such facts because 
the court construed their conduct to be unlawful persuasion and because 
"such being the law, it is plain that the defendants named have violated 
each and every one of the hereinbefore quoted prohibitions of the injunc- 
tive order."^ 

We do not so apprehend the law, and being of the opinion that the ex- 
press "unlawful persuasion" has received the legal interpretation herein 
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claimed, wherein obligations resting upoii the defendants b.elow were fix- 
ed and defined by the law; and being 6f opinion that the record fails to 
disclose a violation of any duty or obligation against whioh they were 
legally enjoined; and further finding from the testimony that no contract 
was violated, and that the arguments and persuasive efforts tnade, unac- 
companied by. force, threats or violence, were not illegal, and therefore 
there was no violation of the court's order. 

And for these reasons we believe that the defendants have not been 
shown to have violated the injunction of September 30, 1904. 



Hoffheimer, J. * 

The contention of defendant in error that the judgment in contempt is 
not reviewable in this court, for the reason that such proceeding is in ef- 
fect a collateral attack on the decree of injunction is not in my judgment 
tenable. The question before us is not as to the correctness or regularity 
as to the decree originally granted. That decree was not made the predi- 
cate of error. The sole question before us is, was the judgment of the 
court in the contempt proceedings, which proceedings, were instituted un- 
der Sec. 5640 Revised Statutes of Ohio, erroneous, in finding Hinnenkamp 
und O'Leary guilty of a violation of the decree? The review of contempt 
proceedings in this state is governed by statute. The order of the court 
below was a final order (Sec. 6707 Rev. Stats.), and as such is reviewable 
by virtue of Sec. 5649 Revised Statutes. The cause, therefore, stands for 
review like any other proceeding in error properly before this court. 

Plaintiffs in error were charged in writing with having violated the de- 
cree issued by the court below. The charge therefore became the basis for 
proceedings of a quasi-criminal nature, and before the men could legally 
be adjudged guilty of a violation of the decree the quantum of evidence 
must be such as the law demands in actions of such character. As the 
proceeding is one involving personal liberty, strict construction is requir- 
ed (62 O. S. 296), and therefore if these men are to be punished at all, it 
must be because they have been duly proven to have been guilty of some 
act with which they have been charged and which act the court in its de- 
cree had enjoined. 

In considering the question at issue I am not unmindful that a fiagrant 
and wanton disregard of an injunction issued by a court with proper 
jurisdiction of the parties and the subject matter is a matter, that ac- 
cording to fundamental principles^ is inherently within the power of the 
court to punish. This must be so, ex necessitate^ in order to maintain the 
power, efliciency and integrity of the courts. But the personal liberty of 
the subjects is also of prime importance, and it cannot be restrained, un- 
less it appears beyond doubt in a proper proceeding that an injunction 
granted in dUe course had been actually violated and disregarded by the 
individual. 

During the presentation of this cause it was practically conceded that if 
Hinnenkamp . and O'Leary had violated any section of the decree, it waa 
paragraph 4. Said paragraph is as follows: 
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"Also from compelling or Inducing or attempting to compel or induce by 
threats. Intimidation, force, violence or unlawful persuasion, any of the 
employes of the I. & E. Greenwald Company to leave its service." 

The scope of the injunction, therefore, is directed against unlawful per- 
suasion, and it is a violation of this injunction with which the men stood 
charged. In considering the evidence, therefore, the significance or treat- 
ment of the term "unlawful persuasion' is at once involved. Does the ev- 
idence show that Hinnenkamp and O'Leary violated the terms of the in- 
junction and were guilty of unlawful persuasion? Was the evidence suf- 
ficient to warrant conviction? 

The term unlawful persuasion has a technical legal signification. What 
constitutes unlawful persuasion in some jurisdictions is not unlawful in 
others. For example, we find frequently cited in the decisions the case of 
Taff-Vale Railway Co., et al., v. Amalgamated Societies of Railway Ser- 
vants, et al. (1901), Appeal Cases H. L. 426, as an exposition of the Eng- 
lish idea. Indeed, we are cited to it in this case as an expression of the 
highest English court upon the subject. In that case the injunction re- 
strained the defendant labor union, its servants, agents and others acting 
by its authority from watching or causing to be watched or 'beset The 
Great Western Railway station at Cardiff, or the works of the plaintiff, or 
any of them or the approaches thereto, or the place of residence or any 
place where they might happen to be, or any workman employed or pro- 
« posing to work, for plaintiff, for the purpose of persuading or otherwise 
preventing persons from working for the plaintiff or for any other purpose 
except merely to obtain or . communicate information, and from procuring 
any person who had or might enter into any contracts with the plaintiff 
to commit a breach of such contracts. This injunction, it appears, was 
sustained by the HouSe of Lords, without dissent. 

Thus it is seen that this celebrated case enjoins persuasion even by 
peaceful means. Nor does this case stand alone. But the principle of this 
case is not generally accepted by the American courts. In 6 Pomeroy's 
Equity Jurisprudence, Par. 595, (edition just published, 1906), I find the 
following: 

"The American courts generally agree that interference with the em- 
ploye's right to continue in employment or in the employer's right to have 
such continued employment not under contract, where such interference is 
by direct coercion or intimidation of the employe, is ground for injunction. 
But when the interference with these rights is by persuasion and peaceful 
means, it is not generally in the American courts considered unlawful and 
an injunction will not be given." 

See Fletcher v. Association of Machinists (N. J. Ch.), 55 Atl. 1077; Fos- 
ter V. Retail Clerks* Association, 39 Misc. Rep. 48; Bohn Mfg. Co. v. HoUis, 
54 Minn. 223; 40 Am. St. Rep. 519; 55 N. W. 1119; 21 L. R. A. 337; Rodg- 
ers V. Evarts, 17 N. Y. Sup. 264; Reynolds v. Everett, 144 N. Y. 89. 

' The authority cited points out that in England the injunction extends to 
interference by persuasion (citing Taff-Vale Railway Co. v. Amalgamated 
Society of Railway Servants, supra), and adds: 

**But this extension rests upon an act of Parliaments (Act of 1876.) 

In examining the status of labor unions in our own state, we find that 
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the policy of our law favors them. Sec. 4364-68 Revised Statutes of Ohio 
is as follows: 

'"It shall be unlawful for any individual or member of any firm, or 
agent, ofllcer or employe of any company or corporation to prevent em* 
ployes from forming or joining and belonging to any lawful labor organi- 
zation, and any such individual, member, agent, officer or employe that 
coerces or attempts to coerce, employes by discharging or threatening to 
discharge from their employment or the employ of any firm, company or 
corporation because* of their connection with such lawful organization 
shall be guilty of a misdemeanor and upon conviction thereof in any court 
of competent jurisdiction shall be fined in a sum not exceeding one hun- 
dred dollars or imprisonment for not more than six months, or both, in 
discretion of the court.* 

By .necessary implication the labor union has the right to invite mem- 
bers to join the unions. This being so, if the persuHsion is peaceful (that 
which the low .countenances), what difference does it make what the mo- 
tives of those who engage in such persuasion may be? 

Defendant in error earnestly contends, that any persuasion which has 
for its immediate and direct purpose and effect an injury to the complain- 
ant in' his business or occupation by causing persons to leave his employ 
is unlawful persuasion. Can this be true? Can the motive with 
which a person acts in the clear exercise of a legal right become material 
in working out the true solution of the difficult and vexatious problem be- 
fore this court? It seems to be established beyond cavil that it is immate- 
rial by what motive one is prompted in the exercise of a clear legal right 
or in the performance of a duty. Such was the language of Schauck, now 
Chief Justice of Ohio, in Lancaster v. Hamberger, 70 O. S. 156, 164. See 
also Frazier v. Brown, 12 O. S. 294; Letts v. Kessler, 54 O. S. 73 (spite 
fence case) ; Kelly v. Ohio Oil Co., 57 O. S. 327. 

As was said in Bohn Mfg. Co. v. Hollis, supra, the exercise by one man 
of a legal right cannot be a legal wrong to another, or, as was said in an- 
other case: "Malicious motives make a bad case worse, but they cannot 
make that wrong which in its own essence is lawful." Heywood v. Till- 
son, 75 N. E. 225; Phelps v. Newlen, 72 N. Y. 39; Jenkins v. Fowler, 23 
Pa. St. 308. 

It can make no difference what the evidence may show the motives of 
Hinnenkamp and O'Leary to have been in persuading East and Reid to 
join the union and leave the service of the Greenwald Co. The question 
of motive is immaterial and cannot be considered. The testimony sub- 
stantially shows that the two employes, East and Reid, were induced by 
Hinnenkamp and O'Leary by means of argument and bribes (railroad 
tickets and expenses), to join the union and thus leave the service of the 
I. & E. Greenwald Co. The men were not under contract with the I. & E. 
Greenwald Co. Mr. Greenwald himself testifies that the men were not 
under any particular agreement (Record p. 4), and that they received 
wages of three dollars a day. There was no force, no violence, no intimi- 
dation in what plaintiffs in error did. There were no threats unless it 
can be said there was what is termed a veiled threat in the use of the 
phrase "'straightened up," as it appears to have been several times used 
by these men. For example, see testimony of East (record p. 12). 

"Q. Just detail to the court how, when and what was said and done? 
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A. Mr. O'Leary called and bid us the time of day and in the conversa- 
tion he asked me if I wanted to be straightened up, and I replied to him 
that I hadn't thought of it very seriously, and there was very little, if 
anything, said that night in regard to it any more than he asked me if I 
would care to have him meet me and give him the number of my room. 

Q. And when did you hear from any member of the union? 

A. The' next evening I met Mr. Hinnenkamp. 

Q. Where was this that you met Mr. Hinnenkamp? 

A. At my own house. 

Q. And what was said? 

A. I did not know the gentleman until he introduced himself and of 
course I knew who he was then because Mr. O'Leary had told me that he 
might call himself and I had heard of Mr. Hinnenkamp, and when I found 
out who he was I asked him in. We sat down and talked for a few min- 
utes and he asked me what offer he could make for to straighten me up 
to take a union card and leave town. 

Q. What did you say to that? 

A. I told him if he cared to make an offer I ^ould consider it. So he 
made me a proposition, which I accepted." 

Considering the testimony as to the argument used to persuade these 
men to join the union and leave the service of Greenwald, bearing in mind 
the men had no contract with Greenwald, that inducements (railway tick- 
ets and expenses) were given, and language such as the kind pointed out 
was used, can we say that the men resorted to what the law recognizes as 
unlawful persuasion? 

The offering and giving, what some courts term, "bribes," of the char- 
acter of those given in the case at bar, is not of itself unlawful. The so- 
called "bribes" were nothing more nor less than Inducements by way of 
expenses. This was determined in several cases, and in Waddy v. Rich- 
mond Typographical Union No. 90, (1905, Va.), several of the decisions so 
holding are set forth. This case, I am informed, has been but recently 
affirmed by the Appellate Court (Cardwell, J.). See also Rogers v. Bvarts, 
supra, Syl. 4. 

Eddy on Combination, Sec. 1031; 
U. S. V. Kane, 23 Fed. Rep. 748. 

In Otis Steel Co. v. Local Union No. 218 (110 Fed. Rep. 700), Wing, J., 
speaking with reference to persuasion, said: 

"There are at the foundations of all labor organizations, as there are at the 
foundation of religious organizations and of the innumerable other forms of 
social organizations, certain ideas peculiar to each, and there is an un- 
doubted right in the members of such organizations to promulgate their 
theories by reasonable legitimate argument and the persuasive influence 
of those peaceful weapons to the end that other men may be brought to 
think as they do." 

In Beck v. Teamsters* Protective Union, 118 Mich. 497, 517, (Jrant, C. J., 

said : 

"So, also, the laborers have the righr to fix a price upon their labor and 
refuse to work unless that price is obtained. Singly or, in combination 
they have this right. They may organize in order to improve their condi- 
tion and secure better wages. They may use persuasion to induce men to 
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join their organization or refuse to work except for an established wage. 
They may present their cause to the public in newspapers or in a peacea- 
ble way and with no attempt at coercion. If the eifect of such case is ruin 
to the employer, it is damnum absque injuria it they have only exercised 
their legal rights. The law does not permit either party to use force, vio- 
lence, threats of force or violence, intimidation or coercion. The right to 
trade and the personal liberty of the employer alone are not involved in 
this case; the right of the laborer to sell his labor when and to whom and 
for what price he chooses is involved." 

In Hamilton Brown Shoe Co. v. Saxey, 131 Mo. 212, the court said: 

"They have the right to use fair persuasion to induce others to join 
them in their quitting, but when fair persuasion is exhausted they have 
no right to resort to force or threats of violence. The law will protect 
their freedom and their rights, but it will not permit them to destroy the 
freedom and rights of othersi 

"The same law which guarantees the defendants in their right to quit 
the employment of the plaintiffs at their own will and pleasure also guar- 
antees the other employes the right to remain at their will and pleasure. 

"These defendants are their own masters, but they are not the masters 
of the other employes, and not only are they not masters of the other em- 
ployes, but they are not their guardians." 

In Gray v. Building Trades Council, 63 L. R; A. 753, the court said: 

"It must appear that the means used are threatening and intended to 
overcome the will of others to compel them to do or refrain from doing 
that which they would or would not otherwise have done. What amounts 
to coercion, intimidation or threats of injury must necessarily depend up- 
on the facts of each particular case." 

See also Union Pac. R. Co. v. Reufif, 120 Ted. Rep. 102. 

Were, then, the "weapons of persuasion" used in the pa/rticula/r case un- 
der consideration^ under all the circumstances, peaceful? What was the 
effect of the arguments or threats used upon these men? How did they 
affect them? What were the circumstances? It does not appear that the 
men. East and Reid, were at any time in fear. It cannot be said that they 
were coerced in the ordinary meaning of that term or that they acted be- 
cause of fear or coercion. Their judgment, will and freedom of action 
does not appear to have been subverted or overcome by threats veiled or 
otherwise. They were entirely free to choose and to act. They were free 
to remain with Greenwald, had they elected to do so, or they were free to 
leave. Nor cav it be said from the evidence that they did not exercise 
their own will and their oion judgment in the final decision. Under the 
circumstances of this particular case the persuasion used was lawful: The 
.evidence, therefore, did not warrant conviction, and the finding of the 
court below was therefor erroneous. For these reasons and those more 
fully set forth in the opinion of Ferris, J., I concur in the order of reversal. 



SEPARATE OPINION. 



1. To induce a man, by argument and by giving him money, to quit his 
work when he can do so without breaking a contract, there being no com- 
pulsion of any Sort, no false charges against his employer, and no ill-will 
against his employer, is not unlawful persuasion, 

2. Proceedings in contempt are quasi criminal. The charge against 
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the defendant is strictly construed in his favor. It Is error to find a de- 
fendant guilty of anything with which he is not charged in the written 
charges against him. (Syllabi by the Court.) 

Littleford, J. 

On September 30, 1904, the Superior Court, sitting in Special Term, en- 
joined the Iron Molders' Union of North America and others from doing 
certain acts having the effect of hindering the business of the I. & E. 
Greenwald Company of Cincinnati. The injunction fully sets forth all of 
these acts. 

No motion to modify this injunction was made, nor was any petition in 
error filed, so that the injunction in all its terms is in force to this day. 

On August 14, 1905, a written charge of contempt was filed against J. R. 
O'Leary, vice-president of the Iron Molders' Union of North America, and 
Henry Hinnenkamp, business agent of the Iron Molders* Union No. 4, alleg- 
ing, that these two men violated the injunction because 

"That the said men above named, on or about the 17th day of July, 1905, 
accosted John East and Frank Reid, and by giving sai^ parties member- 
ship tickets to the union and paying the railroad fares of said parties and 
their wives to Cleveland, Ohio, succeeded in inducing said John East and 
Frank Reid to break their contract with plaintiff and to leave plaintiff's 
employ. 

"That the said parties have also been interfering with other employes 
of plaintiff and inducing them to leave plaintiff's employ." 

There was no evidence to support the latter charge, and it therefore does 
not cut any figure here. 

After a hearing, the court found that "it is plain that the defendants 
named have violated each and every one of the hereinbefore quoted pro- 
hibitions of the injunction order." The prohibitions referred to are given 
near the beginning of the opinion and are as follows: 

"1. Hindering, obstructing or stopping any of the business of plaintiff 
in this city, county or elsewhere. 

"2. In any manner interfering with the plaintiff company in carrying 
on its business in the usual and ordinary way. 

"3. Going either singly or collectively to the homes of the employes of 
the plaintiff company, or any or either of them, for the purpose of, and in 
such manner as to intimidate, coerce or . unlawfully persuade any of said 
employes to leave the employment of the plaintiff company. 

"4. Compelling or inducing by threats, intimidation, force, violence or 
unlawful persuasion, from freely continuing in the service or employment 
of the plaintiff company." 

It will be seen that the defendants are not accused in the written charge 
of doing any of those things spoken of in paragraphs 1, 2 and 3. It is 
doubtful if the written charge accuses them of doing what is forbidden in 
paragraph 4. To find the defendants guilty of anything with which they 
are not charged in the written charges against them is alone sufiicient to 
reverse the judgment of the court below. 

After overruling the motion for a new trial, the court fined O'Leary and 
Hinnenkamp one hundred dollars each. This judgment of the court now 
comes before the General Term in error. 

It is conceded on all sides that the. soundness of the injunction granted 
by the court below cannot be questioiied in this proceeding; but the judg- 
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ment of a court in a prosecution for contempt on written charges filed 
under Sec. 5640, Revised Statutes may be reviewed on error. Sec. 5649, 
Revised Statutes. 

The only part of the Injunction which forbids the defendants from com- 
pelling or inducing the employes of the Green wald Company to leave its 
service is as follows: 

"Also from compelling or inducing or attempting to compel or induce 
by threats, intimidation, force, violence or unlawful persuasion any of the 
employes of the I. & B. Greenwald Company to leave its service." 

Proceedings in contempt are quasi-criminal: the charge against the de- 
■fendant is strictly construed in his favor. In this case these defendants 
can be found guilty only provided they induced East and Reid to leave 
Greenwald Company's service by unlaioful persuasion. If they gained this ' 
end by lawful persuasion, they are not guilty. A court cannot punish as 
a contempt an act which it has not forbidden. 

Moreover, before a court can find a defendant guilty of contempt, the 
charge must be proved beyond a reasonable doubt — that is, the court must 
"feel an abiding conviction to a moral certainty of the truth of the 
charge." Morgan v. State, 48 O. S., 371. 

The evidence in this case shows that O'Leary and Hinnenkamp induced 
East and Reid, two of the Greenwald Company's men, to quit the compa- 
ny's service by arguments, and by giving them tickets to the union, rail- 
road tickets to Cleveland, and money for traveling expenses. 

The question before this court is whether or not this was unlawful per- 
suasion. 

It is not proved in this case that East and Reid broke any contract with 
the Greenwald Company. In fact, the evidence discloses that they had the 
right to quit work when they chose. Nor is it proved that the respondents 
made any false statements about the Greenwald Company to East and Reid 
to induce them to leave the Company's employ. And, finally, it is not 
proved that O'Leary and Hinnenkamp were actuated b;^ any ill-will or mal- 
ice toward the Greenwald Company in what they did. On the contrary, 
the evidence shows they were moved only by a wish to promote the welfare 
of the union. 

Whether or not a different conclusion from that reached here would be 
justified had it been proven that the respondents induced East and Reid 
to break a contract with the Greenwald Company by false charges against 
the Company made with a feeling of malice against it, it is not worth 
while to discuss. The fact that these things were not proved excludes 
from consideration many of the cases bearing upon the subject in hand. 
The plain question then is whether or not it is unlawful persuasion to in- 
duce a man, by arguments and by giving him nioney, to quit his work 
• when he has a right to quit, there being no compulsion of any sort, no 
false charjges against his employer, and no ill-will against his employer. 

"To persuade is to bring the will of another to a desired decision by 
some influence exerted upon it short of compulsion." — Standard Diction- 
ary. 

According to this definition, even giving money to Bast and Reid, does 
not make the conduct of O'Leary and Hinnenkamp anything more than per- 
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suasion. It was just the same as if they had used arguments alone to get 
East and Reid to leave the Greenwald Company. The dictionary makes 
this clear, and the view is sustained by authority also. 

"The oifer by defendants of money to pay expenses of the employe is 
lawful. The assistance given Jo those needing it is lawful, even if offered 
as an inducement to the employe to leave." Rogers et al. vs. Evarts et al, 
17 N. Y. S., 264, 269. ' See also 2 High on Injunctions (4th Ed. Par. 1415- 
21.) Johnston Harvester Co. vs. Meinhardt, 60 How. Pr., 168. 

Peaceably persuading a man to quit work when he has a right to quit is 
not an unlawful thing to do. This has been asserted by courts in this 
state and elsewhere so often that it is unnecessary to cite any authorities. 
No court in this or any other country has ever fprbidden a man to go 
peaceably to his neighbor and urge him to give up service which he has 
the right to quit if he chooses. This is not unlawful persuasion. 

While it is not proved in this case that O'Leary and Hinnenkamp were 
moved by ill-will towards the Greenwald Company to do what they did. 
still, even if they had been, the result would be the same. Malice towards 
the Greenwald Company would not make the persuasion amojint to un- 
lawful persuasion. 

It is the law of Ohio that if an act may be done lawfully with a good 
motive, it is just as lawful if done with malice towards another. 

A man has the right to build his house on his line, even if he shuts off 
his neighbor's light and air; and he has just as much right to build a 
spite fence on his line. Letts v. Kessler, 54 O. S., 73-82; Kelly v. Ohio Oil 
Co., 57 O. S., 327; Lancaster v. Hamberger, 70 O. S., 164. 

In conclusion, we are of the opinion that O'Leary and Hinnenkamp have 
not been proved guilty beyond a reasonable doubt of a violation of the in- 
junction herein as set forth in the written charge against them. 
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